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. From: Brent Clayton

[lallowed. The Cl indicated that the supeMsors and crews In mechanical and electrical ma!ntenance have been

To: JimH; Ken; OAC3
Date: 5/14/04 11.05AM
Subject: Fwd: Point Beach Concern

New allegation sent by Mike Morris. :

t****************ti***i*********iti**?*****i*i*********t***************t*
From: R. Michael Morris S
To:  Clayton, Brent \é\Q
Date: 5/14/04 11:03AM '
Subject: .. Point Beach Concemn.

Attached is the infromation I received today for a memeber of the Point Beach staff.

R. Michael Morris
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Recelved By‘ -R. Mlchael Morris o o Recelpt Date: -May 14, 2004
Recelpt Method (meetlng, phonecall, lettef) ~ . Meeting’ . )
& : T @ﬁl o eﬁ‘v e
Faclllty Name Polnt Beach Nuclear Plant ‘ ‘ R ~ — >
Location Two Rivers, Wi.
Docket(s) ’ 266/301
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The Cl reported that the hours that the supervlsors and maintenance crew are worklng are beyond the 72 hours

charglng excessive hours to turnover to avold having to get a walver and write a CAP documenﬂng the actual
hours worked. The Cl Is concerned that the workforce Is becoming tired enough that they are maklng
mistakes. The Cl also stated that s/he came to the NRC only because his concem for safe work practices was
lgreater than his concemn about being fired for talking to the NRC. The Cl stated that the hours on the
supervisor time sheets and the time they arrive and leave through the security gates will not match. The Clwas
afrald to go to management and the ECP coordinalpr because s/he bélisves that people who ralse concems ar
marked for termination. s/he stated that\__ B edrwas an example in that he was fired because of the hot leg -
vent incldent but had been marked for ralsing concems about the dry storage casts while at Palisades earlier.
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2. When did the concefn occur?

The abuse of hotirs has been golng on since Seplember 2003 The chilling environment has been golng on
since November of 2003

||3.is this an ongoing concem? ' : - _ ‘ = " i
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This Is currently a safety concem because of the continuation of the outage. "
4. Who was Involved? ) . u
The Cl stated his concem for the mechanical and etectncat maintenance groups, but it Is going on throughout
the site.

E. Were there any witnesses? :
J : Jhave expressed the same concems to the Cl.

6. What Is the potential safety tmgact?
This could be a chilling environment and a safety lmpact from mistakes by tired workers.
Iz Ask the Cl what requirementirequlation does the Individual belleve govemns this concemn? (If the Cl does not
have this information, please document this response. If the Cl does not provide this Information and the {
individual recelving the allegation can obtaln the Information within the 3 day deadline for forwarding the
information to EICS, the information should be provided by the NRC staff member)

The response to GL 82-12

8. Ask the Cl what records should the NRC review?

The Cl indicated that the NRC should review the tlme cards for the crews and the reported time for the
supervisors and other exempt personnel agalnst the times people arrived and left the site. Also revtew the
hours charged to turnover.

||9. Ask the Cl what other Individuals could the NRC contact for lnfonnatton?

HA‘ o e -T'“‘:]and any of the electrical and mechanical matntenance personnel.

The Cl Is part of the group.

11. Was the.concem brought to management‘s attentlon? If so, what actions have been taken: tf not, why not?
Yes, there has been no actlon by management. Reason ls unknown : L

10. How did the individual fnd out about the concem? : f k

12. Was a condition report (or other comective action document) Initiated In response to the Issue? If so, wha

was the resolution?
No a CAP has naot been written. Cl Is now afra!d,that sthe will be marked for termination.
13. Is the individual satisfied with the licensee’s response? If not, why?

No, people are making mistakes because they are tired and hours have not been reduced.

14. If the licenses has not resgonded, does the individual wish to walt on the licensee’s resgonse before NRC
[loursues the issue? If not, why? No, the CI does not believe there willl be anymore response from management.

16. What does the lndtvidual beneve NRC should do In regard to this concem?
Verify the hours worked agalnst the hours reported and evaluate the chllllng envlronment

Full Name ; 00000000 . Emptoyer T X000000000000K
Malling Address (Home)  x0000000000 Occupation . X000000000ONKIKNK
Telephone 30AOVCOOKKK Relationship to facility - x000000000000¢
Preference for method Call home In the evening Was the individual advised Yes
and time of contact ' - | of limitations on Identity

. | protection
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Does the ind(wdual object to referral? YES

YES

does the Individual object to referral to
the agency and release of identity to that

Does the individual ob]ect to releasing
i thelr identity? ' ‘
If the issue involves another agency, NO Was the individual informed that YES
objecting to referral to another agency
might impact review of the concem?

? ke ]

reqUirements;:

1. Does the concem involve NO
discrimination? If so, was the Ci
informed that identity will be released

.[{during an Investigation?

2. Was the lndlvidual advised of the DOL YES

| process and the 180 day restriction on

filing?

3. What adverse actions have been taken? When?

N/A

' 14. Why does the individual believe the actions were taken as a result of engaging in a protected activity?

N/A

N/A

N/A

informed the NRC?

5.What does the individual believe was the protected activity?

What safety issues did the individual ralse? When? (DOCUMENT ABOVE)

Did you contact the NRC about these safety Issues. Wasll's your management aware that you
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