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Issues RE: Credit Checking 

• The Radiation Safety Officer (RSO) at most institutions, 
guides the Trustworthy & Reliability (T & R) Process. If one 
part of the T&R process experiences problems, they 
become the RSO’s problems…
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• The proposed requirement for credit checks was 
discussed with Human Resources Specialists and some 
issues were raised…

• We hope the Commission will consider them and provide 
guidance where applicable.  



Issues RE: Credit Checking 

1. Credit Checks for employment are common in some industries but not in 
many. 

When common e.g., in financial services, credit checks are expected and the 
rationale is clear → Usually the employee has direct access to clients’ funds so 
credit is deemed as an indicator for potential mishandling of funds
When uncommon, it will be procedurally difficult for an HR Dept. to request credit 
reports on some new hires and not others. Currently, where I am employed, no 
system is in place at all (more later) 
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Credit checks can only be done on current employees if they agree and authorize 
the Company to do so

– In an age of concern for ID theft, it would not be surprising if current employees 
refuse to authorize credit checks (because personal information falls into more 
hands)

2. Credit Checks may not reveal all debt or habits that could lead to debt.
Illegal gambling will not be revealed unless severe debt has depleted personal 
resources
Constant use of debit cards obscures actual debt since debit card use is not 
revealed in credit reports nor are bounced checks



Issues RE: Credit Checking 

3. Credit Check results may force a value judgment about who is 
trustworthy and who is not.

Debt can occur from many sources. A few examples –
– ID theft
– A poor economic environment that increases job loss, that increases 

foreclosure rates, and that increases the frequency of poor credit
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, q y p
– Medical disasters can also result in loss of homes and concurrent with 

the illness, loss of employment
– Divorce and as many of us know, marriage (the wedding, the 

honeymoon, the mortgage….!) also can result in debt

Though debt may be an indicator of potential crime, it also happens to the 
law abiding and is not a guarantee of future criminal action…But HR and 
Security Departments of institutions and companies not adept at this new 
challenge, will have to judge causes (a problematic issue) in the T & R 
effort



Issues RE: Credit Checking 

4. How deep into debt results in “untrustworthy and unreliable”?
If causes are not rooted out, the decision must be made on the absolute 
value of debt. Where is the monetary dividing line for this decision?

Blindly deciding that any debt is reason to deny unescorted access is not 
necessarily a solution as it can be seen as interference with a chosen 
career path (see #5 below)
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5. Does the credit check result in discriminatory/unlawful practices?
Assuming someone is debt-stricken or has no credit or credit history 
(essentially “poor”), and is automatically deemed untrustworthy and 
excluded from gainful employment or access to the tools to perform their 
work duties, will this be perceived as discriminatory and/or unlawful? And if 
so, what are the legal repercussions of such decisions to employers?



Issues RE: Credit Checking

6. Refusal of unescorted access based on credit checks…
…may be more frequent than refusal based on criminal background 
checks since the latter is usually screened by hiring practices and 
the former may be more common In many industries where “work-
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the former may be more common. In many industries where work
place fairness” on many levels is expected, how will the perception 
of debt as made manifest by refusal to unescorted access, be 
handled by the employer especially if one is dealing with an 
employee that is sensitive to the issue?



Issues RE: Credit Checking

7. The Mechanics & Costs of Credit Checks -
On a cost-effective and efficiency basis , checks are best done for all 
new hires rather than for a few on an as needed basis (contracted 
work is less expensive if not perceived as “special” or as-needed)
The contractor would have to be hired and internal policies written to 
handle the sensitive information b/w the Company and the contractor
The Company would have to agree to

– Incur credit check costs as part of pre-employment verification
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– Incur credit check costs as part of pre-employment verification
– Incur additional headcount costs to administer the program

8. What is an adequate frequency of credit checks? 
– As we all know, debt can occur at any time

9. Credit checks show on an individual’s credit report and may ultimately 
reduce their credit score

– The number of credit checks performed on an individual can be 
detrimental



Issues RE: Credit Checking

Final Considerations -

• Current physical security programs and current T & R 
assessments appear successful…
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• Modifications to T & R assessments (credit checks) may not 
add enough net benefit for the effort they incur or the HR 
issues they may cause

Thank you for your attention and your consideration of these 
issues.



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /PageByPage
  /Binding /Left
  /CalGrayProfile (None)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket true
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /UseDeviceIndependentColor
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 150
  /ColorImageDepth 8
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /FlateEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 150
  /GrayImageDepth 8
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /FlateEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages false
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e55464e1a65876863768467e5770b548c62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc666e901a554652d965874ef6768467e5770b548c52175370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF adatti per visualizzare e stampare documenti aziendali in modo affidabile. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 5.0 e versioni successive.)
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020be44c988b2c8c2a40020bb38c11cb97c0020c548c815c801c73cb85c0020bcf4ace00020c778c1c4d558b2940020b3700020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken waarmee zakelijke documenten betrouwbaar kunnen worden weergegeven en afgedrukt. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents suitable for reliable viewing and printing of business documents.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
>> setdistillerparams
<<
  /HWResolution [300 300]
  /PageSize [612.000 792.000]
>> setpagedevice


