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Whitepaper: Request for Change to FAQ 411 Determination

Emergency Preparedness Performance Indicators
EPO1, Drill/Exercise Performance
EPO02, Drill Participation

This whitepaper requests the NEI Reactor Oversight Process (ROP) Committee to
engage in discussion with the Nuclear Regulatory Commission in an effort to change
the current guidance regarding FAQ 411 to include the qualification drill/exercise (EP01)
performance enhancing experiences of Key ERO members.

Relevant FAQ 411 background:
FAQ 411
Question

If a licensee were to wait until the ERO assignment process was completed before
crediting the DEP performance indicator for an ERO-member-in-training, then the
opportunity could be counted in a reporting period other than the one in which the
performance enhancing experience occurred. At North Anna, a performance enhancing
experience was provided to new ERO member before they assumed their ERO position.
The ERO member assumed their ERO position one day later; however, that day
spanned reporting periods.

Question: How and when should DEP PI opportunities for ERO-members-in-training be
counted?

Response

Pl opportunities and participation credit should not be counted for ERO-members-in-
training. DEP opportunities are only counted for plant staff members who are currently
assigned to fill a key position on the ERO.

Background:

NEI 99-02, page 79, Line 31 states “The percentage of drill, exercise, and actual
opportunities that were performed timely and accurately by Key Positions, as defined in
the ERO Dirrill Participation indicator,

NEI 99-02, page 86, Line 11 states, “...ERO members assigned to fill Key Positions

Discussion:

The participation Pl tracks Key ERO members assigned to the ERO. The key word here
is assigned. Trainees are not assigned to the ERO and therefore DEP opportunities or
participation does not count.

Data reporting may be affected in accordance with this FAQ at some plants. There is no
need to modify past record keeping practices based on this FAQ. Record keeping
practices should only be modified...
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Requested Whitepaper Resolution

If a Key ERO member trainee participates in a performance enhancing experience as
part of the qualification process, then the licensee may count the trainee’s performance,
(success or failure) in the Drill/Exercise Pl (EP01) for the quarter in which the
opportunity occurred. All trainee EP01 performance enhancing experiences must be
determined in advance in accordance with NEI 99-02 clarifying notes.

If the trainee performance is counted as a success, then they may be assigned to the
ERO. If the trainee performance is a failure, then they may undergo remediation prior to
assignment to the ERO. If a performance enhancing experience is required for
remediation, it may or may not be included in the EPO1 PI, as described above. In
either case, when the trainee is actually assigned to the ERO, then all their EP 01
performance enhancing opportunities, whether a success or failure are included in the
EPO1 metric in that quarter. For EP02, the trainee’s most recent participation in a
performance enhancing experience that was included in the EP0O1 PI, whether during
qualification or remediation, would apply.

NEI 99-02 Revision 5 Changes:

NEI 99-02 Revision 5, page 43, Line 31 defines EPO1 as “The percentage of all drill,
exercise, and actual opportunities that were performed timely and accurately by Key
Positions, as defined in the ERO Dirill Participation indicator, during the previous eight
quarters.”

NEI 99-02 Revision 5, page 51, Line 3 identifies the purpose of EP02, “This indicator
tracks the participation of ERO members assigned to fill Key Positions in performance
enhancing experiences and through linkage to the DEP indicator ensures that the risk
significant aspects of classification, notification, and PAR development are evaluated
and included in the Pl process. This indicator measures the percentage of ERO
members assigned to fill Key Positions who have participated recently in performance-
enhancing experiences such as drills, exercises, or in an actual event.”

NEI 99-02 Revision 5, page 51, Line 11 defines EP02 as “The percentage of ERO
members assigned to fill Key Positions that have participated in a drill, exercise, or
actual event during the previous eight quarters, as measured on the last calendar day of
the quarter.”

NEI 99-02 Revision 5, page 51, Line 18 identifies the data reporting elements as

“e total number of ERO members assigned to fill Key Positions

» total number of ERO members assigned to fill Key Positions that have participated in
a drill, exercise, or actual event in the previous eight quarters

NEI 99-02 Revision 5, page 52, Line 24 provides Clarifying Notes,” When the
performance of ERO members assigned to fill Key Positions includes classification,
notification, or PAR development opportunities, the success rate of these opportunities
must contribute to Drill/Exercise Performance (DEP) for participation of those Key
Positions to contribute to ERO Drill Participation.” When a performance enhancing
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experience occurs prior to an ERO member being assigned to a Key Position in
the ERO (qualifying drill), then the classification, notification, or PAR
development success rate shall contribute to the Drill/Exercise (DEP) at the time
the member is assigned to the ERO. Drill Participation credit will be the ERO
members most recent participation in a performance enhancing experience that
was included in the EPO1 PI.

Application of this resolution and revision to NEI 99-02 would ensure that the
performance, positive or negative, of all ERO members assigned to fill Key Positions is
actually reflected in the EPO1 PI. It would provide a fuller indication of the state of
proficiency of the ERO members assigned to fill Key Positions. It would also prevent
deferral of performance enhancing experiences from incumbent ERO members
assigned to fill Key Positions to newly-qualified ERO members assigned to fill Key
Positions.

Revision to NEI 99-02 Revision 5

NEI 99-02 Revision 5, page 53, insert at Line 48 “Drills performed by an individual
before being assigned to a Key Position in the ERO may be counted once the individual
is assigned to the ERO as long as the performance enhancing experience(s)
contributes to the Drill/Exercise (DEP) metric.”

NEI 99-02 Revision 5, page 45 insert at Line 39 “When a performance enhancing
experience occurs before an individual is assigned to a Key Position in the ERO, then
opportunities for that individual that were identified in advance shall contribute to the
Drill/Exercise (DEP) metric at the time the member is assigned to the ERO”.




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /PageByPage
  /Binding /Left
  /CalGrayProfile (None)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket true
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /UseDeviceIndependentColor
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages false
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 150
  /ColorImageDepth 8
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /FlateEncode
  /AutoFilterColorImages false
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 150
  /GrayImageDepth 8
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /FlateEncode
  /AutoFilterGrayImages false
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages false
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e55464e1a65876863768467e5770b548c62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc666e901a554652d965874ef6768467e5770b548c52175370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF adatti per visualizzare e stampare documenti aziendali in modo affidabile. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 5.0 e versioni successive.)
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020be44c988b2c8c2a40020bb38c11cb97c0020c548c815c801c73cb85c0020bcf4ace00020c778c1c4d558b2940020b3700020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken waarmee zakelijke documenten betrouwbaar kunnen worden weergegeven en afgedrukt. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents suitable for reliable viewing and printing of business documents.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
>> setdistillerparams
<<
  /HWResolution [300 300]
  /PageSize [612.000 792.000]
>> setpagedevice


