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1 P-R-O-C-E-E-D-I -N-G-S

2 p.m.

3 SPECIAL AGENT MONROE: On the record.

4 Today is Wednesday, February 5, 2003. The time is

5 6:26 p.m. My name is Kristin Monroe. I'm a Special

6 Agent with the NRC Office of Investigations in King of

7 Prussia, Pennsylvania. Also present is Bill Davis, a

8 Special Agent from the same office. We are

9 interviewing who is employed by Public

10 Service Electric and Gas Company in the Hope Creek

11 Nuclear Generating Station in Hancock's Bridge, New

12 Jersey.

13 S 2ame into the room at 5:30 p.m. For

14 the last approximately 55 minutes or so, we have been

15 explaining to U the process on what is required to

16 go out and investigate an allegation of discrimination

17 in that it's necessary for us to disclose

18 identity. 0 was looking for some assurances that

19 we could indicate to X thatVa had a compelling

20 story or that it looked like there was some substance

2i to it.

22 Both Bill and I indicated that we were

23 unable to do that. We don't have the authority to do

24 that. you do understand that's the process.

25 We're not going to come back to you and sit down and
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1 tell you that you have a compelling story. Do you

2 understand that?

3 Yes.

4 SPECIAL AGENT MONROE: We went over the

5 NRC advisement on identity protection. You signed it

6 and initialed the specific bullets on the form. The

7 interview will be conducted under oath. Do you have

8 any objection to being interviewed under oath?

9 No.

10 SPECIAL AGENT MONROE: Would you raise

11 your right hand?

12 WHEREUPON,

13

14 was called as a witness and, having been first duly

15 sworn, was examined and testified as follows:

16 SPECIAL AGENT MONROE: Could you please

17 state your full name and spell your last?

18

19 SPECIAL AGENT MONROE: What is your date

20 and place of birth?

21 The place is

22

23 SPECIAL AGENT M OE: What is your social

24 security number?

25 It is

'NEAL R. GROSS
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SPECIAL AGENT MONROE:

current home mailing address?

_ ~It isI"

-~ ItI

SPECIAL AGENT MONROE:

on your driver's license. Is

development?

_ 1 Yes, it's

-was
PII

that just the

the name of the

development.

SPECIAL AGENT MONROE: And your zip code.

It'

SPECIAL AGENT MONROE: What is your home

telephone number,in

It's _

SPECIAL AGENT DAVIS: That's a long hike

to the plant fro Isn't it?

_ Y~es.

SPECIAL AGENT MONROE: About how long is

it?

Abou t _. If there

is traffic, it could be worse.

SPECIAL AGENT MONROE: You are employed by

PSE&G.
_I

Yes I am.

SPECIAL AGENT MONROE: What is your title,

NEAL R. GROSS 0 L
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C''
Senior Engineer.

SPECIAL AGENT MONROE: What particular

department or function does that fall under?

Under Reliability Programs.

SPECIAL AGENT MONROE: Is that in a

particular department or division?

That is a department.

SPECIAL AGENT MONROE: How long have you

been employed by PSE&G?

Twelve years.

SPECIAL AGENT MONROE: How long have you

been a Senior Engineer?

Six years.

SPECIAL AGENT MONROE: Who do you report

to directly? Who is your immediate supervisor?

I I
SPECIAL AGENT MONROE: What i:[M title?

SPECIAL AGENT MONROE: reports to

who?

'%o 07reports to Steve Rabinsky.

SPECIAL AGENT MONROE: At the time of the

events that we are talking about, July and August

timeframe, was still reporting to Steve Rabinsky?

NEAL R. GROSS ri, a Ati6go
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No, it wa

SPECIAL AGENT MONROE: Where i

What is#* doing now?

now?

__ __ was demoted.

SPECIAL AGENT MONROE: Was a demoted as

a result of any of the issues we're talking about this

evening?

f i I I don't know:

SPECIAL AGENT MONROE:

educational background?

w I have a Bache

Degree in Mechanical Engineering.

SPECIAL AGENT MONROE: Froi

What is your

blor of Science

rm what school?

I
SPECIAL AGENT MONROE:

or is that in the burbs?

It's bot

Is that in the city

:h. There are three

campuses.

SPECIAL AGENT MONROE:

I
ml|||||| . I went

Where did you go?

to the campus in

and the campus in --

SPECIAL AGENT MONROE: You don't have much

of a accent. Have you been here too long?

I guess so. f3Iv

NEAL R. GROSS
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1 SPECIAL AGENT MONROE: Any graduate

2 degrees?

3 _No.

4 SPECIAL AGENT MONROE: Any military

5. service?

6 No.

7 SPECIAL AGENT MONROE: Briefly describe

8 what your function is as Senior Engineer. What kinds

9 of programs do you work on?

10 I'm the maintenance rule

11 program manager, so I'm responsible for the

12 implementation of 10 CFR 50'.65. I run the expert

13 panel, and I run the computer software to generate

14 trend data for performance within the maintenance

15 rule. I produce the ROP data for the corner stone

16 safety systems. Again, this is all just data

17 acquisition for safety system performance. I do

18 outages and some other miscellaneous tasks.

19 SPECIAL AGENT MONROE: That's quite a bit

20 on your plate.

21 SPECIAL AGENT DAVIS: Can you just explain

22 a couple of terms? Maintenance rule.

23 That's 10 CFR 50.65.

*24 SPECIAL AGENT DAVIS: And the expert

25 panel?

NEAL R. GROSS
COURT REPORTERS AND TRANSCRIBERS
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1 -The expert panel is just a

*2 panel that helps us implement the rule. It's experts

3 in maintenance, PSA, and engineering. I'm. the

4 chairman for that panel.

5 SPECIAL AGENT DAVIS: What is ROP data?

6 Reactor Oversight Process.

7 SPECIAL AGENT MONROE: We're going to talk

8 about something called the Transient Assessment

9 Response Plan, TARP. What is the TARP?

10 The TARP is a first response

11 team that's active zero to eight hours after plant

12 transient. Because they are a first responder, they

13 disappear after eight hours. They become a forced

14 outage team, a root cause team, or an emergency plan

15 team.

16 SPECIAL AGENT MONROE: Is that something

17 where you have to be on a beeper?

18 i Yes. There's all kinds of

19 procedurals requirements for duty and response time.

20 It's very similar to the emergency plan. At least

21 procedurally, they are supposed to be links to the

22 emergency plan. None of this, by the way, I knew

23 about when I was assigned to it. This is all part of

24 my learning about my --

25 SPECIAL AGENT MONROE: Let's start out on

NEAL R. GROSS
COURT REPORTERS AND TRANSCRIBERS
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1 the week of July 1. You were informed via E-mail that

2 you were placed on the Transient Response Plan call

3 out list for D Tarp weeks. Let me back up. Are you

4 paid more to be put on this team? Do you get a bonus

5 incentive or anything?

6 No.

7 SPECIAL AGENT MONROE: Walk me through how

8 you got on the team. Elaborate on the first issues

9 that- arose.

10 I don't know how.. I got an

11 E-mail saying I'm on D Tarp, and D Tarp was active

12 that week.

13 SPECIAL AGENT DAVIS: Who sent the E-mail?

14 I don't recall. I think John

15 O'Connors. I'm not sure.

16 SPECIAL AGENT DAVIS: Who is John

17 O'Connors?

18 He's the chief engineer. I

19 don't report to him. I don't interact with him. This

20 is just from memory.

21 SPECIAL AGENT DAVIS: Who runs the TARP?

22 I don't know.

23 SPECIAL AGENT DAVIS: What is D Tarp?

24 _ It's *a 24 hour call every

25 fourth week. And I was the engineering rep. I became

NEAL R. GROSS
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1323 RHODE ISLAND AVE.. N.W.
. ... '



- - -

10

1 the engineering representative for D Tarp.

2 SPECIAL AGENT MONROE: Were you asked to

3 do this or were you just put on the list?

4 I was just put on.

5 SPECIAL AGENT MONROE: Did you volunteer?

6 oNo..

7 SPECIAL AGENT MONROE: Go ahead. What

8 happened then? Walk us through that.

9 The first thing I did was to

10 read the procedure.

11 SPECIAL AGENT MONROE: Did you bring that

12 with you tonight?

