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UNITED STATES OF AMERICA
NUCLEAR REGULATORY COMMISSION
\_/ ATOMIC SAFETY AND LICENSING BOARD
IN THE MATTER OF ) Docket Nos. 50-390-CivP;
) 50-327-CivP; 50-328-CivP;
TENNESSEE VALLEY AUTHORITY ) 50-259-CivP; 50-260-CivP;
) 50-296-CivP
) ' .
(Watts Bar Nuclear Plant, Unit 1; ) ASLBP No. 01-791-01-CivP
Sequoyah Nuclear Plant, Units 1 & 2; )
Browns Ferry Nuclear Plant, ) EA 99-234
Units 1, 2, & 3) )
TVA Exhibit 94

TVA Exhibit 94 contains memdrandums notifying more than 150 employees in
the corporate TVAN office that their jobs are no longer needed and of their option to
resign or to be assigned to TVAS or CTS: All but eight of the memorandums are
dated August 30, 1996, as was the memorandum addressed to Fiser, which is _included
in the exhibit and is marked with Bates No. EH 216. The memorandum to Fiser is
substantially the same as the memorandums addressed to other employees. Generally,
the drafts of the retention registers used to determine which employees to assign to

TVAS or CTS are included in TVA Exhibit 93.
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August 30, 1996

witLiam FRED ADCOCK, .

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain CH MECH/NUC ENGR , M
SR, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 -~ Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive: ,

Severance pay if eligible.

» Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.
Lump sum payment for unused annual leave.

« Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroli until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Will pay 80% of your cumrent salary, and

e Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that: -

« Wil pay 80% of your current salary, and ' = . .
« Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assiénment to TVAS, you will remain at your current schedule and grade and there »yill be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please centact your Human Reso@.urce Officer.

@MM«

Supenvisor

cc: J. E. Boyles, LP 3A-C
N. C. Uindsey, LP 38-C TVA Exh. 94
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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August 30, 1996

\__/ KENNETH A ABerNATHY, JIESP

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPQRATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

+ Alump sum payment equal to the salary you would eam during the pay penods remaining in fiscal year (FY)
1986 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

¢ Lump sum payment for unused annual leave.

» Animmediate retirement benefit, at any age, if ehgxble

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 ~ Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barmring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Will pay 80% of your cumrent salary, and

e  WIill provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30 500, a reasonable offer is generally defined as one that:

¢ Wil pay 80% of your cumrent salary, and
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your cumrent official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

OV /bl f ot

—/

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Undsey, LP 3B-C
Central Payroll, WT 5D-K v
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996

\_/DENNIS L ALLeN, IR

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain QUAL ASSURNCE SPEC, SD
04, at TVAN CORPQRATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:
If )l,l'ou choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

e Alump sum payment equal to the salary you would eam during the pay penods remaining in fiscal year (FY)
1986 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

o Lump sum payment for unused annual leave.

e An irr|\med|ate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

* September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any

performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

+ Will pay 80% of your cumrent salary, and

+ Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generélly defined as one that:

e Wil pay 80% of your current salary, and
« Wil pay relocation costs, as outlined in the TVA guxdehnes. if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your cumrent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

gl

W

Supervis

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K ’
Personnel Microrecords, ET 6B-K
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August 30, 1996

\_..~ rarrH 6. anoerson, D

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain ELEC ENGR
(PROCUREMENT), SC-4, at CHATTANOOGA, TVA Nuclear, will not be required to support our future business
needs. Since you currently occupy this position, you have the following options available to you:

Option 1 - Exercise Your Reassignment Rights:

Since you have reassignment rights to ELEC ENGR, SC-3, at CHATTANOOGA, TVA Nuclear, and such a position is
available, please notify me in writing by September 9 of your decision to exercise your reassignment rights. Should
you decide to exercise these rights, you are to report to your new position effective October 1, 1996.

Option 2 — Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

* A lump sum payment equal to the salary you would eamn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.
An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after

\/ termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 3 — Be Assigned to TVA Services (TVAS):

Should you choose not to elect either Option 1 or 2, you will be assigned to TVAS and are to report to TVAS on
October 1, 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Will pay 80% of your current salary, and
e Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
»  Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.
\C/@ Wf"/ . v
Su% , . )

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C

Central Payroll, WT 5D-K
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August 30, 1996

\_J EHSSANOLLAH F ARMAN, GEEESE

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain CIVIL ENGR, SC 04, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and Ieave the payroll by close of business September 30, 1998, you
will receive:

e Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.
Lump sum payment for unused annual leave.

e Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on Octaober 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e  Will pay 80% of your current salary, and
e Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally deﬁried as one that:

o Wil pay 80% of your current salary, and
« Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your curmrent official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

if you have questlons or need additional information, please contact your Human Resource Officer.

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
‘, Centra Payroll, WT 5D-K
\_/ TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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August 30, 1996

\_-bennis w saLey, IR

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible. ‘

¢ Alump sum payment equal to the salary you would earn during the pay periods remaining in fisca! year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e« Lump sum payment for unused annual leave.

e Animmediate retirement benefit, at any age, if eligible.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age S0 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 ~ Be Assigned to TVA Services (TVAS):

vShould you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

1936. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

¢ Wil pay 80% of your current salary, and
o Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

» Wil pay 80% of your current salary, and
+ Will pay relocation costs, as cutlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

W/W

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
v Central Payroll, WT 5D-K v
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996

\__/PATRICIA B BARBER , (D

-,

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain SECTY, SB 04, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

» Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

¢ Lump sum payment for unused annual leave.

e An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned ‘to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF). notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

» Wil pay 80% of your current salary, and
o Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

<o Wil pay 80% of your current salary, and

‘ o  WIll pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius

U

from your curmrent official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

if you have questions or need additional information, please contact your Human Resource Ofﬁcer

/Cmm {')’gm‘ﬂ‘ fn Wilkran R, )Jmm

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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August 30, 1996

\_/BILLY J BATES o

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain SPECIALIST, M 07, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this pasition, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If. you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

« Severance pay if eligible. ’

e Alump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effectnve date of your resignation.

» . Lump sum payment for unused annual leave.

e An znvnednate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resxgn under this option befcre
" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 ~ Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

v 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
o Wil provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30,500, a reasonable offer is generally ‘defined as one that:

o Wil pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guudehnes, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your cumrent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

Iy ve questions or need additional information, please contact your Human Resource Officer.

Tl s

upervnsor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
‘ Central Payroll, WT 5D-K v
\__/  TVA Senices, WT 3D-K |
Personnel Microrecords, ET 68B-K
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August 30, 1996

\/‘ JAMES E BEACH JR, -

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain QUAL ASSURNCE SPEC, SD
03, at TVAN CORPORATE, TVA Nuclear, will not be required to suppoert our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

* Alump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

¢ Lump sum payment for unused annual leave.

* Animmediate retirement benefit, at any age, if eligitle.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

v Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

N

1886. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, baring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

» Wil pay 80% of your current salary, and
» Wil provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30 500, a reasonable offer is generally defined as one that:

« Wil pay 80% of your current salary, and
» Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current- schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Superviso

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996
bGARY L BELEW , R0

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain MECHL ENGR, SC 04, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if eligible.
A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

e An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In additicn, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

' Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

\/1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barmring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
o Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

« Wil pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K v
\__/  TVA Senices, WT 3D-K
Personne!l Microrecords, ET 68-K

EHOC0L75



August 30, 1996

cary s soLes , fEEED

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain SPECIALIST, M 09, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose 10 resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

) Severance pay |f eligible.

e Alump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

« Lump sum payment for unused annual leave.

» Animmediate retirement benefit, at any age, if eligitle.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1986, will be retained on the payrolt until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1897, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and
« Wil provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than 830 500, a reasonable offer is generally defined as one that:

e  Will pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

yRa / Cr e
Suyfiervisar ¢ ﬂ’/’ ?
cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K .
TVA Services, WT 3D-K -
Personnel Microrecords, ET 6B-K



August 30, 1996

\__~ARLa A orreLL, (NG

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NCLR ENGR, SC 04, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you: -

 Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive: ’

Severance pay if gligible.

A lump sum payment equal to the salary you would eamn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

Lump sum payment for unused annual leave.

An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age S0 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

vShould you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1, -

1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1897, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

+  Will pay 80% of your current salary, and
o  WIll provide work witpin a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

+ Will pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your cumrent official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Uindsey, LP 3B-C
Central Payroll, WT 5D-K v
\_/  TVA Senices, WT 30K
Personnel Microrecords, ET 6B-K

gtooo17?



August 30, 1996

\__/ GAIL R BOWEN .

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain SECTY, SB 04, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1886, you
will receive:

Severance pay if eligible.
A lump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

e Animmediate retirement benefit, at any age, if eligible.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

if your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and

o Wil provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30 500, a reasonable offer is generally defined as one that:

o Wil pay 80% of your curmrent salary, and
*» Wil pay refocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

N\

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K v
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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u January 6, 1997
James E. Boyles,-

ASSIGNMENT TO TVA CAREER TRANSITION SERVICES (CTS)

This letter supersedes the December 2, 1996 letter of assignment to CTS. Based on organizational changes in
TVA Nuclear Human Resources, your current position of Human Resource Manager, PG-09, Chattanooga, will
not be required to support our future business needs. Since you presently occupy this position, you will have
the following options available to you: ’

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business February 14, 1997,
you will receive:

s Severance pay if eligible.

¢ A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1997 at your salary in effect on the effective date of your resignation.-

« Lump sum payment for unused annual leave.

* An immediate retirement benefit, at any age, if eligible.

In addition, if you are under attained age 50, you will be eligible to keep your medical coverage for up to three
months after termination by paying the full cost of coverage. If you are attained age 50 or older, see your

\\/ human resource officer on continuing your coverage. (Note: Please use attached Resignation Form if you elect
this option.)

Option 2 - Be Assigned to TVA CTS:

Should you choose not to elect Option 1, you will be assigned to CTS and are to report to CTS on February 17.
You will be informed of the specific CTS location to which you are to report prior to that date. This assignment
will end no later than the end of FY 1897, barring an emergency in the power system. However, should you
refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and
«  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

*  Will pay 80% of your current salary, and .
s Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile
radius from your current official station.

During your temporary assignment to CTS, you will remain at your current schedule and grade and there will be
- no change in your competitive area, your competitive level, or official station. When you report to CTS, you will
be provided with details on organizational goals and work assignments. .

If you have questions or need additional information, please contact me.

Supervisor @VOV :

cc: J. E. Boyles, LP 3A-C
Central Payroll, WT 5D-K
TVA CTS, ET 6B-K
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August 30, 1996

\_/ sames wiLLiam sriscoe N

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain MGR, M 10, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 = Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

¢ Alump sum payment equal to the salary you would eamn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

 Lump sum payment for unused annual leave.

e Animmediate retirement benefit, at any age, if eligible.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

\_/ Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

‘ 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, baming an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

» Wil pay 80% of your current salary, and
» Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e  Will pay 80% of your current salary, and
o Wil pay relocation costs, as outlined in the TVA gwdehnes if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your cumrent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Vs

upervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 38-C
v Central Payroll, WT 5D-K v
TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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August 30, 1996

' sanora L srowN, SR

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain COMMUNICATION SPEC, SA
04, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

e Alump sum payment equal to the salary you would eam during the pay penods remaining in fiscal year (FY)
1996 (f applicable) and FY 1997 at your salary in effect on the effectnve date of your resignation.
Lump sum payment for unused annual leave.
An immediate retirement benefit, at any age, if eligible.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, bamring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Wil péy 80% of your current salary, and
o Wil provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30 500, a reasonable offer is generally defined as one that:

+ Wil pay 80% of your current salary, and
* Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments. .

If yo e questions or need additional information, please contact your Human Resource Officer.

Tl /oo

upervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K v
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996

\__/KENNETH A BRUNE, iy

L

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain ENGR SPEC, M 07, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if eligible.

A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

Lump sum payment for unused annual leave.

An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroli until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1897, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can -
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and

» Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o Will pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

.Durmg your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no

change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

if you have questions or need additional information, please contact your Human Resource Officer.

Z%&@M

cc: J. E. Boyles, LP 3A-C
N. C. Uindsey, LP 3B-C
Central Payroll, WT 5D-K v
TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K -
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August 30, 1996

\__/GENE M BULLINGTON , (NN

N

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:
If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

* Severance pay if eligible.

