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NRC FFD Program Performance Data Reporting System
Annual Fatigue Reporting Form for the EIE General Submission Portal
10 CFR Part 26, Subpart I - Managing Fatigue 
Summary of Waiver Issuance - 26.203(e)(1)(i-ii)
Exceeded 16 work hrs in any 24 hr period
  Daily Work
  Hours
  26.205(d)(1)
 
 Number of Waivers Issued  [Note: Even if no waivers were issued, please enter a value (e.g., 0) in at least one of the cells in this table]
 
Operating or on-site directing ofthe operations of systems,asdescribed in 26.4(a)(1)
 
Operating
Outage
(days 1-60)
Exceeded 26 work hrs in any 48 hr period
Exceeded 72 work hrs in any 7 day period
 
Performing health physics or 
chemistry duties, as described in26.4(a)(2)
Operating
Outage
(days 1-60)
 
Performing duties of a fire brigade
 member, as described in26.4(a)(3) *
Operating
Outage
(days 1-60)
 
Performing maintenance or
onsite direction of maintenance,as described in 26.4(a)(4)
Operating
Outage
(days 1-60)
 
Performing security duties, as 
described in26.4(a)(5)
Operating
Outage
(days 1-60)
Outage
Total
(days 1-60)
 
(Calculated)
Combined
Total
 
 
(Calculated)
Less than 10 hr break b/t successive work 
periods (or 8 hr break accommodating 
scheduled transition b/t shifts)
  Rest
  Breaks
  26.205(d)(2)
 
Less than 34 hr break in any 9 day period
 
 
  Minimum  Days  Off  Per Shift  Cycle  26.205(d)(3)
 
 
Average of less than 1 day off per week
for 8-hour shifts
Average of less than 2 days off per week 
for 10-hour shifts
Average of less than 2.5 days off per week
for 12-hour shifts
Average of less than 2 days off per week
for 12-hour maintenance shifts
Average of less than 3 days off per week
for 12-hour security shifts
Minimum Days Off 
for Outage 
Activities (during first 60 days of outage)26.205(d)(4) and 
26.205(d)(5)
Less than 3 days off per successive 15-day 
period 26.205.(d)(4)
Less than 1 day off per 7-day period for
maintenance personnel 26.205.(d)(4)
Less than 4 days off per successive 15-day
period for security personnel 26.205.(d)(5)
                                             Total   
* NOTE: For individuals performing fire brigade duties and other duties, please count them only under the fire brigade column. Do not double count these individuals.
1



Number of Waivers
2
3
Operating or on-site directing of
the operations of systems, as
described in 26.4(a)(1)
4
5
6
7
8
Performing health physics or chemistry duties as described in
26.4(a)(2)
* NOTE: For individuals performing fire brigade duties and other duties, please count them only under the fire brigade column. Do not double count these individuals.
9
10
11 - 20
More than 20
Total Employees
Issued Waivers
(Calculated)
Most Waivers
Provided to a 
Single Individual
Distribution of Waivers for Individuals in Each Category - 26.203(e)(1)(iii)
Number of Employees Issued Waivers 
[Note: Even if no waivers were issued for a given column, please enter a value (e.g., 0) in at least one of the cells in the column]
Performing duties of a fire brigade member as described in
26.4(a)(3) *
Performing maintenance or onsite directing of maintenance as described in 26.4(a)(4)
Performing security duties as described in 26.4(a)(5)
Summary of Corrective Action - 26.203(e)(2)       (as applicable)
Work Hour Controls
Annual Fatigue Results Form version 1.2.12
Outage
Total
(after day 60)
 
(Calculated)
Outage
(after day 60)
Outage
(after day 60)
Outage
(after day 60)
Outage
(after day 60)
Outage
(after day 60)
Note: Use Adobe Reader 8 or later for this form to work properly.
Operating
Total
 
 
(Calculated)
Person(s) Responsible for Information Provided 
Person(s) Responsible for Information Provided.  Information for at least one person must be included for NRC to consider this an official licensee submission.
Person 1 (required):
Person 2 (optional):
Final Step (Required) - NRC will consider this form an official submission only when the “Validate & Lock” button has been selected and all errors (i.e., those highlighted in red) have been corrected. The “Validate & Lock” button will change to “Locked” after the data validation process has been successfully completed and the form is ready for submission.
 
