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I tHse S' ;saU- pected wrongdoing)I Date'ATime p-IAN' e Date)im A Allegation No. (le nk)

*Received: ______________ - --

Employee Receiving Allegation or susp tinp wrongdoing
(first two initials and last name):

Alleger Name: * Fcme Address: *

Fom.e Phone: * _ City/State/Zip: *

Alleger's Employer: * . Alleger's Position/Title: *

Facility: b____ Docket or Mtls. License No.:

Was alle-er informed cf NRC identity protection policy? Yes _ No _

If E&I was alleged, was alleger informed of DOL richts? Yes .7 No _ N/A __ V 7//17
If a licensee emplcyee or contractor,
did thev ra-se the issue to their manacement? Yes ' No N/A

Dces the alle-er object to referral of issues to the licensee? Yes = No - 7
Provide allecer's direct resccnse to this cuestion verbatim on the line below:

Was confidentiality recuested? Yes _ No / /
Was confidentiality initially granted? Yes _ No _ N/A .

Individual Grantinc Confridentiality:

Criteria for deteri-ning whether the issue is an allegation:

s it a declaratic.., statement, or assertion of im-rc-riety or inhdecuacv? 'o
Is the impropriety or inacecuac- y assoc-ated with NRC regulated activ-ities? Ye / No

Is t..e validity of the issue u-kncwn.? / NC

If No to an., of the above cuestion~s, the issue is noct an. allecaticrn andc should be harndled by
other a--r----ate methods (e.g. as a request for information or an OS:.A referral).

Allegatic. St-ar= or staff suspected wrongdoing: (Rec c-erent of the allecatinc s-al'l
summar ze eac:- c-rncern- here - providce addi'tional detail on. revzerse side of form, if
recessar=') 4
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N.u-mer of Concerns: _

Tvze of R.ecguated Activity (a) X eactor (cd) _ Safecuards
(b) Vendcr (e) _ Other:
(c) = Materials (Specify)

unct:-cna' Area(s) : ___.. COeraticns (e) Emergency Prepare;.ess
(b) Cc.structicn (f) Onsite Health and Safety
(c) Safecuards = (c) Offsite Health and Safety
(d) Trans-ortaticn (.h) Other:

* Do r.ct ccr-lete these sections for issues of staff suspected wrongdoing.

S. . .O -. , _P ., L.9 MI lj-



page _ _ O

*. Detailed Description of Allegation or staff suspected wrongdoing: (Do not state the alleger's
name in this section - simply refer to the individual as the alleger)

When taking the allegation; ask questions such as

WEAT IS THE ALLEGATION?
WrHAT IS THE REQUIREMENT/VIOLATION?
WE-RE IS IT LOCATED?
WHEN DID IT OCCUR?
WHO IS INVOLVED/WITNESSED?
FOW/WHY DID IT OCCUR?
WHAT EVIDENCE CAN BE EXAMINED?
WH-AT IS THE STATUS OF THE LICENSEE'S ACTIONS?
How did the alleger found out about the concern(s); other individuals NRC should
contact for additional information; records NRC should review; whether the alleger
raised the concerns with his or her management; allecer's preference for method and
time of contact