13 Ii Yes. So I read the procedure

14 on TARP. I felt I wasn't qualified because I had no

15 emergency plan qualifications or event guide

16 classification training. If you go through the

17 procedure like I did, it's heavily weighted toward the

18 E plan.-

19 In fact, the TARP team becomes the E plan

20 under certain circumstances. If you enter an

21 emergency classification, you are superseded by the

22 emergency plan. These are first responders. They

23 analyze the plant status, confer with operations, and

24 they make sure that we're in the proper

25 classification. LcG

NEAL R. GROSS
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1 So in other words, they should be saying

2 we're not in an emergency which I have no background,

3 no idea how event classifications are made. But the

4 TARP team does that. They help make sure we haven't

5 entered an emergency classification.

6 SPECIAL AGENT MONROE: Let me back up.

7 Would there be a specific member on the TARP team that

8 would make that evaluation? You are on there in an

9 engineering capacity.

10 .YYes.

11 SPECIAL AGENT MONROE: In an engineering

12 capacity, would you be expected to make that

13 assessment?

14 The procedure says TARP team.

15 Engineering is a significant TARP member. When I

16 looked at the D Tarp team, out of the main responders,

17 the only people I could find qualified was on the op

18 staff. So there were 24 named individuals. I did a

19 quick review of the E plan and could only find two

20 individuals that actually were qualified for the

21 emergency plan out of 24. Engineering, I personally

22 felt, was a key player in a transient and should be

23 qualified for the things the procedure wants the team

24 to do.

25 SPECIAL AGENT MONROE: I haven't had the

NEAL R. GROSS
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1 time to look at the procedure. There's a breakdown.

2 The procedure lists the team members. Does it have a

3 specific function for what the engineering

4 responsibility would be? Does it outline what you do

5 as an engineer?

6 That I don't recall. I did

7 word searches on team, for example, like TARP team.

8 Here's a good example.

9 SPECIAL AGENT MONROE: For the record,

10 we're looking six of 32.

11 Right. TARP team members

12 review all after the fact ECG which is Event

13 Classification Guide to ensure the station is not in

14 an emergency situation as well as the circumstances

15 concerning why after the fact classifications were

16 made. EP TARP team members -- This is specific to the

17 EP TARP team members. Then D, there were only two

18 identified people. They were really part of the op

19 staff.

20 SPECIAL AGENT MONROE: Are you part of the

21 op staff?

22 I am not.

23 SPECIAL AGENT MONROE: Okay.

24 If you go through, I tried to

25 highlight what the TARP team does. Again, the review

NEAL R. GROSS flUo
COURT REPORTERS AND TRANSCRIBERS

1323 RHODE ISLAND AVE.. N.W.



13 --

1 of a TARP team should review all after the fact ECG

2 classifications.

3 SPECIAL AGENT MONROE: Right. Yo4 are

4 saying "TARP team," but there could be something in

5 this procedure that designates a specific member of

6 the team to do that. Is that right?

7 - Yes, I guess that could be,

8 but again, with only two out of 24 members. And

9 again, these were just concerns I was raising. I was

10 concerned about my qualifications to do what the

11 procedure wanted me to do.

12 SPECIAL AGENT DAVIS: Who did you raise

13 those concerns with?

14 To my supervisor 9 0

15 Basically, eply was don't worry about

16 it. You come in any make some calls. You get some

17 P&IDs. You can do it. I asked * if j read the

18 procedure because I felt based on that response that

19 didn't read the procedure.

20 * didn't have the procedure inmU hand.

21 I did. * said he did. ' said don't worry about it.

22 You are good. I have my qualifications here to show

23 you I have no qualifications in the event

24 classification or the E plan. said I'm saying you

25 are okay to do it. I said I didn't feel that I was.

NEAL R. GROSS -i
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l So therefore I escalated it up my chain of

2 command because we couldn't agree on what should be

3 done here. Again, I felt they could have sent me to

4 emergency plan training. It was not a big issue I

5 felt. But * didn't want to hear about it.

6 SPECIAL AGENT DAVIS: Is it possible they

7 could have put you on a team and then sent you to the

8 training?

9 I don't know. There was no

10 interest in sending me to emergency plan training.

11 SPECIAL AGENT MONROE: Did you ask to go?

12 I said I wasn't qualified for

13 X and Y. There were other issues beyond that. They

14 just weren't too interested in providing or allowing

15 me time to get the training.

16 SPECIAL AGENT MONROE: What were the other

17 issues beyond that?

18 I had a concern about the

19 response time. Procedurally, you have to get to the

20 plant in 90 minutes. I'm out and if you

21 add time to wake up, get dressed or if I'm getting

22 groceries, ..... so I would

23 have to get home and then come in. I was concerned

24 about whether or not it was reasonable for me to get

25 there in a 90 minute timeframe because you are a first

NEAL R. GROSS
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1 responder and it's zero to eight hours.

2 SPECIAL AGENT MONROE: So you had some

3 personal issues that you were concerned about that

4 would impact your response time.

5 Specifically, my distance

6 from the plant. I don't know if that's a personal

7 issue.

8 SPECIAL AGENT DAVIS: Are there other

9 people in the same position that you are? Are a lot

10 of people i

11 Well, Salem is isolated. For

12 the emergency plan, they make you sign documents

13 declaring it's reasonable to expect that you can get

14 there in 60 minutes. I could not get there in 60

15 minutes.

16 SPECIAL AGENT MONROE: So you didn't sign

17 anything like that.

18 Yes, I didn't sign anything

19 like that. No one asked me for anything other than be

20 on this team.

21 SPECIAL AGENT DAVIS: Let me just back up

22 here. When you began your employment at the plant,

23 were there any documents that you signed in response

24 to how quickly you could get there?

25 _ No. Now they make you do

NEAL R. GROSS 8
COURT REPORTERS AND TRANSCRIBERS

1323 RHODE ISLAND AVE., N.W.



16

1 that. Twelve years ago when I came on, there was no

2 signed agreement that you had to be within X amount of

3 distance from the plant. We have brought engineers

4 from Newark, New Jersey. A lot of them are an hour

5 and a half away. So it's not unusual to be 70, 80, 90

6 minutes out.

7 SPECIAL AGENT MONROE: Getting back, you

8 said you reviewed the procedure. You raised it to

9 felt that you are qualified, don't worry

10 about it, you just have to come in and pull some

11 P&IDs. What are P&IDs?

12 Plant & Instrumentation --- He

13 downplayed any of the actual procedural requirements.

14 I felt and my conclusion was that a didn't understand

15 what the procedure actually states.

16 SPECIAL AGENT DAVIS: Was he on a team?,

17 _ : He may have been.

18 had been TARP team leads. That's who I went to speak

19 to. could not come to an agreement, so I

20 asked

21 SPECIAL AGENT MONROE: It says here you

22 outlined for many aspects of the TARP

23 procedure that you were not meeting. Are those the

24 ones that you tabbed in the procedure?

25 Again, I talked t o

NEAL R. GROSS *9bef5v5
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1 said don't worry about it. Again, I got the come on

2 in and make some calls. We like you. You have

3 leadership skills. You'll be okay. I asked if he

4 read the procedure because again --

5 SPECIAL AGENT DAVIS: the team

6 leader. Wouldn't you expect that had?

7 YoYo u would expect it. e aid

8 I've led about 20 TARPs. Again, I have the procedure

9 in my hand. I've never seen anyone with this

10 procedure in their hand but me through this whole

11 incident. So I went through it with line by line.

12 SPECIAL AGENT MONROE: That must have been

13 tedious.

14 I get to three of twelve

15 bullet four, "The TARP team reviews all after the

16 event emergency guide classifications." 3 aid we're

17 not doing that. surprised. said we don't do

18 that. *tsaid why don't you write a notification that

19 we're not doing that last aspect of this procedure.

20 I've read TARP reports, a lot of them.

21 I've never seen them address emergency

22 classification. They learn about other things to get

23 the plant started. I think that's their goal, to

24 figure out what happened and get the plant going. But

25 they never talk about the event classification. In

NEAL R. GROSS q C Ue n
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1 fact, they have new data and reassess it relative to

2 the emergency classification doc. My observation is

3 I've never read it.

4 SPECIAL AGENT DAVIS: You are being

5 repetitive here. So there are items on there that are

6 not being followed. You bring it up toft and;*

7 tells you to write a notification.