Person(s) Responsible for Information Provided.  Information for at least one person must be included for NRC to consider this an official licensee submission.
8.1.1.2188.1.406459.359820
Please Select
Arkansas Nuclear One [50-313; 50-368]
Beaver Valley [50-334; 50-412]
Braidwood [50-456; 50-457]
Browns Ferry [50-259; 50-260; 50-296]
Brunswick [50-325; 50-324]
BWXT - Nuclear Products Div. [70-27]
Byron [50-454; 50-455]
Callaway [50-483]
Calvert Cliffs [50-317; 50-318]
Catawba [50-413; 50-414]
Clinton [50-461]
Columbia [50-397]
Comanche Peak [50-445; 50-446]
Cooper [50-298]
Corporate - Dominion
Corporate - Duke
Corporate - Exelon
Corporate - Southern Nuclear
Corporate - TVA
Corporate - Xcel Energy
Crystal River [50-302]
Davis-Besse [50-346]
DC Cook [50-315; 50-316]
Diablo Canyon [50-275; 50-323]
Dresden [50-237; 50-249]
Duane Arnold [50-331]
E.I. Hatch [50-321; 50-366]
Fermi 2 [50-341]
FitzPatrick [50-333]
Fort Calhoun [50-285]
Grand Gulf [50-416]
H.B. Robinson [50-261]
Indian Point [50-247; 50-286]
INPO [99901386]
Joseph M. Farley [50-348; 50-364]
Kewaunee [50-305]
LaSalle [50-373; 50-374]
Limerick [50-352; 50-353]
McGuire [50-369; 50-370]
Millstone [50-336; 50-423]
Monticello [50-263]
Nine Mile Point [50-220; 50-410]
North Anna [50-338; 50-339]
Nuclear Fuel Services [70-143]
Oconee [50-269; 50-270; 50-287]
Oyster Creek [50-219]
Palisades [50-255]
Palo Verde [50-528; 50-529; 50-530]
Peach Bottom [50-277; 50-278]
Perry [50-440]
Pilgrim [50-293]
Point Beach [50-266; 50-301]
Prairie Island [50-282; 50-306]
Quad Cities [50-254; 50-265]
R.E. Ginna [50-244]
River Bend [50-458]
Salem/Hope Creek [50-272; 50-311; 50-354]
San Onofre [50-361; 50-362]
Seabrook [50-443]
Sequoyah [50-327; 50-328]
Shearon Harris [50-400]
South Texas Project [50-498; 50-499]
St. Lucie [50-335; 50-389]
Surry [50-280; 50-281]
Susquehanna [50-387; 50-388]
Three Mile Island [50-289]
Turkey Point Units 3 and 4 [50-250; 50-251]
V.C. Summer [50-395]
Vermont Yankee [50-271]
Vogtle Units 1 and 2 [50-424; 50-425]
Vogtle Units 3 and 4 [52-025; 52-026]
Waterford [50-382 ]
Watts Bar [50-390 ]
Westinghouse [99900405]
Wolf Creek [50-482 ]
0
30
35
11
64
51
14
5
1
16
21
2
23
66
42
71
22
12
59
65
45
50
33
41
48
3
39
60
18
32
47
27
52
25
75
58
67
7
9
19
70
44
17
69
43
20
4
29
13
8
34
24
40
46
10
15
26
54
55
36
62
53
57
38
68
49
6
37
56
28
61
89
31
63
90
74
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	Select Facility.: 
	Period of Report. Calendar year 2010 (read only value). This report only can be used to report results for calendar year 2010.: 
	Operating. Daily work hours that exceeded 26 work hours in any 48 hour period, for the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Operating. Less than 10 hours break between successive work periods, for the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Operating. Daily work hours that exceeded 72 work hours in any 7 day period, for the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Operating. Less than 34 hours break in any 9 day period, for the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Outage (for days 1 to 60). Daily work hours that exceeded 16 work hours in any 24 hour period, for the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 26 work hours in any 48 hour period, for the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 10 hours break between successive work periods, for the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 72 work hours in any 7 day period, for the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 34 hours break in any 9 day period, for the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Average of less than 1 day off per weekfor 8-hour shifts while operating, for operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Average of less than 2 days off per weekfor 10-hour shifts while operating, for operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Outage (for days 1 to 60). Less than 3 days off per successive 15-day period, for outage activities in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Operating total for the number of Waivers issued to the operations of systems.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 0
	Outage (for days 1 to 60) total for the number of Waivers issued to the operations of systems.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 
	Operating. Daily work hours that exceeded 16 work hours in any 24 hour period, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Operating. Daily work hours that exceeded 26 work hours in any 48 hour period, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Operating. Less than 10 hours break between successive work periods, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Operating. Daily work hours that exceeded 72 work hours in any 7 day period, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Operating. Less than 34 hours break in any 9 day period,  for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Outage (for days 1 to 60). Daily work hours that exceeded 16 work hours in any 24 hour period, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 26 work hours in any 48 hour period, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 10 hours break between successive work periods, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 72 work hours in any 7 day period, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 34 hours break in any 9 day period, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Average of less than 1 day off per weekfor 8-hour shifts while operating, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Average of less than 2 days off per weekfor 10-hour shifts while operating, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Average of less than 2.5 days off per week for 12-hour shifts while operating, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Outage (for days 1 to 60). Less than 3 days off per successive 15-day period, for outage activities in performing health physics or chemistry duties. Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Operating total for the number of Waivers issued towards performing health physics or chemistry duties.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 0
