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Example 1—A maintenance or operations worker at a multiunit 
site who has responsibilities for outage activities, except if the 
operations worker is a member of the minimum shift 
complement for an operating unit, as described in this section.  
The maintenance worker and the operations worker who is not 
a member of the minimum shift complement for an operating 
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in this section.  This operator is eligible for outage work-hour 
limitations.
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Example 9—An operator at a multiunit site who is performing activities on 
the outage unit and is following outage work-hour requirements who is 
assigned to activities on an operating unit, except if the operator is a 
member of the minimum shift complement for an operating unit, as 
described in this section.  The operator who is on outage work-hour 
limitations should not provide relief to the operator at the controls or the 
senior operator in the control room for an operating unit, unless another 
operator who has been on nonoutage work hours is not immediately 
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