
Yellow Announcement:  YA-08-0040 
 

Date:  March 14, 2008 
 
 
 
 
 
TO:  All NRC Employees 
 
SUBJECT: GENERAL NOTICE OF NRC DRUG TESTING PROGRAM CHANGES 

AND NOTICE OF EMPLOYEE AWARENESS SESSIONS 
 
The Department of Health and Human Services has approved the NRC: Drug-Free 
Workplace Plan, Revision 2, which implements the Commission’s decision to include all 
employees in the random drug testing pool, because all NRC positions are classified as 
sensitive. The Commission also decided that the NRC will maintain a 50 percent annual 
testing rate. This announcement serves as the 60-day notice of these changes as 
required by HHS. NRC will begin implementation of the changes no sooner than 60 days 
from the date of this announcement and no later than August 25, 2008. The Web 
address for the approved Plan is: 
http://www.internal.nrc.gov/ADM/security/pers_sec/drugtesting.html. 
 
If an employee is randomly selected for drug testing, the Drug Program staff in the 
Division of Facilities and Security (DFS), Office of Administration, will contact the 
Headquarters employee's first-line supervisor to schedule his/her appointment. DFS will 
allow some flexibility in scheduling appointments due to extenuating work assignments 
or physical office location. DFS will follow up with an e-mail to the employee's supervisor 
or someone in his/her management chain, indicating the employee's name, date, time, 
and place of testing. After reasonable attempts to contact the supervisor have been 
made, the employee may be contacted directly by a member of the Drug Program staff. 
In this case, the supervisor or a higher official in the employee’s management chain is 
still notified the same day the test is scheduled.  For employees located in the Regions 
and at remote site locations, DFS will continue to work through the Regional Assistant 
Drug Program Coordinators (RADPCs) or their designees to coordinate drug testing. 
Employees participating in a telework program are reminded they are required to report 
for random drug testing if their name is selected and they are scheduled to work that day 
even if it is at the alternative work site. However, exceptions may be granted by DFS on 
a case-by-case basis. 
 
An employee selected for random drug testing may be deferred from testing that day if 
the employee's first and second line supervisor or higher official in the employee's 
management chain determines that the employee is: 
 
1. In a leave status (sick, annual, administrative, or leave without pay); or 
2. In official travel status away from the test site or about to embark on official travel 

scheduled before testing notification. 
 
An employee who is deferred from a random drug test will be subject to an unannounced 
test within the following 60 days. 
 



All NRC Employees -2- 
 
 
 
New employees will be notified upon entrance on duty that they occupy a testing 
designated position and will be subject to random testing no sooner than 30 days from 
this notification. 
 
Any NRC employee found to be using illegal drugs will be referred to the Employee 
Assistance Program (EAP) and the employee's supervisor, with assistance from the 
Office of Human Resources, may initiate appropriate disciplinary action. Disciplinary 
action will normally be postponed and may later be dropped, if an employee complies 
with the terms of the EAP program and thereafter refrains from using illegal drugs. No 
disciplinary action will be taken if an employee voluntarily admits to illegal drug use in 
accordance with the Safe Harbor Provision described in Section VIII.F of the Plan before 
being identified through other means, completes counseling through EAP and thereafter 
refrains from using illegal drugs. If an employee fails to comply with the Safe Harbor 
Provisions and any other conditions imposed by management, disciplinary action will be 
implemented.  DFS has scheduled the following information sessions regarding changes 
to NRC's Drug Testing Program: 
 
Date: March 25, 2008 
Place: TWFN exhibit area 
Time: 10 - 11 a.m. EST 
 
Date: March 25, 2008 
Place: ACRS Hearing Room, T-2 B3 VTC to the Regions and TTC 
Time: 1:30 - 2:30 p.m. EST 
 
Date: March 27, 2008 
Place: TWFN exhibit area 
Time: 1 - 2 p.m. EST 
 
Date: March 28, 2008 
Place: ACRS Hearing Room, T-2 B3 VTC to the Regions and TTC 
Time: 10 - 11 a.m. EST 
 
If you have any questions regarding NRC's Drug Testing Program, please contact the 
Agency's Drug Program Manager, Christine Secor, at 301-415-6546 or the Drug 
Program Specialist, Elizabeth (Bess) Langley at 301-415-7045. 
 
 

/RA/ 
 

Timothy F. Hagan, Director 
Office of Administration 
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