8 Exactly.

9 SPECIAL AGENT DAVIS: Was- ticked at you

10 at this point? Was . ticked at someone who came in

11 and aske to read this thing?.

12 t In my opinion, 3 seemed

13 okay, but we got into a weird confrontation whereQi

14 said we're not doing that so why don't you revise the

15 procedure. So directing me to revise the

16 procedure to reflect what they actually do.

17 SPECIAL AGENT MONROE: That would have to

18 go through a process that would have to be approved.

19 I'm just sayin said why

20 don't you revise that procedure or you should revise

21 that procedure. So* putting this thing on me.

22 You should revise the procedure to what we actually

23 do.

24 SPECIAL AGENT DAVIS: Now you write a

25 corrective action.

NEAL R. GROSS
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1 _ i The key element is that I

2 said why don't we follow the procedure. I refused to

3 revise the procedure based on this verbal interaction

4 with my manager. said why don't you write a

5 notification saying we're not doing all this stuff.

6 My part of the notification is I'm complaining about

7 the qualifications of the 24 TARP members where

8 virtually no one had classification quals.

9 J&>as saying they weren't doing it. I

10 read it. I have never seen them talk about this. So

11 again, it leads to me to believe that they are saying

12 do this. I said I don't think I'm qualified. Then

13 they say don't worry. I believe they read it so long

14 ago they don't remember what it says and they are just

15 saying what they know they do. I believe they have

16 all read it, but over time this is what we really do.

17 SPECIAL AGENT MONROE: We just do it by

18 practice and not procedure.

19 Exactly.

20 SPECIAL AGENT DAVIS: So you initiate the

21 corrective action.

22 The only key element i 4
23 takes me off TARP. In that meeting, w akes me off

24 TARP and said we have a new volunteer,

25 (PH). You are off. You had some concerns.

NEAL R. GROSS 0t f t
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1

2 said you are off.

3 SPECIAL AGENT MONROE: So you are off.

4 Right.

5 SPECIAL AGENT MONROE: Was that your

6 bottom line, to get off the TARP? Was that your goal?

7 Absolutely not. This all

8 could have been resolved probably in three months.

9 Again, jjj could have kept me on TARP as long as they

10 were patient to wait to get the training in. The

-11 other thing is too we have this huge performance

12 improvement process where if they want you to do

13 things it becomes a goal.

14 If they wanted me on TARP, they could have

15 made it a goal. They could have tried tracked it to

16 completion. If they wanted me on TARP, they could

17 have done it that way or even informally. They could

18 have said why don't you sign up for EP training? But

19 they had to have me on TARP now. That was the bottom

20 line.

21 SPECIAL AGENT MONROE: So you weren't

22 raising these issues as a way to get off of it.

23 No.

24 SPECIAL AGENT MONROE: You put, the

25 corrective action notification in that incorporates

NEAL R. GROSS ft He
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1 request along with yours with respect to the

2 qualifications.

3 Yes.

4 SPECIAL AGENT MONROE: What happened next?

5 t3>akes you off TARP.

6 _ Right. I was concerned about

7 my quals, but they took me off so my personal issue is

8 resolved. The bigger issue of the quals following it

9 are in the corrective action program.

10 SPECIAL AGENT MONROE: Where they should

11 be.

12 wanted to revise it. I

13 said let's follow this procedure as written. So in my

14 mind, I'm done.

15 SPECIAL AGENT MONROE: August 5.

16 For some of this, I did

17 research to figure out what I didn't know. On August

18 5, my manager completes the notification

19 and gets two other managers to sign off. I don't know

20 this at the time. Then on

21 SPECIAL AGENT DAVIS: Who were the other

22 managers?

23 This is the notification I

24 wrote. Here I am, the initiator. It's called TARP

25 procedure noncompliance,l_ This is the

NEAL R. GROSS
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date I wrote it. Then there's a disposition. Here's

my manager's electronic signature. Then

Ken Moore, he's a manager of op support and then Steve

Mannon. I don't know what Steve was doing at the

time. He's another manager.

Again, although I'm sure it's not proper,

that seemed really unusual to me. I've never seen

three managers corroborating. They conclude there

were no issues. The bottom line says we looked at it

and everything is great. They completed that on

August 5.

SPECIAL AGENT MONROE: That's a Monday.

SPECIAL AGENT DAVIS: It was done

relatively quickly.

Yes, it was quick.

SPECIAL AGENT MONROE: That's a Monday.

So now on T_ what?

approached me at approximately 9:00 a.m

gives me a hard copy of this.

SPECIAL AGENT MONROE: Of

Right. Again, it's very

unusual. I normally never get hard copies of any

notifications. * said we need to talk at 12:00 and

I need your decision, n 1
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SPECIAL AGENT MONROE: What decision is *

looking for?

I didn't know. I assumedfl

wanted me to agree with the disposition. That was my

assumption.

SPECIAL AGENT MONROE: But do you have to?

There's no sign off.

1, No, you don't have to.

Again, E as vague. Sometimes people do contact you

saying you got this in the system and just wanted to

make sure you are okay with the disposition. I didn't

know. wwas vague.

SPECIAL AGENT DAVIS: I kno may have

been-vague, but let's be specific here. The way this

is written the supervisor threw the completed

evaluation on your desk.

Yes.

SPECIAL AGENT DAVIS: And asked you what

your decision was.

Right.

SPECIAL AGENT DAVIS: What

that ? wanted you to decide on?
, I

I didn't know.

I made an assumption.

SPECIAL AGENT MONROE: De
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1 was vague about.

2 The decision.' idn't say

3 make a decision on TARP, make a decision on. the

4 evaluation.

5 SPECIAL AGENT MONROE: Did you ask

6 No I didn't.

7 SPECIAL AGENT DAVIS: said "make a

8 decision." Go over that conversation. What did
I.,

9 tell you.whe e thing on your desk?

10 said I need to see you.

11 We need to talk at 12:00 and I need a decision.

12 SPECIAL AGENT DAVIS: Were you working on

13 a project at the time?

14 Absolutely.

15 SPECIAL AGENT DAVIS: What was the project

16 you were working on?

17 The Reactor Oversight Process

18 data was due at noon that day and j knew that.

19 SPECIAL AGENT DAVIS: Was there a decision

20 due on the Reactor Oversight data?

21 There was a deadline. It was

22 due at noon to licensing. They get submitted to the

23 NRC.

24 SPECIAL AGENT DAVIS: Is it possible that

25 the decision tha was referring to dealt with that
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project and not the notification?

L jj No, again,. )was vague.

SPECIAL AGENT DAVIS: My question was is

it possible.

C X Yes it's possible.

SPECIAL AGENT DAVIS: You did not askr

to be more specific.

K
SPECIAL

supervisor for time

C.
SPECIAL

response to that?

notification now.

3 No I didn't.

AGENT MONROE: You asked your

to review the evaluation.

Yes.

AGENT MONROE: What wasi ,

You are talking about the

Right. I got the data out.

Ther< came to me and said I need your decision.

Then I asked( ) hat decision. ( said about TARP.

I said did you talk to this has been

resolved. (> >aid yes. I was surprised. We're back

to square one basically. I said I need time to read

the disposition.

SPECIAL AGENT MONROE: You mean what they

filed.

Yes, what C says in

the eval. f fiaid no, you need to answer now. I said
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1 I have to read this. There is a witness. X was

2 never interviewed by employee concerns,

3 The,,* got extremely agitated and started accusing me

4 of being insubordinate for not answerin iuestion.

5 Then in a matter of seconds X aid you are relieved

6 of duty, you have to leave the site.

7 SPECIAL AGENT DAVIS: Can we take a break

8 here just for a second? Off the record.

9 (Whereupon, the foregoing matter went off

10 the record and went back on the record.)

11 SPECIAL AGENT DAVIS: On the record.

12 SPECIAL AGENT MONROE: I think the

13 question was initially that it was vague t I what

14 wan ted a decision on.

15 Yes.

16 SPECIAL AGENT MONROE: * came back the

17 second time and said what is your decision. You

18 asked. specifically said TARP.

19 Yes.

20 SPECIAL AGENT MONROE: That was the

21 decision a ng for.

