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4 4- 4- I 4- 4 4
View: NRC-AES

4- 4- 4- I 4- 4 4
Compare: OIG

View/ Strongly Neither Agree Strongly
Dimension Item # Item Compare Agree Agree Nor Disagree Disagree Disagree N
Personal Work Experiences 1 The people I work with cooperate to get the job V 44 46 5 3 1 2,443

done.
Personal Work Experiences 1 The people I work with cooperate to get the job C 58 27 8 8 26

done.
Personal Work Experiences 4 1 like the kind of work I do. V 39 45 10 4 2 2,441
Personal Work Experiences 4 1 like the kind of work I do: C 50 31 12 4 4 26
Personal Work Experiences 3 My work gives me a feeling of personal V 35 46 11 6 3 2,443

accomplishment.
Personal Work Experiences 3 My work gives me a feeling of personal C 38 23 19 8 12 26

accomplishment.
Personal Work Experiences 2 1 am given a real opportunity to improve my skills V 37 42 11 7 3 2,443

in my organization.
Personal Work Experiences 2 1 am given a real opportunity to improve my skills C 31 38 15 8 8 26

in my organization.

View/ Very

Dimension Item # Item Compare Good Good Fair Poor Very Poor, N
Personal Work Experiences 6 V 44 34 14 5 3 2,440

Overall, how good a job do you feel is being done
by your immediate supervisor/team leader?

Personal Work Experiences 6 C 38 35 23 4 26
Overall, how good a job do you feel is being done
by your immediate supervisor/team leader?

View/ Strongly Neither Agree Strongly
Dimension Item # Item Compare Agree Agree Nor Disagree Disagree Disagree N
Personal Work Experiences 5 1 have trust and confidence in my supervisor. V 42 35 11 7 5 2,442
Personal Work Experiences 5 1 have trust and confidence in my supervisor. C 31 27 27 4 12 26

View/ Strongly Disagree Nor Strongly
Dimension Item # Item Compare Agree Agree Agree Disagree Disagree N
Recruitment, Development, & Retention 9 1 know how my work relates to the agency's goals V 56 34 4 2 1 2,432

and priorities. I
Recruitment, Development, & Retention 9 1 know how my work relates to the agency's goals C 69 15 12 4 26

and priorities.

Recruitment, Development, & Retention 10 V 59 31 5 2 1 2,430
The work I do is important. I I



Recruitment, Development, & Retention 10 C 58 31 4 4 4 26
The work I do is important.

Recruitment, Development, & Retention 12 Supervisors/team leaders in my work unit support V 48 36 8 4 2 2,425
employee development.

Recruitment, Development, & Retention 12 Supervisors/team leaders in my work unit support C 58 31 8 4 26
employee development.

Recruitment, Development, & Retention 7 The workforce has the job-relevant knowledge V 37 45 8 6 2 2,431
and skills necessary to accomplish organizational
goals.

Recruitment, Development, & Retention 7 The workforce has the job-relevant knowledge C 50 35 8 4 4 26
and skills necessary to accomplish organizational
goals.

Recruitment, Development, & Retention 13 V 34 40 11 10 4 2,424
My talents are used well in the workplace.

Recruitment, Development, & Retention 13 C 42 38 8 12 26
My talents are used well in the workplace.

Recruitment, Development, & Retention 11 Physical conditions (for example, noise level, V 32 40 11 12 4 2,425
temperature, lighting, cleanliness in the
workplace) allow employees to perform their jobs
well.

Recruitment, Development, & Retention 11 Physical conditions (for example, noise level, C 12 42 19 27 26
temperature, lighting, cleanliness in the
workplace) allow employees to perform their jobs
well.

Recruitment, Development, & Retention 14 V 28 41 17 10 3 2,423
My training needs are assessed.

Recruitment, Development, & Retention 14 C 42 31 27 26
My training needs are assessed.

Recruitment, Development, & Retention 8 My work unit is able to recruit people with the V 24 42 16 11 3 2,431
_ _ _ right skills.

Recruitment, Development, & Retention 8 My work unit is able to recruit people with the C 31 35 19 12 4 26
right skills.

View/ Strongly Disagree Nor Strongly
Dimension Item # Item Compare Agree Agree Agree Disagree Disagree N
Performance Culture 24 My supervisor supports my need to balance work V 55 31 7 3 2 2,422

and family issues.
Performance Culture 24 My supervisor supports my need to balance work C 54 19 15 4 4 26

and family issues.
Performance Culture 23 V 34 41 13 5 4 2,425

Managers/supervisors/team leaders work well
,with employees of different backgrounds.

Performance Culture 23 C 50 35 8 4 26
Managers/supervisors/team leaders work well

_with employees of different backgrounds. I



Performance Culture 21 My performance appraisal is a fair reflection of V 31 39 12 8 5 2,423
my performance.