	Outage (for days 1 to 60) total for the number of Waivers issued towards performing health physics or chemistry duties.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 
	Operating. Daily work hours that exceeded 16 work hours in any 24 hour period, for performing duties of a fire brigade member .Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Operating. Daily work hours that exceeded 26 work hours in any 48 hour period, for performing duties of a fire brigade member .Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Operating. Daily work hours that exceeded 72 work hours in any 7 day period, for performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Operating. Less than 34 hours break in any 9 day period, for performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Outage (for days 1 to 60). Daily work hours that exceeded 16 work hours in any 24 hour period, for performing duties of a fire brigade member .Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 26 work hours in any 48 hour period, for performing duties of a fire brigade member .Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 10 hours break between successive work periods, for performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 72 work hours in any 7 day period, for performing duties of a fire brigade member .Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 34 hours break in any 9 day period, for performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Average of less than 1 day off per week for 8-hour shifts while operating, for performing duties of a fire brigade member. Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Average of less than 2 days off per week for 10-hour shifts while operating, for performing duties of a fire brigade member. Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Average of less than 2.5 days off per week for 12-hour shifts while operating,  for performing duties of a fire brigade member. Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Outage (for days 1 to 60). Less than 3 days off per successive 15-day period, for outage activities in performing duties of a fire brigade member. Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Operating total for the number of Waivers issued towards performing duties of a fire brigade member.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 0
	Outage (for days 1 to 60) total for the number of Waivers issued towards performing duties of a fire brigade member.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 
	Operating. Daily work hours that exceeded 16 work hours in any 24 hour period, for maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Operating. Daily work hours that exceeded 26 work hours in any 48 hour period, for maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Operating. Less than 10 hours break between successive work periods, for maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Operating. Daily work hours that exceeded 72 work hours in any 7 day period, for maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Operating. Less than 34 hours break in any 9 day period, for maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Outage (for days 1 to 60). Daily work hours that exceeded 16 work hours in any 24 hour period, for maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 26 work hours in any 48 hour period, for maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 10 hours break between successive work periods, for maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 72 work hours in any 7 day period, for maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 34 hours break in any 9 day period, for maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Average of less than 1 day off per week for 8-hour shifts while operating, for performing maintenance. Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Average of less than 2 days off per week for 10-hour shifts while operating, for performing maintenance. Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Average of less than 2 days off per week for 12-hour maintenance shifts while operating. Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Outage (for days 1 to 60). Less than 3 days off per 7-day period, for outage activities for maintenance personnel.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Operating total for the number of Waivers issued towards performing maintenance.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 0
	Outage (for days 1 to 60) total for the number of Waivers issued towards performing maintenance.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 
	Operating. Daily work hours that exceeded 16 work hours in any 24 hour period, for performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Operating. Daily work hours that exceeded 26 work hours in any 48 hour period, for performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Operating. Less than 10 hours break between successive work periods, for performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Operating. Daily work hours that exceeded 72 work hours in any 7 day period, for performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Operating. Less than 34 hours break in any 9 day period, for performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Outage (for days 1 to 60). Daily work hours that exceeded 16 work hours in any 24 hour period, for performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 26 work hours in any 48 hour period, for performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 10 hours break between successive work periods, for performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Daily work hours that exceeded 72 work hours in any 7 day period, for performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (for days 1 to 60). Less than 34 hours break in any 9 day period, for performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Average of less than 1 day off per week for 8-hour shifts while operating, for performing security duties. Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Average of less than 2 days off per week for 10-hour shifts while operating, for performing security duties. Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Average of less than 3 days off per week for 12-hour security shifts while operating. Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Outage (for days 1 to 60). Less than 4 days off per successive 15-day period, for outage activities for security personnel.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Operating total for the number of Waivers issued towards performing security duties.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 0