22 Right. I was very surprised.

23 SPECIAL AGENT MONROE: Did you want to

24 know what the decision was that wanted? Were you

25 going to be on it? Were you off? Did you ask g
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1 aid are you going to take

2 the TARP assignment. I was surprised because again I

3 thought it was resolved. I said have you talked to

4 aid yes. So I understood that and I

5 was very surprised. So I still hadn't read the eval.

6 The whole point is I never read the eval. I

7 understood what wants now, so now I really wanted

8 to read the eval said no, you need to make the

9 decision now.

10 SPECIAL AGENT MONROE: Are you on or off?

11 I was sitting at my desk. I

12 have the eval because. gave me a hard copy. I was

13 reading it. said you have to make the decision

14 now. I said I'm going to read this 2 said you are

15 being insubordinate, you are relieved of duty, and you

16 need to leave the site.

17 SPECIAL AGENT DAVIS: Just like that.

18 Just like that. There is a

19 witness to that.

20 SPECIAL AGENT DAVIS: If we go and talk to

21 oing to tell us?

22 I don't know.

23 SPECIAL AGENT DAVIS: Do you have any

24 idea?

25 The only thing I could
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1 imagine them believing is in their mind there was no

2 safety issue. I kept on saying I have safety concerns

3 here. I also said I want QA, Quality Assurance, in N

4 meetings withJW Up to getting suspended, became

5 very threatening.

6 SPECIAL AGENT MONROE: Let's go back now.

7 I'm getting out of context here. was trying to

8 get an assessment of what you think4 1 would say. You

9 are not really sure what ar interpretation of the

10 issue would be.

11 Right. I think* was under

12 pressure to tell you the truth.

13 SPECIAL AGENT DAVIS: What you just said,

14 did that take place there?

5 _ :Where?

16 SPECIAL AGENT DAVIS: That you had a

17 conversation with ma bout wanting to get QA in-on

18 this.

19 _YYes.

20 SPECIAL AGENT MONROE: When was that?

21 I have copies of all the

22 meeting minutes. I called t t home.

23 SPECIAL AGENT MONROE: What we need to do

24 is go through in a sequence.

25 I could try to give you the
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1 exact dates.

2 SPECIAL AGENT DAVIS: No. Here's the

3 point.

4 At that meeting, I didn't ask

5 for QA because it happened so quick.

6 SPECIAL AGENT MONROE: That's fine.

7 SPECIAL AGENT DAVIS: That's what I'm

8 talking about.

9 _At that meeting, there was no

10 request for QA.

11 SPECIAL AGENT MONROE: You characterized

12 it as a low volume verbal confrontation.

13 Yes.

14 SPECIAL AGENT MONROE: later

15 informed you that )overheard your conversation. Did

1.6 : elaborate on what parta had heard?

17 I said did you know that I

18 was relieved of duty. said yes because * was two

19 cubes down. Then % offered that this was in his

20 opinion pretty outrageous.. said you did nothing.

21 SPECIAL AGENT MONROE: Once you were told

22 you were told by you were relieved of duty,

23 walk through in a concise, sequential sequence what

24 happens next. You were relieved of duty. What

25 happens? 0 C
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I'm relieved of duty. l ad

accompanied me out of the protected area through

security. Apsaid come back on Monday and meet me at

an offsite building at 9:00. It's called TB-2.

SPECIAL AGENT MONROE: What time of the

day is this?

This was 1:15. I had just

gotten the data out at 1:00.

SPECIAL AGENT MONROE: Did you turn your

badge in?

No I did not. Later I

determined they deactivated it.

SPECIAL AGENT MONROE: The process is that

you take your badge home.

_ 2 Yes.

SPECIAL AGENT MONROE: That's

*Did you have any more contact with them oh

I called in

^ I cal le night.

SPECIAL AGENT MONROE: At home?

At home. I was confused

about my status and really what was going on. I said

what is my status. It's a situation I have never been

I
I
I

I

i
I

in.
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1 SPECIAL AGENT MONROE: What was l

2 reaction?

3 said it's okay, just come

4 in 'Monday and we'll talk about it.

5 SPECIAL AGENT MONROE:

6 Right.

7 SPECIAL AGENT DAVIS: You know where we

8 are.

9 Right.

10 SPECIAL AGENT DAVIS: I have to go back.

11 It says according to you "a low volume verbal

12 confrontation ensued for approximately two minutes."

13 I'm reading from the summary. "A supervisor suddenly

14 brought it out, that's it, you are out of.here and

15 proceeded to escort me offsite."

16 - Yes.

17 SPECIAL .AGENT DAVIS: Then you told us

18 that said what took place was pretty

19 outrageous. It's a low volume verbal confrontation

20 two cubes away.

21 _ Right.

22 SPECIAL AGENT DAVIS: I'm just making an

23 assessment here. I don't see where this is pretty

24 outrageous. This is a low volume conversation.

25 ]VIt was outrageous that I got
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1 walked off. That's very unusual behavior.

2 SPECIAL AGENT DAVIS: What took place

3 during this low volume verbal confrontation? Do you

4 have any F bombs being dropped here?

5 No, there's no cursing.

6 There's no threatening. It was me saying I'm reading

7 this. aid I want a decision. That's literally

8 how it was.

9 SPECIAL AGENT DAVIS: At the same time,

10 you have something due at 12:00.

11 SPECIAL AGENT MONROE: The ROP.

12 _ The ROP was due at 12:00. I

13 was working with We got it out at

14 1:00.

15 SPECIAL AGENT MONROE: This is after.

16 Right after we got it out, my

17 supervisor is in my cube. W said what is your

18 decision.

19 SPECIAL AGENT DAVIS: Was* ticked at you

20 for getting this ROP out at 1:15?

21 SPECIAL AGENT MONROE: What time did the

22 ROP go out?

23 It was 1:00.

24 SPECIAL AGENT DAVIS: So it's due at 12:00

25 and it went out at 1:00.
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1 Yes.

2 SPECIAL AGENT DAVIS: Was any of this

3 conversation that took place with _about

4 the fact that the ROP goes out late?

5 It was not about the ROP. If

6 we didn't get it out by the end of the day, then they

7 would have been concerned.

8 SPECIAL AGENT MONROE: Thank you for

9 clarifying that.

10 SPECIAL AGENT DAVIS: Continuing.

11 SPECIAL AGENT MONROE: On you

12 do stress you were out sick the week of

13 That's what one document says. The other document

14 says you were suspended. Could you clarify that for

15 me? What-is happening the

16 - Again, I was suspended or

17 administratively removed from service.

18 SPECIAL AGENT MONROE: Let me back up. On

19 did you call into work and say you weren't

20 coming in?

21 Yes.

22 SPECIAL AGENT MONROE: Who did you call?

23 I left a message with

24

25 SPECIAL AGENT MONROE: What were the
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1 reasons for not coming in?

2 w It was r l related.

3 SPECIAL AGENT MONROE: Did you call in

4 every day that week?

5 _ Yes.

6 SPECIAL AGENT MONROE: To

7 Yes.

8 SPECIAL AGENT MONROE: Did you speak to

9 m ersonally during that time?

10 No I didn't.

11 SPECIAL AGENT MONROE: Did you ass t to

12 call you back?

13 No.

14 SPECIAL AGENT MONROE: So you were out the

15 related.

16 Yes.

17 SPECIAL AGENT MONROE: When you came back,

18 what happened on August 19?

19 SPECIAL AGENT DAVIS: Let's go back to the

20 _T thing.

21 SPECIAL AGENT MONROE: Okay.

22 SPECIAL AGENT DAVIS: You said you were on

23 _ 2Ž I asked you before we started if you went to

24 a doctor.

25 Yes.
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1 SPECIAL AGENT DAVIS: When did you go to

2 the doctor?

3 The doctor could not see me

4 on Monday, so I went on Tuesday, Dr. Zito. She saw me

5 on Tuesday. I couldn't go back because I was too

6 ut. I've never been in that situation. I

7 just needed help to get back.

a SPECIAL AGENT MONROE: What kind of doctor

9 was she?

10 She's an internal medicine

11 doctor. She's my general practitioner. She saw me

12 and prescribed certain medications for

13

14 SPECIAL AGENT DAVIS: Did she make a

15 diagnosis that it was job related?

