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From: "mike mulligan" <steamshovel@adelphia.net>
To: <allegationinrc.gov>
Date: 6/17/04 7:24PM
Subject: Vermont Yankee and Entergy 2.206 -Corporate Corruption

Vermont Yankee and Entergy 2.206 -Corporate Corruption

I request a 2.206 on Vermont Yankee and its corporate parent Entergy.

I request that the NRC ask for the resignation of Entergy CEO Gary J Taylor
for using an unethical and inaccurate push poll that deceives the public,
ratepayer and stockholders. I believe he is using the well known immoral
strategy -if you tell a lie over and over again -the public will think it is
the truth.

If the resignation is not forthcoming, I request all of Entergy's nuclear
power plants be shutdown until such time as he becomes unemployed and
Entergy management is fully replaced with new blood.

This type of push polling is designed to unethically change the public
perception of an issue. A poll as this is not designed to elicit the
truthful perceptions of the public on a very important public policy issue.
It is designed to misinform the public, the ratepayer and stockholder.
Having a high corporate official using such an unethical deceptive business
and public relation practice has the high likelihood of instilling a corrupt
corporate and safety culture. This could have very dire and costly
consequences for the corporate employees, the public, the bond and
stockholders.

The issue with Vermont Yankee is that Mr. Taylor can be unintentionally and
intentionally hinting to the employees that they have his permission to be
deceptive with the NRC ---worst that they may be deceptive with Entergy
management if their economic interests are on the line. Thus there may be
hidden safety issues at Vermont Yankee and at all the other Entergy plants
coming form this practice. It has the potential to instill a poor corporate
safety culture at Vermont Yankee.

I request a response back from this

Thank you,

Mike Mulligan

Ero -- Gzoo404tg.



C at agers - Vermont Yankee and Entey C C p Pag 2

Hinsdale, NH 03451
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