ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)

. |acency or pEpARTMENT: NuClear Regulatory Commission ReporTING PERIOD: Fv 2006
PART Xli-- SUMMARY OF ADR PROGRAM ACTIVITIES

TRAINING AND RESOURCES

A. BASIC ADR ORIENTATION TRAINING

1. |MANAGERS
2. |EMPLOYEES

B. EMPLOYEES THAT CAN PARTICIPATE IN ADR

C. IN HOUSE STAFF RESOURCES AVAILABLE FOR ADR
1. FULL TIME '
2. PART TIME
3.  COLLATERAL DUTY

AMOUNT
D. ADR FUNDING SPENT ' $ 5064.80

CERTlFICATION AND CONTACT INFORMATION

| certify that the EEO comblaint data contained on this report, EEOC Form 462, Annual Federal Equal Employment Opportunity Statistical
Report of Discrimination Compiaints, for the reporting period October 1, 2005 through September 30, 2006 are accurate and complete.

TYPED NAME AND TITLE OF CERTIFYING OFFICIAL: Corenthis B Kelley, Director, Office of Small Business and Civil Rights

| /.
SIGNATURE OF CERTIFYING OFFICIAL: / -.‘z L it L&é’z&/

TYPED NAME AND TITLE OF PREPARER: Dorothea M Washlngton Cl\(/'l) ngQts Specialist

SIGNATURE OF PREPARER: CZQW’M@& W &—

pare: 11112008 7z1epHone nuwser: 301-415-7386 E-MAIL: de@an gov.

This report is due to the following address on or before October 31st:
' U.S. Equal Employment Opportunity Commission
Office of Federal Operations
Federal Sector Programs
1801 L Street, NW
Washington, DC 20507
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