16 now. The diagnosis

17 was for

18 SPECIAL AGENT DAVIS: bid she tell you to

19 stay out for a week?

20 She told me to stay out for

21 a week, yes.

22 SPECIAL AGENT DAVIS: Is that something

23 that you have to report to the plant?

24 Yes. I did report that.

25 When I came back on August 19, I reported that I was
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1 on medication for . There is a procedure for

2 doing that. So procedurally I reported it to my

3 supervisors r i

4 SPECIAL AGENT MONROE: But on August 19.

5 On August. 19. I was already

6 back in at that point.

7 SPECIAL AGENT MONROE: Can I move on?

8 SPECIAL AGENT DAVIS: I just took you to

9 August 19. There's a whole week that we discussed.

10 SPECIAL AGENT MONROE: We're on August 19.

11 SPECIAL AGENT DAVIS: What day is that?

12 SPECIALAGENTMONROE: It's a Monday. You

13 go to the site and take your badge. Walk me through

14 that.

15 I did callo I asked

16 what my status wa indicated that there was

17 nothing wrong. set up the meeting for Monday. It

18 was missed, so I just came in-the next Monday. I-have

19 no appointment to see I came in to my normal

20 work time. I go to security and I can't get into the

21 facility. Then I told security. They told me I was

22 on administrative hold and I couldn't get into the

23 site until I talked to my supervisor.

24 SPECIAL AGENT MONROE: Whose security was

25 that?
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1 It was just people.

2 SPECIAL AGENT MONROE: One of the guards.

3 One of the guards, right.

4 SPECIAL AGENT MONROE: So they could pull

5 up on the computer what your status was.

6 Exactly. They got very

7 agitated because they responded to the fact that I was

8 alarmed.

9 SPECIAL AGENT MONROE: It could be a

10 little embarrassing.

11 Right. Exactly.

12 SPECIAL AGENT MONROE: A little more

13

14 Right.

15 SPECIAL AGENT MONROE: On August 19, you

16 met with who?

17 I met with _and

18 Bob Settle. They are both supervisors.

19 SPECIAL AGENT MONROE: Is that shortly

20 after you tried to get in?

21 Yes. I tried to get in.

22 They said your supervisor has to clear you. You need

23 to have a meeting with you. I called

*24 said meet me over at TB-2 at 10:00. A
25 and Bob Settle were there. Bob Settle was there I
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1 believe as a witness.

2 It's really the first time, ironically,

3 that I had a witness. I'm really glad 0 was there

4 based on how the meeting went through. Also, when I

5 ca lledl I specifically asked

6 for QA to be at the meeting on Monday which I didn't

7 go to and then I came back.

8 SPECIAL AGENT MONROE: Why would you ask

9 for QA to be at a meeting on Monday, August 19?

10 Because of the threats that

11 I felt were associated with the type of activities.

12 SPECIAL AGENT MONROE: What threat was

13 that?

14 The specific threat was I

15 would receive a poor for partnership.

16 SPECIAL AGENT MONROE: Now I'm losing the

17 context. O you have a conversation asking

18 1 hawhat your status is for and says

19 come back in.

20 Yes.

21 SPECIAL AGENT MONROE: You are out the

22

23 Yes.

24 SPECIAL AGENT MONROE: On you

25 are asking for QA to come to a meeting on Monday.
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1 This was a repeated request.

2 I made this request probably five or six times.

3 was having conversations with me that I felt were

4 threatening. I toldn that they were threatening.

5 SPECIAL AGENT MONROE: I'm missing that.

6 I have heard a conversation onV~ where you were

7 escorted off. Were there conversations prior to that?

8 inYes.

9 SPECIAL AGENT DAVIS: Why don't we take a

10 break? What we are going to do is a little bit of

11 back tracking.

12 Yes. It's hard. These are

13 little detail things.

14 SPECIAL AGENT DAVIS: Let me set the

15 stage. You are coming into this meeting on 8/19. You

16 have a witness there. His name is Bob Settle. You

17 are happy there is going to be a witness there.

18 Yes.

19 SPECIAL AGENT DAVIS: I made a little note

20 here myself, and you are there to discuss performance,

21 that this seemed planned. Did you know what the

22 discussion was going to be when you came in?

23 SPECIAL AGENT MONROE: On August 19.

24 No I did not.

25 SPECIAL AGENT DAVIS- Then why-vere you
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1 asking for somebody from QA if you thought there were

2 going to be threats?

3 It was a pattern of behavior.

4 f1lready established a pattern with me. Anytime we

5 met, *got threatening. This was a specific meeting

6 that I documented.

7 SPECIAL AGENT MONROE: What is the date on

8 it?

It's 7/12/02. We met with

10 the PSA group. showed up at this meeting

11 inexplicably. waited until after the meeting was

12 over and the had a conversation about the TARP

13 assignment. kgain, I felt like I was a broken record.

14 I reiterated the same concern about going t

15 and why don't we just resolve this. That was the

16 first time got threatening at that meeting.

17 told me specifically I would get a poor performance

18 partnership.

19 SPECIAL AGENT MONROE: Let me make sure

20 I'm following you. On July 1, you are put on the

21 team. Then on July 12, _ is asking you about

22 what your status is going to be on the TARP because

23 you have already raised these concerns that you are

24 not qualified to be on it..

25 Right.
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1 SPECIAL AGENT MONROE: On July 12, you

2 indicate that it a poor performance partnership would

3 be impacted.

4 tRight.

5 SPECIAL AGENT MONROE: You said you

6 wouldn't violate the procedure. After that on July

7 21, ff the TARP.

8 Yes.

9 SPECIAL AGENT MONROE: So starts

10 talking to you on the twelfth. You have already

11 raised the issue, but you haven't yet written the

12 condition report.

13 That's correct. Right.

14 SPECIAL AGENT MONROE: The week of July 1

15 you are on TARP. You raise a question of performance

16 t o You don't get a satisfactory answer. You

17 .g o

18 Right.

19 SPECIAL AGENT MONROE: On July 12 after a

20 meeting, omes to you. You document thatrn

21 is going to indicate that there could be a performance

22 issue if you are not on this TARP. Right?

23 Right.

24 SPECIAL AGENT MONROE: On you

25 initiated the corrective action based on the request
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that had put in that we're not following

procedure.

Yes, exactly.

SPECIAL AGENT MONROE: You also

incorporate the qualification issue.

Yes.

SPECIAL AGENT MONROE: On July 21, *

takes you off TARP.

Right.

SPECIAL AGENT MONROE: On August 5 --

SPECIAL AGENT DAVIS: Hang on. I think

there's another date. - You initiate the corrective

action on such and such a date.

SPECIAL AGENT MONROE:

SPECIAL AGENT DAVIS: Then you completed

it. Did you complete it later? Was it all in one

day? I. just saw something with a date on it.

_ Yes. I don't know. That's

the way it was stamped. This gets reviewed by

operations and other people.

SPECIAL AGENT MONROE: But it says you did

it on

_ Right.

SPECIAL AGENT MONROE: Then it has to go

into the system. _
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1 _ g Right. It gets all kinds of

2 reviews.

3 SPECIAL AGENT DAVIS: We're talking over

4 each other.

5 SPECIAL AGENT MONROE: Then on August 5,

6 the managers complete their review of your

7 notification.

8 Yes.

9 SPECIAL AGENT MONROE: On is when

10 you have that verbal confrontation with and

11 are escorted off the site.

12 Yes.

13 SPECIAL AGENT MONROE: You talked t

14 on tells you to come in.

15 Yes.

16 SPECIAL AGENT MONROE:

17 you are offsite. Now put into context as

18 far as dates whe sta rted making these threats

19 about performance issues. Was it other than just July

20 12?

21 Right. (U ould just come

22 and talk to me. This is the first time I believe I

23 documented it. I told I was very upset by ^

24 threatening actions at this meeting. It actually came

25 after the meeting when waited for everyone to
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1 leave. It was just and me. We were in a closed

2 room.

3 4 tarted going after the TARP thing. I

4 told w about my concerns and talking to Then

5 started giving specific examples of retaliation.

6 Poor performance partnership was specific on that day.

7 I really felt that was inappropriate. I told '

8 that. I said whenever we meet on this issue I want QA

9 to be there. From that point on, I felt it was out of

10 control.