	Outage (for days 1 to 60) total for the number of Waivers issued towards performing security duties.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 
	Operating total for daily work hours that exceeded 16 work hours in any 24 hour period.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Operating total for daily work hours that exceeded 26 work hours in any 48 hour period.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Operating total for less than 10 hours break between successive work periods.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Operating total for daily work hours that exceeded 72 work hours in any7 day period.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Operating total for less than 34 hours break in any 9 day period.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (for days 1 to 60) total for daily work hours that exceeded 16 work hours in any 24 hour period.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (for days 1 to 60) total for daily work hours that exceeded 26 work hours in any 48 hour period.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (for days 1 to 60) total for less than 10 hours break between successive work periods.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (for days 1 to 60) total for daily work hours that exceeded 72 work hours in any 7 day period.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (for days 1 to 60) total for less than 34 hours break in any 9 day period.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Operating total for average of less than 1 day off per week for 8-hour shifts.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Operating total for average of less than 2 days off per week for 10-hour shifts.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Operating total for average of less than 2.5 days off per week for 12-hour shifts.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Operating total for average of less than 2 days off per week for 12-hour maintenance shifts.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Operating total for average of less than 3 days off per week for 12-hour security shifts.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (for days 1 to 60) total for less than 3 days off per successive 15-day period.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (for days 1 to 60) total for Less than 1 day off per 7-day period for maintenance personnel.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 
	Outage (for days 1 to 60) total for Less than 4 days off per successive 15-day period for security personnel.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 
	Operating Total for the table.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in the table.: 0
	Outages (for days 1 to 60) Total for the table.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in the table.: 0
	Combined (Operating and Outage) total for daily work hours that exceeded 16 work hours in any 24 hour period.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Combined (Operating and Outage) total for daily work hours that exceeded 26work hours in any 48 hour period.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Combined (Operating and Outage) total for less than 10 hours break between successive work periods.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Combined (Operating and Outage) total for daily work hours that exceeded 72 work hours in any 7 day period.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Combined (Operating and Outage) total for less than 34 hours break in any 9 day period.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Combined total for average of less than 1 day off per week for 8-hour shifts.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Combined total for average of less than 2 days off per week for 10-hour shifts.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Combined total for average of less than 2.5 days off per week for 12-hour shifts.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Combined total for average of less than 2 days off per week for 12-hour maintenance shifts.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Combined total for average of less than 3 days off per week for 12-hour security shifts.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Combined total for less than 3 days off per successive 15-day period.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Combined total for Less than 1 day off per 7-day period for maintenance personnel.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 
	Combined total for Less than 4 days off per successive 15-day period for security personnel.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 
	Combined (Operating and Outages) Total for the table.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in the table.: 0
	Number of employees issued 1 waiver in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 2 waivers in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 3 waivers in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 4 waivers in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 1 waiver in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 2 waivers in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 3 waivers in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 4 waivers in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 5 waivers in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 5 waivers in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 6 waivers in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 6 waivers in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 7 waivers in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 7 waivers in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 8 waivers in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 8 waivers in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 9 waivers in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 10 waivers in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 9 waivers in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 10 waivers in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 11 to 20 waivers in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 11 to 20 waivers in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued more than 20 waivers in the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued more than 20 waivers in performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Calculated, Total number of employees issued waivers the operations of systems.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 0