* Alump sum payment equal to the salary you would earn-during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

* Lump sum payment for unused annual leave.

e An im.rnediate retirement benefit, at any age, if eigible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

* September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any

performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

. Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1897, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Wil pay 80% of your cumrent salary, and

* Wil provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30 500, a reasonable offer is generally deﬁned as one that:

o Wil pay 80% of your current salary, and
» Wil pay relocation costs, as outlined in the TVA guxdehnes if you are offered a job more than a 60 mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Dbl

Supervisor

cc: J.E Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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May 30, 1997

James P. Campbell,-

ASSIGNMENT TO TVA CAREER TRANSITION SERVICES (CTS)

Based on organizational changes and current workforce projections, some positions in our organization including
certain Program Manager, PG-08, Chattanooga, TVA Nuclear, will not be required to support our future business
needs. Since you presently occupy this position, you will have the following options available to you:

Option 1 — Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business on June 30, 1997, you will
receive:

» Severance pay if eligible.

* A lump sum payment equal to the salary you would eam during the pay periods remaining in fiscal year (FY)
1997 at your salary in effect on the effective date of your resignation.

o Lump sum payment for unused annual leave.
An immediate retirement benefit, at any age, if eligible.

In addition, if you are under attained age 50, you will be eligible to keep your medical coverage for up to three months
after termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource
officer on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA CTS:

Should you choose not to elect Option 1, you will be assigned to CTS and are to report to CTS on July 1, 1997. You
will be informed of the specific CTS location to which you are to report prior to that date. This assignment will end no
later than the end of FY 1997, barring an emergency in the power system. However, should you refuse a reasonable
offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can be reached on the
retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

s Wil pay 80% of your current salary, and

« Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

+ Will pay 80% of your current salary, and _
+ Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to CTS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to CTS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

[ 4

upervisor
cc: J. E. Boyles, LP 3A-C* :
Central Payroll, WT 5D-K : EI00018%

TVA CTS, ET 6B-K
Personnel Microrecords, ET 6B-K



August 30, 1996

\__/ANTHONY P CAPOZZI .\

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain EMP CONC SITE REP , M (09,
at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

s Severance pay if eligible.

e A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

« lump sum payment for unused annual leave.

» Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1, -
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1897, bamring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:
¢ Wil pay 80% of your current salary, and
e Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

2 Wil pay 80% of your current salary, and

“e  Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius

v E Rl

\_/

from your current official station.

During your temporary assignment to TVAS, you will remain at your cumrent schedule and grade and there v_vill be no
change in your competitive area, your competitive leyel, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or n additional information, please contact your Human Resource Officer.

Supervisor

cc: J. E. Boyles, LP 3
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain ENGR SPEC, M 07, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if eligible.

A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

Lump sum payment for unused annual leave.

An immediate retirement benefit, at any age, if efigible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

‘Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

\/ 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
o Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o Will pay 80% of your current salary, and
e Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Su isor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
. Central Payroll, WT 5D-K v
v TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

e Alump sum payment equal to the salary you would eamn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

s lump sum payment for unused annual leave.

e Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any

performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e  Will pay 80% of your cumrent salary, and

+ Wil provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30 500, a reasongble offer is generally defined as one that:

o Wil pay 80% of your current salary, and
e  Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your cumrent official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

77if
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Supervisog W

cc: J. E. Boyles, LP 3A-C
N. C. lindsey, LP 3B-C
Central Payroll, WT 5D-K v
TVA Services, WT 3D-K

Personnel Microrecords, ET 6B8-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain CIVIL ENGR, SC 04, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if eligible.

A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

Lump sum payment for unused annual leave.

An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

» Will pay 80% of your current salary, and
e Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

+  Will pay 80% of your current salary, and o )
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

SupeZor

cc: J. E. Boyles, LP 3A-C
N. C. Undsey, LP 3B-C
. Central Payroll, WT 5D-K v
\__/ TVA Senices, WT 3D-K
Personnel Microrecords, ET 68B-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

+ Alump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

« Lump sum payment for unused annual leave.

* Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resxgn under this option before
" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or clder, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

\./‘1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

* Wil pay 80% of your cumrent salary, and
o Wil provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30 500, a reasonable offer is generany defined as one that:

e Wil pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your cumrent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervis
cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
‘\/ TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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BILLY H COKER , (I

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain COORDINATOR , M (06, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1896, you
will receive:

Severance pay if eligible.
A lump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.
Lump sum payment for unused annual leave.
* Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resxgn under this option before
" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not ta elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

» Will pay 80% of your current salary, and

o Wil provide work within a8 60-mile radius of your current ofﬂcial station.

If your salary is more than $3O 500, a reasonable offer is generally deﬁned as one that:

o Wil pay 80% of your current salary, and
* Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

et

\/

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K v
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996
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ASSIGNMENT TO TVA SERVICES

Based on waorkforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible. ) :

» Alump sum payment equal to the salary you would eam during the pay periods remaining in fiscal year (FY)
1996 (f applicable) and FY 1897 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

+ Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you ¢an
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

* Wil pay 80% of your current salary, and
* Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and ‘
e Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 38-C
Central Payroll, WT 5D-K v
U TVA Services, WT 3D-K '
Personnel Microrecords, ET 6B-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE

06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 -~ Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you

will receive:

Severance pay if dligible. .
A lump sum payment equal to the salary you would eamn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

* Lump sum payment for unused annual leave.

e Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

" September 30, 1996, will be retained on the payroli until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after

termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer

on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)
Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This

assignment will end no later than the end of FY 1897, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can

be reached on the retention register and your employment will be terminated on the RIF effective date.
If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and

+ Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and
» Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no

change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

—

cc: J. E. Boyles, LP 3A-C
N. C. Uindsey, LP 38-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

o Severance pay if gligible.

e Alump sum payment equal to the salary you would eam during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

s Animmediate retirement benefit, at any age, if eligible,

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

v1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

Wil pay 80% of your current salary, and
e Wil provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30 500, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and
* WIill pay relocation costs, as outlined in the TVA guxdehnes if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional informatidn. please contact your Human Resource Officer.

ﬂszz,;’fé/zw%/

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
U TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain SAFETY SPECIALIST , M 06,
at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
oceupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if eligible.
A lump sum payment equal to the salary you would eam during the pay periods remaining in fiscal year (FY)
1996 (f applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

 Lump sum payment for unused annual leave.

» Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

* September 30, 1996, will be retained on the payroll until that date so they may remain efigible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age S0 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

U 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

* Wil pay 80% of your current salary, and
e Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA gquidelines, if you are offered a 1ob more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

if you have questions or need additional information, please contact your Human Resource Officer.

Supem W\

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K .
U TVA Services, WT 3D-K :
Personnel Microrecords, ET 6B-K )
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August 30, 1996
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1986, you
will receive:

» Severance pay if gligible.

¢ Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

¢ Lump sum payment for unused annual leave.

¢ An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

* September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
\_/1996 You will be informed of the spec:fc TVAS lecation to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
*  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
» Wil pay relocation costs, as outlined in the TVA guxdehnes if you are offered a job more than a 60-mile radius
from your cumrent official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

© - Supervisor
cc: J. E. Boyles, LP 3A-C
N. C. Uindsey, LP 3B-C
, Centra Payroll, WT 5D-K y
U TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996
THOMAS A CROW.E-

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain REHAB(MAINT MECH) ,
TB, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
currently occupy this position, you are being assigned to TVA Services (TVAS) and are to report to TVAS on
October 1, 1996. You will be informed of the specific TVAS location to which you are to report prior to that date.
This assignment will end no later than the end of fiscal year 1997, barring an emergency in the power system.
However, should you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF)
notice as soon as you can be reached on the retention register and your employment will be terminated on the
RIF effective date.

If your salary is $30,500 or less,-a reasonable offer is generally defined as one that:

» Will pay 80% of your current salary, and
e  WIill provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
o Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile
radius from your current official station.

\/Dunng your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be
no change in your competitive area, your competitive level, or official station. When you report to TVAS, you will
be provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

e

Supervisor

/ ¢c: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT SD-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K



August 30, 1996

\__/STEVEN K CROWE, (S

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain ENGR SPEC, M 07, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

*» Alump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1896 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

o Lump sum payment for unused annual leave.

¢« An in'mednate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

" September 30, 1896, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

U‘IQQG. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:
Wil pay 80% of your current salary, and

* Wil provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30 500, a reasonable offer is generally defined as one that:

* Wil pay 80% of your current salary, and
o Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If yo ve questions or need additional information, please contact your Human Resource Officer.

ol fon

Superviso

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C ’
. Central Payroll, WT 5D-K ’
\__/  TVA Senices, WT 30K
Personnel Microrecords, ET 6B-K

) ' ' _ EHOS013%



August 30, 1996

\__/DENNIS E CURTLEY, S

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain SPECIALIST, M 09, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

s Severance pay if ehgxble

e Alump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effectxve date of your resignation.

e Lump sum payment for unused annual leave.

e An m]medlate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any

N

performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, baming an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
o  WIll provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than 330 500, a reasonable offer is generany defined as one that:

o Wil pay 80% of your current salary, and
e Will pay relocation costs, as outlined in the TVA guxdelmes. if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

%ﬁ:&:f M7W/

cc:’ J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 38-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K



August 30, 1896

\__/MeLvin 8 DanoY. I

/

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain QUAL ASSURNCE SPEC, SD

02, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 -~ Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1988, you

will receive: :

Severance pay if eligible. .

A lump sum payment equal to the salary you would eam during the pay periods remaining in fiscal year (FY)
1986 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

Lump sum payment for unused annual leave.

An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who .resign under this option before

" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any

performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after

termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer

on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)
Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This

assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can

be reached on the retention register and your employment will be terminated on the RIF effective date.
If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and

¢  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o Will pay 80% of your current salary, and :
« Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no

change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Rescurce Officer.

g

Supervis

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Centra Payroll, WT 5D-K v
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996

\__/ARRY R DAUGHERTY , S - :

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain CLK-FILING, SB 02, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

* Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

¢ Lump sum payment for unused annual leave.

e Animmediate retirement benefit, at any age, if eligible..

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

996. .You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

~ Will pay 80% of your current salary, and .
"o WIll pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius

N\

from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervisor '

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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August 30, 1996

\_/BiLLy b oavis

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain ENGG ASSOC-MECH, SE 06,
at TVAN CORPORATE, TVA Nuclear, will not be required to support cur future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if eligible. _

A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

Lump sum payment for unused annual leave.

An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

- ;Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

\/ 1896. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and .
o Wil provide work within a 60-mile radius_of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
e  Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your cumrent official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If have questions or need additiona! information, please contact your Human Resource Officer.

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 38-C
Central Payroll, WT 5D-K . v
u TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996

\_/cHARLES R pavis, NIy

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain PROJECT MANAGER, M 08,
at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 = Resign Your TVA Employment:

If you choose to resign your. TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if igible.
A lump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY. 1997 at your salary in effect on the effective date of your resignation.

» Lump sum payment for unused annual leave.

e An irqmecﬁate retirement benefit, at any age, if eigible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

U 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as scon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and

o Wil provide work within a 60-mile radius of your current ofﬁcxal statlon

If your salary is more than $30 500, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
, Central Payroll, WT 5D-K v
\__/  TVA Senvices, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996

\__/WILBUR T DEERING, -

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1896, you
will receive:

e Severance pay if eligible.

* Alump sum payment equal to the salary you would eam during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

e Animmediate retirement benefit, at any age, if eligible.

. . Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. {Note: Please use attached Resignation Form if you elect this option.)

Option 2 ~ Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

U 1996. You will be informed of the specific TVAS location to which-you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

* Will pay 80% of your cumrent salary, and
* Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and ]
* Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your cumrent official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Uit

cc: J. E. Boyles, LP 3A-C
N. C. Uindsey, LP 3B-C
‘ Central Payroll, WT 5D-K v
\__/  TVA Senices, WT 3D-K
Personnel Microrecords, ET 68-K
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August 30, 1996

vMICHAEL D DESRUISSEAUX , D

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain ENGG AIDE-NCLR, SE 03, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if eligible.
A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

 Lump sum payment for unused annual leave.

* An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1986. You will be informed of the specxﬁc TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1897, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and

¢ Wil provide work within a 60-mile radius of your current official station.

If vour salary is more than $30,500, a reasonable offer is generally defined as one that:

» Wil pay 80% of your cuirent salary, and
‘e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
4 Central Payroll, WT §D-K v
U TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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May 30, 1997

Lawrence 8. Dumam-

ASSIGNMENT TO TVA CAREER TRANSITION SERVICES (CTS)

Based on organizational changes and curmrent workforce projections, some positions in our organization including
certain Manager, PG-SR, Chattanooga, TVA Nuclear, will not be required to suppart our future business needs. Since
you presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business on June 30, 1997, you will
receive:

+ Severance pay if eligible,

« Alump sum payment equal to the salary you would eamn during the pay periods remaining in fiscal year (FY)
1997 at your salary in effect on the effective date of your resignation.

