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Callaway Discrimination Concerns (2002-Present)
OI rpt No.  4-2002-032 sypstantiated: N
RIV-2002-A-0008 Received ¥122002  (losed  8/21/2003
. o [(BXTXC)
You were subjected to employment discrimination, on two
occasions, because of your discussions with the NRC regarding B
safely concems {0 vour amolover in 2002 You believe that you were th &
®IC)  pPIre) :
Closure Basis
The NRC Office of Investigations (O} conducted an investigation regarding your complaint of alleged employment
discrimination for reporting safety concerns 1o the NRC. Based on a review of the testimony and documentary
evidence, O did not find sufficient evidence to support your complaint of employment discrimination as alleged.
The Ol conclusion has been reviewed by the NRC staff which determined that further Investigation was not
warranted. :
OI'rpt No,  42003-027" sybsrantiated: N
RIV-2003-A-0052 Received 4282003 (lpsed 413012004
Individual alleges the licensea has fostered a hostlle work environment In retaliation for his
having filed a DOL complaint{(b)(7)(C Jin addltion, the individual belleves that a chilling etfect
exists al Callaway as g result of howhe was treated and w, TS i thers in
the|(b)}7)C) about his pending DOL complaing®}7HC) —
Closure Basis
O! conducted an Investigatlon regarding your complalnt of alleged employment discrimination for reporting salaty -
concems to the NRC and subsequently filing a DOL complaint. Based on a review of the {estimony and ‘
documentary evidence, Ol did not find sufficlent evidence to support your complaint of employment discrimination
as alleged. The Of conclusion has been reviewed by the NRC staff, and it was determined that further investigation
was not warranted.
This concern was not substantiated.
. OIrpt No. 42005017 sypstantiated: A
RIV-2005-A-0026 Received 272212005 (lpced 711212005
pu balleve that the reason you were no (BX7)C) |
(X7} _ kas hacause you wera at odds (GTTUMarous occasions) with the] GA7XC)
(BYTXC) over his apparent disregard for following procedures, The Trdividual who was
’_ulllmalehl_sz@tfd as the|(b)(7XC) was a close friend of thef(b}(7)}C) | .
(bX7)(C) nd he B)7)(C) l
(BXTXC)
—ClUsure pasty
The licenses and aileger reached a mutvally agreeable settlement under early ADR. The settlement agreement
was reviewed and approved by OGC.
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Ul rpt No. 4200600 sybantiated: N

RIV-2005-A-0009 Received 8232005 (Closed ~ 7/24/2006

Youre

ploymen
(BA7HC)
hisionz nf n

have A h

Nna A =
@(7’(0) | You stated that the(PX7XC) Ivas
disproportionate with meﬂ(b)ﬂ)(c) |\aken for ather individuals with similar offenses.
Closure Basis

The NRC's Office of Investigations (Ol) Initiated an Investigation on Ogtober 18, 2005,\_70 determine if you had been
subjected to employment discrimination for having ralsed nuclear sarety concerns. “3sed upon the evidence
daveloped during the investigation, Ol did not substantiats that you had been subjected to employment
discrimination for having raised nuclear safety concerns.

Testimony and documentary evidence gathered during the NRC inyestigation determined that AmerenUE
Headquarters personngl.located in St. Louis, Missouri, conducted an investigation, independent of Gallaway
management, about al(b)(7)(C) !Nas detacted by
Headquarters personngl The Headquarters personnel who initiated the Investigation were urawg

raisad nuclear safety concerns. The AmerenUE Headguarte B had

’(b)(”)(c)

i i fety concems on thres ogcaslons regarding
(b)(7XC) o Callaway Plant manageman
nager/supervisors were not involved {n tha dacisinn tn initlaterFleadniarters invastination jnto(0)(7)(C)

nor ware they Involved In the decision td(2X7)C)

e that you had

Testimonlal and documentary evidence revealsd that vouﬂ(b)(?)(c) ]
{b)(7)C)

.61 pt No. . Ssubstantiated: wa

RIV-2005-A-0102 Received B292005  Closed 51512006

our former employer (Wackenhut) has baen looking lor.Ub)m(C) ]