	Calculated, Total number of employees issued waivers in performing health physics or chemistry duties.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 0
	Please enter a whole number value (e.g., 0, 1, 2, etc.).This value must be consistent with the highest "Number of Waivers" reported in this column for any individual. If no waivers were issued for this column, enter a value of zero (0).  However, a value of zero will be accepted only if no waivers were reported for the corresponding columns in the "Summary of Waiver Issuance" table.: 0
	Please enter a whole number value (e.g., 0, 1, 2, etc.).This value must be consistent with the highest "Number of Waivers" reported in this column for any individual. If no waivers were issued for this column, enter a value of zero (0).  However, a value of zero will be accepted only if no waivers were reported for the corresponding columns in the "Summary of Waiver Issuance" table.: 0
	Number of employees issued 1 waiver in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 2 waivers in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 3 waivers in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 4 waivers in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 1 waiver in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 2 waivers in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 3 waivers in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 4 waivers in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 5 waivers in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 5 waivers in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 6 waivers in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 6 waivers in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 7 waivers in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 7 waivers in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 8 waivers in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 8 waivers in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 9 waivers in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 10 waivers in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 9 waivers in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 10 waivers in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 11 to 20 waivers in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 11 to 20 waivers in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued more than 20 waivers in performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued more than 20 waivers in performing maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Calculated, Total number of employees issued waivers in performing duties of a fire brigade member.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 0
	Calculated, Total number of employees issued waivers in performing maintenance.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 0
	Please enter a whole number value (e.g., 0, 1, 2, etc.).This value must be consistent with the highest "Number of Waivers" reported in this column for any individual. If no waivers were issued for this column, enter a value of zero (0).  However, a value of zero will be accepted only if no waivers were reported for the corresponding columns in the "Summary of Waiver Issuance" table.: 0
	Please enter a whole number value (e.g., 0, 1, 2, etc.).This value must be consistent with the highest "Number of Waivers" reported in this column for any individual. If no waivers were issued for this column, enter a value of zero (0).  However, a value of zero will be accepted only if no waivers were reported for the corresponding columns in the "Summary of Waiver Issuance" table.: 0
	Number of employees issued 1 waiver in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Number of employees issued 2 waivers in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 3 waivers in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 4 waivers in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 5 waivers in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 6 waivers in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 7 waivers in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 8 waivers in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 9 waivers in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 10 waivers in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued 11 to 20 waivers in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Number of employees issued more than 20 waivers in performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Calculated, Total number of employees issued waivers in performing security duties.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 0
	Please enter a whole number value (e.g., 0, 1, 2, etc.).This value must be consistent with the highest "Number of Waivers" reported in this column for any individual. If no waivers were issued for this column, enter a value of zero (0).  However, a value of zero will be accepted only if no waivers were reported for the corresponding columns in the "Summary of Waiver Issuance" table.: 0
	Analysis of Waiver Assessment Data.Please Limit your response to ten thousand characters.The following special characters are not allowed:@#$%^&*+=[]!\\\;/{}|\:<>~: No Waivers requested during this reporting period.