Performance Culture 21 My performance appraisal is a fair reflection of C 46 19 19 4 4 26
my performance.

View/ Strongly Disagree Nor Strongly
Dimension Item # Item Compare Agree Agree Agree Disagree Disagree N
Performance Culture 18 In my most recent performance appraisal, I V 32 38 10 10 6 2,428

understood what I had to do to be rated at
different performance levels (e.g., Fully
Successful, Outstanding).

Performance Culture 18 In my most recent performance appraisal, I C 38 38 12 4 26
understood what I had to do to be rated at
different performance levels (e.g., Fully
Successful, Outstanding).

View/ Strongly Disagree Nor Strongly
Dimension Item # Item Compare Agree Agree Agree Disagree Disagree N
Performance Culture 22 V 30 38 15 9 4 2,424

Discussions with my supervisor/team leader

about my performance are worthwhile.
Performance Culture 22 C 42 31 12 15 26

Discussions with my supervisor/team leader
about my performance are worthwhile.

Performance Culture 17 Creativity and innovation are rewarded. V 21 37 19 11 6 2,429
Performance Culture 17 Creativity and innovation are~rewarded. C 38 31 15 8 4 26
Performance Culture 15 V 20 32 17 11 7 2,429

Promotions in my work unit are based on merit.
Performance Culture 15 C 31 27 15 23 26

Promotions in my work unit are based on merit.
Performance Culture 19 In my work unit, differences in performance are V 15 34 21 15 5 2,422

recognized in a meaningful way.
Performance Culture 19 In my work unit, differences in performance are C 38 15 27 12 26

recognized in a meaningful way.
Performance Culture 16 V 8 24 21 16 8 2,428

In my work unit, steps are taken to deal with a
poor performer who cannot or will not improve.

Performance Culture 16 C 8 38 15 15 4 26
In my work unit, steps are taken to deal with a
poor performer who cannot or will not improve.

Performance Culture 20 Pay raises depend on how well employees V 9 21 24 22 11 2,422
perform their jobs.

Performance Culture 20 Pay raises depend on how well employees C 27 23 31 12 26
perform their jobs. I

View/ Strongly Disagree Nor Strongly
Dimension Item # Item Compare Agree Agree Agree Disagree Disagree N



Leadership 28 Employees are protected from health and safety V 44 42 8 3 2 2,422
hazards on the job.

Leadership 28 Employees are protected from health and safety C 27 38 19 8 8 26
hazards on the job.

Leadership 31 Managers communicate the goals and priorities V 25 50 14 8 3 2,405
of the organization.

Leadership 31 Managers communicate the goals and priorities C 35 42 19 4 26
of the organization.

Leadership 30 My workload is reasonable. V 19 53 12 12 5 2,404
Leadership 30 My workload is reasonable. C 27 62 4 4 4 26
Leadership 27 Managers review and evaluate the organization's V 27 44 16 4 3 2,418

progress toward meeting its goals and
objectives.

Leadership 27 Managers review and evaluate the organization's C 35 46 15 26
progress toward meeting its goals and
objectives.

Leadership 25 I have a high level of respect for my V 33 38 15 9 5 2,421
organization's senior leaders.

Leadership 25 I have a high level of respect for my C 38 19 31 12 26
organization's senior leaders.

Leadership 32 My organization has prepared employees for V 23 46 17 7 2 2,402
potential security threats.

Leadership 32 My organization has prepared employees for C 19 46 23 12 26
potential security threats.

Leadership 26 V 22 38 20 13 6 2,421
In my organization, leaders generate high levels
of motivation and commitment in the workforce.

Leadership 26 C 19 38 15 27 26
In my organization, leaders generate high levels
of motivation and commitment in the workforce.

Leadership 29 V 18 41 20 13 5 2,406
Employees have a feeling of personal
empowerment with respect to work processes. I

Leadership 29 C 23 38 15 15 4 26
Employees have a feeling of personal

empowerment with respect to work processes.
View/ Very Satisfi Satisfied Nor Dissatisfi Dissatisfi

Dimension Item # Item Compare Satisfied ed Dissatisfied ed ed N
Job Satisfaction 39 Considering everything, how satisfied are you V 34 45 12 6 3 2,413

with your job?

Job Satisfaction 39 Considering everything, how satisfied are you C 46 23 27 4 26
with your job?

Job Satisfaction 40 Considering everything, how satisfied are you V 27 48 13 9 3 2,415
with your pay? I



Job Satisfaction 40 Considering everything, how satisfied are you C 15 54 27 4 26
with your pay?

Job Satisfaction 38 How satisfied are you with the training you V 26 46 18 7 3 2,413
receive for your present job?

Job Satisfaction 38 How satisfied are you with the training you C 31 54 15 26
receive for your present job?