®X7)C) pver since you filed a harassmet d i i n{pialnt in 2002, You

beliave thal the improper handling of aj(b)(7)(C) ﬁs' dicatlva of the oot
intentions JBY7HC) ud(bX7XC) D
[®X7XC) |after You fitedan amploy m

ragarding the handling.gf the investigation, You had be‘e‘m(b)ﬁ)(c)
[(bYTHC) land have not been provided any'TTormation concerning 1he status of

ur employment. Yot have since recslved]{e)(7)(C})
(BYTHC) E

Closure Basis

Wa understand that you were able to raach an agreement with your former employer to resalve your discrimination
complaint through the use of alternative dispute resolution. Your agreement was reviewed by the Office of the
General Counsel and found acceptable; therefors, no further NRC action will be taken to address this complaint.
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OI rpt No. substantiated: Na

7/5/2006

Closed

RIV-2005-A-0147 Received '1/15/2005

[(hM7MC)
[B)7XC) -
b)7)(C)

context of obiserving tha handling:
(BYTYCY
|(b)(7)(C) IYouracuo S

ihese pbservations and concerns 1o your supervisor resulted in adVT'Ihg you thal (b
i

| IV IVTaXY

[(®)X7XC)
I(b)(7)(C)

(BY(TUC)
L’(!J)(T)(C) = e
part of ®I7C) lan
[(BXTHC) IY

cancems abolt Xxx's actions, filln
and hiring a lawyer to advise and defend you In connection with the internal charges against you

Closure Basis
The alleger was able to reach an agreement with his/her former employer to resolve the discrimination complaint

through the use of alternative dispute resolution. The agresment was reviewed by the Office of the General
Counse! and found acceptable; therefore, no further NRC action will be taken to address this complaint.

DIrpt No. 4-2006-038 gubstantiated: N
Received 41¥2006  (Clpsed 4/7/2009

RIV-2006-A-0033
4(b)(7)((:) Ito the Employee

You were sub]sctad to retaliation for reperting th
ﬁﬂ)(@

Program in lhat ou dId not
[®he) | ¥

Closure Basis
Qi initiated a separate invastigation to determine whether you wers subjected to employm ent discrimination by
<]

AmerenUE for ralsing safety concems. The invesligator interviewed various

5

I TRV IV7-XY
(bY7XC} "
(BXTHC) : (BXT)C) arvisor siated that while he
was aware of a report that an e was nol aware that you
I

)C)

had ralsed the concemn,
tarv avidence concaminn tha Amerant IR I(b)

bXTHC)

Based on the evidence developed during the investigation, your concem of discrimination for ralsing safety

concems was not substantiated.
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OI rpt No. substantiated: NA

RIV-2006-A-0126 Received 1212008 Cloged  10/16/2007
In June 2008, plant management (b)(7)(c)b HC |as retaliation for
raising a safety concern pertainingTo th bXTHC)

Closure Basis —
{(BXTHC)

Settlement Agreemant Signed. - This refers to my etier which advised yoyihattha MR Office of
the General Counsel (OGC) would review the agregment you réaChed with AmerenUE on b)7XC) regarding
your complaint of employment disctimination for having raised safety concerns. OGC completed its faView of the

agreement and had no legal objections to the settlement. Thersfore, this allegation case is being closed with no
further actions.

Ol rpt No. 42007028 gupgtantiated: N

RIV-2007-A-0009 Received V232007  Closed 121412007

You were subjecied to employment discrimination, in the form of ®X7NC) [m
(ot inad to alsing nuclear safety concems related to the inspegtion and testing X’ K<)

Closure Basis

The NRC Office of Investigations (Ol} has completed its investigation into your discrimination concem. Based on a
review of the Ol investigation and all other pertinent Information, the NRC could not substantiate that your
employment termination was a result of you having engaged In a protected activity {such as raising safety
concems).

