
NTEU 
The National Tmsury Employes Union 

January 14,2009 

VIA FIRST CLASS MAIL AND FACSIMILE 

MREQUEST 
Qme No.: ~ O P - O I ~ ?  

\ 

Dkltg Rec'd: 9 -2/-09 
specialist: 

Rdated Case: 
Donna L. Sealing 
FOIAIPA Officer 
U.S. Nuclex Regulatory Commission 
Mnilstop: T5-F11 
Washingion, DC 20555-0001 
Facsimile Number: 301-415-5130 

Re: Freedom of Information Act Request 

Dear Ms. Sealing: 

Pursuant to the Freedom of Information Act (FOIA), 5 U.S.C. fi 552 (as amended), thc 
Kational Treasury Employees Union (NTEU) hcreby formally requests the following 
information on every U.S. Nuclear Regulatory Commission VRC) en~ployee by elnployee 
 lumber. preferably presented in an electronic spreadsheet format: 

Infornlation for each NRC employcc: 
Title; 

e Series; 
Grade; 
Step; 
Date of last step increase; 

0 Base Salary; 
s Base salary with locality p a y  

Overall appl-aisal scare/rating for most recent year; 
e Overall appraisal scordrating for next most recent year; 

Overall appraisal scarefrating [or next most recent year; 
Gender; 
Race; 
National Origin; 

e Disability Status; 
q Age or DOB; 
0 Location by city and state; 

1750 H Slrcc~. N.b! Washingroo. D.C. 20006 (202) 572-5500 



Organizational component; 
NRC service colnputntion date; and 
Bargaining unit status. 

2. The award amounts receivcd in each of thc three prior years for each NRC e~nployee: 
(Current Year); 
(Prior Year); and 
(Prior Y w ) .  

3. Type of award received in each of the thrcc prior years, e.g., SSP, SA: 
(Currcnt Year); 
(Prior Year); and 
(Prior Year). 

4. Docume~~tation related to recormnendations, approvals, and disapprovals of awards: 
(Current Year); 
(Prior Year); and 

a (Prior Year). 

5 .  Whether the employee received a QSI in any of the last three years: 
(Currmt Year); 
(Prior Ycar); and 
(Prior Year). 

6. Whether an employcs was promoted in any of the last three years: 
(Current Year); 

9 (Prior Ycar); and 
(Prior Year). 

7. The amount of any other form of othcr financial compensation the crngloyee may 
have received in ally of the last three years, e.g., retention allowance, student loan 
repayment, recruitment allowance, clc. 

(Current Year); 
(Brior Year); and 

a (Prior Year). 

8. The  idcntificatiort of  the basis for any other financial compensation the anployee may 
have recei\led in any of the lmt three years, e.g., retention allowance, student loan 
repayment, recruitment allowa~~ce, etc.: 

(Current Yeas); 
(Prior Year); and 
(Prior Year). 



9. A list of every variation of the NRC's pay systcm from thc Gmmal Schedule system 
that has been exercised duc to thc NRC's independent status, including but not 
limited to, hard and soft economic benefits. 

According lo the Act, a waiver of fees based on scnlcc in the public interest is requested 
because the aforcmcntioned infomation will likely assist NTEU in bettcr sewing thc intcrcsts of 
its nu1nerous bargaining unit mcmbcrs by firther contributing to their overall understanding of 
govcrnmcnt operations. Furthmore,  n waiver should be gantcd duc to thc fact that this request 
is not in NTEU9s corn~nercinl interest. 

To support NTEU's fee waiver for processing this FOIA request, here is a statement of 
justification: 

1. Describe the purpose for which you intend to use the requested infomatinn. 
NTEU will use the requested information to analyzc and determine if the NRC is 
properly administering its crnployee awards system in accordance with the 
parties' Collective Bargaining Agreement (CRA). If the NRC is not properly 
administering its mployce awards sys tm,  NTEU will take legal action to enforce 
the CBA and vindicate the employees' rights. 

2. Explain the extent to which you will extract and analyzc the substantive content of the 
requested rccods. 

NTEU will analyzc thc substantive content of the requested records to 
appropriatcly ensure the bargaining unit employees are being paid as they are 
promised. NTEU will use the data to determine if any minority classcs of 
employees are being discriminated against as a. result of the NRC's administration 
of thc mployee awards system. 