	Analysis of Fatigue Assessment Data.Please Limit your response to ten thousand characters.The following special characters are not allowed:@#$%^&*+=[]!\\\;/{}|\:<>~: Three Fatigue Assessments were completed during this reporting period as a result of a post-event drug and alcohol tests.  1 additional post-event drug and alcohol test was completed for an illness that could have been OSHA recordable.  The individual was sent to the hospital where he was determined to have heat stress and dehydration and was given IV fluids.  Management had decided while he was at the hospital to lay him off so by the time the contact worker had returned from the hospital his access had been terminated and upon his return to the training center he was laid off.  The drug and alcohol test was conducted, but since the reason for the event had already been attributed to dehydration and his access had been terminated the process was terminated and the post event fatigue assessment was not done because cause had been determined and his job was terminated so he would not be returning to work.An additional fatigue assessment was conducted in the operations department when an operator had a fatigue  management deviation when did not have 34 hours off in the last 9 days. Deviation was entered into the corrective action program 2010-002682.
	Summary and Status of Corrective Actions.Please Limit your response to ten thousand characters.The following special characters are not allowed:@#$%^&*+=[]!\\\;/{}|\:<>~: Deviation for Maintenance - On December 30, 2009 a plant trip caused schedules to be altered to provide 24 hour support.  On January 9, 2010 employee worked 8 hours. Emp-center software showed no violations. On Jan 11 at 0715 the employee reported to work and checked Emp-center and it indicated that he was in violation on January 11, 2010 from 0700-1100.  There was no email notification sent to the supervision or employee for pending violations at this time.  Notice of violation was not received by employee until 1036. The worker had returned to work after 36 hrs off and was well rested.  The worker had 11.5 days off in a 42 day period, as opposed to the 12 days required in that 42 day period.  The issue was entered into the corrective action program 2010-000274.Deviation for OPS - An Auxiliary Operator -AO violated the fatigue rule for not having a 34 hour rest period in a 9 day period after covering a night shift after a week of training.  On Sunday April 18, 2010 at 0600 AO is given the next 24 hours off as fatigue time due to him being assigned to AO initial class starting on Monday April 19, 2010, morning.  His schedule is not changed in etime, leaving etime to think he has Tuesday April 20, 2010 off.  AO is asked on April 22 to work April 24, night. Fatigue software is run to verify no work hours rules would be violated.  None are indicated.  AO and Shift Manager -SM- checks etime at start of shift on April 24.  Problem is discovered with AO's hours from training week.  AO makes corrections in etime, prompting an email of violation. AO believed this was due to empcenter not being fully updated from recent changes in etime.  Later AO asks SM  how often empcenter updates from etime, at this point they realized a violation had occurred.  A fatigue assessment was done. The issue was entered into the corrective action program 2010-002682, and department clock was reset as a result of the violation.3 fatigue assessments were completed due to post-event drug and alcohol tests as detailed above in the analysis of fatigue assessment data.
	Conclusions.Please Limit your response to ten thousand characters.The following special characters are not allowed:@#$%^&*+=[]!\\\;/{}|\:<>~: Work hours controls have been effectively implemented and adhered to, with the exception of 1 deviation in maintenance and 1 in operations (ops).  No waivers were issued 
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	Operating. Less than 10 hours break between successive work periods, for performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Today's date.: 
	Operating. Daily work hours that exceeded 16 work hours in any 24 hour period, for the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
	Average of less than 2.5 days off per week for 12-hour shifts while operating, for operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 0
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	Question4: No
	Outage (after day 60) total for daily work hours that exceeded 16 work hours in any 24 hour period.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (after day 60) total for daily work hours that exceeded 26 work hours in any 48 hour period.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (after day 60) total for less than 10 hours break between successive work periods.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (after day 60) total for daily work hours that exceeded 72 work hours in any7 day period.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (after day 60) total for less than 34 hours break in any 9 day period.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (after day 60) total for average of less than 1 day off per week for 8-hour shifts.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (after day 60) total for average of less than 2 days off per week for 10-hour shifts.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (after day 60) total for average of less than 2.5 days off per week for 12-hour shifts.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 0
	Outage (after day 60) total for average of less than 2 days off per week for 12-hour maintenance shifts.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 
	Outage (after day 60) total for average of less than 3 days off per week for 12-hour security shifts.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this row.: 
	Outage (after day 60) Total for the table.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in the table.: 0
	Outage (after day 60). Daily work hours that exceeded 26 work hours in any 48 hour period, for the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60). Less than 10 hours break between successive work periods, for the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60). Daily work hours that exceeded 72 work hours in any 7 day period, for the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60). Less than 34 hours break in any 9 day period, for the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Average of less than 1 day off per weekfor 8-hour shifts while in Outage (after day 60) for operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Average of less than 2 days off per weekfor 10-hour shifts while in Outage (after day 60), for operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60) total for the number of Waivers issued to the operations of systems.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 