11 SPECIAL AGENT MONROE: After the twelfth.

12 After the twelfth.

13 SPECIAL AGENT MONROE: Now you come in on

14 August 19. You meet in TB-2 with and Settle.

15 Yes.

16 SPECIAL AGENT MONROE: Concisely describe

17 what that meeting was about and what was said.

18 At the meeting, stated

19 what is your decision about TARP. I believe I again

20 requested QA to be present. d no.

21 specifically said no to that reques was asking

22 me specific questions. I said can I have QA here

23 before it goes any further. S said no, Bob Settle is

24 here and is taking notes.

25. SPECIAL AGENT MONROE: So Bob was taking
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1 written notes.

2 Bob took notes, right.

3 was the scribe from management. I went on and said I

4 really think we missed something here. I have safety

5 concerns. I raised them. It goes through the

6 corrective action program. Then they used to

7 retaliate against me and suspend me. I tried to say

8 this is really out of control.

9 SPECIAL AGENT MONROE: So what you are

10 saying is that you think you are on

11 sick leave and what they have actually done is suspend

12 your access.

13 Exactly.

14 SPECIAL AGENT MONROE: You are thinking

15 they suspended you because you raised these issues on

16 TARP.

17 Right. At this meeting, I

18 think it was more than TARP. It was really surprising

19 some of the things they had put on the table as a

20 condition of employment.

21 SPECIAL AGENT MONROE: That's important

22 but before we get to that --

23 SPECIAL AGENT DAVIS: Excuse me. Do you

24 have the timeline to help me keep track?

25 SPECIAL AGENT MONROE: You have it I
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1 think. So you were at this meeting. * is asking you

2 if you are going to be back on TARP.

3 Right.

4 SPECIAL AGENT MONROE: Had you ever been

5 told you had to go back on TARP after you were taken

6 off?

7 No, I was never told.

8 SPECIAL AGENT DAVIS: Go back to that

9 conversation that you had with What did

10 tell you thatday whenk you off

11 TARP?

12 said I was offf. They

13 found a new volunteer. Also, there's evidence that

14 shows H) was on TARP. There was a

15 level two eval has identified as the --

16 SPECIAL AGENT MONROE: We're getting out

17 of context. I need to stay focused on what that

18 conversation was on August 19. You told 0 you

19 weren't going to be on TARP. You wanted QA there

20 before you made --

21 Yes, I w'anted

22 was on vacation because I tried to call uring the

23 period that I was on suspension. I aske

24 specifically if Iad talked to because it

25 was very confusing to me the disconnect between
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So again, I asked~). fMJ had talked to

This is all done. Why are we still here?

raad yes. I said is this you. Are you out of

control? 3 said no. This goes all the way to the

top implying that the VP, human resources, this is all

legitimate.

SPECIAL AGENT MONROE: Before you move on,

what did say that the reason was that your

access was suspended? What was stated reason for

that suspension? You think you are on sick leave.

Right.

SPECIAL AGENT MONROE: Now when you find

out you were suspended it's because you were raising

a safety concern. Did you ask why?

No, I never ask k

SPECIAL AGENT MONROE: Did 5 offer any
explanation?

No.

SPECIAL AGENT DAVIS: And the security

guard just said it was an administrative hold.

Yes. I'm trying to remember

the exact phrase. Then I went to an offsite building

and I had no access to computers. I was totally out.

SPECIAL AGENT DAVIS: From your experience
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1 at the plant, who can put somebody on administrative

2 hold? Do you know?

3 I have no idea.

4 SPECIAL AGENT DAVIS: Where we are going

5 with this is there were conditions during this

6 conversation.

7 SPECIAL AGENT MONROE: I just wanted to

8 back up and make sure that you told w hat you were

9 discriminated against for raising the TARP team. You

10 told that to - and Settle witnessed that.

11 Right?

12 Yes. I clearly stated I have

13 safety concerns. I mentioned a safety conscious work

14 environment. I said this is creating a chilling

15 effect.

16 SPECIAL AGENT MONROE: *You threw it all

17 out there.

18 Right. I threw it all out

19 there.

20 SPECIAL AGENT MONROE: Moving on, it says

21 "The supervisor told you that you were

22 suspended but quickly recanted." Elaborate on that.

23 _ _ I got my spiel out *said

24 fine. * said you were on TARP and you need to agree

25 to that. I said okay I'm on TARP. Because I'm doing
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1 my safety spiel and at the end I said I'll do whatever

2 you want. I said the bottom line is I'll do whatever

3 you want.

4 For whatever reason, and I'm very glad Bob

5 Settle was there, J aid you are suspended and you

6 need to leave the building. (* said that to me. I

7 stood up and said what are you talking about. TherW

8 said okay, fine, you can't rail about the performance

9 indicators, safety indicators, and you can't be

10 complaining about management.

11 SPECIAL AGENT MONROE: Had you been

12 complaining about management?

13 I don't know. I'm going to

14 say maybe.

15 SPECIAL AGENT MONROE: not making it

16 specific.

17 There's nothing specific.

18 SPECIAL AGENT DAVIS: Back up. Either you

19 are complaining about management or you are not.

20 Believe me, you are taking it from an expert here.

21 No. There are a lot of

22 things that happened. We'll discuss some issues in

23 the plant. It may be construed that I'm slamming

24 management when I'm concerned about plant performance.

25 So I don't know.
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1 SPECIAL AGENT DAVIS: Let me ask it this

2 way. If I go and pull five people out of the group

3 where you work and I ask them does U slam

4 management or does walk around with a smile on

5 face all day long, what are they doing to respond?

6 They are going to say the

7 smile. I don't know. Between the extremes, I'm not

8 sure.

9 SPECIAL AGENT MONROE: You said at some

10 point they set up these things that you have to comply

11 with. What is that?

12 I said I'll be on TARP,

13 whatever you want. Then .* suspended me. The r

14 took it back. Then *said okay, fine. Then I said

15 fine, whatever you want.

16 SPECIAL AGENT MONROE: Then what?

17 _ Thenq said okay, you can

18 get back onsite in an hour.

19 SPECIAL AGENT MONROE: I thought you said

20 somewhere along the line they set up these things that

21 you had to comply with. That's the railing and all

22 that.

23 Right.

24 SPECIAL AGENT MONROE: I thought you were

25 going down a different path.
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1 No.

2 SPECIAL AGENT MONROE: You felt chilled.

3 Yes.

4 SPECIAL AGENT MONROE: What happens next

5 when you go back to work?

6 - It took a long time to get

7 back on site.

8 SPECIAL AGENT MONROE: How long is "long?"

9 DIt was 2:00 or 3:00 that day.
10 SPECIAL AGENT MONROE: So you go back that

11 day.

12 I was trying to get through.

13 I can't get in. I had to talk to security.

14 Eventually, I get back in.

15 SPECIAL AGENT MONROE: Where are we today?

16 Then I talked to Joe Schoppy,

17 and Joe suggests going to QA, employee concerns. I go

18 through all these groups and people. Then at the end

19 of the day, I got a letter from employee concerns

20 saying your supervisor didn't retaliate.

21 SPECIAL AGENT MONROE: Do you have that

22 letter?

23 Yes I do. They don't address

24 the work environment, the chilling effect. They focus

25 really on the retaliation by my supervisor. It was
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1 narrowly focused. Their conclusion is they didn't

2 retaliate.

3 SPECIAL AGENT MONROE: Let's take a

4 minute. Off the record.

5 (Whereupon, the foregoing matter went off

6 the record and went back on the record.)

7 SPECIAL AGENT MONROE: On the record. I

8 have a November 18, 2002 letter with the subject

9 Nuclear Safety Concern Number 737. It's from Tom

10 Lake. So you met with Tom Lake on August 27. You

11 said that your supervisor retaliated against you.

12 g Right.

13 SPECIAL AGENT MONROE: You said that they

14 were bringing up things that you didn't raise.

15 Details. They acknowledge

16 the fact that HR was involved which was news to me.

17 I had no idea they had been involved. They ended up

18 calling it a DML.

19 SPECIAL AGENT MONROE: What is a DML?

20 _ A Decision Making.< which

21 is the first time I have ever heard that terminology.