Describe the nature of the specific activity or rcscarch in which you will use the 
requested records and the specific qualifications you possess to utilize information for 
the intended purpose jn such n way that it will contribute lo public understanding. 

NTEU is the exclusive representative of the NRC bargaining unit mployees. 
NTEU will use the requested records to msurc that the NRC is complying with 
the CRA and any and all applicable law, mle, and replation. Jf thc NRC is not 
properly administering its ernploycc awards system, NTEU will take further legal 
action which will become public infonnation. NTEU has spccjfic qualific~t' r 1013s 

to utilize thc information, because it is the exclusivc regresentativc of thc 
bargaini~ig unit anployees and it ncgotiatcd the CBA and can determine if  the 
NRC is complying with the CBA. This information will allow the public to lean? 
i f t l~e  NRC is cn~nglying with its contractual duties as well m show NTEU's 
advocacy for its bargaining unit einployces. The public nccds to have coifidence 
that the NRC. like other federal agencies, complies with its contractual 
obligations. 



4. Describe the likely impact on the public's undcrstanding of the subject, comparcd to 
the level of public understanding of the subject beforc disclosure of the requested 
information. 

The public probably docs not know the specifics of how fcderal employees are 
paid or how the NRC employee awards system works and if  NTEU takes further 
legal action, the public will have a much better understanding of the CBA as well 
as the NRC's violation of it. Furthennore, thc public will learn more about the 
advocacy of unions. 

5. Describe the sizc and nature of the public segment whose undcrstanding will be 
increased by disclosing the requested information. 

The 3,000 NRC bargaining unit employees will lean1 about any legal action 
NTEU takes if the NRC is not complying with its contractual obliptions. 
Furlhermore, the grievance will be public knowledge, and thus, any person may 
learn about the grievance and its status. 

6 .  Describe the means by which you intmd to disseminate the requested information to 
the general public. 

The requested infonnntion will be used in an arbitration hearing or other legal 
proceedings. Furthermore, information about the grievance will be disseminated 
through different communication methods, such as e-mail and intanel. 

7.  Indicate whether you will provide public access to tlie requested informat,ion ffec of 
charge or in return for an access or publication fec. 

At this time, NTEU has not made a determination as to whcthcr it will produce 
the requested information to the public. 

8. Desoribc any commercial or private interest that you or any other party may havc in 
the requested records. 

NTEU's interest in the requested records is to vindicate thc bargaining unit 
employees' rights and ensure they are paid according to the CBA. 

Notwithstandi~ig, NTFU is n category 111 rcqucstcr and is therefore aititled to waiver of 
fees for the first two hours of research and the first 100 pages of documentation. If research time 
is estiinated to exceed $300.00, please contact Kevin Fagan at (202) 572-5540 or thc addrcss 
below regarding Ihc estiinated cost of responding to this rcqucst. 

If you deny all or part of this request, p'lense cite the specific exemptions you believe 
justify your refusal to release the information and nolify me of your appeal procedures available 
under the law. In addition, should you detennin:: that some portions of the requested ~naterial are 
cxcinpt, please prove NTEU, as outlined in thc Act, with the remaining non-exempt portions. 
Furthermore, please supply an estimate of the volurnc of the requested i~~foilnation that iis being 
withheld or dcnicd. 

Finally, as provided 'by the Act, NTEU expccts to rceeive a response to this request 
within twenty (20) business days. In  thc cvcnt a response is not received within this prcscribed 



time fiame, i t  will be consiclcrcd an exhaustion of our ad~ninistrative remedy and we will be 
forced to pursue relief through traditional legal mea,sures. If you have any que,stions, fccl free to 
contact me at (202) 572-5540. 

Your attention to this matter is greatly appreciated and 1 await your rcsponse. 

Deputy Dircctor of Negotiations 
National Treasury Employees Union 
1750 H St, NW 
Washington, DC 20006 
(202) 572-5540 



The National Xkasury Employees Union 

"To Organize Federal Employees To Work Together To Ensure T11at Every 
Federal Employee Is Treated mih Dignity And Respect " - NTEU Mission 
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