Callaway management ackno h d BINC)
[(YEAT(o)

(b)7XC) IlAq far ol claims. unit racalvedlt)( )C)
(BYTXHC) v

’_Ql_dﬂtamﬂned_thaxmu_dld_mceudi(b)m(c) ’_D
MYTHCY

|(b)(7)(C) ;

AG
rforming plant and it was felt thd(B)}(7)(C)
{(b)}7)(C) | The process had a si§fifficant impact on many Gallaway employees and resulted inj®{7XC) ]

bY7NC |
( )i( O)I(JQ) you i (P}7XC) |

‘(b)(7)(C) !e

~F
Your belngi(b)m(c) :

() ] And nat.a.result of your raising nuclear satety
concems related to the Inspection and tasting{{b)}7}C) [(B)(7)C)

(b)7XC)

I

(BYTHC)
There Is neither testimenial nor documentary evidence to support your assertion that sa
result of you having raised nuclear safety concems related to the inspection and tesliﬁg‘wxn(c) Fi

This concem cauld not be substantiated.
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oI rpt No.  42007-040 substantiated: N

RIV-2007-A-0022 Received 4972007 Closed =~ 41012008

emplavn ent dlscrlmlnallon for having ralsed safety concerns related to

DIGC 5 - 00 10 €1
gl{b}7UC) alsndm:mcamsmjmsuf supervisors and finally
e (b) - apartment Yo'ud(b)(7)(C) fter reporting your

; ) p1(e4 :

nd yous (b

Closure Basis

The NRC's Office of Investigations, Reglon V. Field Office launched an investigation into whether you had been
subjected to employment discrimination for having ralsed safety concems onltiune 26, 2007.hen medlation efforts
faiied 10 reach a muiual semement ln sumrnary. the lnvestlgatlon was not anle‘to substaﬂ'{\a‘te that you had ra

ou claimed to have informed XXxx, Y 2222 and possibly LLLL
th (b)(7)(0 ere.no( belng followed, 1.8f|(b)(7)C)

(bX7)XC) Jnterviews with these Tndividuals falled to suppori that you had

ralsed nuclear safety concerns or thal you ha@ dentified tha{l_@)ﬂ)(c)
[(bX7XC) | You were unable to provida eviderice or documentation to support that you had raised

nucfear safety concerns™

ml“ provided testimony regarding the biennial|(b)(7)(c) —— I
m xo testifled that prior to the|(0) | you had not raised concerns to his atiention nor had you requested an

m, the program.
XXXX testified that as far as he knew. this was the {(BX7)(C has a\[/er concluded that they had not

effectively|(b)(7)(C)

]

Although.you were the[(b)(-’)(c)

(b)(7)(C) [ithe Invesﬁga‘f’“ found tth. allaway supervlsors are allowed the leewmy to counsel/goach employees
either verbally or in w ata

- (6)7XC)

4O |

The license Y
WHEn confronted with thi d
usf (D)(7I(C) lﬂmxa'r, meﬂ(bxn(m

0! rpt No. substantiated: NA
RIV-2007-A-0028 Received 322007  (gsed 8/8/2007
IXM_umgsuMenkedJQxanloyment dlscrlmlnallon In the form of having! EXNC)
(bY7HC) tar tion of arri§5ue involving the
‘(b)(7)(0)

| "=
Closure Basis _
The alleger's letter date ®N7XC) fstated that the alleger would prafer that the NRC take no aclion at this

limg. This concem Is closed:
—
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Ol rpt No. substantiated: WA

RIV-2007-A-0057 Received 482007 (Closed  5/10/2007
. (bX7XC) |
employment as a‘
(b)7XC) use you raiseesafety concems regarding|(B)(7)(C) |
(bX7)C)
Closure Basis

Based upon the specific detalls of this case, the NRC staff conc!uded lhat you did not suffer a matenally adverse
action, harmful to the paint that could well di es b k

a3 01
hecause the licensee prompl] (b)(7)(C)
B)NC)

No further NRC action wilFBe taken to address this concem.

OI rpt No.  +2007-041 substantiated: Nia

RIV-2007-A-0077 Received 6412007 (Closed ~ 2/6/2008

The alleger filed a DOL complaint clalmlng that he was_sublactad to
"'WFAT@_ This was submitted in response to th (b)(7)(c)
(b)(7 in whioh-the NRC determined that tha alleger did not suffer & matertally advarse actian,
fitul to the point that could well dissuade a reasonablp.worker from making or supporting a

b)(7
BATC) EI7C

m

Closure Basis
The alleger settled complalnt outside of the NRC's process, before the NRC cauld formally offer ADR,

OI'rpt No. 42008044 subsiantiated: N

RIV-2007-A-0092 Received 81772007 (Closed ~ 5/26/2009

You were subjected to employment dzscnm]naﬂon!(wac)
[(BYTXC) [You befieve Ihis is batant retallation for
fillng employee concerns. -

Closure Basis

The NRC's.Office of Investigations (O1) revlewed this concem during an investigation documented as D! Report No.
4-2008-044.  Based on the evidence developed during the Investigation, testimony, and documents reviewed, the
allegation hat you were subjected to employment discrimination for raising safety concems was not substantiated.

