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inate

behaviors
that

detract
from

the
desired

culture.

—
S

enior
leadership

is
aligned

and
com

m
itted

to
the

desired
behaviors.

•
0

21
F

P
L

E
nclosure 2



N
u

clear
S

afety
C

u
ltu

re
P

ro
g
ram

L
ead

ersh
ip

B
ehavior

M
onitoring

•
In

d
ep

en
d
en

t
A

ssessm
en

t
—

C
ontracted

w
ith

R
H

R
International

to
assess

desired
leadership

behaviors
and

appropriate
attitudes

that
encourage
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