April 2008
S M T | W | T F S
1 2 3 4 5
6 7 8 9 |10 | 11 | 12
13 |14 (15 |16 | 17 | 18 | 19
20 | 21 | 22 | 23 | 24 | 25 | 26
27 | 28 | 29 | 30
May 2008
S M T|W | T F S
1 2 3
4 5|67 8|09 10
1 |12 |13 |14 | 15 | 16 | 17
18 |19 | 20 | 21 | 22 | 23 | 24
25 | 26 | 27 | 28 | 29 | 30 | 31
June 2008
S M T | W|T F S
1 2 3 4 5 6 7
8 9 |10 (11|12 | 13 | 14
15|16 | 17 | 18 | 19 | 20 | 21
22 | 23 | 24 | 25 | 26 | 27 | 28
29 | 30
July 2008
S M T | W|T F S
1 2 3 4 5
6 7 8 9 |10 | 11 | 12
13 |14 (15 |16 | 17 | 18 | 19
20 | 21 | 22 | 23 | 24 | 25 | 26
27 | 28 | 29 | 30 | 31
August 2008
S M T|W | T F S
1 2
3|4 5|67 |89
10 |11 |12 | 13 | 14 | 15 | 16
17 |18 |19 | 20 | 21 | 22 | 23
24 | 25 | 26 | 27 | 28 | 29 | 30
31
September 2008
S M T|W | T F S
1 2 3 4 5 6
7 8 9 |10 | 11|12 | 13
14 |15 |16 | 17 | 18 | 19 | 20
21 | 22 | 23 | 24 | 25 | 26 | 27
28 | 29 | 30

#®USNRC

United Srates Nuclear Regulatory Commission

Protecting People and the Environment

COMMUNICATION CONTINUUM
April 2008 - March 2009

ANNUAL DISSEMINATION OF
NEW EMPLOYEE PRE-ARRIVAL

INITIAL DISSEMINATION OF
“LET’S TALK!” BROCHURE

REMIND STAFF OF AGENCY
WELLNESS PROGRAMS

ENGAGE DIRECT REPORTS IN
PROFESSIONAL
DEVELOPMENT PLANNING
ACTIVITIES, USING AN IDP OR
A DOCUMENTED TRAINING
PLAN

CONVEY INTEGRATION OF THE
STRATEGIC PLAN INTO DAILY
LIVES

SEMI-ANNUAL REVIEW OF
“LET’S TALK!” BROCHURE
WITH STAFF

CHECK IN WITH STAFF ON
EFFECTIVENESS OF ONGOING
FEEDBACK.

October 2008
S M T w T F S
1 2 3 4
5 6 7 8 9 10 | 11
12 |13 |14 | 15 | 16 | 17 | 18
19 | 20 | 21 | 22 | 23 | 24 | 25
26 | 27 | 28 | 29 | 30 | 31
November 2008
S M T w T F S
1
2 3 4 5 6 7 8
9 10|11 |12 |13 | 14 | 15
16 | 17 | 18 | 19 | 20 | 21 | 22
23 | 24 | 25 | 26 | 27 | 28 | 29
30
December 2008
S M T w T F S
1 2 3 4 5 6
7 8 9 10 | 11 | 12 | 13
14 | 15|16 | 17 | 18 | 19 | 20
21 | 22 | 23 | 24 | 25 | 26 | 27
28 | 29 | 30 | 31
January 2009
S M T w T F S
1 2 3
4 5 6 7 8 9 10
11 |12 |1 13 | 14 | 15 | 16 | 17
18 | 19 | 20 | 21 | 22 | 23 | 24
25 | 26 | 27 | 28 | 29 | 30 | 31
February 2009
S M T w T F S
1 2 3 4 5 6 7
8 9 10 |11 |12 | 13 | 14
15|16 | 17 | 18 | 19 | 20 | 21
22 | 23 | 24 | 25 | 26 | 27 | 28
March 2009
S M T w T F S
1 2 3 4 5 6 7
8 9 10|11 |12 | 13 | 14
15|16 | 17 | 18 | 19 | 20 | 21
22 | 23 | 24 | 25 | 26 | 27 | 28
29 | 30 | 31

FORMAL ANNUAL
PERFORMANCE REVIEWS

OHR ISSUES YELLOW
ANNOUNCEMENT TO REMIND
STAFF OF AVAILABLE AGENCY
WELLNESS PROGRAMS

SEE ALSO DECEMBER NOTE:

SET SPECIFIC PERFORMANCE
EXPECTATIONS WITH

STAFF IN ALIGNMENT

WITH OFFICE OPERATING
PLANS, PERFORMANCE
METRIC, NRC STRATEGIC
PLAN AND AGENCY VALUES

REMIND STAFF OF AGENCY
WELLNESS PROGRAMS

SEMI-ANNUAL REVIEW OF
“LET’S TALK!” BROCHURE.
WITH STAFF

CHECK IN WITH STAFF ON
EFFECTIVENESS OF ONGOING
FEEDBACK.

FORMAL MID-YEAR
PERFORMANCE REVIEWS;
OBTAIN STAFF FEEDBACK ON
SATISFACTION WITH
MANAGEMENT INTERACTION
ON PERSONAL WELL BEING
ISSUES.