Job Satisfaction 33 How satisfied are you with the information you V 19 49 17 11 4 2,414
receive from management on what's going on in

your organization?
Job Satisfaction 33 How satisfied are you with the information you C 15 46 15 19 4 26

receive from management on what's going on in
your organization?

Job Satisfaction 36 How satisfied are you with the recognition you V 26 40 17 10 7 2,416
receive for doing a good job? ,

Job Satisfaction 36 How satisfied are you with the recognition you C 35 38 23 4 26
receive for doing a good job?

Job Satisfaction 34 How satisfied are you with your involvement in V 17 44 20 14 5 2,417
decisions that affect your work?

Job Satisfaction 34 How satisfied are you with your involvement in C 19 42 19 12 8 26
decisions that affect your work?

Job Satisfaction 37 How satisfied are you with the policies and V 15 45 23 11 6 2,415
practices of your senior leaders?

Job Satisfaction 37 How satisfied are you with the policies and C 15 46 19 15 4 26
practices of your senior leaders?

Job Satisfaction 35 How satisfied are you with your opportunity to get V 21 36 24 12 8 2,411
a better job in your organization?

Job Satisfaction 35 How satisfied are you with your opportunity to get C 31 15 46 4 4 26
a better job in your organization?

View/ Very Satisfi Satisfied nor Dissatisfi Dissatisfi

Dimension Item # Item Compare Satisfied ed Dissatisfied ed ed N
Benefits Items 43 If you participate, how satisfied are you with V 39 30 4 1 1 2,401

alternative work schedules?
Benefits Items 43 If you participate, how satisfied are you with C 38 8 8 26

alternative work schedules?
View/ Very Satisfi Satisfied Nor Dissatisfi Dissatisfi

Dimension Item # Item Compare Satisfied ed Dissatisfied ed ed N
Benefits Items 41 How satisfied are you with worklife programs (for V 29 34 13 2 3 2,413

example, health and wellness, employee
assistance, employee counseling, and support
groups)?

Benefits Items 41 How satisfied are you with worklife programs (for C 38 27 19 4 26
example, health and wellness, employee
assistance, employee counseling, and support
groups)?



View/ Very Satisfi Satisfied nor Dissatisfi Dissatisfi
Dimension Item # Item Compare Satisfied ed Dissatisfied ed ed N
Benefits Items 42 If you participate, how satisfied are you with V 10 14 5 2 1 2,395

telework/telecommuting?
Benefits Items 42 If you participate, how satisfied are you with C 19 15 15 8 4 26

telework/telecommuting? I I
View/ Strongly Neither Agree Strongly

Dimension Item # Item Compare Agree Agree Nor Disagree Disagree Disagree N
Information Resources 74 Overall, I can easily obtain the information I V 16 58 14 8 4 2,412

need.
Information Resources 74 Overall, I can easily obtain the information I C 12 62 12 4 12 26

need.

View/
Dimension Item # Item Compare High - 5 4 3 2 Low - 1 N
Information Resources 58 Importance of Intranet (NRC@Work) V 42 33 19 4 1 2,388
Information Resources 58 Importance of Intranet (NRC@Work) C 56 28 8 4 25
Information Resources 59 Satisfaction with Intranet (NRC@Work) V 21 48 21 7 1 2,372
Information Resources 59 Satisfaction with Intranet (NRC@Work) C 28 48 16 4 25
Information Resources 71 V 20 44 30 4 2 2,371

Satisfaction with daily announcements e-mail
Information Resources 71 C 23 54 23 26

Satisfaction with daily announcements e-mail
Information Resources 56 Importance of Agencywide Documents Access V 37 27 20 8 4 2,390

and Management System (ADAMS)
Information Resources 56 Importance of Agencywide Documents Access C 31 27 19 4 8 26

and Management System (ADAMS)
Information Resources 62 Importance of NRC's public Web site V 35 28 22 8 3 2,380
Information Resources 62 Importance of NRC's public Web site C 46 23 12 8 26
Information Resources 63 Satisfaction with NRC's public Web site V 16 45 27 7 2 2,377
Information Resources 63 Satisfaction with NRC's public Web site C 12 44 24 8 25
Information Resources 73 Satisfaction with NRC Reporter V 18 38 35 3 2 2,363
Information Resources 73 Satisfaction with NRC Reporter C 15 58 23 26
Information Resources 61 Satisfaction with your office's or region's intranet V 14 39 31 10 4 2,377

pages
Information Resources 61 Satisfaction with your office's or region's intranet C 20 32 24 4 25

pages
Information Resources 60 Importance of your office's or region's intranet V 23 29 28 12 4 2,385

pages
Information Resources 60 Importance of your office's or region's intranet C 28 24 24 4 25

pages
Information Resources 70 fmportance of daily announcements e-mail V 17 27 33 17 5 2,388
Information Resources 70 Importance of daily announcements-e-mail C 19 38 23 15 4 26



