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MEMORANDUM FOR SELECTED HEADS OF DEPARTMENT AND AGENCIES

{see attached list)
FROM: JOHN BERRY %\\/\ / }
DIRECTOR ~ /\ U U

Subject: Approvai of the ?Y- 009 Presidential Rank Awards Recipients

it is my privilege to announce President Obama’s apptoval of the FY 2009 Presidential Rank
Awards winners. ‘

You arc now authorized to post payments using FY 2009 appropriations. Guidance on preparing
award pavinents is attached. We will issue a news release of the official announcement on
Octaber 8 You will have this time to notify awards winners before the list is posted on OPM's
website.

If your staff has any questions, please contact Ana Mazzi, Acting Deputy Associate Director.,
Center for Leaming, Executive Resources, and Policy Analysis at 202-606-8046, or Karen
English. Presidendal Rank Awards program manager at 202-606-2747.

Attachment

cc: Chief Human Capital Officers
Human Resources Directors
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FY 2009 PRESIDENTIAL RANK AWARDS
PARTICIPATING DEPARTMENTS AND AGENCIES

Department of Agriculiure

Department of Commerce

Defense Nuciear Facilities Board
Department of Defense

Deparmment of Edzmmion

Department of Energy

UL.S. Envirowmental Frotection Agency
Federal Energy Regulatory Commussion
Federal Trade Commission

General Services Adminstration
Departrent of Health and Human Services
Department of Homeland Security
Department of ﬁousi.zjlg and Urban Development

Department of the Interior

Department of Justice

Department of Labor

U.S. Nationat Aercnautics and Space Adnun
National Science Foundation

Nationa! Transportation Safetv Board

1.8, Nuclear Regnlatory Commission
(ffice of Management and Budget

Office of Personnel Management

Social Security Adminisiration

Department of State

Department of Transportahon

Department of Treasury

U.S. Ageney for International Development

Department of Veterans Affairs
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Preparing Paymeats for FY 2009 Presidential Rank Awards
' and Aggregate Compensation

Uinder § U.S.C. 4507(e), the Presidenval Rank Awards are a lump-sum payment of 35 percent of
annial baste pay for the Distinguished Rank and 20 percent of annual basic pay for the
Meritorious Rank. Please note that the award is subject to the applicable annual aggregate
hmitation on pay under 5§ U.S.C. 5307, Secton 5307(d) permits agencies with certified
performance appraisal systems for members of the Senior Executive Service (SES) and sepor-
tevel (SL} and scientific or professional (ST) employees (senior professionais) to apply z higher
armual aggregate limitation on pay for those employees. The higher aggregaie limitation on pay
15 equivalent to the total annual compensation payable to the Vice President under 3 U.S.C. 104
{$227,300 in 2009). Agencies without certified performance appraisal systems for their SES
members or senior professionals must apply an annual aggregate imitation on pay equivalent to
the rate for level I of the Executive Schedule {(3196,700 m 2009).

If & vank award would cause an executive’s aggregate compensation to exceed the applicable
annual aggregate limutation on pay by the end of calendar year 2009, you should withhoid the
excess award amount and include the excess payment in any lump-sum payment made at the
heginning of calendar year 2010, Such payments count toward the aggregate limitation for
calemdar year 2010,

Processing the Awards
sffective Aprit 7, 2006, The Guide o Processing Personnel Actions was updated 1o consolidate

the Nature ef Action Code (NOAC) for capturing Presidential Rank Awards mto one action code.
The NOAC is 878, In order to capture payments accurately, use the appropriate Authority Code

below.
: ) Acuon Apthorty

Code Code

el s i
Senior Executive Service (SES) ¢ Presidenual Rank 878 VEG
Dngsnguished Bank Award
Senior Executive Service (SES) Vr
Meritoriows Rank 4507{ey1)
Senior Professional (SL/ET) Vab SUsC
Ihstinguished Rank 4507 e
Renior Profescional (AL/ST) VON j SUSLC
Mernorious Rank 45078}