April 2009
S| M| T |W | T F S
1 2 3 4
5 6 7 8 9 (10| 11
12 (|13 (14 | 15 | 16 | 17 | 18
19 | 20 | 21 | 22 | 23 | 24 | 25
26 | 27 | 28 | 29 | 30
May 2009
S| M| T | W|T F S
1 2
3 4 5 6 7 8 9
10 |11 (12 | 13 | 14 | 15 | 16
17 | 18 [ 19 | 20 | 21 | 22 | 23
24 | 25 | 26 | 27 | 28 | 29 | 30
31
June 2009
S| M| T |W | T F S
1 2 3 4 5 6
7 8 9 (10 | 11| 12 | 13
14 |15 (16 | 17 | 18 | 19 | 20
21 | 22 | 23 | 24 | 25 | 26 | 27
28 | 29 | 30
July 2009
S| M| T | W|T F S
1 2 3 4
5 6 7 8 9 (10 | 11
12 |13 (14 | 15 | 16 | 17 | 18
19 | 20 | 21 | 22 | 23 | 24 | 25
26 | 27 | 28 | 29 | 30 | 31
August 2009
S| M| T | W|T F S
1
2 3 4 5 6 7 8
9 (10 |11 |12 |13 | 14 | 15
16 | 17 [ 18 | 19 | 20 | 21 | 22
23 | 24 | 25| 26 | 27 | 28 | 29
30 | 31
September 2009
S| M| T |W | T F S
1 2 3 4 5
6 7 8 9 (10 | 11 | 12
13 |14 (15 |16 | 17 | 18 | 19
20 | 21 | 22 | 23 | 24 | 25 | 26
27 | 28 | 29 | 30

#®USNRC

United Srates Nuclear Regulatory Commission

Protecting People and the Environment

COMMUNICATION CONTINUUM
April 2009 - March 2010

ANNUAL DISSEMINATION OF
NEW EMPLOYEE PRE-ARRIVAL
INFORMATION GUIDE

REMIND STAFF OF AGENCY
WELLNESS PROGRAMS

ENGAGE DIRECT REPORTS IN
PROFESSIONAL
DEVELOPMENT PLANNING
ACTIVITIES, USING AN IDP OR
A DOCUMENTED TRAINING
PLAN

CONVEY INTEGRATION OF THE
STRATEGIC PLAN INTO DAILY
LIVES

SEMI-ANNUAL REVIEW OF
“LET’S TALK!” BROCHURE
WITH STAFF

CHECK IN WITH STAFF ON
EFFECTIVENESS OF ONGOING
FEEDBACK.

October 2009
S M T w T F S
1 2 3
4 5 6 7 8 9 10
11 |12 |13 | 14 | 15 | 16 | 17
18 | 19 | 20 | 21 | 22 | 23 | 24
25 | 26 | 27 | 28 | 29 | 30 | 31
November 2009
S M T w T F S
1 2 3 4 5 6 7
8 9 10|11 |12 | 13 | 14
15|16 | 17 | 18 | 19 | 20 | 21
22 | 23 | 24 | 25 | 26 | 27 | 28
29 | 30
December 2009
S M T w T F S
1 2 3 4 5
6 7 8 9 10 | 11 | 12
13 |1 14 |1 15|16 | 17 | 18 | 19
20 | 21 | 22 | 23 | 24 | 25 | 26
27 | 28 | 29 | 30 | 31
January 2010
S| M| T|[W|T[F]|Ss
1 2
3| 4|5 |6|7]|8]09
10 |11 112 |13 | 14 | 15 | 16
17 | 18 | 19 | 20 | 21 | 22 | 23
24 | 25 | 26 | 27 | 28 | 29 | 30
31
February 2010
S|mMm|T|[W|T[F]|Ss
1 2 3 4 5 6
7 8 9 10 | 11 | 12 | 13
14 | 15|16 | 17 | 18 | 19 | 20
21 | 22 | 23 | 24 | 25 | 26 | 27
28
March 2010
S M T w T F S
1 2 3 4 5 6
7 8 9 10 | 11 | 12 | 13
14 | 15|16 | 17 | 18 | 19 | 20
21 | 22 | 23 | 24 | 25 | 26 | 27
28 | 29 | 30 | 31

FORMAL ANNUAL
PERFORMANCE REVIEWS

OHR ISSUES YELLOW
ANNOUNCEMENT TO REMIND
STAFF OF AVAILABLE AGENCY
WELLNESS PROGRAMS

SEE ALSO DECEMBER NOTE:

SET SPECIFIC PERFORMANCE
EXPECTATIONS WITH

STAFF IN ALIGNMENT

WITH OFFICE OPERATING
PLANS, PERFORMANCE
METRIC, NRC STRATEGIC
PLAN AND AGENCY VALUES

REMIND STAFF OF AGENCY
WELLNESS PROGRAMS

SEMI-ANNUAL REVIEW OF
“LET’S TALK!” BROCHURE.
WITH STAFF

CHECK IN WITH STAFF ON
EFFECTIVENESS OF ONGOING
FEEDBACK.

FORMAL MID-YEAR
PERFORMANCE REVIEWS;
OBTAIN STAFF FEEDBACK ON
SATISFACTION WITH
MANAGEMENT INTERACTION
ON PERSONAL WELL BEING
ISSUES.
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