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Employee Recelv;ng Allegation or suspbtivg wrongdeing
{first two initials and last name) ), | 1"5

Alleger Name: * Ecme Adcéress: *
Ecme Phone: * o City/state/zip: * _
Allecer’s Employer: * Alleger’s Positicn/Title: +

Facility: f'}?/ﬂM Tocket or Mtls. License No.: Ufb‘jz 3

Was allezer informed cf NRC icentity prctection policy? Yes _L/ No ___

If E&I was alleced, was zlleger infcrmed of DOL richts? Yes .~ Ne __ N/A __ 1A '3/7/97 [‘
Iif a licensee enr:’cyee or contracter,

€id they raise the issue to their manacement? Yes _« No N/A

Dces the allecger object to referral of issues to the licensee? Yes __ No )

Previde alleger’s direct resgcnse to this guestion verbatim on the line kelow: |
Z

Was conficentiality recuestecd? Yes __ No o~

Was ccnficdent al;:v ini ‘.::Lally cranted? Yes __ No N/A

Indivicdual Granting Conficdentiali ty:

Criteria fcr cetermining whether the issue is an allecatien:

Is it a cdeclaraticn, statement, or asserticn of imprcpriety or inadeguacy? "I:Io
Is trhe imprcrriety cr .*.nace:._'uacy assccilated with NRC regulated activities?/ Nc

Is thie valicdity cf the issue unknecwn? / Nc

IZ Nc to any cf the akeove questicns, the issue is nct an allegaticn ané shculé ke handled by
cther a:‘:‘:c.:::.atc methcés (e.c. &s a recuest fcr :.n-c:rr.m....or cr an OSHEA relexral),

All ega::.c.. Summary or staff suspected wron cdc:.:: : (Recipient ©f the allecaticn shall
summarize each ccncern here - provide additicnal cdetail c¢n reverse side of fcrm, if

necessary) " &t Fl‘h:fkf‘ﬂ«dk
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Numker cf Ccncerns: L~
Tvre cf Feculated Rctivity (2) Reactor (é) __ Safeguaxcs
(r) __ Vendcx (e} __ Other:
(¢} __ Materials (Scecify)
Funmcticnal Arez(s): 4) Creraticns (e) Emergency P:e;are':'.::ess
() Censtructicen (£) Onsite Eealtkh ancd Safety
(c) safegraxds {(c) Offsite Eealth and Safety
(¢} Transgortaticn (n) other:

* Do rct ccrmtlete these secticns for issues of staff suspected wrongcdoin
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I) Detalled‘Descrzptlon of Allegation or staff suspected wrongdoing: (Do not state the alleger’s
' _name in this section - simply refer to the individual as the alleger)

. When taking the allegation; ask cuestions such as

WHAT IS THEE ALLEGATION?
.AT IS THE REQUIREMENT/VIOLATION?

quRn IS IT LOCATED?

WEEN WEEN DID IT OCCUR?
WPO IS INVOLVED/WITNESSED?
FOW[WHY DID IT OCCUR?

IAT EVIDENCE CAN EE EXAMINED?
W?AT IS TEE STATUS OF THE LICENSEE'S ACTIONS?
How did the alleger found out about the concern(s); other individuals NRC should
contact for additional information; reccrds NRC should review; whether the allege*

rai ised the ccncerns with his or her management; alleger’s preference for methed an
time of centact
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