22 Again, it made me a little concerned that they were

23 backfitting some of their decisions along with some of

24 their explanations. That's a term I had never heard

25 until I got this letter.
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1 SPECIAL AGENT MONROE: So what I'm getting

2 is bottom line you don't agree with ECP's conclusion

3 that you weren't retaliated against. Is that the

4 bottom line?

5 Yes, I disagree. And also

6 some of the facts I think aren't correct. Then they

7 bring new details. It was the first time I heard

8 about it.

9 SPECIAL AGENT DAVIS: Did you read this

10 thing from Tom Lake?

11 SPECIAL AGENT MONROE: Do you mean the

12 November 18 letter?

13 SPECIAL AGENT DAVIS: Did you read it?

14 _ Yes, I read it.

15 SPECIAL AGENT DAVIS: Let me read

16 something to you. This is in paragraph four. "Your

17 supervisor later presented you with the notifications

18 evaluation. The conclusion was that there was no

19 procedural problem with assigning you to a TARP team.

20 gave you a few hours to read the one-page

21 evaluation and inform of your decision of

22 accepting the assignment.

23 When3w ought you out later that day, you

24 did not accept the position, so placed you on

25 decision-making leave, a pay leave, to reflect on the
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1 decision you faced. Once again this decision was

2 after fad evaluated your concern." We have asked

3 you three or four times tonight what this leave was

4 about. It's right here in this letter which is dated

5 November 18.

6 It was a paid decision-making leave to

7 reflect on the decision you faced. The decision as I

8 see it is you are either on the team or you are out.

9 This says|j gave you a few hours to read the one-page

10 evaluation. I'm not jumping to any conclusions, but

11 it took you an hour to make the decision as to whether

12 'to sign this form that was earlier on tonight. So

13 here's a decision-making leave. Have you ever heard

14 about that before?

15 - No, this was news to me.

16 SPECIAL AGENT DAVIS: I can guarantee you

17 that there's somewhere in your HR handbook for

18 decision-making leave.

19 SPECIAL AGENT MONROE: Right. I think I

20 asked you when you came back on August 19 were you

21 told why your access was suspended. You said no.

22 Again, Alas vague. said

23 you need to listen. didn't say you are on

24 decision-making leave. , didn't say anything like

25 that. This was just news to me basically.
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1 SPECIAL AGENT MONROE: When you called in

2 on , did you know that you were requested to

3 stay offsite and make a decision with respect to TARP?

4 No. Again, we have a

5 performance improvement process. If they were really

6 following a process, there's a way to do it. They

7 never put anything in writing saying you need to

8 accept this or you are going to have X, Y, Z. The

9 other thing I can show you is that I am an excellent

10 employee and it's well documented in my performance

11 partnerships. In your binder, I put my last one in.

12 I got the highest rating you can get.

13 SPECIAL AGENT MONROE: By

14 By 7 and

15 If I can have that binder has reviewed my

16 performance. They.are trying to use decision-making

17 leave and we're following a process, but they didn't

18 follow the process. Here's my performance partnership

19 2002.

20 went into it seven times.

21 Never once has any of-this ever been.described, that

22 I need to be on TARP. This is the status of the

23 performance partnership review 2002. 0 has been in

24 there seven times and never once has any performance

25 issue been raised. This is where it's supposed to go.
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1 This is electronic signature. So ^

2 been in there seven times in 2002. Never once was

3 this mentioned. Never once did it say I was

4 insubordinate or I need to be on TARP. It's totally

5 undocumented except for that employee concerns letter.

6 SPECIAL AGENT MONROE: If you had been

7 insubordinate on you expected that it would

a have been reflected on your performance review

9 process.

10 That would be my presumption.

11 SPECIAL AGENT MONROE: Presumption, but

12 you don't know that.

13 Right.

14 SPECIAL AGENT DAVIS: Maybe ti asn't

15 viewing you as being insubordinate. What they are

16 saying here is that your supervisor in concert with HR

17 viewed the potential for nonacceptance as a

18 performance issue, thus the administering of the DML

19 as suggested .by HR and consequence discussions when

20 you returned. Could N not have been doing you a

21 favor by not putting anything in your performance

22 review?

23 I don't think so.

24 SPECIAL AGENT DAVIS: Ifix put something

25 in your performance.review indicating that I'm having
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1 a conflict over this, that would be negative. A
2 not putting anything in there.

3 The whole thing --

4 SPECIAL AGENT DAVIS: Let me finish. Then

5 you can talk. So not putting anything in your

6 performance packet here that's negative. Then what

7 happens is they are putting you on DML leave for a

8 couple of days so that you can make a decision because

9 they are realizing this guy has a decision to make.

10 either on it or out and that could be a

11 performance issue. Then they will address the

12 performance issue later.

13 SPECIAL AGENT MONROE: I guess my question

14 is--

15 - Whatever they want to call

16 it, that's highly escalated. They should start out

17 with verbal, written, and then put it in this. I was

i8 so out of left field.

19 SPECIAL AGENT MONROE: We'll check the

20 process for that. At any point, were you told by

21 anyone that you were placed on decision-making leave?

22 No, I was never told.

23 SPECIAL AGENT MONROE: The first time that

24 you learned about it was on November 18.

.the
25 At the debrief, yes. I had
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1 no idea. I had never even heard the phrase before.

2 SPECIAL AGENT MONROE: So you thought you

3 were just out on sick leave.

4 I was removed from site. I

5 didn't know what that meant. Then I was out on sick

6 leave, right. If you go into .my time sheet put

7 in that I was sick.

8 SPECIAL AGENT MONROE: So there's a

9 document that shows I was on sick leave.

10 Right.

11 SPECIAL AGENT MONROE: Then somehow this

12 DML comes out.

13 Yes. This is my 2001

14 performance partnership. I want to show you this.

15 nd ectronically signed it off this

16 year. is one of the best in my

17 organization. onsistently makes significant

18 contributions to the department. overall

19 performance exceeded all requirements necessary to

20 fill the duties, responsibilities, objectives of my

21 expectation for his position." So that's what they

22 are telling me.

23 SPECIAL AGENT MONROE: Then.

24 Then. When I went toi

25. I said why don't we follow this procedure. We are
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totally out of control with procedures. I made a list

from the corrective action program identifying over

100 procedures that we had violated and that were

documented in the last year.

SPECIAL AGENT MONROE: Do you have a copy

of that list?

Yes I do. It's in here. My

big picture is we're having all kinds of problems at

PSE&G Nuclear. I reviewed all the cases as part of my

duties. Procedure compliance is just totally

nonexistent in the corrective action program and

everywhere you turn. So I get this assignment. I

read the procedure. I said I'm not qualified. I told

the manager. a tays by the way we're not doing it.

SPECIAL AGENT MONROE: So here's another

example in your mind of where you are not --

Exactly. Here is the

procedure. I took this tod

SPECIAL AGENT MONROE: Let me tab that

with something.

This was just for one year.

This is just a summary. I didn't even try hard.

SPECIAL AGENT MONROE: Just so we can go

back and identify it, you are looking at "Procedure

Noncompliance 6.1 through 7.2." You gave that to #
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1 What di do with it?

2 looked at it and said

3 okay. Again, other than wanting to revise the

4 procedure to what was really going on, I felt was

5 pretty amicable and wanted to resolve the concerns

6 with the procedure and that they should do all the

7 steps and that they have procedural compliance issues

8 within the station.

9 SPECIAL AGENT DAVIS: What is the source

10 for that?

11 That's our corrective action

12 program.

13 SPECIAL AGENT.MONROE: You pulled it off

14 the computer.

15 Yes. Not only that, the TARP

16 procedure in particular is highly violated. When I

17 wrote my notification, I identified in the last six

18 months, and it was a level two -- So this is my

19 mindset. We have to follow our procedures. In here,

20 I identify other relevant procedures.

21 SPECIAL AGENT MONROE: Is level one the

22 highest?

23 Yes, level one is the

24 highest. Level two is in there. Level three is still

25 in the corrective action. So you get TARP team call
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out problems, TARP contacts not made, dual TARP

notifications, violations of TARP procedures, TARP

member mobilization.

SPECIAL AGENT MONROE: So these are the

ones you identified.

_I Yes, as further examples of

not following TARP. Again, generically we have a huge

list. I had the mindset of let's follow our

procedures. Really, it spun so out of control.