Information Resources 65 Satisfaction with library services (Law Library and V 13 24 30 4 1 2,343
Technical Library) I

Information Resources 65 Satisfaction with library services (Law Library and C 8 23 27 26
Technical Library)

Information Resources 57 Satisfaction with Agencywide Documents Access V 6 30 30 20 9 2,384
and Management System (ADAMS)

Information Resources 57 Satisfaction with Agencywide Documents Access C 15 19 38 15 26
and Management System (ADAMS)

Information Resources 67 Satisfaction with access to safeguards V 10 22 22 3 1 2,352
information needed to do your job

Information Resources 67 Satisfaction with access to safeguards C 12 38 19 4 26
information needed to do your job

Information Resources 64 Importance of library services (Law Library and V 14 17 21 11 9 2,377
Technical Library)

Information Resources 64 Importance of library services (Law Library and C 8 4 23 19 4 26
Technical Library)

Information Resources 66 Importance of access to safeguards information V 15 14 15 7 7 2,366
needed to do your job

Information Resources 66 Importance of access to safeguards information C 23 23 23 4 26
needed to do your job

Information Resources 72 Importance of NRC Reporter V 10 18 29 24 15 2,379
Information Resources 72 Importance of NRC Reporter C 8 19 15 42 12 26
Information Resources 69 Satisfaction with access to classified information V 9 19 21 2 1 2,359

needed to do your job I I I
Information Resources 69 Satisfaction with access to classified information C 8 38 19 4 26

needed to do your job
Information Resources 68 Importance of access to classified information V 12 12 13 7 8 2,366

needed to do your job

Information Resources 68 Importance of access to classified information C 23 23 19 4 26
needed to do your job

View/

Dimension Item # Item Compare High - 5 4 3 2 Low - 1 N
IT Services, Processes, and Systems 75 Importance of availability/reliability of your V 75 19 5 2,399

workstation and the NRC network
IT Services, Processes, and Systems 75 Importance of availability/reliability of your C 69 27 4 26

workstation and the NRC network
IT Services, Processes, and Systems 79 Importance of e-mail V 70 23 6 1 2,397
IT Services, Processes, and Systems 79 Importance of e-mail C 65 27 4 4 26
IT Services, Processes, and Systems 77 Importance of capabilities of your desktop V 65 27 7 2,397

computer workstation
IT Services, Processes, and Systems 77 Importance of capabilities of your desktop C 62 35 4 26

computer workstation
IT Services, Processes, and Systems 101 Importance of Employee Express (Payroll) V 54 30 13 1 2,387



IT Services, Processes, and Systems 92 Satisfaction with desktop software deployment C 19 50 19 8 26
and update process

IT Services, Processes, and Systems 93 Importance of effectiveness/clarity of IT-related e- V 23 33 32 8 2 2,387
mail announcements

IT Services, Processes, and Systems 93 Importance of effectiveness/clarity of IT-related e- C 27 31 35 4 26
mail announcements

IT Services, Processes, and Systems 94 Satisfaction with effectiveness/clarity of IT-related V 15 41 32 7 2 2,383
e-mail announcements

IT Services, Processes, and Systems 94 Satisfaction with effectiveness/clarity of IT-related C 19 35 38 4 26
e-mail announcements

IT Services, Processes, and Systems 99 Importance of Administrative Services Request V 23 30 25 5 1 2,375
System

IT Services, Processes, and Systems 99 Importance of Administrative Services Request C 32 40 16 4 25
System

IT Services, Processes, and Systems 100 Satisfaction with Administrative Services Request V 14 37 26 7 2 2,361
System

IT Services, Processes, and Systems 100 Satisfaction with Administrative Services Request C 15 42 31 4 26
System

IT Services, Processes, and Systems 85 Importance of CITRIX Remote Access to the V 30 20 13 4 4 2,366
NRC Network

IT Services, Processes, and Systems 85 Importance of CITRIX Remote Access to the C 20 4 4 4 16 25
NRC Network

IT Services, Processes, and Systems 83 Importance of information sharing and V 23 26 20 6 3 2,370
collaboration tools for project teams or working
groups

IT Services, Processes, and Systems 83 Importance of information sharing and C 15 23 15 4 26
collaboration tools for project teams or working
groups

IT Services, Processes, and Systems 104 Satisfaction with Human Resources Management V 13 33 23 18 10 2,378
System (HRMS)

IT Services, Processes, and Systems 104 Satisfaction with Human Resources Management C 15 35 23 15 26
System (HRMS)

IT Services, Processes, and Systems 97 Importance of IT security certification and V 23 21 19 5 3 2,366
accreditation process

IT Services, Processes, and Systems 97 Importance of IT security certification and C 36 28 4 25
accreditation process

