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wtvatiq" ngjg nwun trne response to quesrionlfnumber 3 above, the..  
rprogram for resolution of employee concerns now encompasses all TVA 
s. The Watts Bar procedures will be used at these locations and will 
he control and tracking of employee concerns to resolution, 
ati~n of safety-significance and evaluation for potential generic 
Ill ty.
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ror xne now ivA twpoyee Loncern, Program are currently unaer 
the process of revision. These revisions will address: 

incerns Identified In the NRC letter of February 13, 1986.  

comments on the Program received during the April 17, 1986 
ig in Bethesda.  

procedures are expected to be issued by June 1, 1986.



Harassment, and Wrongdoing - Concerns related to personnel 
Interferes with an employee's ability to fulfill their assigned 
y, ujnauthorized actions taken against an employee for fulfilling 
d responsibil-ity, and illegal activities or violations of TVA 
regulations.

x



ns Identified by the ECP will be handled by the Inspector 
will they be handled?

rally intended that 
Ing are. the type to

concerns Involvjr~g Intimidation and harassmnt 
be referred to the TVA Inspector General.



the same as uAat was called the Emuloyee Respon~se Team
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