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FROM:

SUBJECT:

James M. Taylor
Executive Director for Operations

STATUS OF STAFFING LEVELS AT SEQUOYAH FUELS CORPORATION

In a Staff Requirements Memorandum dated December 31, 1992, it was requested
that the staff obtain information regarding staffing levels for the Sequoyah
Fuels Corporation (SFC) facility located in Gore, Oklahoma. SFC currently has
168 job positions. The breakdown by position is contained in SFC's
organization chart (Enclosure 1). SFC has stated that it will continue to
ensure adequate staffing exists for ongoing operations and cleanout
activities. The regional inspectors have verified that adequate staffing has
existed for the activities conducted. The inspectors will continue to follow
staffing for the SFC facility. SFC has indicated that the staffing level will
be reduced to 109 job positions upon completion of the depleted DUF4 contract.
The breakdown by position is contained in Enclosure 2.

The staff is available to answer any additional uestions.
Original signedby
I mes M. Taylor
sames M. Taylor
Executive Director

for Operations

Enclosures:
1. SFC Organization Chart January 1993
2. SFC Organization Chart Post DUF4 Shutdown
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Enclosure 1

SFC
ORGANIZATION CHART

(PRESENT LEVELS)



SEQUOYAH FUELS CORPORATION
ORGANIZATION CHART

JANUARY 1993
(168 JOB POSITIONS)

PRESIDENT
CHIEF EXECUTIVE OFFICER
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Enclosure 2

SFC
ORGANIZATION CHAR T

(POST DUF4)



SEQUOYAH FUELS CORPORATION
ORGANIZATION CHART
POST DUF4 SHUTDOWN

(109 JOB POSITIONS)
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