IT Services, Processes, and Systems 95 V 19 21 22 6 2 2,363
Importance of applications development process

IT Services, Processes, and Systems 95 C 12 32 12 25
Importance of applications development process

IT Services, Processes, and Systems 84 Satisfaction with information sharing and V 8 24 30 10 5 2,356
collaboration tools for project teams or working
groups



IT Services, Processes, and Systems 84 Satisfaction with information sharing and C 8 23 27 26
collaboration tools for project teams or working
groups

IT Services, Processes, and Systems 86 Satisfaction with CITRIX Remote Access to the V 9 22 22 12 6 2,365
NRC Network

IT Services, Processes, and Systems 86 Satisfaction with CITRIX Remote Access to the C 4 8 24 12 25
NRC Network

IT Services, Processes, and Systems 89 Importance of local customer support (Regions V 17 13 8 1 1 2,245
and TTC Only)

IT Services, Processes, and Systems 89 Importance of local customer support (Regions C 8 4 8 25
and TTC Only)

IT Services, Processes, and Systems 98 Satisfaction with IT security certification and V 8 21 27 7 8 2,362
accreditation process

IT Services, Processes, and Systems 98 Satisfaction with IT security certification and C 8 19 19 15 8 26
accreditation process

IT Services, Processes, and Systems 90 Satisfaction with local customer support (Regions V 14 15 8 2 1 2,234
and TTC Only)

IT Services, Processes, and Systems 90 Satisfaction with local customer support (Regions C 12 4 4 25
and TTC Only)

IT Services, Processes, and Systems 96 Satisfaction with applications development V 7 22 29 8 5 2,362
process

IT Services, Processes, and Systems 96 Satisfaction with applications development C 8 19 27 4 26
process

IT Services, Processes, and Systems 105 V 13 12 11 3 3 2,344
Importance of Reactor Program System (RPS)

IT Services, Processes, and Systems 105 C 12 8 12 26
Importance of Reactor Program System (RPS)

IT Services, Processes, and Systems 107 Importance of Strategic Workforce Planning V 9 15 25 15 16 2,370
System (SWP)

IT Services, Processes, and Systems 107 Importance of Strategic Workforce Planning C 8 4 8 4 26
System (SWP)

IT Services, Processes, and Systems 108 Satisfaction with Strategic Workforce Planning V 6 15 36 14 10 2,377
System (SWP)

IT Services, Processes, and Systems 108 Satisfaction with Strategic Workforce Planning C 4 4 15 26
System (SWP)

IT Services, Processes, and Systems 106 V 4 13 18 4 2 2,346
Satisfaction with Reactor Program System (RPS) I

IT Services, Processes, and Systems 106 C 4 8 15 4 26
___________________________ _________Satisfaction with Reactor Program System (RPS)____________________________



IT Services, Processes, and Systems 101 Importance of Employee Express (Payroll) C 65 27 8 26

IT Services, Processes, and Systems 102 Satisfaction with Employee Express (Payroll) V 32 48 13 4 2 2,384

IT Services, Processes, and Systems 102 Satisfaction with Employee Express (Payroll) C 27 58 12 4 26
IT Services, Processes, and Systems 103 Importance of Human Resources Management V 49 30 16 2 1 2,380

System (HRMS)
IT Services, Processes, and Systems 103 Importance of Human Resources Management C 50 23 15 26

System (HRMS)
IT Services, Processes, and Systems 87 Importance of Customer Support Center (CSC V 46 33 15 3 1 2,387

Help Desk, 415-1234)
IT Services, Processes, and Systems 87 Importance of Customer Support Center (CSC C 62 27 8 4 26

Help Desk, 415-1234)

IT Services, Processes, and Systems 76 Satisfaction with availability/reliability of your V 25 51 14 8 2 2,392
workstation and the NRC network

IT Services, Processes, and Systems 76 Satisfaction with availability/reliability of your C 19 62 12 8 26
workstation and the NRC network

IT Services, Processes, and Systems 80 Satisfaction with e-mail V 26 49 15 6 3 2,384

IT Services, Processes, and Systems 80 Satisfaction with e-mail C 19 54 15 8 4 26
IT Services, Processes, and Systems 78 Satisfaction with capabilities of your desktop V 25 49 15 8 3 2,393

computer workstation
IT Services, Processes, and Systems 78 Satisfaction with capabilities of your desktop C 23 58 19 26

computer workstation
View/ Strongly Neither Agree Strongly

Dimension Item # Item Compare Agree Agree Nor Disagree Disagree Disagree N
IT Services, Processes, and Systems 109 Overall, it is easy for me to use NRC's V 12 60 18 7 2 2,407

information technology systems.
IT Services, Processes, and Systems 109 Overall, it is easy for me to use NRC's C 15 62 23 26

information technology systems.
View/

Dimension Item # Item Compare High - 5 4 3 2 Low - 1 N
IT Services, Processes, and Systems 88 Satisfaction with Customer Support Center (CSC V 25 45 19 6 2 2,382

