
W0LF CREEKrNUCLEAR OPERATING CORPORATION

Richard D. Flannigan
Manager Regulatory Affairs

February 19, 2008

RA 08-0014

U. S. Nuclear Regulatory Commission
ATTN: Document Control Desk
Washington, DC 20555

Subject: Docket No. 50-482: Semi-Annual Fitness for Duty Program
Performance Data Report

Gentlemen:

The attachment to this letter provides the Semi-Annual Fitness for Duty Program
Performance Data Report for the Wolf Creek Nuclear Operating Corporation (WCNOC), in
accordance with 10 CFR 26.71(d). This report covers the six-month period beginning July 1,
2007 through December 31, 2007.

If you have any questions concerning this matter, please contact me at (620) 364-4117, or
Diane Hooper at (620) 364-4041.

Sincerely,

Richard D. Flannigan

RDF/rlt

Attachment

cc: E. E. Collins (NRC), w/a
V. G. Gaddy (NRC), w/a
B. K. Singal (NRC), w/a
Senior Resident Inspector (NRC), w/a

P.O. Box 411 / Burlington, KS 66839 / Phone: (620) 364-8831

An Equal Opportunity Employer M/F/HC/VET
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WOLF CREEK NUCLEAR OPERATING CORPORATION
Fitness for Duty Events (FFD)

Report for Period of July 1, 2007 through December 2007

TEST RESULTS

Wolf Creek Nuclear Operating Corporation (WCNOC) performs random testing of the
workforce at an annual rate of at least 50 percent in accordance with 10 CFR 26.24(a)(2).
For the six-month period beginning July 1, 2007, and ending December 31, 2007, random
screens were performed at a rate of approximately 25% of the WCNOC population. For the
2007 calendar year, random screens were performed at a rate of 52.63% of the WCNOC
population.

WCNOC submitted blind performance specimens in accordance with 10 CFR 26, Appendix
A, Section 2.8(e)(2), requirements. There were no reportable events.

WCNOC Employees

One employee tested positive for alcohol on a for-cause test. Unescorted access was
terminated and the individual was denied. The employee was reinstated after regulatory
and WCNOC requirements were met. The individual was placed in the follow-up program.

Contractors

During this reporting period, one contractor tested positive for cocaine on a pre-access
screen. Individual was denied unescorted access.

Summary of Management Actions

One contractor appealed their positive drug test. The appeal was reviewed and the decision
to deny was upheld.

Fitness For Duty Program Changes

Wolf Creek implemented new software, Security Screening Information System (SSIS) in
November 2007. SSIS standardized and streamlined many processes utilized in
implementing the Access Authorization and Fitness for Duty programs.

Events ReDorted in Accordance with 10 CFR 26.73

None
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Fitness for Duty Program
Performance Data

Personnel Subject to 10 CFR 26

Wolf Creek Nuclear Operating Corporation 12-31-2007
Company 6 Month Ending

P. 0. Box 411, Burlington, Kansas 66839
Location

Jennifer Yunk, Manager Human Resources (620) 364-4264
Contact Name Phone (include area code)

Appendix A to 10 CFR 26Cutoffs: 'Screen/Confirmation (ng/ml)

Marijuana

Cocaine

Opiates

/ Amphetamines

/ Phencyclidine

I Alcohol (%BAC)

I

/

/

/

/

Long-Term Short-Term
Testing Results Licensee Employees Contractor Personnel Contractor Personnel
Average Number with
Unescorted Access

1083

Categories Tested Positive Tested Positive Tested Positive

Pre-Access 17 0 92 1 5 0

For Post-Accident 2 0 1 0 0 0
Observed

Cause Behavior 2 1 0 0 0 0

Random 231 0 36 0 1 0

Follow-Up 13 0 0 0 0 0

Other 2 0 0 0 0 0

Total 267 1 129 1 6 0
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Breakdown of Confirmed Positive Tests for Specific Substances

Licensee Long-Term Short-Term Total
Employees Contractors Contractors

Marijuana 0 0 0 0

Cocaine 0 1 0 1

Opiates 0 0 0 0

Amphetamines 0 0 0 0

Phencyclidine 0 0 0 0

Alcohol 1 0 0 1

Refusal to Test 0 0 0 0

I A 2


