August 24, 2010

Mr. David Greene

Department of the Interior

7301 Calle Aqua Salada

Bureau of Reclamation, YAO-3420
Yuma, AZ 85364

Dear Mr. Greene:

This letter is to follow up our conversation with you. As an U.S. Nuclear Regulatory
Commission (NRC) licensee, we would like to invite you to attend our upcoming public meeting
to be held on September 28, 2010, from 8:30 a.m.to 4:30 p.m. at the Las Vegas Hearing
Facility, 3250 Pepper Lane, Las Vegas, NV 89120.

The purpose of this meeting is to provide an opportunity for regulated entities such as yourself,
to provide your thoughts on a revised draft safety culture policy statement, which includes a
definition of safety culture as well as a set of traits describing characteristics of a positive safety
culture. Unlike a regulation which is enforceable, a policy statement is a tool for the
Commission to address activities that are within NRC jurisdiction and of particular interest and
importance to the Commission. The NRC, as a regulator, has an independent oversight role
and we believe all organizations and individuals involved in NRC-regulated activities should
have a positive safety culture.

The NRC staff previously published a draft safety culture policy statement in the November 6,
2009, Federal Register for public comment, which included a proposed definition of safety
culture. To learn more about this safety culture initiative, please refer to the NRC’s safety
culture website http://www.nrc.gov/about-nrc/requlatory/enforcement/safety-culture.html. As
one of the NRC staff’'s outreach activities to engage stakeholders, a public workshop was held
in February 2010 with a wide range of stakeholders who reached alignment on a high-level
definition of safety culture and further developed a set of traits describing characteristics of a
strong safety culture. The participants were from industries such as the medical field,
radiography, those involved with gauges, and those involved with nuclear power reactors.

The NRC staff used the workshop input, along with other input received from various outreach
efforts as well as comments to the November 6, 2009, Federal Register Notice to develop a
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revised safety culture policy statement, which includes the revised definition of safety culture
and the set of descriptive traits. This revised safety culture policy statement will be published
around September 10, 2010, in the Federal Register for a 30-day public comment period and
will also be posted on the NRC’s Safety Culture web page.

In an effort to obtain as much input as possible for this revised safety culture policy statement,
we are holding the public meeting in Las Vegas and want to encourage you to attend,
participate through a web broadcast of the public meeting, or provide your written comments.

If you have any questions, please contact Maria Schwartz at 301-415-1888 or by e-mail at
maria.schwartz@nrc.gov or Catherine Thompson at 301-415-3409 or by e-mail at
Catherine.thompson@nrc.gov.

Sincerely,

/RA/

David L. Solorio, Chief
Concerns Resolution Branch
Office of Enforcement

Enclosures:
1.  Meeting Notice
2. Agenda
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August 24, 2010

Ms. Shannon Parrington

Department of Health & Human Services

4212 N. 16" Street, Room 541

National Institute of Diseases &
Digestive & Kidney Diseases

Phoenix, AZ 85016

Dear Ms. Parrington:

This letter is to follow up our conversation with you. As an U.S. Nuclear Regulatory
Commission (NRC) licensee, we would like to invite you to attend our upcoming public meeting
to be held on September 28, 2010, from 8:30 a.m.to 4:30 p.m. at the Las Vegas Hearing
Facility, 3250 Pepper Lane, Las Vegas, NV 89120.

The purpose of this meeting is to provide an opportunity for regulated entities such as yourself,
to provide your thoughts on a revised draft safety culture policy statement, which includes a
definition of safety culture as well as a set of traits describing characteristics of a positive safety
culture. Unlike a regulation which is enforceable, a policy statement is a tool for the
Commission to address activities that are within NRC jurisdiction and of particular interest and
importance to the Commission. The NRC, as a regulator, has an independent oversight role
and we believe all organizations and individuals involved in NRC-regulated activities should
have a positive safety culture.