Help Desk, 415-1234)
IT Services, Processes, and Systems 88 Satisfaction with Customer Support Center (CSC C 38 35 12 12 4 26

Help Desk, 415-1234) 1
IT Services, Processes, and Systems 81 Importance of electronic calendar V 43 26 20 6 3 2,383

IT Services, Processes, and Systems 81 Importance of electronic calendar C 46 27 8 4 4 26

IT Services, Processes, and Systems 91 Importance of desktop software deployment and V 33 33 25 4 1 2,391
update process

IT Services, Processes, and Systems 91 Importance of desktop software deployment and C 38 38 15 4 26
update process

IT Services, Processes, and Systems 82 Satisfaction with electronic calendar V 19 41 27 7 4 2,381

IT Services, Processes, and Systems 82 Satisfaction with electronic calendar C 20 48 8 12 25
IT Services, Processes, and Systems 92 Satisfaction with desktop software deployment V 16 42 28 8 4 2,382

and update process



OIG
Survey: NRC-AES-2007-reporting site

I- 4 4 I.
Agency: National Regulatory
Commission

4 4 I.
View: NRC-AES
Compare: OIG

View/
Comparis Percenta

Item # Item Choice Text on ge Count
44 What is your Non-supervisor: You do not supervise other V 73.7 1,780

supervisory employees
status?

44 What is your Non-supervisor: You do not supervise other C 69.2 18
supervisory employees
status?

44 What is your Team Leader: You are not an official supervisor; V 8 194
supervisory you provide employees with day-to-day guidance
status? in work projects, but do not have supervisory

responsibilities or conduct performance appraisals

44 What is your Team Leader: You are not an official supervisor; C 11.5 3
supervisory you provide employees with day-to-day guidance
status? in work projects, but do not have supervisory

responsibilities or conduct performance appraisals

44 What is your Supervisor: You are responsible for employees' V 11.1 269
supervisory performance appraisals and approval of their
status? leave, but you do not supervise other supervisors

44 What is your Supervisor: You are responsible for employees' C 7.7 2
supervisory performance appraisals and approval of their
status? leave, but you do not supervise other supervisors

44 What is your Manager: You are in a management position and V 2.2 54
supervisory supervise one or more supervisors
status?

44 What is your Manager: You are in a management position and C
supervisory supervise one or more supervisors
status?

44 What is your Executive: Member of the Senior Executive V 4.9 119
supervisory Service or equivalent
status?

44 What is your Executive: Member of the Senior Executive C 11.5 3
supervisory Service or equivalent
status?

45 Are you Male V 60.4 1,426
45 Are you Male C 57.7 15



45 Are you Female V 39.6 936

45 Are you Female C 42.3 11

46 Are you Yes V 5.5 131
Hispanic or
Latino?

46 Are you Yes C 11.5 3
Hispanic or
Latino?

46 Are you No V 94.5 2,252
Hispanic or
Latino?

46 Are you No C 88.5 23
Hispanic or
Latino?

47 Please select White V 76.1 1,768
the racial
category or
categories
with which
you most
closely
identify
(Please
select one or
more).

47 Please select White C 80.8 21
the racial
category or
categories
with which
you most
closely
identify
(Please
select one or
more).



47 Please select Black or African American V 12.7 295
the racial
category or
categories
with which
you most
closely
identify
(Please
select one or
more).

47 Please select Black or African American C 11.5 3
the racial
category or
categories
with which
you most
closely
identify
(Please
select one or
more).

47 Please select Native Hawaiian or other Pacific Islander V 10
the racial
category or
categories
with which
you most
closely
identify
(Please
select one or
more).

47 Please select Native Hawaiian or other Pacific Islander C
the racial
category or
categories
with which
you most
closely
identify
(Please
select one or
more).



47 Please select Asian V 7.6 176
the racial
category or
categories
with which
you most
closely
identify
(Please
select one or
more).

47 Please select Asian C
the racial
category or
categories
with which
you most
closely
identify
(Please
select one or
more).

47 Please select American Indian or Alaska Native V 0.8 19
the racial
category or
categories
with which
you most
closely
identify
(Please
select one or
more).

47 Please select American Indian or Alaska Native C 7.7 2
the racial
category or
categories
with which
you most
closely
identify
(Please
select one or
more).



47 Please select Two or more races V 2.3 54
the racial
category or
categories
with which
you most
closely
identify
(Please
select one or
more).

47 Please select Two or more races C
the racial
category or
categories
with which
you most
closely
identify
(Please
select one or
more).

