
NEP--C:' . NATIONAL ENVIRONMENTAL PROTECTION CENTER

November 29, 20@'
Jeff Immelt
Chief Executive Officer
General Electric Company
3135 Easton Turnpike
Fairfield, CT 06828-0001

RE: ILLEGAL DISCRIMINATION, ILLEGAL HOSTILE WORK ENVIRONMENT, ILLEGAL
DISCHARGE, ILLEGAL BLACKLISTING, ILLEGAL DESTRUCTION OF EVIDENCE,
ILLEGAL CONSPIRACY TO DESTROY EVIDENCE, AND ILLEGAL CONSPIRACY TO
FABRICATE EVIDENCE TO PRESENT IN A FEDERAL COURT OF LAW

Dear Mr. Immelt:

This serves as a follow-up to our initial letter of September 28th, 2002 directed to
your attention regarding the circumstances surrounding the undersigned's illegal
employment termination and events as described above. In our prior correspondence, you
were specifically requested to,

". . . take Immediate actions to cause an Internal GE company investigation into the
significant environmental safety and health concerns ... raised to GE management
regarding the GEMEX FSAR . .. and Laser DYE disposal and handling at the Jupiter, Florida
facility. . .

We are gravely concerned that you have not responded to date regarding the
aforementioned request for an investigation. As you are aware, the undersigned has filed
FEDERAL DISCRIMINATION CHARGES under Title VII of the Equal Employment
Opportunity Commission against "YOU" "Jeff Immelt" personally as well as the General
Electric Company and several other GE employees. As you are aware, the undersigned is
currently engaged , whistleblower action scheduled for hearing in a Federal court of law

/1 on January 6th, 20 ff2egarding the circumstances surrounding the illegal and unlawful
termination of thee ersigned's employment from the GE Medical Systems facility located
In Jupiter, Florida. The undersigned continues his investigation into this matter and has
apparently discovered strong evidence that one or more GE employees conspired with one
or more Adecco Technical employees to fabricate and/or to destroy evidence in an attempt
to convince the Department of Labor ("DOL") Administrative Law Judge ("AU") that GE
and/or Adecco Technical did not violate the law when the undersigned's employment ended
at the GE Medical Systems facility almost immediately after the undersigned raised
substantial safety and health concerns to senior managers at the GE facility.

P. O. BOX 1021, TONOPAH, ARIZONA 85354 PHONE: 623-386-6863 FAX: 309-294-1305 NEPCrTHEPOSTMASTER.NET



NATIONAL ENVIRONMENTAL PROTECTION CENTER

Please be advised that should GE attorneys or Adecco Technical attorneys attempt to
present knowingly false testimony or evidence at the January 2003 Federal DOL hearing,
the undersigned will hold "you" "Jeff Immelt" personally liable and responsible for those
actions. In additlon, the undersigned will engage the U.S. Department of Justice and
prosecute any and all individuals who may engage in such activity.

The National Environmental Protection Center ("NEPC") is very concerned about your
lack of cooperation to cause an investigation Into the above-stated matters. As the Chief
Executive Officer ("CEO"), NEPC would expect "you" to take a leadership role to
aggressively investigate all the circumstances surrounding the above-stated issues. NEPC is
exceptionally concerned that a "culture" exists within the GE management structure and
extends to the nuclear power facilities that GE is licensed to operate and/or to manage
under license by the U.S. Nuclear Regulatory Commission ("NRC"). Therefore, NEPC also
requests that "you" 'Jeff Immelt" cause an immediate investigation of all GE facilities in
which GE holds a NRC license to ensure that those facilities provide a workplace which
allows employees to freely raise safety and health concerns to any GE manager, or to any
GE manager at any level of the GE chain-of-command up to and including the GE CEO, or to
the NRC, or to the media, or to anyone in order that the safety and health concerns may be
timely investigated and resolved.

By copy of this correspondence to Julio Arrieta, CEO for Adecco, Inc., Julio Arrieta
is hereby requested to take similar actions as delineated above with respect to the Adecco
Technical, and Adecco North America, and Adecco, Inc. affiliations. Notably, attorneys
representing Adecco Technical in the instant action currently before the DOL, have made
representations to the court that Adecco Technical employee Greg Bradley quit the company
as of November 11 th, and thus is "outside the jurisdiction" of the court to compel his
appearance at the January 6th, Federal court hearing. NEPC is gravely concerned about the
circumstances surrounding Bradley's sudden departure from Adecco Technical's employment
and his apparent attempt to avoid prosecution in a Federal court of law. Therefore, NEPC
further requests that Julio Arrieta immediately cause an investigation into the
circumstances surrounding Bradley's departure from employment at Adecco Technical.
Although the attorneys representing Adecco Technical made certain and specific assertions
to the court regarding Bradley, NEPC finds those explanations to be deficient and
unpersuasive and lacking in substance. Thus, NEPC requests that Julio Arrieta also cause
an investigation of the interaction that the Adecco Technical attorneys had with Bradley
prior to and subsequent to his departure from Adecco Technical.

NEPC respectfully requests your "Jeff Immelt" written response and that of Julio
Arrieta within 15-days receipt hereof.

Best regards,

Thomas Saporito
Executive Director

Cc: Julia Arrieta, CEO Adecco Inc.
U.S. Nuclear Regulatory Commission
Hon. George W. Bush, President, United States of America
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