The NRC staff previously published a draft safety culture policy statement in the November 6,
2009, Federal Register for public comment, which included a proposed definition of safety
culture. To learn more about this safety culture initiative, please refer to the NRC’s safety
culture website http://www.nrc.gov/about-nrc/requlatory/enforcement/safety-culture.html. As
one of the NRC staff’'s outreach activities to engage stakeholders, a public workshop was held
in February 2010 with a wide range of stakeholders who reached alignment on a high-level
definition of safety culture and further developed a set of traits describing characteristics of a
strong safety culture. The participants were from industries such as the medical field,
radiography, those involved with gauges, and those involved with nuclear power reactors.

The NRC staff used the workshop input, along with other input received from various outreach
efforts as well as comments to the November 6, 2009, Federal Register Notice to develop a
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revised safety culture policy statement, which includes the revised definition of safety culture
and the set of descriptive traits. This revised safety culture policy statement will be published
around September 10, 2010, in the Federal Register for a 30-day public comment period and
will also be posted on the NRC’s Safety Culture web page.

In an effort to obtain as much input as possible for this revised safety culture policy statement,
we are holding the public meeting in Las Vegas and want to encourage you to attend,
participate through a web broadcast of the public meeting, or provide your written comments.

If you have any questions, please contact Maria Schwartz at 301-415-1888 or by e-mail at
maria.schwartz@nrc.gov or Catherine Thompson at 301-415-3409 or by e-mail at
Catherine.thompson@nrc.gov.

Sincerely,

/RA/

David L. Solorio, Chief
Concerns Resolution Branch
Office of Enforcement

Enclosures:
1.  Meeting Notice
2. Agenda



August 24, 2010

Mr. Randy Willard

Department of Health & Human
Services

7900 S. J Stock Road PHS

Tucson Area Indian Health Service

Division of Environmental Health &
Engineering

Tucson, AZ 85746

Dear Mr. Willard:

This letter is to follow up our conversation with you. As an U.S. Nuclear Regulatory
Commission (NRC) licensee, we would like to invite you to attend our upcoming public meeting
to be held on September 28, 2010, from 8:30 a.m.to 4:30 p.m. at the Las Vegas Hearing
Facility, 3250 Pepper Lane, Las Vegas, NV 89120.

The purpose of this meeting is to provide an opportunity for regulated entities such as yourself,
to provide your thoughts on a revised draft safety culture policy statement, which includes a
definition of safety culture as well as a set of traits describing characteristics of a positive safety
culture. Unlike a regulation which is enforceable, a policy statement is a tool for the
Commission to address activities that are within NRC jurisdiction and of particular interest and
importance to the Commission. The NRC, as a regulator, has an independent oversight role
and we believe all organizations and individuals involved in NRC-regulated activities should
have a positive safety culture.

The NRC staff previously published a draft safety culture policy statement in the November 6,
2009, Federal Register for public comment, which included a proposed definition of safety
culture. To learn more about this safety culture initiative, please refer to the NRC’s safety
culture website http://www.nrc.gov/about-nrc/requlatory/enforcement/safety-culture.html. As
one of the NRC staff's outreach activities to engage stakeholders, a public workshop was held
in February 2010 with a wide range of stakeholders who reached alignment on a high-level
definition of safety culture and further developed a set of traits describing characteristics of a
strong safety culture. The participants were from industries such as the medical field,
radiography, those involved with gauges, and those involved with nuclear power reactors.

The NRC staff used the workshop input, along with other input received from various outreach
efforts as well as comments to the November 6, 2009, Federal Register Notice to develop a
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revised safety culture policy statement, which includes the revised definition of safety culture
and the set of descriptive traits. This revised safety culture policy statement will be published
around September 10, 2010, in the Federal Register for a 30-day public comment period and
will also be posted on the NRC’s Safety Culture web page.

In an effort to obtain as much input as possible for this revised safety culture policy statement,
we are holding the public meeting in Las Vegas and want to encourage you to attend,
participate through a web broadcast of the public meeting, or provide your written comments.

If you have any questions, please contact Maria Schwartz at 301-415-1888 or by e-mail at
maria.schwartz@nrc.gov or Catherine Thompson at 301-415-3409 or by e-mail at
Catherine.thompson@nrc.gov.

