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Dear Chairman Carr and Commissioners:

I am writing to inform you of recent evidence demonstrating
material false statements made by the Tennessee Valley Authority
("TVA") to the Nuclear Regulatory Commission ("NRC") concerning
the reasons TVA terminated the contract of the Quality Technology
Company ("QTC"). TVA claimed that it narrowed the scope of QTC's
contract and then terminated QTC because it was too expensive,
did poor work, and was lazy. According to former TVA Assistant
General Counsel William Mason, TVA's primary reason for firing
the contractor was that it was finding pervasive problems in
TVA's nuclear program.
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I am also requesting that the NRC initiate an immediate
investigation into Steven White's material false statements to
the NRC, to the United States Congress, and to the Tennessee
Congressional delegation about TVA's reasons for terminating
QTC's contract to identify and investigate employee concerns at
its Watts Bar plants. As set forth more fully below, his conduct
is in extreme and flagrant violation of NRC regulations, and this
matter should be referred to your Office of Investigations for
investigation of these material false statements, and then to the
Department of Justice for potential criminal prosecution.

As you recall, during the Spring of 1985, TVA informed the
NRC that construction of Watts Bar, Unit 1, was substantially
complete and certified that it was ready to receive its operating
license for Watts Bar.

In April, 1985, the NRC notified TVA that TVA employees had
reported anonymously a number of significant safety concerns to
the NRC and Congressional staff, including complaints that TVA
was harassing and intimidating employees who had expressed safety
concerns. The NRC told TVA that TVA management was not being
informed of safety issues and that these issues could remain
unexposed because of employees' perceptions of possible reprisal
if they expressed their views openly to TVA management. The NRC
encouraged TVA to hire an independent contractor to ensure that
TVA workers and engineers could report confidentially safety
problems and allegations of harassment, so that these problems
could then be examined and resolved prior to licensing of Watts
Bar. The NRC made it clear that these problems had to be
resolved before it would issue an operating license to TVA.

In response to the NRC's concerns, TVA hired QTC to develop
and implement a program to identify, investigate, and report on
issues of concern raised by TVA employees. QTC developed and
implemented an employee concerns program identified as the
Employee Response Team ("ERT"). Through the ERT program, QTC
identified employees' concerns about the safety of TVA's nuclear
reactors and their compliance with NRC regulations, and employee
concerns about harassment and intimidation.

On January 22, 1986, Steven White and his advisors, who had
just been brought in to TVA to manage its nuclear power program,
fired QTC. Subsequently, twenty-two QTC employees filed a
Section 210 complaint with the Department of Labor alleging that
TVA had discriminated against them by narrowing and then
terminating QTC's contract, in retaliation for their
identification and reporting of safety problems.

Testimony at the hearing before a Department of Labor
Administrative Law Judge demonstrates that Mr. White and TVA's
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Board misled the NRC about TVA's employee concerns program and
the reasons TVA terminated QTC's contract. On June 21, 1990, Mr.
Mason, former Assistant General Counsel to TVA and the attorney
in charge of administering QTC's contract for TVA, testified that
one of William Wegner's first statements to him after signing the
contracts which brought Messrs. White and Wegner to TVA was "we
need to get rid of QTC" because "QTC was the producer of the
problems", and the only way to get rid of the problems is to get
rid of the source of the problems. Mr. Wegner was at that time,
and remained White's closest advisor and alter ego.

Mr. Mason also testified that on January 17, 1986, four days
after Mr. White started at TVA, Mr. White summoned him to his
office and directed Mr. Mason to terminate QTC's contract. Mr.
Wegner, also at this meeting, made an impassioned speech about
TVA's need to get rid of QTC. He argued that QTC was the
producer of the problems, and that the only way to get rid of the
problems was to get rid of the source of production of the
problems. According to Mr. Mason's testimony, Mr. Wegner also
made clear that QTC's contract was to be terminated because QTC
had communicated TVA employees' safety concerns to the NRC and to
Congress. Mr. Mason further testified that Mr. Wegner made it
clear during this discussion that QTC's reporting of safety
concerns to the NRC was "a big problem" with the TVA Board of
Directors. Mr. Mason said that he argued strenuously that the
Office of General Counsel ("OGC") needed QTC's services to
complete investigation of the harassment concerns until TVA's
Inspector General became operative at TVA, and that the OGC was
satisfied with QTC's work. Mr. Mason testified that despite his
arguments, Mr. White directed him to prepare a letter to QTC
which greatly narrowed the scope of its contract with TVA and
removed from QTC all responsibility for investigation of safety
related concerns after February 1, 1986.

Following QTC's termination, Mr. White told the NRC that he
fired QTC because QTC cost too much money, was lazy, did not meet
his quality standards and that QTC's reports were poor. He also
stated that QTC's work was completed at TVA and it was time for
TVA to move into a second phase of its employee concerns program.
Mr. Mason's testimony demonstrates that Mr. White's statements to
the NRC were knowingly false statements since the actual reason
that Mr. White and Mr. Wegner terminated QTC's contract was
because QTC was identifying and corroborating safety problems
which blocked the licensing of Watts Bar.

According to NRC reports and the testimony of William Ward,
formerly the Assistant to the Director of the Office of
Investigations of the NRC, the NRC considered QTC to be
performing a valuable role at TVA in identifying potential safety
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problems, and conducting investigations into allegations of
harassment and intimidation. Further, QTC was an important
source of information to the NRC about harassment at TVA. TVA's
firing of QTC effectively closed this channel of information to
the NRC. In fact, according to Mr. Ward's testimony, after Mr.
White came on board at TVA, the number of employee concerns
dropped precipitously.

Therefore, at the time Mr. White made false statements to
the NRC about the reasons for termination of the QTC contract, he
knew that the employee concerns program which QTC operated was of
critical importance to the NRC in determining when, if ever, the
NRC would license TVA's Watts Bar plants. Mr. White's statements
to the NRC were knowing, material false statements, which the NRC
has an obligation to investigate and to refer to the Department
of Justice for possible criminal prosecution.

The Commission is painfully aware of TVA management's
history of false statements on important issues, in particular
Mr. White's misrepresentations about TVA's compliance with
Appendix B. In the past, modest enforcement action has been
brought against TVA. If the Commission fails to take more
serious action against TVA for its material false statements, it
will send a clear signal to TVA and the nuclear industry, that
deceptive, discriminatory, and illegal actions are tolerated by
the NRC.

We will, upon request, provide the Commission with the
public record of the hearing in this matter, and the documentary
evidence which supports the testimony.

Thank you for your immediate attention to this matter.

Sincerely,

Lynne Bernabei

cc: Chairman John D. Dingell, House Committee on Energy and
Commerce

Chairman Morris K. Udall, House Committee on Interior and
Insular Affairs
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