« Lump sum payment for unused annual leave.

« Animmediate retirement benefit, at any age, if eligible.

In addition, if you are under attained age 50, you will be eligible to keep your medical coverage for up to three months
after termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource
>fficer on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 — Be Assigned to TVA CTS:

Should you choose not to elect Option 1, you will be assigned to CTS and are to report to CTS on July 1, 1997. You
will be informed of the specific CTS location to which you are to report prior to that date. This assignment will end no
later than the end of FY 1997, barring an emergency in the power system. However, should you refuse a reasonable
offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can be reached on the
retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

» Will pay 80% of your current salary, and

«  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

+ Wil pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to CTS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to CTS, you will be
provided with details on organizational goals and work assignments.

if you have questions or need additional information, please contact your Human Resource Officer.
v
L4 .
"MM

cc: J. E. Boyles, LP 3A-C
Central Payroll, WT 5D-K
TVA CTS, ET 68B-K
Personnel Microrecords, ET 6B-K
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August 30, 1996

\__/RICHARD B DUTTON, o

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain CLERK, SB 03, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if eligible.

A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

Lump sum payment for unused annual leave.

An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

.Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

\_/1996 You will be informed of the specnﬁc TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Wil pay 80% of your cumrent salary, and
+ Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defi:2d as one that:

-+ Wil pay 80% of your current salary, and
o . Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
\ ~ Central Payroll, WT 5D-K v
\__/ TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain PROGRAM ADM , SD 03, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if eligible.

A lump sum payment equal to the salary you would eamn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effectnve date of your resignation.

Lump sum payment for unused annual leave.

An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 -~ Be Assigned to TVA Services (TVAS):

uhould you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
e Wil provide work within a 60-mile radius of your current official station.

If yéur salary is more than $30,500, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
» Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Q\p?gor _

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
i Central Payroll, WT 5D-K v
\_/ TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain MGR, M 07, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive: :

e Severance pay if €ligible.

e A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1897 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

e An imediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

\__/1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can-
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

» Wil pay 80% of your cument salary, and
o Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Wil pay 80% of your cur'rent salary, and
o  Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
‘\ / TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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December 2, 1996

Ben G. Easley-

ASSIGNMENT TO TVA CAREER TRANSITION SERVICES (CTS)

Based on organizational changes in TVA Nuclear Human Resources, your current position of Human Resource
Officer, PG-07, Chattanooga, will not be required to support our future business needs. Since you presently’
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business January 3, 1997, you
will receive:

» Severance pay if eligible.

¢ A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1997 at your salary in effect on the effective date of your resignation. .

+ Lump sum payment for unused annual leave.

* An immediate retirement benefit, at any age, if eligible.

In addition, if you are under attained age 50, you will be eligible to keep your medical coverage for up to three
months after termination by paying the full cost of coverage. If you are attained age 50 or older, see your

u human resource officer on continuing your coverage. {Note: Please use attached Resignation Form if you elect
this option.)

Option 2 — Be Assigned to TVA CTS:

Should you choose not to elect Option 1, you will be assigned to CTS and are to report to CTS on January 6.
You will be informed of the specific CTS location to which you are to report prior to that date. This assignment
will end no later than the end of FY 1987, barring an emergency in the power system. However, should you
refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

» Wil pay 80% of your current salary, and

»  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and .
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile
radius from your current official station.

During your temporary assignment to CTS, you will remain at your current schedule and grade and there will be
no change in your competitive area, your competitive level, or official station. When you report to CTS, you will
be provided with details on organizational goals and work assignments.

If you have questipns or need additional information, please contact me.
\_/ ’
Supervisar .

cc: J. E. Boyles, LP 3A-C . EHQ00230
Central Payroll, WT 5D-K '
TVA CTS, ET 6B-K
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August 30, 1996

\__CHARD J. EDDY, R o

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain PROGRAMMING TECH, SE::_S
at WATTS BAR, TVA Nuclear, will not be required to support our future business needs. Since you currently occupy
this position, you have the following options available to you:

Option 1 - Exercise Your Reassignment Rights:

Since you have reassignment rights to CLERK, SB-3 at WATTS BAR, TVA Nuclear, and such a position is available,
please notify me in writing by September 9 of your decision to exercise your reassignment rights. Should you decide
to exercise these rights, you are to report to your new position effective October 1, 1996.

Option 2 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

« Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (f applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

o Lump sum payment for unused annual leave.

e Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
'\_/on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 3 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect either Option 1 or 2, you will be assigned to TVAS and are to report to TVAS on
October 1, 1996. You will be informed of the specific TVAS location to which you are to report prior to that date.
This assignment will end no later than the end of FY 1997, barring an emergency in the power system. However,
should you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as
you can be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
. Wil provide work within a 60-mile radius of your curren: officiai station.

‘! If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and
o  Will pay relocation costs, as outlined in the TVA guxdehnes if you are offeied a job more than a 60-mile radius
from your cumrent official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervisor

\-/ cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central ‘Payroll, WT 5D-K . -
TVA Services, WT 3D-K . EHO00210
Personnel Microrecords, ET 6B-K ‘
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\__/ HueH D eLkins JR, (SR

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain SPECIALIST, M 07, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payrcll by close of business September 30, 1996, you
will receive:

+ Severance pay if eligible.

e Alump sum payment equal to the salary you would eam during the pay penods remaining in fiscal year (FY)
1996 (if applicable)’and FY 1997 at your salary in effect on the effective date of your resignation.

¢ Lump sum payment for unused annual leave.

e« An in:\mediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

- Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

U 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in'the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

+ Will pay 80% of your current salary, and
+ Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30 500, a reasonable offer is generally 'defined as one that:

s Wil pay 80% of your current salary, and
¢ Wil pay relocation costs, as outlined in the TVA gundehnes if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

A
Supkrvisor

J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
, Central Payroll, WT 5D-K
\__/  TVASenices, WT 3D-K
Personnel Microrecords, ET 68-K
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ASSIGNMENT TO TVA SERVICES -

Based on workforce projections, some positions in our organization including certain SPECIALIST, M 07, at TVAN
CORPORATE, TVA Nutlear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1986, you
will receive:

+ Severance pay if eligible.

* Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 19397 at your salary in effect on the effective date of your resignation.
Lump sum payment for unused annual leave.
An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age S0 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):
Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

\_/1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This

assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:
e Wil pay 80% of your current salary, and
Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reascnable offer is generally defined as one that:

-* Wil pay 80% of your current saiary, and

272 Fe

-/

»  Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or n additional information, please contact your Human Resource Officer.

Supervisor

cc: J. E. Boyles, LP 3X-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain ENGR SPEC, M 07, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1986, you
will receive:

Severance pay if eligible.

A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

Lump sum payment for unused annual leave.

An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 — Be Assigned to TVA Services (TVAS):

- Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, baming an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
e Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

¢ Wil pay 80% of your current salary, and
e  Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your cumrent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

(P

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K v
\__/  TVA Senices, WT 3D-K
Personnel Microrecords, ET 6B-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain OPERATIONS SUPT, M 11,
at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

» Severance pay if eligible. '

* Alump sum payment equal to the salary you would earn dunng the pay penods remaining in fiscal year (FY)
1996 (f applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

o Lump sum payment for unused annual leave.

* Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resxgn under this option before
" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
e  Will provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30 500, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions-or need additional information, please contact your Human Resource Officer.

gpemsor

cc: J. E. Boyles, LP 3A-C
~ N. C. Lindsey, LP 3B-C
, Central Payroll, WT 5D-K Y
\/ TVA Services, WT 3D-K ‘
Personnel Microrecords, ET 6B-K ’
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain SPECIALIST, M 09, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1986, you
will receive:

s Severance pay if eligible.

* Alump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.
Lump sum payment for unused annual leave.
An immediate retirement benefit, at any age, if eligible.

_ Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1896, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on Cctober 1,

\_/ 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

s Wil pay 80% of your current salary, and
s Wil provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30 500, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
»  Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Hheseniol C aatl
Supervisor
cc: J. E. Boyles, LP 3A-C

N. C. Lindsey, LP 3B-C
. Central Payroll, WT §D-K v
\__/  TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain PROGRAM MGR , M 08, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

* Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.
Lump sum payment for unused annual leave.
An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age S0 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

,Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

' 1996. You will be informed of the speCIﬁc TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, bamring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Will pay 80% of your current salary, and
o Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

.o Will pay 80% of your current salary, and
"o Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-m|le radnus
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

pemsor

cc J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
A ~ Central Payroll, WT 5D-K v
\_/ TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996

\__JAMES A FERGERSON , (NNEED

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by c!ose of business September 30, 1996, you
will receive:

o Severance pay if eligible.

¢ Alump sum payment equal to the salary you would eam dunng the pay penods remaining in fiscal year (FY)
1996 (f applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

« Lump sum payment for unused annual leave.

* An immediate retirement benefit, at any age, if eligible.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option befare
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
\_/1996 You will be informed of the specxﬁc TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e  Will pay 80% of your current salary, and
e  Will provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30 500, a reasonable offer is generally defined as one that:

* Will pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

P T Dt
Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
., Central Payroll, WT 5D-K _ 4
\__/ TVA Services, WT 3D-K .
Personnel Microrecords, ET 6B-K
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August 30, 1996

\__HENRY L FiELDS, (IR

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain ELEC ENGR, SC 04, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effectnve date of your resignation.

¢ Lump sum payment for unused annual leave.

» Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

' Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

\J1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and
»  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

+ Wil pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

SupeZor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
; Central Payroll, WT 5D-K v
\/ TVA Senvices, WT 3D-K
Personnel Microrecords, ET 68B-K
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August 30, 1996

\/’FAYE RAYE FLOYD,— -

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain PERS SECURITY SPEC, SA
01, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
currently occupy this position, you have the following options available to you:

Option 1 - Exercise Your Reassignment Rights:

Since you have reassignment rights to SECRETARY, SB-04, at CHATTANOQGA, TVA Nuclear, and such a pasition
is available, please notify me in writing by September 9 of your decision to exercise your reassignment rights. Should
you decide to exercise these rights, you are to report to your new position effective October 1, 19€5.

Option 2 — Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e« Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1987 at your salary in effect on the effective date of your resignation,

« Lump sum payment for unused annual leave.

o Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
'you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after

'\_/termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 3 — Be Assigned to TVA Services (TVAS).

Should you choose not to elect either Option 1 or 2, you will be assigned to TVAS and are to report to TVAS on
October 1, 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:
o Will pay 80% of your current salary, and
» Wil provide work within a 60-mile radius of your current official station,
If your salary is more than $30,500, a reasonable offer is generally defined as one that:

» Will pay 80% of your current salary, and ‘
« Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

C.L\. 'Kgﬁ%:]
\_/ /ox__ ’

Supervisor

cc: J. E. Boyles, LP 3A-C * ’ EHOQ021D
N. C. Lindsey, LP 3B-C : ;
Central Payroll, WT 5D-K
TVA Services, WT 3D-K



August 30, 1996

\__/ACKIE L FosTeR, SR . .

ASSIGNMENT TO TVA SERVICES -

Based on workforce projections, some positions in our organization including certain CLERK, SB 03, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive: ’

o Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (f applicable) and FY 1997 at your salary in effect on the effective date of your resignation.
Lump sum payment for unused annual leave.
An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

| Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1897, bamring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
¢ WiIll provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is genzrally defined as one that:

-+ Will pay 80% of your cument salary, and
* o WIll pay relocation costs, as outlined in the TVA guidelines, if you are offered a job mere than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain ‘at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervisir

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
~ Central Payroll, WT 5D-K v
\__/ TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996

\__BossY E Fox, (Y

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain CLK-RECEPTIONIST , SB 02,
at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1986, you
will receive:

e Severance pay if gligible.

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effectxve date of your resignation.
Lump sum payment for unused annual leave.
An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

\/ Should you choose not ta elect Option 1, you will be assigned to TVAS and are to report to TVAS on QOctober 1,
1

996. You will be informed of the spec:ﬁc TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF).notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
e Wil provide work within a 60-mile radius of your current official station.

If yodr salary is more than $30,500, a reasonable offer is generally defined as one that:

<o Wil pay 85% of your cumrent salary, and
* o WIll pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius

N

from your current official station.

Curing your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

e

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K v
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996

\_bavo 6 Freve SR

ASSIGNMENT TO TVA SERVICES

Based on.workforce projections, some positions in our organization including certain ELEC ENGR, SC 04, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1896, you
will receive:

e Severance pay if eligible.

¢ Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

* An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

vhould you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1897, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or l'ess. a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
e Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

» Will pay 80% of your cumrent salary, and
»  Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your curent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments. -

If you have questions or need additional information, please contact your Human Resource Officer.

(e

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
\/ Central Payroll, WT 5D-K ’
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996

W DAVID E GATEWOOD,—

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by ciose of business September 30, 1996, you
will receive:

Severance pay if eligible.
A lump sum payment equal to the salary you would eam-during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

¢ Lump sum payment for unused annual leave.

s An imedate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

" September 30, 1996, will be retained on the payroli until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

u 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
« Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o Will pay 80% of your current salary, and
* Wil pay relocation costs, as outlined in the TVA guxdehnes if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

if you have questions or need additional information, please contact your Human Resource Officer.

Pl

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
\_/ TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996

\_/ JOHN A GEETER Jr LN

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain ELEC ENGR, SC 04, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.
* Alump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 Gf applicable) and FY 1997 at your salary in effect on the effective date of your resignation. e
+ Lump sum payment for unused annual leave.
+ An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 ~ Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

v1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

+ Wil pay 80% of your cumrent salary, and
¢ Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your cumrent official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

if you have questions or need additional information, please contact your Human Resource Officer.

Supe2

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K ’
\__/  TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996

\— ke & cicey , (R

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain PROGRAM MGR , M 06, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

+ Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

o Lump sum payment for unused annual leave.

* An immediate retirement benefit, at any age, if eigible.

- Unless prohibited by law or specifically requested by the employee, employees who resign under this option befcre
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

v Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, bamring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

*»  Will pay 80% of your current salary, and
e Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o Will pay 80% of your current salary, and
s Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

ferZsm

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
\_/ Central Payroll, WT 5D-K ’
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996

\__/ WiLLiaM F GILLEN, (i

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain PROJECT MANAGER, M 08,
at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1986, you
will receive:

o Severance pay if eligible. .

« Alump sum payment equal to the salary you would eam during the pay pericds remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

s AN in:mediate retirement benefit, at any age, if eligible.

_ Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

—/

September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS): :

, Should you choose not to elect Option 1, you will be assighed to TVAS and are to report to TVAS on October 1,

1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

»  Will pay 80% of your current salary, and '

o Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

+ Wil pay 80% of your cdrrent salary, and :
» Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

cc: J. E. Boyles, LP 3A-C

N. C. Undsey, LP 38-C

Central Payroll, WT 5D-K

TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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February 18, 1997

Ronald L. George.—

ASSIGNMENT TO TVA CAREER TRANSITION SERVICES (CTS)

Based on workforce projections, your position as General Manager, PG-SR, at TVA Nuclear Corporate will not
be required to support our future business needs. Since you presently occupy this position, you will have the
following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business February 28, 1997,
you will receive:

e Severance pay if eligible.

e A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1997 at your salary in effect on the effective date of your resignation.

¢ Lump sum payment for unused annual leave.

» An immediate retirement benefit, at any age, if eligible.

In addition, if you are under attained age 50, you will be eligible to keep your medical coverage for up to three
months after termination by paying the full cost of coverage. If you are attained age 50 or older, see your
human resource officer on continuing your coverage. (Note: Please use attached Resignation Form if you elect

U this option.)

Option 2 - Be Assigned to TVA CTS:

Should you choose not to elect Option 1, you will be assigned to CTS and are to report to CTS on March 3,
1997. You will be informed of the specific CTS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However,
should you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as
soon as you can be reached on the retention register and your employment will be terminated on the RIF
effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

* Will pay 80% of your current salary, and

*  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and
s  Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile
radius from your current official station.

During your temporary assignment to CTS, you will remain at your current schedule and grade and there will be
- no change in your competitive area, your competitive level, or official station. When you report to CTS, you will
be provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

[ 4

£H0gO0
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cc: J. E. Boyles, LP 3A-C
Central Payroll, WT 5D-K
TVA CTS, ET 6BK



August 30, 1996

' Tommy b coLstoNgi NN

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain SPECIALIST, M 08, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

¢ Severance pay if digible.

s Alump sum payment equal to the salary you would earn dunng the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

e An iqmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

. Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

« Will pay 80% of your current salary, and

« Wil provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30 500, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guxdehnes, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Rescurce Officer.

ccv J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT §D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996

\__/ kevin B GReeN D

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain LBR REL SPEC , M 07, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following cptions available to you:

Option 1 - Resign Your TVA Employment:

if you choose to resign your TVA employment and leave the payroll by close of business September 30, 1986, you
will receive:

o Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.
Lump sum payment for unused annual leave.
An immediate retirement benefit, at any age, if eligible.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

u 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

» Wil pay 80% of your current salary, and
Wil provide work within a 60-mile radius of your current official statxon

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

» Wil pay 80% of your cument salary, and
» Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Az

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Undsey, LP 3B-C
Central Payroll, WT 5D-K v
\__/  TVAServices, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996

\__JLARRY G GOODWIN, o

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain ENGG ASSOC-MECH, SE 05,
at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

¢ Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resngnatlon

« Lump sum payment for unused annual leave.

» Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF).notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that;

e Wil pay 80% of your current salary, and
* Wil provide work within a 60-mile radius of your current official station.

If your salary is mo:: than $30,500, a reasonable offer is generally defined as one that:

s Will pay 80% of your current salary, and
" e WIll pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-miie radius
from your cumrent official station.

During your temporary assignment to TVAS, you will remain at your cumrent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Uindsey, LP 3B-C
. ‘ Central Payrall, WT 5D-K v
\__/  TVA Senices, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996

\__/JosePH D GRIFFITH (I

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain QUAL ASSURNCE SPEC, SD
02, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:
If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

+ Alump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

+ Lump sum payment for unused annual leave.

+ Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any

/

performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

. Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

1896. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, bamring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and
e Wil provide work within a 60-mile radius of your current official station.

if your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and
o Wil pay relocation costs, as outlined in the TVA gundehnes if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

DY Yl Dt

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1986

\_/Louist H GrisHom, SRR

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain SECTY, EB 05, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1986, you
will receive:

o Severance pay if eligible.

* Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effectxve date of your resignation.

e Lump sum payment for unused annual leave.

* Animmediate retirement beneft, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resngn under this option before
" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

\_// Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

1896. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

*  Will pay 80% of your current salary, and
o Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Wil pay 80% of your cumrent salary, and
o Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

A
Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
, Central Payroll, WT 5D-K v
\__/  TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996

\__/DARRYL E HALL , (R

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payrall by close of business September 30, 1996, you
will receive:

Severance pay if eligible.
A lump sum payment equal to the salary you would earn during the pay periods remaining in ﬁscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

o Lump sum payment for unused annual leave.

+ Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who res:gn under this option before
" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 — Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

\_/ 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
o  Will provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30 500, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
\__/  TVA Senices, WT 3D-K
Personnel Microrecords, ET 68-K
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August 30, 1996

\__AoserT  HARDAWAY , (EHEREER

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain QUAL ASSURNCE SPEC, SD
04, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

« Severance pay if dligible.

* Alump sum payment equal to the salary you would eam during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.
Lump sum payment for unused annual leave.

¢ Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resngn under this option before
" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

\_/1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that;

e Wil pay 80% of your curmrent salary, and
* Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30 500, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guxdehnes if you are offered a job more than a 60-mile radius
from your cumrent official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.
Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Ulindsey, LP 3B-C
Central Payroll, WT 5D-K
\_/  TVA Senices, WT 3D-K
Personnel Microrecords, ET 68-K
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August 30, 1996

\__/CLARENCE E HARRIS —

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following cptions available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

» Severance pay if eligible. .

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

¢ Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

.Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

v1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your curmrent salary, and
« Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
» WIll pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

U

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payrall, WT §D-K
\__/  TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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August 30, 1996

UANDALL L HARTWIG .—

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NCLR ENGR, SC 04, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if eligible.

A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

Lump sum payment for unused annual leave.

An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
v1996 You will be informed of the spec:fc TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barmring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Wil pay 80% of your cumrent salary, and
o Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30, .500 a reasonable offer is gencrally defined as one that:

. Wil pay 80% of your current salary, and
‘e Will pay relocation costs, as outlined in the TVA guudehnes if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

if you have questions or need additional information, please contact your Human Resource Officer.

RoLoct R bl

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
: , Central Payroll, WT 5D-K
\_/  TVA Senices, WT 3D-K
Personnel Microrecords, ET 68-K



August 30, 1996

\__4Ary L Hicks , [N

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain ENGG AIDE, SE 04, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

s Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.
Lump sum payment for unused annual leave.
An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payrol until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

\_/Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF).notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

* Will pay 80% of your current salary, and
« Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
+ o Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a jcb more than a 60-mile radius

from your current official station.

' During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no

N

change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K v
TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K



August 30, 1996

\_#owarp b HorToN, N

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain COMP GRAPHICS TECH, SE
05, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you .
will receive:

» Severance pay if eligible.

* Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

+ Lump sum payment for unused annual leave.

+ An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

v'Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1897, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF).notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

* Will pay 80% of your current salary, and
¢ Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as 2ne that:

7o Wil pay 80% of your current salary, and
"« Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 6C-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
.change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Ayt

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
v Central Payroll, WT 5D-K 4
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996

\_AosERT L HowARD, [N

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain PROGRAM ADM , SD 04, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if éligible.

¢ Alump sum payment equal to the salary you would earn dunng the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1937 at your salary in effect on the effective date of your resignation.

* Lump sum payment for unused annual leave.

* Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age S0 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

\/Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1986. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
o Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

* Wil pay 80% of your current salary, and
o  Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your cumrent official station.

Ouring your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on orgamzatnonal goals and work assignments.

If you have questlons or need additional information, please contact your Human Resource Officer.

Supe

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
\__/  Central Payroll, WT 5D-K : f
TVA Services, WT 3D-K :
Personnel Microrecords, ET 6B8-K



August 30, 1996

\PauL w HurrmaN, SIS

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain WELDING ENGR , SC 03, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1896, you
will receive:

Severance pay if eligible.

A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

Lump sum payment for unused annual leave.

An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

» Will pay 80% of your current salary, and
e Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

* Will pay 80% of your current salary, and
o Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
v Central Payroll, WT 5D-K . ’
TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain SPECIALIST, M 06, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if eligible.
A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

* Animmediate retirement benefit, at any age, if eligible.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option befcre
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

U 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

s Wil pay 80% of your current salary, and
o  Will provide work within a 60-mile radius of your current official station.

If your salary _is more than $§0,500, a reasonable offer is generally defined as one that:

* Wil pay 80% of your current salary, and
»  Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

SupewiW

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
, Central Payroll, WT 8D-K v
\__/  TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996

E FONDA HARWELL, —

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain SPECIALIST, M 08, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1986, you
will receive:

Severance pay if eligible.
A lump sum payment equal to the salary you would earmn dunng the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

» Lump sum payment for unused annual leave.

+ An immediate retirement benefit, at any age, if eligible.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

\_/

vf

September 30, 1896, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the spec:fc TVAS location to which you are to report prior to that date. This

assignment will end no later than the end of FY 1897, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

« Wil pay 80% of your current salary, and
»  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

« Wil pay 80% of your current salary, and
* Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

/il
Su ér‘;?gc‘)/ra[ /J/‘/

é: J. E. Boyles, LP3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K ‘ v
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain PROGRAM MGR , M 08, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

* Severance pay if gligible.

* Alump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effectnve date of your resignation.

» Lump sum payment for unused annual leave.

+ Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
perfonmance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age S0 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

i Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

U 1996. You will be informed of the spe(:xﬁc TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

* Wil pay 80% of your current salary, and
o Wil provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30 500, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guicelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your cumrent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If youfave questions or need additional information, please contact your Human Resource Officer.

2 ﬂa/ g..;! ,
upervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K v
\__/  TVA Serices, WT 3D-K
Personnel Microrecords, ET 6B-K
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\__STEPHEN C HoLTzeLaw, (RN

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain SPECIALIST, M 06, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to.resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

+ Severance pay if eligible,

* Alump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

+ Lump sum payment for unused annual leave.

s An in)mediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

* September 30, 1936, will be retained on the payroli until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age S0 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 ~ Be Assigned to TVA Services (TVAS):

\_/Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be temminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
» Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

* Wil pay 80% of your cument salary, and
o Will pay relocation costs, as outlined in the TVA guxdehnes if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current ‘schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

O el i

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 38-C
i . Central Payroll, WT 5D-K v
\__/  TVA Senvices, WT 3D-K
Personnel Microrecords, ET 6B-K
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Jorn s Huares i RSN

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain MGR, M 09, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if eligible.

A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

Lump sum payment for unused annual leave.

An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible 10 keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this optlon .)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and

« Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

* Wil pay 80% of your current salary, and
« Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile rad:us
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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THOMAS G. HUGHES, JR.,
\_ [ ]

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain ELEC ENGR, SC-4 at
CHATTANOOGA, TVA Nuclear, will not be required to support our future business needs. Since you currently
occupy this position, you have the following options available to you:

Option 1 - Exercise Your Reassignment Rights:

Since you have reassignment rights to ELEC ENGR, SC-3 at CHATTANOOGA, TVA Nuclear, and such a position is
available, please notlfy me in writing by September 9 of your decision to exercise your reassignment rights. Sh0uld
you decide to exercise these rights, you are to report to your new position effective October 1, 1996.

Option 2 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

* An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
\J:m continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 3 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect either Option 1 or 2, you will be assigned to TVAS and are to report to TVAS on
October 1, 1996. You will be informed of the specific TVAS location to which you are to report prior to that date.
This assignment will end no later than the end of FY 1997, barring an emergency in the power system. However,
should you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as
you can be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o  Will pay 80% of your current salary, and
e Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
o Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

(W &L tr

Supervisor

\_cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Centrat Payroll, WT 5D-K : Eligg0245
TVA Services, WT 3D-K . )
Personnel Microrecords, ET 68-K



August 30, 1996

\__/ CHRis H HuLsey, (RNEEED

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPQRATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your 'NA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

o Lump sum payment for unused annual leave.

e An immediate retirement benefit, at any age, if eligible.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your-coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1986. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, baming an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and

e Wil provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30 500, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
» Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

\ J

—/

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K v
TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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august 30, 1996

PHRONSIE M HUMPHREY, [

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization inciuding certain REHAB(AUQ), TD, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
currently occupy this position, you are being assigned to TVA Services (TVAS) and are to report to TVAS on
October 1, 1996. You will be informed of the specific TVAS location to which you are to report prior to that date.
This assignment will end no later than the end of fiscal year 1997, barring an emergency in the power system.
However, should you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF)
notice as soon as you can be reached on the retention register and your employment will be terminated on the
RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o  Will pay 80% of your current salary, and
* Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

« Wil pay 80% of your current salary, and
*  Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile
radius from your current official station.

UDunng your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be
no change in your competitive area, your competitive level, or official station. When you report to TVAS, you will
be provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervisor

2 ¢¢: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT §D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K .
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August 30, 1996

\__DENNIS C HUNT, ]

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain PROGRAM ADM , SD 03, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

e Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

vShould you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

if your salary is $30,500 or less, a reasonable offer is generally defined as one that:

¢ Wil pay 80% of your current salary, and
e Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
»  WIll pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your cumrent official station.

During your temporary assignment to TVAS, you will remain at your cumrent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments. .

If you have questions or need additional information, please contact your Human ‘Resource Officer.

Supe% .
cc: J. E. Boyles, LP 3A-C
N. C. lindsey, LP 38-C
v Central Payroll, WT 5D-K ..
TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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August 30, 1996

\__noaen Huston, (I

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain MANAGER, PG-10, at TVA
Nuclear, will not be required to support our future business needs. Since you presently occupy this position, you will
have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1986, you
will receive:

e Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

o Lump sum payment for unused annual leave.

e AN irqmedlate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

* September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

996. You will be informed of the specuﬁc TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, bamring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

« Wil pay 80% of your current salary, and

o Wil provide work within a 60-mile radius of your current official station.

if your salary is more than $30,500, a reasonable offer is generally defined as one that:

o Will pay 80% of your curent salary, and
« Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provid ith details on organizational goals and work assignments.

If e questions or need additional information, please contact your Human Resource Officer.

el

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
, Central Payroll, WT 5D-K v
u TVA Services, WT 3D-K
Personnel Microrecords, ET 68B-K
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August 30, 1986

\_douaLas L INGLE, EENEIER

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain PROGRAM ADM , SD 04, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if eligible.

A lump sum payment equal to the salary you would eamn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

Lump sum payment for unused annual leave.

An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

pShould you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

Y

1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1897, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reascnable offer is generally defined as one that:

* Wil pay 80% of your current salary, and
e Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Superisor

cc: J. E. Boyles, LP 3A-C
N. C. Uindsey, LP 3B-C
Central Payroll, WT 5D-K ’
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996

\__MARJORIE A JACKSON , [

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you

will receive:

e Severance pay if digible.

* Alump sum payment equal to the salary you would eamn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

e An ir'(mec?ate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

" September 30, 1996, will be retained on the payroli until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

' Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

K_/1 996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your §alary is $30,500 or less, a reasonable offer is generally defined as one that:

¢ Wil pay 80% of your cumrent salary, and
s Wil provide work within a2 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
o Wil pay relocation costs, as outlined in the TVA guxdehnes if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
. Central Payroll, WT 5D-K
u TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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August 30, 1996

\__JROGER D JACKSON, ]

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain ENGG AIDE-INSTRMTN, SE
03, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and Ieave the payroll by close of business September 30, 1996, you
will receive:

* Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (f applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

e Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1897, bamring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
» Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

. Wil pay 80% of your current salary, and
< o Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius _
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and gradz and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
U TVA Services, WT 3D-K ’
Personnel Microrecords, ET 68-K
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August 30, 1996

\__/DEANNA D JOHNSON, ]

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain SECTY, SB 04, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible. .

e Alump sum payment equal to the salary you would eam during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.
Lump sum payment for unused annual leave.
An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option befcre
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as socon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and

+ WIll provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o Will pay 80% of your current salary, and
« Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervisor%

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 38-C
. Central Payroll, WT 5D-K v
\__/ TVA Senvices, WT 3D-K '
Personnel Microrecords, ET 68-K
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August 30, 1996

James € Jones Jr, ([

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain PROGRAM ADM , SD 04, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 19296, you
will receive:

Severance pay if eligible.

A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

Lump sum payment for unused annual leave.

An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
e Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
» Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your cumrent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

L Z g

Super¥isor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1986

\__/micraeL ¢ Jones, (D

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain QUAL ASSURNCE SPEC, SD
03, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if eligible.

A lump sum payment equal to the salary you would eamn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

Lump sum payment for unused annual leave.

An immediate retirement benefit, at any age, if eligible.

Unless prohxb‘ted by law or specifically requested by the employee, employees who resign under this option before
" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

U 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

* Wil pay 80% of your current salary, and

o  Will provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30 500, a reasonable offer is generally defined as one that;

o Will pay 80% of your cun'ent salary, and
* Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your cumrent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervi807}
cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 38-C
_ . Central Payroll, WT 5D-K
U TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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\_J PaNoAL kel A

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some posi'tions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible. .

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

e Animmediate retirement benefit, at any age, if eligible.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
" Septemnber 30, 1996, will be retained on the payroll untit that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 20. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. if you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

» Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as socon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

Will pay 80% of your current salary, and
e Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

*  Will pay 80% of your current salary, and '
* Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

;@W
Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
~ Central Payroll, WT §D-K v
\/ TVA Services, WT 3D-K
Personne! Microrecords, ET 6B-K
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\__/FOGER A KENT . .

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain PROGRAM ADM , SD 03, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive: ’

« Severance pay if eligible.

o Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

« Lump sum payment for unused annual leave. i

» Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll untit that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

‘Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

\_/'1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Will pay 80% of your current salary, and

» Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o Will pay 80% of your cumrent salary, and
* Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your cumrent official station.

During your temporary assignment to TVAS, you will remain at your cumrent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Sup%

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 8D-K

u TVA Services, WT 3D-K
Personne! Microrecords, ET 68-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain QUAL ASSURNCE ENGR, SC
04, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive: ’

Severance pay if eligible. .

A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

Lump sum payment for unused annual leave.

An in)mediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In additicn, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

* Wil pay 80% of your current salary, and

»  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o Wil pay 80% of your cumrent salary, and
o Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

O [ ifrion

'\_//

cc: J. E. Boyles, LP 3A-C

N. C. Lindsey, LP 3B-C

Central Payroll, WT 5D-K

TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain HUMAN RES DEV SPEC, M
07, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

- If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1896, you
will receive:

» Severance pay if eligible.

e Alump sum payment equal to the salary you would eam during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

* Animmediate retirement benefit, at any age, if eligible.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. {Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

. Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
\_/ 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, bamring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be temminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and
» Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $§30.500, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
*  WIill pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you-report to TVAS, you will be
provided with details on organizational goals and work assignments.

if you have questions or need additional information, please contact your Human Resource Officer.

Superwsor %

cc: J. E. Boyles, LP 3A-C
N. C.’Lindsey, LP 3B-C
. . Central Payroll, WT SD-K v
\__/  TVAServices, WT 3D-K
Personnel Microrecords, ET 68-K
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\__/ JAMES A. KRIEG

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain PROGRAM ADM, SD-04, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you currently
occupy this position, you have the following options available to you:

Option 1 - Exercise Your Reassignment Rights:

Since you have reassignment rights to ENGG ASSOC ELEC, SE-06, at CHATTANOOGA, TVA Nuclear, and such a
position is available, please notify me in writing by September 9 of your decision to exercise your reassignment
rights. Should you decide to exercise these rights, you are to report to your new position effective October 1, 1986.

Option 2 ~ Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.
A lump sum payment equal to the salary you would eam during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

+ Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after

U termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 3 — Be Assigned to TVA Services (TVAS):

Should you choose not to elect either Option 1 or 2, you will be assigned to TVAS and are to report to TVAS on
October 1, 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
o  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

»  Will pay 80% of your current salary, and
« Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station. :

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no .

change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

(Wt eZr o .

Supervisor

cc: J. E. Boyles, LP 3A-C ° . EFIi00028%
N. C. Lindsey, LP 3B-C :
Central Payroll, WT 5D-K
TVA Services, WT 3D-K

Pareannal Mirrnrararde ET AR W



August 30, 1996
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain PROGRAM ADM , SD 03, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if eligible.

A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

Lump sum payment for unused annual leave.

An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

- Option 2 - Be Assigned to TVA Services (TVAS):

\/ Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and

e Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
o Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your curmrent official station. '

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additiona! information, please contact your Human Resource Officer.

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C

\_/‘ Central Payroll, WT 5D-K ’
TVA Services, WT 3D-K

Personnel Microrecords, ET 6B8-K
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\__JOHN L LosoeLL, (D

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain SUPERVISOR, M 07, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive: . ‘

+ Severance pay if eligible.

e A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

+ An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. !f you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

.Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF). notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
e Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

+e  Will pay 80% of your current salary, and -
* o WIll pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

if you have questions or need additional information, please contact your Human Resource Officer.

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C :
Central Payroll, WT 5D-K v
\__/  TVAServices, WT 8D-K
Personnel Microrecords, ET 6B-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some paositions in our organization including certain ENGR SPEC, M 07, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if eligible.
A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e lLump sum payment for unused annual leave.

e Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF). notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
e  Will provide work within a 60-mile radius of your current official station.

If vour salary is more than $30,500, a reasonable offer is generally defined as one that:

-+ Wil pay 80% of your current salary, and
* o Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mnle radius

from your current official station.

During your tzmporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

if you have questions or need additional information, please contact your Human Resource Officer.

forde K. Calledio

N

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K v
TVA Services, WT 30-K
Personnel Microrecords, ET 68-K
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DAVID W MAHON, SN '

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain REHAB(MAINT MECH) ,
T8, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
currently occupy this position, you are being assigned to TVA Services (TVAS) and are to report to TVAS on
October 1, 1996. You will be informed of the specific TVAS location to which you are to report prior to that date.
This assignment will end no later than the end of fiscal year 1997, barring an emergency in the power system.
However, should you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF)
notice as soon as you can be reached on the retention register and your employment will be terminated on the
RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your curmrent salary, and
« Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

* Wil pay 80% of your current salary, and
* Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile
radius from your current offi cnal station.

vDunng your temporary assignment to TVAS, you will remain at your cumrent schedule and grade and there will be
no change in your competitive area, your competitive level, or official station. When you report to TVAS, you will
be provided with details on organizationa! goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

AL

Supervisor

< cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT §D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this paosition, you will have the following options available to you:

Option 1 - Resign Your.TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if eligible.
A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

+ Lump sum payment for unused annual leave.

s Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

* September 30, 1996, will be retained on the payroll until that date so they. may remain eligible for: (1) any

vl

performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, i
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally‘deﬁned as one that:

o Wil pay 80% of your cumrent salary, and
e  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o Wil pay 80% of your cument salary, and
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your curmrent official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

7Ll

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K -
Personnel Microrecords, ET 68-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this’ position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

* Alump sum payment equal to the salary you would eamn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.
Lump sum payment for unused annual leave.
An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

- September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
vggs You will be informed of the Spec:ﬁc TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

» Wil pay 80% of your cumrent salary, and
e Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
o Wil pay relocation costs, as outlined in the TVA gu:dehnes if you are offered a job more than a 60-mile radius
from your cumrent official station.

During your temporary assignment to TVAS, you will remain at your current 'schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Ofﬁcer
Supemso:r

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain CIVIL ENGR, SC-4 at
CHATTANOOGA, TVA Nuclear, will not be required to support our future business needs. Since you currently
occupy this position, you have the following options available to you:

Option 1 - Exercise Your Reassignment Rights:

Since you have reassignment rights to CIVIL ENGR, SC-3 at CHATTANOOGA, TVA Nuclear, and such a position is
. available, please notify me in writing by September 9 of your decision to exercise your reassignment rights. Should
you decide to exercise these rights, you are to report to your new position effective October 1, 1996.

Option 2 - Resign Your TVA Employment: .

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

» Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave. )

» Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after

. termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 3 — Be Assigned to TVA Services (TVAS):

Should you choose not to elect either Option 1 or 2, you will be assigned to TVAS and are to report to TVAS on
October 1, 1896. You will be informed of the specific TVAS location to which you are to report prior to that date.
This assignment will end no later than the end of FY 1997, barring an emergency in the power system. However,
should you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as
you can be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Will pay 80% of your current salary, and
e Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

» Will pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your cumrent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

(W op fskZz o
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cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C, -t oo
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TVA Services, WT 3D-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

* Severance pay if eligible.

e Alump sum payment equal to the salary you would eamn during the pay penods remaining in fiscal year (FY)
1996 (f applicable) and FY 1997 at your salary in effect on the effectnve date of your resignaticon.

¢ Lump sum payment for unused annual leave.

e An m'\meduate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

* September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any

N\

performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specuﬁc TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o  Will pay 80% of your current salary, and

¢ Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
»  Will pay relocation costs, as outlined in the TVA guxdehnes if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

/-

\_/
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cc: J. E. Boyles, LP 3A-C
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain PROJECT ENGR , M 08, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 19€6, you
will receive:

Severance pay if eligible.

A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

Lump sum payment for unused annual leave.

An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employess who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 0. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on centinuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

\_/ Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1897, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Will pay 80% of your current salary, and

e  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

* Wil pay 80% of your current salary, and
o Will.pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile racius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will te no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be

_ provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

@Zéy%&/\
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cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C ’
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TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K . FHeo02'70



C

August 30, 1996

B. ILENE MccLEnDoN TR

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain COMMUNICATIONS
SPECIALIST, SA-02, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business
needs. Since you currently occupy this position, you have the following options available to you:

Option 1 — Exercise Your Reassignment Rights:

Since you have reassignment rights to COMMUNICATIONS SPECIALIST, SA-01, at CHATTANOOGA, TVA
Nuclear, and such a position is available, please notify me in writing by September 9 of your decision to exercise
your reassignment rights. Should you decide to exercise these rights, you are to report to your new position effective
October 1, 1996.

Option 2 — Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

» Severance pay if eligible.

e Alump sum payment equal to the salary you would eam during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e« Lump sum payment for unused annual leave.

e An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 3 — Be Assigned to TVA Services (TVAS):

Should you choose not to elect either Option 1 or 2, you will be assigned to TVAS and are to report to TVAS on
October 1, 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1897, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is SSO.SOO or less, a reasonable offer is generally defined as one that:

o Will pay 80% of your current salary, and
o Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

+  Will pay 80% of your current salary, and
o Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 50-mlle radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain PROJECT MANAGER, M 08,
at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your.salary in effect on the effectzve date of your resignation.
Lump sum payment for unused annual leave.
An nrr}mednate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

' Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

U 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can .
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
* Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and
e  WIll pay relocation costs, as cutlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

if you have questions or need additional information, please contact your Human Resource Officer.

SupemsW

. cc: J. E. Boyles, LP 3A-C
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ASSIGNMENT TO TVA CAREER TRANSITION SERVICES (CTS)

Based on waoarkforce projections, some positions in our organization including certain Engineering Specialist,
PG-07 positions in TVA Nuclear, Chattanooga, will not be required to support our future business needs. Since
you presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business November 29, 1996,
you will receive:

e Severance pay if eligible.

e A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

+« An immediate retirement benefit, at any age, if eligible.

In addition, if you are under attained age 50, you will be eligible to keep your medical coverage for up to three
months after termination by paying the full cost of coverage. If you are attained age 50 or older, see your

v human resource officer an continuing your coverage. (Note: Please use attached Resignation Form if you elect
this option.)

Option 2 - Be Assigned to TVA CTS:

Should you choose not to elect Option 1, you will be assigned to CTS and are to report to CTS on December 2,
1996. You will be informed of the specific CTS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1987, barring an emergency in the power system. However,
should you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as
soon as you can be reached on the retention register and your employment will be terminated on the RIF
effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

" Will pay 80% of your current salary, and
*»  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and
s  Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile
radius from your current official station.

During your temporary assignment to CTS, you will remain at your current schedule and grade and there will be
no change in your competitive area, your competitive level, or official station. When you report to CTS, you will
be provided with details on organizationa! goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

. 77
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain SECTY, SB 04, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1986, you
will receive:

e Severance pay if eligible.

e Alump sum payment equal to the salary you would eamn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1897 at your salary in effect on the effective date of your resignation.

o Lump sum payment for unused annual leave.

e An immediate retiremnent benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

U Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

«  Will pay 80% of your current salary, and
« Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
» Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your cumrent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supennsor@%

cc: J. E. Boyles, LP 3A-C
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NDE SPECIALIST, SC 04, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you

will receive:

+ Severance pay If eligible. ‘

* Alump sum payment equal to the salary you would eamn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

¢ Lump sum payment for unused annual leave.

* Animmediate retirement benefit, at any age, if eligible.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1897, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o  Will pay 80% of your current salary, and
» Wil provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30 500, a reasonable offer is generally ‘defined as one that:

+ Wil pay 80% of your current salary, and
* Wil pay relocation costs, as outlined in the TVA guxdehnes if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you wiil be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.
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ASSIGNMENT TO TVA SERVICES

Based on"workforce projections, some positions in our organization including certain CLERK, SB 04, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 ~ Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if eligible.
A lump sum payment equal to the salary you would eam during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

¢ Lump sum payment for unused annual leave.

e Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 ~ Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

*  Will pay 80% of your cumrent salary, and
*»  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30 500, a reasonable offer is generally defined as one that:

* Wil pay 80% of your current salary, and
» Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your cumrent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

2 Mgl —

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B8-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain QUAL ASSURNQE SPEC, SD
04, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible. .

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

¢ Lump sum payment for unused annual leave.

* Animmediate retirement benefit, at any age, if eligible.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

s Wil pay 80% of your cumrent salary, and
o Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

Will pay 80% of your cdrrent salary, and
* Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

DL, Dt

N

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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SAMANTHA CARLTON MORRISON,_

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain SECRETARY, SB 05, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 — Resign Your TVA Employment:

If you choose to resign your TVA employment and ieave the payroll by close of business September 30, 1996, you
will receive: :

« Severance pay if eligible.

e A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

o Lump sum payment for unused annual leave.

« Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 — Be Assigned to TVA Services (TVAS):

,Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1, 1996.
You will be informed of the specific TVAS location to which you are to report prior to that date. This assignment will
end no later than the end of FY 1997, barring an emergency in the power system. However, should you refuse a
reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can be reached
on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

« Will pay 80% of your current éalary. and
»  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

« Will pay 80% of your current salary, and
» Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

T

Supervisor

v,cc: J. E. Boyles, LP 3A-C

N. C. Lindsey, LP 3B-C

Central Payroll, WT 5D-K EHO00Z7O
TVA Services, WT 3D-K

Personne! Microrecords, ET 6B-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain INST ENGR, SC 04, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

» Severance pay if eligible. .

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

 Lump sum payment for unused annual leave.

e An immediate retirement benefit, at any age, if efigible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - BEe Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

U 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This )
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and
e Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o  Will pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your curent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.
Sup% -

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
‘ , TVA Services, WT 3D-K
\/ Personnel Microrecords, ET 68-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain ENGG ASSOC-ELEC, SE 05,
at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment: .

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible. -

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.
Lump sum payment for unused annual leave.
An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This

\/assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Will pay 80% of your cumrent salary, and
e Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
* Will pay relocation costs, as outlined.in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

cc: J. E. Boyles, LP 3A-C
N. C. Uindsey, LP 3B-C
Central Payroll, WT 5D-K
. TVA Services, WT 3D-K
\_/ Personnel Microrecords, ET 68-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain METAL ENGR, SC 04, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive: )

» Severance pay if eligible.

* A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

s Lump sum payment for unused annual leave.

e Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barming an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

* Wil pay 80% of your current salary, and
» Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

»  Will pay 80% of your current salary, and
» Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizationa! goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

cc: J. E. Boyles, LP 3A-C .
N. C. Uindsey, LP 3B-C
Central Payroll, WT 5D-K

. TVA Services, WT 3D-K
\__/ Personnel Microrecords, ET 68-K EHCC0Z2S2
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ASSIGNMENT TO TVA SERVICES . -

Based on workforce projections, some positions in our organization including certain SPECIALIST, M 07, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

 If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you

will receive:

e Severance pay if eligible.

e Alump sum payment equal to the salary you would eamn during the pay periods remaining in fiscal year (FY)
1996 (f applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

o Lump sum payment for unused annual leave.

e An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF). notice as socon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e« Wil pay 80% of your current salary, and
e Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

.o Wil pay 80% of your current salary, and
+ Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius

from your current official station.

During your temporary assignmént to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K

U Personnel Microrecords, ET 6B-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain CIVIL ENGR, SC 04, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1986, you
will receive:

Severance pay if eligible. )

A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

Lump sum payment for unused annual leave.

An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1896, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
o  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o  Will pay 80% of your current salary, and
o Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your curent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

-

Supernvisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K 11060283
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain QUAL ASSURNCE SPEC, SD
03, at TVAN CORPQRATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

s Alump sum payment equal to the salary you would eam during the pay penods remaining In fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

+ Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 ~ Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1896. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
* Wil provide work within a 80-mile radius of your current official station.

If your salary is more than $30 500, a reasonable offer is generally ‘defined as one that:

o  Will pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guadehnes if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you wﬂl remain at your cumrent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

P ikl i

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
, TVA Services, WT 3D-K
v Personne! Microrecords, ET 68-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain CIVIL ENGR, SC 04, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

- If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1986, you
will receive:

» Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

 Lump sum payment for unused annual leave.

* Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

\.#/199& You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1897, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally d_eﬁned as one that:

« Will pay 80% of your current salary, and
*  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
» Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

cc: J. E. Boyles. LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
v TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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ASSIGNMENT TO TVA SERVICES

,

Based on workforce projections, some positions in our organization including certain MECHL ENGR, SC 04, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

+ Severance pay if ligible.

e Alump sum payment equal to the salary you would eam during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

e Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by.paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This

\_/assngnment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
o Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.
Suo%

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
, TVA Services, WT 3D-K
L/ Personnel Microrecords, ET 6B-K
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uKENNETH r pHILLIPS , R

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NDE SPECIALIST, SC 04, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1886, you
will receive:

e Severance pay if eligible.

* Alump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

s« An iqmedate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1896. You will be informed of the specific TVAS location to which you are to report prior to that date. This

\_/assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
e  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30 500, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
e Will pay relocation costs, as outlined in the TVA gundelmes if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your cumrent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Phile

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
. TVA Services, WT 3D-K
\_/ Personnel Microrecords, ET 6B-K
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vBREITIDA J POLLY, (D )

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain HLTH PHYSICS TECHN, SE
06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you -
presently occupy this position, you will have the following options available to you:

Option 1 -~ Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

* Severance pay if eligible.

* A lump sum payment equal to the salary you would eamn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

e Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

( 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This

\_/ assignment will end no later than the end of FY 1897, bamring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF). notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and
e  Will provide work within a 60-mile radius of your current official statxon

If your salary is more than $30,500, a reasonable offe: is generally defined as one that:

<o Will pay 80% of your current salary, and -
o  Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius

from your current official station.
During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no

change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

éupervusor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
v Personnel Microrecords, ET 68-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain ACCTG OFF-COST, SA-02, AT
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 — Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if eligible.

s A lump sum payment equal to the salary you would eam during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

« Animmediate retirement benefit, at any age, if eligible.

- Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 — Be Assigned to TVA Services (TVAS):

‘ Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1, 1996.

uYou will be informed of the specific TVAS location to which you are to report prior to that date. This assignment will
end no later than the end of FY 1997, barring an emergency in the power system. However, should you refuse a
reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can be reached
on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

+ Will pay 80% of your current salary, and
* Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500. a reasonable offer is generally defined as one that:

o Will pay 80% of your current salary, and
o Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Ll D

Supervis

\_/ cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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ctarence R PUCkeTT JJD
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain PROGRAM ADM , SD 03, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1896, you
will receive:

Severance pay if eligible.
A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

» Lump sum payment for unused annual leave.

¢ Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specmc TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is genérally defined as one that:

o Will pay 80% of your current salary, and

» Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e  Will pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guxdelmes |f you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

ﬁu have questions or need additional information, please contact your Human Resource Officer.

N

Supegusor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain SECTY, SB 04, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1986, you
will receive:

s Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

* Lump sum payment for unused annual leave.

+ An immediate retirement benefit, at any age, if eligible.

.Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age S0 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specuﬁc TVAS location to which you are to report prior to that date. This

\\/ assignment will end no later than the end of FY 1897, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and

o Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
» Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 80-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your cumrent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervusor ':

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Centra Payroll, WT 5D-K
; TVA Services, WT 3D-K
\__/  Personnel Microrecards, ET 6B-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain PROGRAM ADM , SD 04, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to.resign your TVA employment and leave the payroll by close of business Séptember 30, 1996, you
will receive:

o Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

» An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under.this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
) 1998. You will be informed of the specific TVAS location to which you are to report prior to that date. This
\_/assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and
¢ Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
«  Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and 'work assignments.

If you have questions or need additiorial information, please contact your Human Resource Officer.

i Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Uindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
\__/  Personnel Microrecords, ET 6B-K
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ASSIGNMENT TO TVA SERVICES -

Based on workforce projections, some positions in our organization including certain PERS SECURITY SPEC, SA
01, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

e Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):
Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

.1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This

assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
e Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonablc offer is generally defined as one that:

. Wil pay 80% of your current salary, and

e Wil pay relocation costs, as outlined in the 'TVA guxdehnes |f you are offered a job more than a 60-mile radius
from your cumrent official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

QL Kalle,
Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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CHARLES E REEVES « D

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPQRATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible. . .

e Alump sum payment equal to the salary you would eamn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997-at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

* Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 ~ Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to repart to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:
¢ Will pay 80% of your cumrent salary, and

. Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

* Wil pay 80% of your cdnent salary, and :
» Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile racius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Pl i

—/

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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August 30, 1996

James M reeves, (IR

a

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some pasitions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

* Severance pay if eligible.

* Alump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
19936 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

» Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resngn under this option before
" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
* Wil provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than 530 500, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
o Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your cumrent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPQRATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose-to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

* Alump sum payment equal to the salary you would eamn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

¢ lLump sum payment for unused annual leave.

e Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resngn under this option before
" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be efigible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 ~ Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This

\_/assngnment will end no later than the end of FY 1997, barmring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

s Wil pay 80% of your current salary, and
*» Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30 500, a reasonable offer is generally defined as one that:

* Wil pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

upervisor

cc: J. E. Boyles, LP 3A-C -
N. C. Uindsey, LP 3B-C '
Central Payroll, WT 5D-K
~ TVA Services, WT 3D-K
\__/ Personnel Microrecords, ET 6B-K
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August 30, 1986

Y Richard H. Roberts, | I - )
ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain Supervisor, M 07, at TVAN
Corporate, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy this
position, you will have the following options available to you:

Option 1 —~ Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if eligible.
A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.
Lump sum payment for unused annual leave.
¢ Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 — Be Assigned to TVA Services (TVAS):

U Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1, 1996.

You will be informed of the specific TVAS location to which you are to report prior to that date. This assignment will
end no later than the end of FY 1997, barring an emergency in the power system. However, should you refuse a
reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can be reached
on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Will pay 80% of your current salary, and
« Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

= Wil pay 80% of your current salary, and
+ Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Y. Y
bl ot

u cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT SD-K : EHQ002
TVA Services, WT 3D-K .
Personnel Microrecords, ET 68-K



August 30, 1996 . .

||__/CHARLES B RILEY, A .

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain PROGRAM ADM , SD 02, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroli by close of business September 30, 1996, you
will receive:

* Severance pay if eligible.

* Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annua! leave.

* An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

v1996 You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1897, barmring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF)-notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Will pay 80% of your current salary, and
o Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is general:- defined as one that:

o Will pay 80% of your current salary, and
* o WIll pay relocation costs, as outlined in the TVA guidelines if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your cumrent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have queétions or need additional information, please contact your Human Resource Officer.

Supervnsor m

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
, Central Payroll, WT 5D-K
v TVA Services, WT 3D-K
Personnel Microrecords, ET 6B8-K
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August 30, 1996 . .

\__/ARK O SANFORD, s .

—/

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain MGR, M SR, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

- It you choose to resign your TVA employment and leave the payroll by close of business September 30, 1896, you

will receive:

* Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

* Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who res:gn under this option before
" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1886. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1897, bamring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your cumrent salary, and

« Wil provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30 500, a reasonable offer is generally defined as one that:

s Wil pay 80% of your current salary, and
» Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your cument schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If yod have questions or need additional information, please contact your Human Resource Officer.

4 é@_&:—

upervisor.

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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August 30, 19396

\__/DANNY C SCHRIMSHER .

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPQRATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

+ Severance pay if eligible.

¢ Alump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

+ Lump sum payment for unused annual leave.

s An irpmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
u 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This

assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
o  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30 500, a reasonable offer is generally ‘defined as one that:

e Wil pay 80% of your current salary, and
»  Will'pay relocation costs, as outlined in the TVA guxdehnes. if you are offered a job more than a 60-mile radius
from your cument official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

upervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
; TVA Services, WT 3D-K
N Personnel Microrecords, ET 68-K
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August 30, 1996

eston D siee , IR ,

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain QUAL ASSURNCE SPEC, SD
02, at TVAN CORPQRATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

* Severance pay if eligible. . :

e Alump sum payment equal to the salary you would eamn during the pay periods remaining in fiscal year (FY)
1996 (f applicable) and FY 1897 at your salary in effect on the effective date of your resignation.

e lump sum payment for unused annual leave.

» Animmediate retirement benefit, at any age, if eligible.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

if your salary is $30,500 or less, a reasonable offer is generally defined as one that:

* Wil pay 80% of your current salary, and
e Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

* Wil pay 80% of your cdrrent salary, and )
»  WIll pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

/4
Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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August 30, 1996 . .

\__/JosePH B swyRL A .

N

ASSIGNMENT TO TVA SERVICES y

Based on workforce projections, some positions in our organization including certain QUAL ASSURNCE SPEC, SD
04, at TVAN CORPQRATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1896, you
will receive:

e Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1897 at your salary in effect on the effective date of your resignation.
Lump sum payment for unused annual leave.

e An in;medate retirement benefit, at any age, if eligible.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

September 30, 1936, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1886. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you ¢an
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and

e Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30 500, a reasonable offer is generally defined as one that:

o Wil pay 80% of your cumrent salary, and
s Wil pay relocation costs, as outlined in the TVA guxdelmes if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

i

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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August 20, 1996 E .

\__/MICHAEL D STERZIK , (IR

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain QUAL ASSURNCE SPEC, SD
03, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

o Severance pay if eligible.

e A lump sum payment equal to the salary you would eam during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

e Animmediate retirement benefit, at any age, if eligible.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached. Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
U‘ 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, baming an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

Will pay 80% of your current salary, and
e Will provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

» Wil pay 80% of your current salary, and
e  Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

I

Supervisor

cc: J. E. Boyles, LP 3A-C

N. C. Lindsey, LP 3B-C

Central Payroll, WT 5D-K
\_/ TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K



August 30, 1996

vHOWARD A stewar, (R

»

- ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NCLR ENGR, SC 04, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you

will receive:

s Severance pay if eligible.

+ A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

 An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 —~ Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

v 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. Howevér, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and
o Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,590, a reasonable offer is generally defined as one that:

4 Will pay 80% of-your current salary, and
<« Wil pay relocation costs, as outlined in the TVA gu'dehnes |f you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or ofﬂcie_ll station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Kolot R Colllellew

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
- TVA Services, WT 3D-K
\./ Personnel Microrecords, ET 6B-K
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August 30, 1986

\__PAVID L suLLivan, NI .

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain HUMAN RES DEV SPEC, M
06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

Severance pay if eligible.
A lump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.
* Lump sum payment for unused annual leave.
e An immediate retirement benefit, at any age, if eligible.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 ~ Be Assigned to TVA Services (TVAS):

, . Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
U 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This

assignment will end no later than the end of FY 1897, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Will pay 80% of your current salary, and
*  Will provide work within a 60-mile radius of your current official station.

If your salary is more than S;O.SOO. a reasonable offer is generally defined as one that:

*  Will pay 80% of your current salary, and
* Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your cumrent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supemsor %

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
j TVA Services, WT 3D-K
— Personne! Microrecords, ET 68-K
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August 30, 1996

rrANK Y. sun, (IR

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain CIVIL ENGR (SPECIAL
PROJECTS), SC-4 at CHATTANOOGA, TVA Nuclear, will not be required to support our future business needs.
Since you currently occupy this position, you have the following options available to you:

Option 1 - Exercise Your Reassignment Rights:

Since you have reassignment rights to CIVIL ENGR, SC-3 at CHATTANOOGA, TVA Nuclear, and such a position is
available, please notify me in writing by September 9 of your decision to exercise your reassignment rights. Should
you decide to exercise these rights, you are to report to your new position effective October 1, 1996.

Option 2 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if ligible.
e A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (f applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.
[ ]

An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 3 —~ Be Assigned to TVA Services (TVAS):

Should you choose not to elect either Option 1 or 2, you will be assigned to TVAS and are to report to TVAS on
October 1, 1996. You will be informed of the specific TVAS location to which you are to report prior to that date.
This assignment will end no later than the end of FY 1997, barring an emergency in the power system. However,
should you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as
you can be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
» Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e  Will pay 80% of your current salary, and .
o Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

(o, frlZr 0
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Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll; WT 5D-K Tt
TVA Services, WT 3D-K e
Personnel Microrecords, ET 6B-K
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August 30, 1986

\__/OANNE V swansoN, D

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain SPECIALIST, M 09, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 ~ Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

 Alump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

« Lump sum payment for unused annual leave.

¢ Animmediate retirement benefit, at any age, if igible.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

u1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
e Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
«  Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If yo ve questions or need additional information, please contact your Human Resource Officer.

Yl fosr—

upervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payrall, WT 5D-K
\/ TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain WAREHOUSEMN/DRIVER,
TE, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have-the following options available to you:

Option 1 - Resign Your TVA Employment:

If you thoose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

» A lump sum payment equal to the salary you would eamn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

e An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
U1996 You will be informed of the specnﬁc TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, baming an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF).notice as scon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
o Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, i» reasonable offer is generally defined as one that:

7o Wil pay 80% of your current salary, and
‘o Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official staticn.

During your temporary assignment to TVAS, you wxll remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
U TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K



August 30, 1996
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain QUAL MGR, M 10, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1896, you
will receive:

e Severance pay if eligible.

e A lump sum payment equal to the salary you would eam during the pay periods xgmaxnmg in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of yoir resignation.
Lump sum payment for unused annual leave.
An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If you'r salary is ‘$30,500 or less, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
« Wil provide work within a 60-mile radius of your current official station.

If your salary is more then $30,500, a reasonable offer is generally defined as one that:

So  Will pay 80% of your current salary, and )
"« Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

7
If you have questions or need additional information, please contact your Human Resource Officer.

Sillaie

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
U TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain PROGRAM ADM , SD 04, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

. If you choose to resign your TVA employment and leave the payroll by close of business September-30, 1996, you
will receive:

e Severance pay if eligible.

* A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.
Lump sum payment for unused annual leave.
An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 -~ Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
J996. You will be informed of the specific TVAS location to which you are to report prior to that date. This

ssignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and
« Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and
o Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervisdar

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
\/» TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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August 30, 1996
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ASSIGNMENT TO TVA SERVICES -

Based on workforce projections, some positions in our organization including certain MGR, M 08, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible. .

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997.at your salary in effect on the effective date of your resignation.
Lump sum payment for unused annual leave.
An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:
e Will pay 80% of your current salary, and
* Wil provide work within a 60-mile radius of your current official station.