Sincerely,

/RA/

David L. Solorio, Chief
Concerns Resolution Branch
Office of Enforcement

Enclosures:
1.  Meeting Notice
2. Agenda



August 24, 2010

Mr. Levi Gardner

Short/Dolan Levi Investments
Gardner Inc.

3625 E. AJO Way

Tucson, AZ 85713

Dear Mr. Gardner:

This letter is to follow up our conversation with you. As an U.S. Nuclear Regulatory
Commission (NRC) licensee, we would like to invite you to attend our upcoming public meeting
to be held on September 28, 2010, from 8:30 a.m.to 4:30 p.m. at the Las Vegas Hearing
Facility, 3250 Pepper Lane, Las Vegas, NV 89120.

The purpose of this meeting is to provide an opportunity for regulated entities such as yourself,
to provide your thoughts on a revised draft safety culture policy statement, which includes a
definition of safety culture as well as a set of traits describing characteristics of a positive safety
culture. Unlike a regulation which is enforceable, a policy statement is a tool for the
Commission to address activities that are within NRC jurisdiction and of particular interest and
importance to the Commission. The NRC, as a regulator, has an independent oversight role
and we believe all organizations and individuals involved in NRC-regulated activities should
have a positive safety culture.

The NRC staff previously published a draft safety culture policy statement in the November 6,
2009, Federal Register for public comment, which included a proposed definition of safety
culture. To learn more about this safety culture initiative, please refer to the NRC’s safety
culture website http://www.nrc.gov/about-nrc/requlatory/enforcement/safety-culture.html. As
one of the NRC staff's outreach activities to engage stakeholders, a public workshop was held
in February 2010 with a wide range of stakeholders who reached alignment on a high-level
definition of safety culture and further developed a set of traits describing characteristics of a
strong safety culture. The participants were from industries such as the medical field,
radiography, those involved with gauges, and those involved with nuclear power reactors.

The NRC staff used the workshop input, along with other input received from various outreach
efforts as well as comments to the November 6, 2009, Federal Register Notice to develop a
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revised safety culture policy statement, which includes the revised definition of safety culture
and the set of descriptive traits. This revised safety culture policy statement will be published
around September 10, 2010, in the Federal Register for a 30-day public comment period and
will also be posted on the NRC’s Safety Culture web page.

In an effort to obtain as much input as possible for this revised safety culture policy statement,
we are holding the public meeting in Las Vegas and want to encourage you to attend,
participate through a web broadcast of the public meeting, or provide your written comments.

If you have any questions, please contact Maria Schwartz at 301-415-1888 or by e-mail at
maria.schwartz@nrc.gov or Catherine Thompson at 301-415-3409 or by e-mail at
Catherine.thompson@nrc.gov.

Sincerely,

/RA/

David L. Solorio, Chief
Concerns Resolution Branch
Office of Enforcement

Enclosures:
1.  Meeting Notice
2. Agenda



August 24, 2010

Ms. Anne Jung

7411 Napa Vallejo Highway
P.O. Box 4050

Napa, CA 94558

Dear Ms. Jung:

This letter is to follow up our conversation with you. As an U.S. Nuclear Regulatory
Commission (NRC) licensee, we would like to invite you to attend our upcoming public meeting
to be held on September 28, 2010, from 8:30 a.m.to 4:30 p.m. at the Las Vegas Hearing
Facility, 3250 Pepper Lane, Las Vegas, NV 89120.

The purpose of this meeting is to provide an opportunity for regulated entities such as yourself,
to provide your thoughts on a revised draft safety culture policy statement, which includes a
definition of safety culture as well as a set of traits describing characteristics of a positive safety
culture. Unlike a regulation which is enforceable, a policy statement is a tool for the
Commission to address activities that are within NRC jurisdiction and of particular interest and
importance to the Commission. The NRC, as a regulator, has an independent oversight role
and we believe all organizations and individuals involved in NRC-regulated activities should
have a positive safety culture.