48 What is your ADM V 4.3 104
agency
subcompone
nt (office)?

48 What is your ADM C
agency
subcompone
nt (office)?

48 What is your ACRS/ACNW V 0.8 20
agency
subcompone
nt (office)?

48 What is your ACRS/ACNW C
agency
subcompone
nt (office)?

48 What is your ASLBP V 9
agency
subcompone
nt (office)?

48 What is your ASLBP C
agency
subcompone
nt (office)?



48 What is your OCA V 7
agency
subcompone
nt (office)?

48 What is your OCA C
agency
subcompone
nt (office)?

48 What is your OCAA V 5
agency
subcompone
nt (office)?

48 What is your OCAA C
agency
subcompone
nt (office)?

48 What is your OCFO V 3.9 94
agency
subcompone
nt (office)?

48 What is your OCFO C
agency
subcompone
nt (office)?

48 What is your COMM V 0.9 22
agency
subcompone
nt (office)?

48 What is your COMM C
agency
subcompone
nt (office)?

48 What is your EDO V 1.1 27
agency
subcompone
nt (office)?

48 What is your EDO C
agency
subcompone
nt (office)?

48 What is your FSME V 5.2 124
agency
subcompone
nt (office)?

48 What is your FSME C
agency
subcompone
nt (office)? II



48 What is your OHR V 2.9 69
agency
subcompone
nt (office)?

48 What is your OHR C
agency
subcompone
nt (office)?

48 Whatisyour OIP V 0.8 18
agency
subcompone
nt (office)?

48 What is your OIP C
agency
subcompone
nt (office)?

48 Whatisyour OIS V 4.3 103
agency
subcompone
nt (office)?

48 What is your OIS C
agency
subcompone
nt (office)?

48 What is your NMSS V 6.4 154
agency
subcompone
nt (office)?

48 What is your NMSS C
agency
subcompone
nt (office)?

48 What is your NRO V 9.6 230
agency
subcompone
nt (office)?

48 What is your NRO C
agency
subcompone
nt (office)?

48 What is your NRR V 15.4 368
agency
subcompone
nt (office)?

48 What is your NRR C
agency
subcompone
nt (office)?



48 Whatisyour NSIR V 5.7 136
agency
subcompone
nt (office)?

48 What is your NSIR C
agency
subcompone

nt (office)?

48 What is your OE V 0.6 14
agency
subcompone
nt (office)?

48 What is your OE C
agency
subcompone
nt (office)?

48 What is your OGC V 2.4 58
agency
subcompone
nt (office)?

48 What is your OGC C
agency
subcompone
nt (office)?

48 What is your 01 V 1 25
agency
subcompone
nt (office)?

48 What is your 01 C
agency
subcompone
nt (office)?

48 What is your OIG V 1.1 26
agency
subcompone
nt (office)?

48 What is your OIG C 100 26
agency
subcompone
nt (office)?

48 What is your OPA V 6
agency
subcompone
nt (office)?

48 What is your OPA C
agency
subcompone
nt (office)? I



48 What is your RES V 6.1 146
agency
subcompone,
nt (office)?

48 What is your RES C
agency
subcompone
nt (office)?

48 What is your R-I V 6.8 163
agency
subcompone
nt (office)?

48 What is your R-I C
agency
subcompone
nt (office)?

48 What is your R-II V 6.5 155
agency
subcompone
nt (office)?

48 What is your R-II C
agency
subcompone
nt (office)?

48 What is your R-III V 6.9 165
agency
subcompone
nt (office)?

48 What is your R-1Il C
agency
subcompone
nt (office)?

48 What is your R-IV V 5.5 131
agency
subcompone
nt (office)?

48 What is your R-IV C
agency
subcompone
nt (office)?

48 What is your SBCR V 6
agency -

subcompone
nt (office)?

48 What is your SBCR C
agency
subcompone
nt (office)?



48 What is your SECY V 0.5 12
agency
subcompone

nt (office)?

48 What is your SECY C
agency
subcompone
nt (office)?

49 Are you Yes V 4.1 98
currently a
Resident
Inspector or
Senior
Resident
Inspector?

49 Are you Yes C
currently a
Resident
Inspector or
Senior
Resident
Inspector?

49 Are you No V 95.9 2,306
currently a
Resident
Inspector or
Senior
Resident
Inspector?

49 Are you No C 100 26
currently a
Resident
Inspector or
Senior
Resident
Inspector?

50 What is your 25 and under V 4 96
age group?

50 What is your 25 and under C
age group?

50 What is your 26-29 V 6.7 160
age group?

50 What is your 26-29 C 16 4
age group? 1__

50 What is your 30-39 V 13.5 320
age group?

50 What is your 30-39 C 12 3
age group?



50 What is your 40-49 V 28.7 682
age group?

50 What is your 40-49 C 28 7
age group?

50 What is your 50-59 V 35.2 837
age group?

50 What is your. 50-59 C 36 9
age group? I

50 What is your 60 or older V 11.8 281
age group?

50 What is your 60 or older C 8 2
age group?

51 What is your Federal Wage System V 5

pay category?