Your technical concems were addressed by the NRC in leters dategieﬁbruary 21, 2008, and September 16, 2008. j!/
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OIrpt No.  4-2008-004 gypstantiated: Nia

You are concerned that you were the subject of discrimination for ralsing safety issues as
it ((bX7YHC)
(b)(7HC)

= Imnicy '
You stated that examples of the Issues you ralsed included{fhirn(GY
(BY7UC) l

rs

g tne PTHC)

(BX7XC) the VIE president stated during the meeting that he did not

appreciate the condition réport, After the planning meeting a supervisor informed you that the
plant manager had instructed him to assign you more work. You believed this action was done
to ensure that you not have time write to more conditlon reports.

Closure Basis

On November 6, the Director, Ol Field Office, Region IV, and | spoke with ane of your attorneys and we agreed
that the NRC would delay initiating an investigation since you were attempting to negotiate an agreement outside of

e NRC's ADR process. On
[(0)7MCY_____ ou and your attomeys did reach a settlement agreement with AmerenUE. The settlement was
raviewed by The NRC's Office of General Counsel for restrictive agreements and found acceptable. Although the

settlement was reached outsids of the NRC's ADR procass, we can accept such settlements in fieu of an Ot

nvastinatian ner NRC policy. I'va Included a copy of SECY-04-0044 that describes the NRC's policy. On

. (b)7XC) the NRC accepted your settlement agresment in lisu of an Investigation and datermined that your
... discrimination complaint (Concern 1) would be closed with.ne further action. :

OI rpt No. substantiated: NA

RIV-2007-A-0096 Received 9/27/2007  Closed
he alleger asserts that Xxooox, his supervis ®X7NC)

n retaliation for pursuing the facts of 1hai b)7NC) ]
Closure Basis

OnYuly 20, 2009 the NRC provided you a letter from the Director Office of Enforcement, describing the NRC's
actions and bases for those actlons regarding your discrimination concern. The NRC did not review this concern
because it Is an example of an alleged adverse action faken by the licensee In retallation for having engaged in &
protacted activity. As previously discussed with you, the NRC's Office of investigations was prepared to investigate
this and other discriminatory concerng that you had made and was working through your attorney to schedule an
Interview. Howaver, | e NRC learmed of your setllement agreement with tha llcensea and the
Investigation was not cofiducted. As 1iie Directer, Division of Reactor Projects, advised in higjFebruary 29, 2008,
letier, the NRC's policy regarding alternate disputs resolution is such that [f the parties agree teThadiate a bt

discrimination complaint and reach settlement through that process, the NRG will not initlate an i toationnta
the-complaint. Since you and your attorney reached a settisment agreement with the licensee on®N7)C)

{(b)(7) ho further action was taken regarding this concem.

p—1
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Of rpt No.  42008-46F substantiated: WA

RIV-2008-A-0028 " Received 2/22/2008  (lgsed  10/23/2008

to employment discrimination for having self-reported|(bX7}C)

(bX7)C)

Closure Basis
Based upon discussions with the NRC Office of General Gounsel, the Region {V Allegation Review Board

rmine whether the licensee'sj (b)(7)(C) b
OXTHO) d/or whether the licensee™ad valld justilcation for ]

{(BY(THC)

(b)7)C)

The licensee belig f(g)i(l-cl:a}t the nature of thel(b)axc) Fvas such that it would be essentially impossillule

: :f f?: f;lm offi(b

(bYTHC) [The licensee considered whether you could come back in

other roles |(P)(7)(C) ]

(BXTHC)

The NBC concluded that te licenses had a valid justification for notf{B)7)C) -

bXTXC) i T v H
(bY7)(C) The NRC plans to take no further acticn on this concern and considers this item closed,

4 T
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