All I felt I was looking for was time

using the performance partnership to get the training

or even informally. We'll give you three months,

get the training and then you are on it. I

still had issues though with response.time. That was

still on the table. At the time,

drive.

SPECIAL AGENT MONROE: So the bigger

picture that you see is noncompliance with procedures.

Yes.

SPECIAL AGENT MONROE: You have personal

experience with the TARP.

Exactly.

SPECIAL AGENT MONROE: You feel raising

this issue with the TARP --

: Right.

. -I
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1 SPECIAL AGENT MONROE: What do you see to

2 be your adverse action? Can you pin that down for me?

3 You raised these issues. What did they do to you?

4 They suspended me which was

5 mortifying.

6 SPECIAL AGENT MONROE: Your access

7 suspension.

8 ( Yes.

9 SPECIAL AGENT MONROE: So because of the

10 access suspension you couldn't come in on August 19.

11 Right. And actually being

12 walked off.

13 SPECIAL AGENT MONROE: Walked off.

14 I was stunned. It was

15 shocking to me because again I really felt I was

16 clearly saying this has to do with safety. I wasn't

17 talking about cleaning my desk or going out and doing

18 a system walk through. I felt this was significant

19 and relates back to the emergency plan. I was just

20 stunned that I was getting walked offsite. It never

21 happened in my life. Plus, my peers knowing that,

22 it's embarrassing.

23 SPECIAL AGENT MONROE: Okay.

24 It really has been a very

25 stressful occurrence. I tried hard to do a good job.
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1 It's difficult for me to get back into the game and

2 try to do my job at the level I want to do it and go

3 after stuff and be able to say things.

4 For a while, I was very concerned about

5 even being overheard by my supervisor saying anything

6 derogatory about any of the indicators or saying

7 anything off the cuff about management. I felt there

8 was just no control and authority over or

9 So that was very stressful just saying

10 anything.

11 SPECIAL AGENT MONROE: So you were

12 concerned to raise anything.

13 Exactly. Even just to be

14 overheard and doing my job, especially what I do. I

15 need to say things that maybe makes them

16 uncomfortable. Maybe we need to do better in

17 performance on these indicators or these systems need

18 to perform better or maybe management needs to do more

19 and especially the corrective action program.

20 All this stuff goes in. We identify

21 conditions adverse of quality. If you drill down,

22 it's all these dead ends. Nothing gets done. I can't

23 say that now. I just have no ability to raise any

24 kinds of concern --

25 SPECIAL AGENT MONROE: Because of your
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1 experience.

2 _ Because of my actual

3 experience with this whole TARP thing.

4 SPECIAL AGENT DAVIS: Let me address two

5 issues here. This goes directly to the adverse

6 action. I'm looking at two documents. I'm looking at

7 the one that was prepared by the NRC as a result of

8 you speaking. There are some inconsistencies between

9 one document and the other. The other is a report by

10 Tom Lake on November 18. I'm just going to take them

11 part by part. All right?

12 Yes.

13 SPECIAL AGENT DAVIS: First on"

14 the document provided by Mr. Schoppy says "On

15 the alleger's supervisor threw the completed

16 evaluation onsk.

17 Yes.

18 SPECIAL AGENT DAVIS: Versus Tom Lake

19 saying "The supervisor gave you the document." Which

20 is it? Did give it to you or did throw it on

21 your desk?

22 I think ds

23 SPECIAL AGENT MONROE: Can you demonstrate

24 with a piece of paper what did?

25 Yes came in and said I
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1 need a decision. We're going to talk at noon and then

2 walked out. It was like 3 threw it. was

3 totally aggressive, but it's not a big deal.

4 SPECIAL AGENT MONROE: What was the time

5 he came in?

6 It was 9:00.

7 SPECIAL AGENT MONROE: So it was a few

8 hours.

9 l a ame in and said I need a

10 decision.

11 SPECIAL AGENT DAVIS: t needed it by

12 when?

13 might have said you need

14 to read it. w ight have actually even wanted me to

15 read it. You need to read it and then we'll meet at

16 noon.

17 SPECIAL AGENT DAVIS: "The alleger stated

18 *i idn' t understand what yupervisor was referring

19 to and asked for time to review the evaluation.

20 According to you, there was a low volume verbal

21 confrontation which ensued for two minutes. The

22 supervisor blurted out that's it, you are out of here,

23 and proceeded to escort the alleger offsite." This

24 whole thing here sounds as if it took place in about

25 two mintues.
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1 Right. Just let me say,1

2 gave me the document at 9:00. w said we're going to

3 meet at noon. I saw it and I --

4 SPECIAL AGENT DAVIS: I'm just asking some

5 specific questions. Going back to what it says here,

6 gave you a few hours to read the one-page

7 evaluation and inform of your decision on

8 accepting the assignment." Do you agree with that?

9 This is from Tom Lake's letter. * gave you a few

10 hours to read the one-page evaluation and make a

11 decision.

12 -omitting the detail that

13 I had a noon deadline that my supervisor knew about.

14 SPECIAL AGENT DAVIS: We went over that.

15 I'm just trying to go over what is written here. When

16 saw you out later that day, you still did not

17 accept the position.

18 The detail4 is missing is

19 I hadn't read the eval yet.

20 SPECIAL AGENT MONROE: Whatjw saying.is

21 that summary doesn't capture --

22 SPECIAL AGENT DAVIS: I understand that.

23 It's kind of biased.

24 SPECIAL AGENT DAVIS: All I'm doing is

25 asking you to comment on what's on here. Don't get
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mad at me. I'm just asking you to comment, and you

are commenting. That is what I want. All right?

( Yes.

SPECIAL AGENT DAVIS: And~ *placed you on

decision-making leave. Nowviidn't tell you that at

the time.

never used those

words.

SPECIAL AGENT DAVIS: pplaced you on

decision-making leave. You were placed on decision-

making leave onV&. Right?

SPECIAL AGENT MONROE: According to that.

J I don't know.
SPECIAL AGENT DAVIS: According to this.

According to that, right.

SPECIAL AGENT DAVIS: On , you called

in on sick leave.

Yes.

SPECIAL AGENT DAVIS: You were on sick

leave the whole week.

:i

Yes.

SPECIAL AGENT MONROE: And that is

documented onheet.

Yes.

SPECIAL AGENT DAVIS: So the decibion-
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1 making leave you were on is from

2 >1ir'ir1j

3 - Right.

4 SPECIAL AGENT DAVIS: From

5 you were on sick leave. You were brought back to work

6 on 8/19.

7 SPECIAL AGENT MONROE: So you interpret

8 the decision-making leave then from when 4 was

9 escorted offsite until the end of ^working day.

10 SPECIAL AGENT DAVIS: That's my

11 interpretation because saidA* called in on sick

12 leave.

13 SPECIAL AGENT MONROE: On

14 SPECIAL AGENT DAVIS: Right.

15 SPECIAL AGENT MONROE: So to narrow it

16 down, it was a short window of time on that Friday.

17 SPECIAL AGENT DAVIS: The only thing I was

18 getting at is I wanted you to comment on what was

19 written here. You did. It differs a little from

20 here. You had left parts out. That's what I wanted

21 to get at.

22 _Yes.

23 SPECIAL AGENT MONROE: I wanted to go over

24 this.

25 SPECIAL AGENT MONROE: He wanted your
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1 reaction to what was written on the paper basically.

2 Off the record.

3 (Whereupon, the foregoing matter went off

4 the record and went back on the record.)

5 SPECIAL AGENT MONROE: On the record. We

6 have reached the end of the interview. I appreciate

7 your coming out and talking to us and raising your

8 concerns. did you provide your testimony

9 voluntarily this evening?

10 Yes.

11 SPECIAL AGENT MONROE: Did Bill or I

12 threaten you for your testimony this evening?

13 No.

14 SPECIAL AGENT MONROE: Did Bill or I offer

15 you a reward other than a glass of water for your

16 testimony this evening?

17 No.

18 SPECIAL AGENT MONROE: These are questions

19 that we are required to ask. If there is nothing more

20 to add to the record, I will go off at 7:49 p.m. By

21 the way, I am permitted to return by FEDEX s copy

22 of the TARP procedure. Off the record.

23 (Whereupon, the above-entitled matter

24 concluded at 7:49 p.m.)

25
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