If your salary is mera than $30,500, a reasonable offer is generally defined as one that:

.» Will pay 80% of your current salary, anc

» Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive lgvel, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

<. L. &Q&j/
[ = -

_/

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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\_/BILLY A THORNTON, YN

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1896, you
will receive:

s Severance pay if eligible.

* Alump sum payment equal to the salary you would earmn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

+ Lump sum payment for unused annual leave.

» Animmediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
" September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 — Be Assigned to TVA Services (TVAS): Tk

_Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
'1996. You will be informed of the speczﬁc TVAS location to which you are to report prior to that date. This

k/asszgnment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

¢ Wil pay 80% of your current salary, and
*  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

* Wil pay 80% of your cuﬁent salary, and
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments. ‘

If you have questions or need additional information, please contact your Human Resource Officer.

P i

Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
. TVA Services, WT 3D-K
v Personne! Microrecords, ET 6B-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NUCLEAR INSPECTOR , SE
06, at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1896, you
will receive:

e Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

» Lump sum payment for unused annual leave.

* Animmediate retirement benefit, at any age, if eligible.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option before

September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,
1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This

\_/ assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should

—/

you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
* Wil provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30 500, a reasonable offer is generally defined as one that:

o Wil pay 80% of your current salary, and
o  Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a2 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT §D-K
TVA Services, WT 3D-K
Personnel Microrecords, ET 68B-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain NDE SPECIALIST, SC 04, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

e Severance pay if eligible.

* Alump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

e Animmediate retirement benefit, at any age, if eligible.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

v1996 You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, bamring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
e  Will provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30 500, a reasonable offer is generany ‘defined as one that:

e Wil pay 80% of your current salary, and
e Wil pay relocation costs, as outlined in the TVA guidglines, if you are offered a job more than a 60-mile radius
from your current official station.

During your tempoarary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

DNl st

Superviso

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
' . TVA Services, WT 3D-K
v Personnel Microrecords, ET 6B-K
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ASSIGNMENT TO TVA SERVICES

4

Based on workforce projections, some positions in our organization including certain HLTH PHYSICIST, SC 04, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1986, you
will receive:

e Severance pay if eligible.

e A lump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1897 at your salary in effect on the effective date of your resignation.

¢ Lump sum payment for unused annual leave.

e An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 -~ Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

y ]1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, baming an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

if your salary is $30,500 or less, a reasonable offer is generally defined as one that:

« Wil pay 80% of your current salary, and
Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

.+ Wil pay 80% of your cumrent salary, and
“ o Wil pay relocation costs, as outlined in the TVA guidelires, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you vs}ill remain at your cumrent schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
~ TVA Services, WT 3D-K
\__/ Personnel Microrecords, ET 6B-K
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ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain METAL ENGR, SC 04, at
TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

- If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive:

+ Severance pay if eligible.

e Alump sum payment equal to the salary you would eamn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.
Lump sum payment for unused annual leave.
An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

u1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

+  Will pay 80% of your current salary, and
o Wil provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e  Will pay 80% of your current salary, and
» Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If yqu have questions or need additional information, please contact your Human Resource Officer.
Supervisor

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
\_/ TVA Services, WT 3D-K
/ Personnel Microrecords, ET 6B-K



~ November 14, 1996
_/ ’
Lawrence E. Warner.—

ASSIGNMENT TO TVA CAREER TRANSITION SERVICES (CTS])

Based on workforce projections, some pasitions in our organization including certain Nuclear Inspector, SE-6,
Sequoyah Training Center, TVA Nuclear, will not be required to support our future business needs. Since you
presently occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business December 13, 1996
you will receive:

Severance pay if eligible.

e A lump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1997 at your salary in effect on the effective date of your resignation.

 Lump sum payment for unused annual leave.

* An immediate retirement benefit, at any age, if eligible.

In addition, if you are under attained age 50, you will be eligible to keep your medical coverage for up to three
months after termination by paying the full cost of coverage. If you are attained age 50 or older, see your
human resource officer on continuing your coverage. (Note: Please use attached Resignation Form if you elect
this option.)

'\/Option 2 - Be Assigned to TVA CTS:

Should you choose not to elect Option 1, you will be assigned to CTS and are to report to CTS on

November 18, 1996. You will be informed of the specific CTS location to which you are to report prior to that
date. This assignment will end no later than the end of FY 1997, barring an emergency in the power system.
However, should you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF)
notice as soon as you can be reached on the retention register and your employment will be terminated on the
RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

+ Will pay 80% of your current salary, and
o  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

o  Will pay 80% of your current salary, and
¢  Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 6Q-mile

radius from your current official station.

During your temporary assignment to CTS, you will remain at your current schedule and grade and there will be
no change in your competitive area, your competitive level, or official station. When you report to CTS, you will
be provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource. Officer.

cc: J. E. Boyles, LP 3A-C /
Central Payroll, WT 5D-K
TVA.CTS, ET 68-K
Personnel Microrecords, ET 68-K



August 30, 1996

W EDNA WELLINGTON ,

r

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain CLERK, SB 03, at TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1896, you
will receive:

Severance pay if eligible.
A lump sum payment equal to the salary you would earn during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

e An immediate retirement benefit, at any age, if eligible.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect-Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

\_/1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1897, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as scon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

* Wil pay 80% of your current salary, and

«  Will provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Wil pay 80% of your current salary, and
* Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervns a’;

cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K
v TVA Services, WT 3D-K
Personnel Microrecords, ET 6B-K
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January 6, 1997

»

Milissa W. Westbrook.‘

ASSIGNMENT TO TVA CAREER TRANSITION SERVICES (CTS)

This letter supersedes the December 2, 1996 letter of assignment to CTS. Based on organizational changes in
TVA Nuclear Human Resources, your current position of Human Resource Officer, PG-07, Chattanooga, will not
be required to support our future business needs. Since you presently occupy this position, you will have the
following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business February 14, 1997,
you will receive:

e Severance pay if eligible.

« A lump sum payment equal to the salary you would earn during the pay periods remammg in fiscal year (FY)
1997 at your salary in effect on the effective date of your resignation. -

*» Lump sum payment for unused annual leave.

+ An immediate retirement benefit, at any age, if eligible.

In addition, if you are under attained age 50, you will be eligible to keep your medical coverage for up to three
months after termination by paying the full cost of coverage. If you are attained age 50 or older, see your
human resource officer on continuing your coverage. (Note: Please use attached Resignation Form if you elect
this option.)

Option 2 - Be Assigned to TVA CTS:

Should you choose not to elect Option 1, you will be assigned to CTS and are to report to CTS on February 17.
You will be informed of the specific CTS location to which you are to report prior to that date. This assignment
will end no later than the end of FY 1997, barring an emergency in the power system. However, should you
refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

o Will pay 80% of your current salary, and

*  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

* Wil pay 80% of your current salary, and .
»  Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile
radius from your current official station.

~ During your temporary assignment to CTS, you will remain at your current schedule and grade and there will be

no change in your competitive area, your competitive level, or official station. When you report to CTS, you will
be provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact me.
Supervisor

cc: J. E. Boyles, LP 3A-C
Central Payroll, WT 5D-K
TVA CTS, ET 6B-K
Personne! Microrecords, ET 6B-K
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August 30, 1996 . .

\__/ D victor WHALEY, i IIID.

ASSIG‘NMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain PROJECT MANAGER, M 08,
at TVAN CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently
occupy this position, you will have the following options available to you:

Option 1 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996 you
will receive:

o Severance pay if eligible.

¢ Alump sum payment equal to the salary you would eam during the pay penods remaining in fiscal year (FY)
1996 (if applicable) and FY 1897 at your salary in effect on the effective date of your resignation.

e Lump sum payment for unused annual leave.

e An immediate retirement benefit, at any age, if eligible.

. Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1,

'\_/ 1996. You will be informed of the specific TVAS location to which you are to report prior to that date. This
assignment will end no later than the end of FY 1997, barring an emergency in the power system. However, should
you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can
be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your cumrent salary, and

¢ Wil provide work within a 60-mile radius of your current ofﬁcial station.

If your salary is more than $3O 500, a reasonable offer is generally ‘defined as one that:

o  Will pay 80% of your cumrent salary, and
« Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radi us
from your current official station. .

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

we questions or need additional information, please contact your Human Resource Officer.

/Supervnsor {&b
cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K

v TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K
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August 30, 1996 ’ *

\__/carverTa Nasors witLiavs, (I

ASSIGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain ENGR SPEC, M-07, AT TVAN
CORPORATE, TVA Nuclear, will not be required to support our future business needs. Since you presently occupy
this position, you will have the following options available to you:

Option 1 — Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive: .

o Severance pay if eligible.

e Alump sum payment equal to the salary you would eam during the pay periods remaining in fiscal year (FY)
1986 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.
Lump sum payment for unused annual leave.
An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payroll until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

Option 2 — Be Assigned to TVA Services (TVAS):

Should you choose not to elect Option 1, you will be assigned to TVAS and are to report to TVAS on October 1, 1996.
You will be informed of the specific TVAS location to which you are to report prior to that date. This assignment will
end no later than the end of FY 1997, barring an emergency in the power system. However, should you refuse a
reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as you can be reached
on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

s Will pay 80% of your current salary, and
¢  Will provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that;

o Will pay 80% of your current salary, and
»  Will pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your current official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

Supervisor

\__“cc: J. E. Boyles, LP 3A-C
N. C. Lindsey, LP 3B-C - e
Central Payroll, WT 5D-K EN000322
TVA Services, WT 3D-K
Personnel Microrecords, ET 68-K



August 30, 1996

FRANK C. A0 (D

»
vASSlGNMENT TO TVA SERVICES

Based on workforce projections, some positions in our organization including certain CIVIL ENGR, SC-4 at
CHATTANOOGA, TVA Nuclear, will not be required to support our future business needs. Since you currently
occupy this position, you have the following options available to you:

Option 1 - Exercise Your Reassignment Rights:

Since you have reassignment rights to CIVIL ENGR, SC-3 at CHATTANOOGA, TVA Nuclear, and such a position is
available, please notify me in writing by September 9 of your decision to exercise your reassignment rights. Should
you decide to exercise these rights, you are to report to your new position effective October 1, 1996.

Option 2 - Resign Your TVA Employment:

If you choose to resign your TVA employment and leave the payroll by close of business September 30, 1996, you
will receive: )

» Severance pay if eligible.

e Alump sum payment equal to the salary you would earn during the pay periods remaining in fiscal year (FY)
1996 (if applicable) and FY 1997 at your salary in effect on the effective date of your resignation.
Lump sum payment for unused annual leave.
An immediate retirement benefit, at any age, if eligible.

Unless prohibited by law or specifically requested by the employee, employees who resign under this option before
September 30, 1996, will be retained on the payrolt until that date so they may remain eligible for: (1) any
performance incentive payouts and (2) any wage or salary adjustments in effect as of September 30. In addition, if
you are under attained age 50, you will be eligible to keep your medical coverage for up to three months after
termination by paying the full cost of coverage. If you are attained age 50 or older, see your human resource officer
on continuing your coverage. (Note: Please use attached Resignation Form if you elect this option.)

\\_/Option 3 - Be Assigned to TVA Services (TVAS):

Should you choose not to elect either Option 1 or 2, you will be assigned to TVAS and are to report to TVAS on
October 1, 1996. You will be informed of the specific TVAS location to which you are to report prior to that date.
This assignment will end no later than the end of FY 1997, barring an emergency in the power system. However,
should you refuse a reasonable offer during this time, you will be issued a reduction-in-force (RIF) notice as soon as
you can be reached on the retention register and your employment will be terminated on the RIF effective date.

If your salary is $30,500 or less, a reasonable offer is generally defined as one that:

e Wil pay 80% of your cumrent salary, and
e  WIill provide work within a 60-mile radius of your current official station.

If your salary is more than $30,500, a reasonable offer is generally defined as one that:

e Will pay 80% of your current salary, and '
e Wil pay relocation costs, as outlined in the TVA guidelines, if you are offered a job more than a 60-mile radius
from your cumrent official station.

During your temporary assignment to TVAS, you will remain at your current schedule and grade and there will be no
change in your competitive area, your competitive level, or official station. When you report to TVAS, you will be
provided with details on organizational goals and work assignments.

If you have questions or need additional information, please contact your Human Resource Officer.

@W

Supervisor

\__/ cc: J. E. Boyles, LP 3A-C
: N. C. Lindsey, LP 3B-C
Central Payroll, WT 5D-K . nanpaon
TVA Services, WT 3D-K ENOCO320
Personne!l Microrecords, ET 68-K
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