The NRC staff previously published a draft safety culture policy statement in the November 6,
2009, Federal Register for public comment, which included a proposed definition of safety
culture. To learn more about this safety culture initiative, please refer to the NRC’s safety
culture website http://www.nrc.gov/about-nrc/requlatory/enforcement/safety-culture.html. As
one of the NRC staff’'s outreach activities to engage stakeholders, a public workshop was held
in February 2010 with a wide range of stakeholders who reached alignment on a high-level
definition of safety culture and further developed a set of traits describing characteristics of a
strong safety culture. The participants were from industries such as the medical field,
radiography, those involved with gauges, and those involved with nuclear power reactors.

The NRC staff used the workshop input, along with other input received from various outreach
efforts as well as comments to the November 6, 2009, Federal Register Notice to develop a
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revised safety culture policy statement, which includes the revised definition of safety culture
and the set of descriptive traits. This revised safety culture policy statement will be published
around September 10, 2010, in the Federal Register for a 30-day public comment period and
will also be posted on the NRC’s Safety Culture web page.

In an effort to obtain as much input as possible for this revised safety culture policy statement,
we are holding the public meeting in Las Vegas and want to encourage you to attend,
participate through a web broadcast of the public meeting, or provide your written comments.

If you have any questions, please contact Maria Schwartz at 301-415-1888 or by e-mail at
maria.schwartz@nrc.gov or Catherine Thompson at 301-415-3409 or by e-mail at
Catherine.thompson@nrc.gov.

Sincerely,

/RA/

David L. Solorio, Chief
Concerns Resolution Branch
Office of Enforcement

Enclosures:
1.  Meeting Notice
2. Agenda



August 24, 2010

Mr. Bart Lamont

Underground Utility Solutions, LLC
P.O. Box 168

Wellsville, UT 84339

Dear Mr. Lamont:

This letter is to follow up our conversation with you. As an U.S. Nuclear Regulatory
Commission (NRC) licensee, we would like to invite you to attend our upcoming public meeting
to be held on September 28, 2010, from 8:30 a.m.to 4:30 p.m. at the Las Vegas Hearing
Facility, 3250 Pepper Lane, Las Vegas, NV 89120.

The purpose of this meeting is to provide an opportunity for regulated entities such as yourself,
to provide your thoughts on a revised draft safety culture policy statement, which includes a
definition of safety culture as well as a set of traits describing characteristics of a positive safety
culture. Unlike a regulation which is enforceable, a policy statement is a tool for the
Commission to address activities that are within NRC jurisdiction and of particular interest and
importance to the Commission. The NRC, as a regulator, has an independent oversight role
and we believe all organizations and individuals involved in NRC-regulated activities should
have a positive safety culture.

The NRC staff previously published a draft safety culture policy statement in the November 6,
2009, Federal Register for public comment, which included a proposed definition of safety
culture. To learn more about this safety culture initiative, please refer to the NRC’s safety
culture website http://www.nrc.gov/about-nrc/requlatory/enforcement/safety-culture.html. As
one of the NRC staff’'s outreach activities to engage stakeholders, a public workshop was held
in February 2010 with a wide range of stakeholders who reached alignment on a high-level
definition of safety culture and further developed a set of traits describing characteristics of a
strong safety culture. The participants were from industries such as the medical field,
radiography, those involved with gauges, and those involved with nuclear power reactors.

The NRC staff used the workshop input, along with other input received from various outreach
efforts as well as comments to the November 6, 2009, Federal Register Notice to develop a
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revised safety culture policy statement, which includes the revised definition of safety culture
and the set of descriptive traits. This revised safety culture policy statement will be published
around September 10, 2010, in the Federal Register for a 30-day public comment period and
will also be posted on the NRC’s Safety Culture web page.

In an effort to obtain as much input as possible for this revised safety culture policy statement,
we are holding the public meeting in Las Vegas and want to encourage you to attend,
participate through a web broadcast of the public meeting, or provide your written comments.

If you have any questions, please contact Maria Schwartz at 301-415-1888 or by e-mail at
maria.schwartz@nrc.gov or Catherine Thompson at 301-415-3409 or by e-mail at
Catherine.thompson@nrc.gov.

Sincerely,

/RA/

David L. Solorio, Chief
Concerns Resolution Branch
Office of Enforcement

Enclosures:
1.  Meeting Notice
2. Agenda
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