	Outage (after day 60). Daily work hours that exceeded 16 work hours in any 24 hour period, for the operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Average of less than 2.5 days off per week for 12-hour shifts while in Outage (after day 60), for operations of systems.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60). Daily work hours that exceeded 16 work hours in any 24 hour period, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60). Daily work hours that exceeded 26 work hours in any 48 hour period, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60). Less than 10 hours break between successive work periods, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60). Daily work hours that exceeded 72 work hours in any 7 day period, for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60). Less than 34 hours break in any 9 day period,  for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Average of less than 1 day off per weekfor 8-hour shifts while in Outage (after day 60) for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Average of less than 2 days off per weekfor 10-hour shifts while in Outage (after day 60), for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Average of less than 2.5 days off per week for 12-hour shifts while in Outage (after day 60), for performing health physics or chemistry duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60) total for the number of Waivers issued towards performing health physics or chemistry duties.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 
	Outage (after day 60). Daily work hours that exceeded 16 work hours in any 24 hour period, for performing duties of a fire brigade member .Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60). Daily work hours that exceeded 26 work hours in any 48 hour period, for performing duties of a fire brigade member .Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60). Daily work hours that exceeded 72 work hours in any 7 day period, for performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60). Less than 34 hours break in any 9 day period, for performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Average of less than 1 day off per week for 8-hour shifts while in Outage (after day 60), for performing duties of a fire brigade member. Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Average of less than 2 days off per week for 10-hour shifts while in Outage (after day 60), for performing duties of a fire brigade member. Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Average of less than 2.5 days off per week for 12-hour shifts while in Outage (after day 60), for performing duties of a fire brigade member. Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60) total for the number of Waivers issued towards performing duties of a fire brigade member.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 
	Outage (after day 60). Less than 10 hours break between successive work periods, for performing duties of a fire brigade member.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60). Daily work hours that exceeded 16 work hours in any 24 hour period, for maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60). Daily work hours that exceeded 26 work hours in any 48 hour period, for maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60). Less than 10 hours break between successive work periods, for maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60). Daily work hours that exceeded 72 work hours in any 7 day period, for maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60). Less than 34 hours break in any 9 day period, for maintenance.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Average of less than 1 day off per week for 8-hour shifts while in Outage (after day 60), for performing maintenance. Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Average of less than 2 days off per week for 10-hour shifts while in Outage (after day 60), for performing maintenance. Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Average of less than 2 days off per week for 12-hour maintenance shifts, while in Outage (after day 60). Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60) total for the number of Waivers issued towards performing maintenance.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 
	Outage (after day 60). Daily work hours that exceeded 16 work hours in any 24 hour period, for performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60). Daily work hours that exceeded 26 work hours in any 48 hour period, for performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60). Less than 10 hours break between successive work periods, for performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60). Daily work hours that exceeded 72 work hours in any 7 day period, for performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60). Less than 34 hours break in any 9 day period, for performing security duties.Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Average of less than 1 day off per week for 8-hour shifts while in Outage (after day 60), for performing security duties. Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Average of less than 2 days off per week for 10-hour shifts while in Outage (after day 60), for performing security duties. Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Average of less than 3 days off per week for 12-hour security shifts while in Outage (after day 60). Note: enter a whole number value (e.g., 0, 1, 2, 3, etc.).: 
	Outage (after day 60) total for the number of Waivers issued towards performing security duties.Note: This value should be a whole number (e.g., 0, 1, 2, 3, etc.). Any other value means there is an error in this column.: 
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