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Exelkn..
Exelon Generation wwwexeloncorp.com Nuclear
-4300 Winfield Road

.. WarTenville. 1160555

April 16, 2002

Mr. Scott Langan
Special Agent, Office of Investigations
United States Nuclear Regulatory Commission
801 Warrenville Road
Lisle, IL 60532-43551

Re: Oscar Shirani

Dear Mr. Langan:

Enclosed are the following documents in response to your request of March 26, 2002 regarding allegations
of employment discrimination involving Exelon Nuclear and Oscar Shirani:

1. Copies of Shirani's performance evaluations for 1999 and 2000. We are locating and will be
forwarding to you copies of these documents for 1996 through 1998. There was no performance evaluation
for 2001, but enclosed is a mid-year evaluation and some goal setting documents for this year.

2. There were no documents on downgrading Mr. Shirani's performance ratings, as there was no such
action. A copy of the position statement which we filed with the Department of Labor regarding Mr.
Shirani's Section 211 complaint is enclosed, to help explain the sequence of events which led to Mr.
Shirani's termination from employ. Also, in this section we include documents concernin Shirani'
application for a position as Supplier Evaluation Lead during the 2000restaffing
and then his application for a position as PrincipleuManager, Audit in the 2 fall of 2es1. M i maalso g.
have sought a position as a Senior Lead Auditor in or around 1997. We have included incomplete data on
this.

3. A copy of an organization chart prepared b ishowingticipated organization
structured it in the fall of 2001, titled Exelon Internal Audit Services. This cudes the position Mr. Shi
sought (Manager) and the position he would have been assigned if he had applied for it, as suggested by
many (Senior Auditor).

4-5. A number of emails and notes to the employment file are included here. The position statement
included above is also helpful in responding to these requests.

6. Again, the position statement to DOL is helpful here. We also include a copy of the termination
letter to Mr. Shirani, outlining the separation plan benefits offered. Mr. Shirani chose not to sign the waiver
and release, so no separation benefits were paid.

7. Also included in response to your request for Mr. Shirani's personnel file are a copy of his resume,
an Internal Exelon Resume, a Compensation Action of Jan. 1, 2001 showing a raise in salary, and notes from
the personnel file.

Please let me know if you have any questions regarding any of these documents.
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Assistant General Counsel
Exelon Nuclear