51 What is your Federal Wage System C

pay category?

51 What is your GG 1-6 V 3.6 86
pay category?

51 What is your GG 1-6 C
pay category?

51 What is your GG 7-12 V 20.3 487
pay category?

51 What is your GG 7-12 C 20 5
pay category?

51 What isyour GG 13-15 V 69.5 1,668
pay category?

51 What is your GG 13-15 C 68 17

pay category?

51 What is your SES V 4.2 100
pay category?

51 What is your SES C 8 2
pay category?

51 What is your SLS V 2 48
pay category?

51 What is your SLS C
pay category?



51 What is your other V 7
pay category?

51 What is your other C 4 1
pay category?

52 How long Less than 1 year V 6.7 161
have you
been with the

Federal
Government

(excluding
military
service)?

52 How long Less than 1 year C 4
have you
been with the
Federal
Government

(excluding
military
service)?

52 How long 1 to 3 years V 16.8 404
have you
been with the
Federal
Government
(excluding
military
service)?

52 How long 1 to 3 years C 16 4
have you
been with the

Federal
Government
(excluding
military
service)?

52 How long 4 to 5 years V 9.9 237
have you
been with the

Federal

Government
(excluding
military
service)?



52 How long 4 to 5 years C 4
have you
been with the
Federal
Government
(excluding
military
service)?

52 How long 6 to 10 years V 12.7 306
have you
been with the
Federal
Government
(excluding
military
service)?

52 How long 6 tol10years C 16 4
have you
been with the
Federal
Government
(excluding
military
service)?

52 How long 11 to 20 years V 20.3 487
have you
been with the
Federal
Government
(excluding
military
service)?

52 How long 11 to 20 years C 8 2
have you
been with the
Federal
Government
(excluding
military
service)?

52 How long More than 20 years V 33.6 806
have you
been with the
Federal
Government
(excluding
military
service)?



52 How long More than 20 years C 52 13
have you
been with the

Federal
Government
(excluding
military
service)?

53 How long Less than 1 year V 11.1 263
have you

been with the
NRC?

53 How long Less than 1 year C 3.8
have you
been with the

NRC?

53 How long 1-3 years V 22 523
have you
been with the
NRC?

53 How long 1-3 years C 38.5 10
have you
been with the
NRC?

53 How long 4-5 years V 10.6 252
have you
beenwith the
NRC?

53 How long 4-5 years C 7.7 2
have you
been with the
NRC?

53 How long 6-10 years V 12.3 293
have you
been with the
NRC?

53 How long 6-10 years C 19.2 5
have you
been with the
NRC?

53 How long 111-20 years V 19.7 469
have you
been with the
NRC?

53 How long 11-20 years C 19.2 5
have you
been with the
NRC?



53 How long More than 20 years V 24.2 575
have you
been with the
NRC?

53 How long More than 20 years C 11.5 3
have you
been with the
NRC?

54 Are you No V 75.4 1,798
considering
leaving the
NRC within
the next 2
years, and if
so, why?

54 Are you No C 69.2 18
considering
leaving the
NRC within
the next 2
years, and if
so, why?

54 Are you Yes, to retire V 9.3 223
considering
leaving the
NRC within
the next 2
years, and if
so, why?

54 Are you Yes, to retire C 3.8
considering
leaving the
NRC within
the next 2
years, and if
so, why?

54 Are you Yes, to take another job within the Federal V 8 192

considering government
leaving the
NRC within
the next 2
years, and if
so, why?



54 Are you Yes, to take another job within the Federal C 23.1 6
considering government
leaving the
NRC within
the next 2
years, and if
so, why?

54 Are you Yes, to take another job outside the Federal V 3.6 87

considering government
leaving the
NRC within
the next 2
years, and if
so, why?

54 Are you Yes, to take another job outside the Federal C 3.8

considering government
leaving the
NRC within
the next 2
years, and if
so, why?

54 Are you Yes, other V 3.6 86
considering
leaving the
NRC within
the next 2
years, and if
so, why?

54 Are you Yes, other C
considering
leaving the
NRC within
the next 2
years, and if
so, why?

55 1 am planning Within 1 year V 3.1 72
to retire:

55 1 am planning Within 1 year C
to retire:

55 1 am planning Between 1 and 3 years V 9.2 216
to retire:

55 1 am planning Between 1 and 3 years C 7.7 2
to retire:



55 1 am planning Between 3 and 5 years V 11 260

to retire:

55 1 am planning Between 3 and 5 years C 23.1 6
to retire:

55 1 am planning 5 or more years V 76.7 1,805
to retire:

55 1 am planning 5 or more years C 69.2 18
to retire:


