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DECLARATION OF ALICE L. GREENE

Alice L. Greene subscribes and declares:

1. I am currently employed by the Tennessee Valley Authority
(TVA) as the Manager of the Employee Service Center (ESC) in the Shared Resources
organization of the corporate Human Resources (HR) organization, a position I have
held since July of 1997. I have been employed by TVA since 1980. The
responsibilities of my position include managing the custody of the official personal
history records (PHRs) of TVA employees. I have official knowledge of the matters

stated herein.

2. Until some time in 1995 employee PHRs were microfilmed and
maintained on microfiche. Beginning in 1995, PHRs of employees who were on the
payroll at that time were electronically imaged and stored on optical disk. The
electronic imaging and retrieval system is known as the Personnel Records
Information/Imaging System (PRIS). The microfiche that was previously used is still
maintained. Any new personnel records generated after PRIS became operational are
only imaged and not microfilmed; paper copies of such records are disposed of after
being imaged. Thus, depending on an individual’s dates of employment, the official
PHR may include microfilmed documents, imaged documents, or a com;bination of
pot TVA Exh. 39
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3. Attached hereto as Exhibits A, B, C, and D are the PHRs
maintained by ESC for Wilson C. McArthur, Gary L. Fiser, Sam L7 Harvey III, and

Ronald O. Grover.
Pursuant to 28 U.S.C. § 1746 (1994), I declare under penalty of perjury

that the foregoing is true and correct.

-
Executed on this £74 ﬂ’day ot 2l 999.

i e
, |

Alice L. Greene
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PDNO. 960379

POSITION DESCRIPTION -

Name Wilson C. McArthur Social Security Number —___-____

- Corporate Radiclogical & - -
Position Title Chemistry Control Manager Pay Group or Schedule/Grade _PG-SR
Location Chattanooga Effective Date 6/17/96
Organization Titles: /1 0
Group TVA Nuclear !Signaturgfs W . C

W. C. M r
Supervisors
Operations Nuclear Operations Signature /7 M%

T./ J. McGrath

- HRM/HRO's .
Division Operations Support Signature [ﬂm,oa s A LL-/
D. E. v
Corporate Radiological Reports to Nixon
Department & Chemistry Control (Title) _ _Operations Support General Manager
Section

FOR COMPENSATION PLANNING AND ANALYSIS USE ONLY

CP&A REVIEWER
POSITION EVALUATION: EVALUATION DATE: _ 3/11/96 INITIALS: cih
F33 528 F4 (50) 264 E3P 304 T 1096 - 482428 _+1
K-H Slot K-H Pts P-S Slot P-S Pts Acct Siot Acct Pts Total Pts Profile Profile
Approved Job Title: Manager SchedulefPay Grade: PG-SR
Organization Code: Job Code: 2186
Supervisory Code: Y

Function Code: P42

POSITION PURPOSE: -

Provides technical direction for TVAN's Radiological Control, Chemistry Control/Environmental Protection, and Radwaste programs
to ensure that all operations, maintenance, modifications, and engineering activities are conducted in a radiological safe manner,
protect plant systems and equipment, and protect the environment. -

Responsible for technical direction and project management activities in support of nuclear power plant sites to ensure that
Radiological Contro!, Chemistry Control/Environmental Protection, and Radwaste activities meet industry and regulatory expectation
and are conducted in a manner that protects the individuzais and the Agency.

Directs and provides technical expettise for the operation of exposure records program and in radiation litigation minimization
program that meets or exceeds industry expectations.

Directs the operations of the TVA Environmental Radiological Monitoring and Instrumentation (ERM&!) program that provides
portable instrument repair and calibration, environmental monitoring, source preparation, and conducts special studies for TVAN.
Develops and directs the outside business efforts of the ERM&I organization.

DIMENSIONS: (On page 2}

Distribution: Origina! - Hurnan Resources Microrecords Unit, Knoxville
Copy - Operations Organization {as needed)
Copy - Central Office of Union Having Jurisdiction
Copy -

TVA 12A [HR 7-81] Page 1 of 3 =~
960379.00C QY



POSITION TITLE: _Corp Radiological & Chemistry Control Mgr PDNO. _ _- 860373

NAME Wilson C. McArthvr  SSN EFFECTIVE DATE 6/17/96
- (s (Midds) {Lasy .

DIMENSIONS: _ i
Emplovees: Budget T,
Management/Professional/Technical = 10 Annual Operating Budget approximately $4 million
Clerical/Technical Support =14

24
Other Examples:

Number of annual projects rmanaged - 50

Specialists handie projects of typical size - $50,000 - $2 million

Administers radwaste and technician contracts for sites that total up to $7 million annually

Responsible for the ERM&I facility and equipment with a vaiue of $5 million

Responsible for the nuclear power portable radiological controt instrument inventory of 5,300 instruments with a value of $2.5 million

PRINCIPAL ACCOUNTABILITIES:
Provide expert technical direction to TVAN, with a focus on the nuclear plant sites, for Radiological Control, Chemistry

Contro/Environmental Protection, and Radwaste. Functions include:

Technical Support

Short-Term—Provide technical direction and troubleshooting to resotve technical problems that affect the operability of the
Radiological Control, Chemistry Control, Radwaste, and Environmental Protection programs for TVAN.
Long-Term—Provide technical direction and management for generic problemns that affect TVA programs in Radiological
Control, Chemistry Control, Radwaste, and Environmental Research.

Programmatic Direction:
Provide technical expertise to develop and maintain standards for Radiological Control, Chemistry Control, Radwaste and
Environmental Protection for TVAN. ]

Benchmarking/Standardization:
Responsible for working with cther utilities and professional groups to ascertain the best industry practices and implementing
these practices at TVAN in the areas of Radiological Control, Chemistry Control, Environmental Protection, and Radwaste

Responsible for assuring consistency of practices {standardization) in Radiological Control, Chemistry Control, Environmental
Protection, and Radwaste at TVAN.

Site Technical/program Evaluations:
Direct and provide expert technical assessments of nuclear site operations and programs on Radiological Control, Chemistry,

Environmental Protection, and Radwaste.

Provide expert senior level technical input to the President TVAN and the TVAN executives and managers in Radiological Control,
Chemistry Control, Environmental Protection, and Radwaste.

Provide management direction and be accountable for the operations of the Environmental Radiological Monitoring and
Instrumentation (ERM&I) facility including the non-TVAN business portion of the operation. Responsibilities include:

Direct the instrument services program for calibration, repair, and inventory of portable RadCon instrumentation (approximately
5,300 instruments).~ " -~ -~

Direct the TVAN-wide environmental radiological monitoring program.
Direct the radioanalytical technical support services required to support the sites (Le., 10CFR61, iron and strontium analyses).

Market and secure outside TVA business for the above listed services through a comprehensive business plan developed to
assure that ERM&I can cover costs.

Provide senior management and the sites with expert technical direction in the handling, transportation, and disposal of low-level
radioactive waste.

Provide expert technical direction to the Southeastem Compact Generators Group (SEGG) to ensure that TVAN has the necessary
low-level radioactive waste disposal facilities now and in the future.

Serve as the principal point of contact for TVAN's Work Agreements with the Resource Group. Accountable for assuring that the
product is cost effective.

2 f3
TVA 124 [HR 7-91] Page 2. AFCC0532
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POSITION TITLE: _Corp Radio!ggicai & Chemistry Control Mgr PD NO. 960379

NAME SSN _JuSSNMMNNNNN  EFFECTVEDATE __ 6/17/96

) (Lash

PRINCIPAL ACCOerTABIUTRES {Ceontinued):

Accountable for ensuring that the Radiological Control, Chemistry Control/Environmental Frotection, and Radwaste programs are
developed to meet the needs of TVA personnel and visitors and is consistent with a Sound program for radiation jitigation
management.

Represent TVA as Senior Technical Expert in the radiological and chemistry control, environmenta! protection, and radwaste
disciplines to regulatory agencies, outside organizations, and litigation matters.

Provide expert direction to implement industry initiatives to improve operations, outages and reduce costs.
Provide independent expert technical assessment of site performance and assist in improvement activities.
Manage and direct major projects in Radiological Control, Chemistry Control/Environmental Protection, and Radwaste.

Provide the technical and management direction to ensure that training aclivities for Radioclogical Control, Chemistry
Centrol/Environmental Protection, and Radwaste meet management and industry expectations.

Provide the direction and focal point for peer group and technical discipline meetfings that affect TVAN.

Responsible for providing the TVAN technical expertise for the TVA wide Environmental lrﬁplementation Committee {EIC), the and
the Corporate Management Review Committee (MRC). Represent TVAN in fulfilling the responsibilities of IGA-3 (Resource Group).

Provide expert technical direction te the Nuclear Energy Institute (NEI) and the Electric Power Research Institute (EPRI) in matters
concerning low-level radicactive waste, chemistry, and radiological controls,

Develop a staff of personnel that are capable of replacing key positions at the sites, temporarily or permanently, in Radiological
Control, Chemistry Control, Environmental Protection, and Radwaste. Maintain contact with personnel outside of the agency that
would fill key positions— - —

MINIMUM QUALIFICATIONS:

The manager must have a B.S. degree in Engineering or a Physical Science. An advanced degree in Engineering or Physical
Science is preferred. The manager shall have at least 10 years of professional level experience which shall include at least 5 years
of professional experience in radiclogical control or chemistry control activities with experience in the handling, transportation, and
disposal of low-level radioactive waste and environmental protection at commercial nuclear power plants The manager must be
capable of serving as a replacement for a site Radiological and Chemistry Control manager.

Incumbent in this position is subject to rotational assignment.

TVA 12A [HR 7-91] Page 3 of 3
960378.D0OC
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. .PD NO. 960379
POSITION DESCRIPTION -
Name Wilson C. McArthur Social Security Number  _ D
Corporate Radiological & o .
Position Title Chemistry Services Manager Pay Group or Schedule/Grade PG-SR
Location Chattanooga Effective Date 6-30-57
Organization Titles:
Incumbent’s
Group TVA Nuclear Signature
Supervisor's
Operations Engineering & Technical Services Signature
HRM/HRO's
Division Signature
©. E. Nixon {
Corporate Radiological Repoits to Engineering & Technical Services
Department & Chemistry Services (Title) Vice President
Section
FOR COMPENSATION PLANNING AND ANALYSIS USE ONLY
CP&A REVIEWER
POSITION EVALUATION: EVALUATION DATE: _ 3/11/98 INITIALS cjh
F33 5§28 F4 {50) 264 E3P 304 T T 1096 48-24-28 +1
K-H Siot K-H Pts P-S Slot P-S Pts Acct Slot Acct Pts Total Pts Profile Profile
Appraved Job Title: Manager Schedule/Pay Grade: PG-SR
Organization Code: Job Code: 2186
Supervisory Code: Y
Function Code: P42

POSITION PURPOSE:
Provides technical direction for TVAN's Radiological Control, Chemxstry Control/Environmental Protection, and Radwaste programs
to ensure that all operations, maintenance, modifications, and engmeenng activities are conducted in a radiological safe manner,

protect plant systems and equipment, and protect the environment.

Responsible for technical direction and project management activities in support of nuclear power plant sites to ensure that
Radislogical Control, Chemistry Control/Environmental Protection, and Radwaste activities meet industry and regulatory expectation
and are conducted in a manner that protects the individuals and the Agency.

Directs and provides technical expertise for the operation of exposure records program and in radiation Iitigaticn minimization
program that meets er exceeds industry expectations.

Directs the operations of the TVA Environmental Radiclogical Monitoring and Instrumentation (ERM&I) program that provides
portable instrument repair and calibration, environmental monitoring, source preparation, and conducts special studies for TVAN.
Develops and directs the outside business efforts of the ERM&! organization.

Directs the operation of the TVAN Emergency Preparedness program to assure that the program meets industry standards and
regulations.
DIMENSIONS: (On page 2)
Distnibution: Original - Human Resources Microrecords Unit, Knoxvilie
Copy - Operations Organization {as needed)
Copy - Central Office of Union Having Jurisdiction
Copy - Employee

TVA 12A [HR 7-91] Page 1 of 3 AT QGG
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POSITION TITLE: _Corp Radiological & Chemistry Services Mgr PDNO. _. 860379
NAME SSN EFFECTIVE DATE

(Fist) (Middle) (Last)

-

DIMENSIONS:
Employees: Budget -
Management/Professional/Technical = 12 Annual Operating Budget approximately $6.5 million
Clerical/Technical Support =20

32
Other Examples:

Number of annual projects managed - 50

Specialists handle projects of typical size - $50,000 - $2 million

Administers radwaste and technician contracts for sites that total up to $7 million annually

Responsible for the ERM&I facility and equipment with a value of $5 million

Responsible for the nuclear power portable radiological control instrument inventory of 5,300 instruments with a value of $2.5 million

PRINCIPAL ACCOUNTABILITIES:
Provide expert technical direction to TVAN, with a focus on the nuclear plant sites, for Radiological Control, Chemistry
Control/Environmental Protection, and Radwaste. Functions include:

Technica! Support:

Short-Term—Provide technical direction and troubleshooting to resolve technical problems that affect the operability of the

%ﬂ?ologi&al Control, Chemistry Control, Radwaste, Environmental Protection, and ‘Emercency Preparedness programs for
AN, .

Long-Term—Provide technical direction and management for generic problems that affect TVA programs in Radiological

Control, Chemistry Control, Radwaste, Environmental Protection, and Emergency Preparedness.

Programmatic Direction:
Provide technical expertise fo develop and maintain standards for Radiological Control, Chemistry Control, Radwaste,
Environmental Protection, and Emergency Preparedness for TVAN.

Benchmarking/Stangdardization: - —
Responsible for working with other utilities and professtonal groups to ascertain the best industry practices and implementing
these practices at TVAN in the areas of Radiological Control, Chemistry Control, Environmental Protection, Radwaste and
Emergency Preparedness.

Responsible for assuring consistency of practices (standardization) in Radiological Control, Chemistry Control, Environmentat
Protection, Radwaste and Emergency Preparedness at TVAN.

Site Technical/program Evaluations:
Direct and provide expert technical assessments of nuclear site operations and programs on Radiological Contro!, Chemistry,

Environmental Protection, Radwaste and Emergency Preparedness.

Provide expert senior leve} technical input to the Vice President, Engineering & Technical Services of TVAN and the TVAN executives
and managers in Radiological Control, Chemistry Control, Environmental Protection, Radwaste and Emergency Preparedness.

Provide management direction and be accountable for the operations of the E}tvironmental Radiological Monitoring and
Instrumentation (ERM&I) facility including the non-TVAN business supporting the operation. Responsibilities include:

Direct the instrumient sérviceés program for calibration, repair, and inventory of portable RadCon instrumentation (approximately
5,300 instruments).

Direct the TVAN-wide environmental radiolegical monitoring program.
.Dired the radioanalytical technical support services required to support the sites (i.e., 10CFR61, iron and strontium analyses.

Market and secure outside TVA business for the above fisted services through a comprehensive business plan developed to
assure that ERM&I can cover costs.

Provide management direction and be accountable for TVAN’s Emergency Preparedness efforts by assuring that regulations and
industry regquirements are met.

Provide senior management and the sites with expert technica! direction in the handfing, transportation, and disposa! of low-level
radioactive waste.

e’

~nan=
TVA 12A [HR 7-91] Page 2 of 3 AFQOGES3S
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POSITION TITLE: _Corp Radiological & Chemistry Services Mgr PD NO. 860379
NAME Wiison A_ McArthur SSN :*__ EFFECTIVE DATE __6-30-97

(Firs) (Middie) (Last)

PRINCIPAL ACCOUNTABILITIES {Continued):

Provide expert technical direction to the Southeastern Compact Generators Group {SEGG] to ensure that TVAN has the necessary
low-level radicactive waste disposal facilities now and in the future. = -

Serve as the prncipal psint of contact for TVAN's Work Agreements with the Rescurce Group. Accountable for assuring that the
product is cost effective.

Accountable for ensuring that the Radiclogical Control, Chemistry Control/Environmenta! Protection,Radwaste and Emergency
Preparedness programs are developed to meet the needs of TVA personnel and visitors and is consistent with a sound program for
radiation litigation management. )

Represent TVA as Senior Technical Expert in the radiological -and—chemistry contro!, environmental protection, and radwaste
disciplines to regulatory agencies, outside organizations, and litigation matters.

Provide expert direction to implement industry initiatives to improve operations, outages and reduce costs.
Provide independent expert technical assessment of site performance and assist in improvement activities.

Manage and direct major projects in Radiological Control, Chemistry Control/Environmentat Protection, Radwaste and Emergency
Preparedness. :

Provide the technical and management direction to ensure that training activities for Radiolcgical Control, Chemistry
Control/Environmental Protection, Radwaste and Emergency Preparedness meet management and industry expectations.

Provide the direction and focal point for peer group and technical discipline meetings that affect the TVAN.

Responsible for providing the TVAN technical expertise for the TVA wide Environmental Implementation Committee {EIC), the and
the Corporate Management Review Committee (MRC). Represent TVAN in fulfilling the responsibilities of IGA-3 {Resource Group).

Provide expert technical direction to the Nuclear Energy Institute (NEI) and the Electric Power Research Institute (EPRI} in matters
concerning low-level radicactive waste, chemistry, and radiological controls.

Develop a staff of personnel that are capable of replacing key positions at the sites, temporarily or permanently, in Radiclogical
Control, Chemistry Control, Environmental Protection, Radwaste and Emergency Preparedness. Maintain contact with personnel
outside of the agency that would fill key positions.

MINIMUM QUALIFICATIONS:

The manager must have a B.S. degree in Engineering or a Physical Science. An advanced degree in Engineering or Physical
Science is preferred. The manager shall have at least 10 years of professional level experience which shall include at least & years
of professional experience in radiological control or chemistry control activities with experience in the handling, transportaticn, and
disposal of low-leve! radioactive waste and environmental protection at commercial nuclear power plants. The manager must be
capable of serving as a replacement for a site Radiological and Chemistry Control manager.

Incumbent in this position is subject to rotational assignment.

AFCC0ESE
TVA 12A [HR 7-81} Page 3 of 3
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MINIMUM QUALTFICATION REQUIREMENTS {continued)

Employees must-be determined to be trustworthy and reliable and have the ability to obtain and maintain the requirements
for unéscorted nuclear plant access. These requirements include successful completion of 2 background investigation,

glsychologiml and physical examunations, d:;lx%and alcohol testing, Plant Access train Fitness-for-Duty training and
€alth Physics training, when ap;fgropnate, retraining, including passing the requ examinations. Employees must
adhere to all secunity and fitness-for-duty, program requirements (1o include not bexr(x]g under the influence of any 1llegal
substance or mentally or physically impaired Irom any cause which in vay could adversely affect their ability to safely

and competently gerfo_rm their duties). If required, the incumbent must also maintain facial bair shaven sufficientlv to
permit contact of respiratory protection devices and also be willing to adhere to prescribed dress out grocedum. Failing to
meet g?y of the above requirements will result in denial of unescorted nuclear plant access, removal from the plant and
possible termination.

The incumbent is expected to participate actively in TVA’s quality assurance program (QA) by assuring that all QA
policies, procedures, and regufaa:ﬁ[gnsp:re compliéd within thlg pos?;ion. Suggegts chang(e(szth)r]o)ggh apprgpxiate chSnncls for
the QA program.

The incumbent for this position must be cognizant of NRC requirements and is expected to perform assignments with

initiative and judgment that will prevent noncompliance. M::eg also be knowledgeable of individual actions required by this
position durinig implementation of the radiological emergency plan.

The incumbent may be subject to periodic questioning from outside groups such as NRC, special inquiry groups, and even
the general public.

Must be willing and medically able during pealéé:‘criods to work extensive overtime.- This overtime may be as much as 8
hours or more consecutively without an extended rest period. .

All TVAN employees are expected to work to a high quality standard by doing the right thing n'l%lgi the first time. They are
accountable for the guality results of their own work and take personal responsibility to ensure quality problems they
encounter are identified and resolved promptly. TVAN employees are to personally check or inspect the quality of work
they or their subordinates perform or that they are required to approve or certify.

MANAGEMENTEMPLOYEES . —

Ensure the effective implementation of site radiological control program requirements within the staff through the
incol;p%raﬁon of ALAlﬁ\ principles into work pmgxﬁccs and ms?rucu‘ons. err?nimizing the spread of contanux_%;].non and
generation of radiocactive waste by staff activities, and observing work of and counséling staff personnel to improve
radiological work practices. .

v a am e
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Name WILOON C. WMcARTHUR

R ST

.~ [
o, W v
. J,, 7,

-

PERFORMANCE REVIEW AND DEVELOPMENT PLAN .

Social Security Number m_______

Position _Manager, Radfological Contrel

Organfzation _Radiological Control

Review Pariod _10/1/94

to _9/30/95

Date of Annual Performance Review

1 2

Exceeds Expectations
Meets Expectations

Meets Some Expectations

o l -
PERFQRMANCE RATINGS DEFINITIONS

Individual far exceeds expectations for this objective or expectation. Frequéntly makes significant contributions
well beyond job responsibilities.

Individual consistently meets expactations for this objective or expectation. Employee knows and performs tho job
well, May occasionally exceed expectations in some areas. Fully competent and valuable employee.

Individual gartia]]y meets expectations for this objectjve or expectation. Improvement in this area is necessary
for thoig? i:¥ae to fully meet expectations. Performance does not indicate successful completion of all assigned
respons es.

Unacceptable Individual consistently below expectations and performance is unacceptable for this objective or expectation. May

require more supervision than expected., Improvement required to meet expectations.

ARTERLY I 1 1
1st 2nd 3rd 4th
fwelovee Manager  Emploveq Manager Emplovee Emplovep .
I!?{‘2£: \ ‘sqﬁmaIQA(Lintk"
Itials Initials Initials {Inftials
blz,!fﬁ 17
' Da?e Discussed Date Discussed lDate Discussed te Disclissed
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PERFORMANCE
OBJECTIVES

PERFORMANCE QBJECTIVES

Establish specific results or goals that this
employee is expected to achieve during this
rating perfod. (Additional pages may be used
as necessary),

l ' ) fo b

PERFORMANCE SUMMARY

Review performance against each objective.
Discuss results achieved, areas of success,
and improvements needed. Cite examples

wheve appropriate below. Then mark (X) in the
column on the right which best describes the
employee's performance,

l .

W —AZO—mE

EXPECTATIONS

3

A MmmoOIxXm

J|2}-

MITOoOWw WN-mm3

N =g M
e AT OO C e

O —-

2,

3.

6.

The incumbent will meet the expectations of the
Operations Services (Radcon) Business Plan,
Corporate Radcon Expectations and Goals as
determined by the Corporate Radcon Task List.
Attention to safety standards and good house-
keeping practices will be maintafned, Meet
management expectations as described by the
General Manager, Operations Services.

Maintain focus on the top priorities listed for
TVAN and the Top Priorities listed for Operations
Services and Corporate Radcon,

Meet budget requirements for FY95 and continually
look for effective ways to reduce costs.

Support the TVAN standardization effort by
providing review of standardization documents and
involvement in process reviews as required.

Visit the sites on a routine basis and exhibik a
h}gh level of support for the activities at the
s es.

Maintain emphasis on the principal responsibi-
lities of Operations Services:

. Programmati% activities

’ Long-standing problems

« Industry initiatives

« Standardization/benchmarking

10%

10%

10%

10%

10%

30

40

30

30

40

45 ! ) (2-93] 2 11086

Performance Objective - Percent of Total Weight

Subtotal




oy,

ey

Total

PERFORMANCE .
OBJECTIVES
PERFORMANCE OBJECTIVES PERFORMANCE SUMMARY EXPECTATIONS
Establish specific results or goals that this Review performance against each objective, W 4131211
employee fs expected to achieve during this Discuss results achieved, areas of success, E ]
rating period. (Additional pages may be used and improvements needed. Cite examples | N
35 necessary). where appropriate below., Then mark sx) in the G H]A
. column on the right which best describes the H O I B |
employee’s performance., T E{C] O
' - € T|E T
% X S|P} A
1. : t l . C | 1|t
' ETE|S|A
EjeEj0}8
DT IMH]|L
sistele€E
7. Maintain a high level of productivity and 5% X 20
effectiveness in all areas of Radcon., Morks
aggressively to instill a competitive spirit and
to recognize that we must continuously evaluate
our resources to ba the best we can be,
8. Support professionally the functions of the WBN 5% X 20
and BFN NSRB sub-committee responsibilities.
+9. Resolve the interface problems with the Resource ' 5% X 20
Group.
10. Pursue a high level of technica) capability by 5% X 15
personal development and attendance at
appropriate conferences/meetings.
|
|
1
\
TVA 4535 (G ) (2-93] 3 Performance Objectiver Percent of Total Weight _ _ _ _ _ 1

&00
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PERFORMANCE BEHAVIORS

BEHAVIORS

These behaviors come directly from TVA's workforce
mission, Emplogee and' supervisor Jjointly decide
which of these behaviors specifically apply for
the review period, Choose up to six behaviors,
with no behavior receiving a weight of less than 5.

l,: ." [ e

PERFORMANCE SUMMARY

Review performance against each behavior,
Discuss results achieved, areas of success,
and improvements needed, Cite examples

where appropriate below. Then mark (X) in the
column on the right which best describes the
employee'’s performance.

. l .

+

*»

R T e—=mE

EXPECTATIONS

4

A Mmm>xXm

3

kn=—mmx

2 {~

MO w—mmXx
MmO IZC

O —

1. High Performance

Sets clear goals for self and others; includes
the needs of customers in setting these goals:
shows persistence and dependability in accomplish-
ing goals: looks for ways to make projects
successful rather than finding reasons for
failure; takes personal responsibility far
ensuring results are achieved,

2. Teamwork

Shows a team orientation by placing team ?oals
over individual goals; effectively communicates
{nformation needed for task completion; contri-
butes actively to group projects and meetin?s;
develops positive and productive relationships
with other team members: works to turn conflict
foto "win-win" situations: looks for shared goals
with other workgroups.

3. Continvous Improvement

Determines customer expectations; identifies
strengths and weaknesses in present work methods;
uses Quality problem-solving tools and techniques
to develop new and more effective methods; creates
a non-blaming atmosphere while exploring past
mistakes and future methods changes; evaluates
continuous improvement for self, suppliers, and
customers by: determining performance benchmarks,
setting explicit, measurable goals, and measuring
progress toward goals.

5%

5%

5%

TVA 4535 (G( ) (2-93] 4
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PERFORMANCE BEHAVIORS

BEHAVIORS

These behaviors come directly from TVA's workforce
mission, Employee and'supervisor jointly decide
which of these behaviors specifically aﬁply for
the review period. Choose up to six behaviors,
with no behavior receiving a weight of less than 5,

1. . (R?

PERFORMANCE SUMMARY

Review performance against each behavior.
Discuss results achieved, areas of success,
and improvements needed. Cite examples

where appropriate below. Then mark (X) in the
column on the right which best describes the
employee's performance,

l !

*

¥ =X emmE

EXPECTATIONS

q

O MMO XM

32|

MmMEIOWm -t mx
> TTMOOPECS—

O -

4'

5,

6.

Coaching and Developing

Sets clear performance expectations with each
employee; grovides ongoing feedback; works with
employees to prepare individual development plans;
provides support and resources for implementation
of development plans: evaluates performance based
on established expectations,

Leadership

Consistently communicates a clear direction for
the workgroup; ?ains commitment and participation
by modeling actions necessary to accomplish the
direction; implements an or?anizational or cul-
tural change that gives actlon to organizational
vision; recognizes and rewards others for their
contributions,

Planning and Organizing

Setﬁ goals and develops strategies for meeting
goals,

5%

5%

X{=—mmx

15

20

15

*Performance Behaviors = 30 Percent of Total Weight

- e = e e

Total

50

' ' FORMULA
Objectives Rating Total = __ 245
Bshaviors Rating Total = _ 105

Overall Rating Total = __350 . Divided by 100 = __3,50

VERALL_PERFOR
RATING

EXCEEDS MEETS

b

MEET
SOME

S

-

UNACCEPTABLE
l!ﬁiﬁm

Below

TVA 4835 (T 1) 12-93] 5
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STRENGTHS/DEVELOPMENTAL NEEDS (To be completed by supervisor with emplayee input,)

Overall
Strengths:

ducation and experien Know A

Overall
Dev. Needs:

expertise,

CAREER OBJECTIVES (0 - 3 vears) ‘

' . 1“ ,
£ lbyee’s stated Céreer Objectives: (Priority order) )

@ e

(1) _Radcon Chemistry Manager (3)
(2) ._Operations Support Genera) Manager . (4)
INDIVIDUAL DEVELOPMENT PLAN
AREAS FOR DEVELOPMENT { ACTION TARGET
List specific knowledges, skills, and behaviors to be] List steps which can and will be taken to DATE FOR
developed, Indicate areas of current performance address these development needs. COMPLETION COMPLETION
which need to be develgped with an asterisk (*), . (12-18 mg.) (X}
1, Continue to develop technical capébilities. 1) Attend PEP courses at the Annual Health July 1995
Physics Society Meeting
2) Take a technical course in radwaste September 1995
2. Increase ability to make timely decisions Take a management skills course in managing September 1995
regarding employees. employees
3. Negotiations Take a course in the art of negotiations September 1995

TVA 4535 (G ) [2-93] 6

C0E02

ot el
rC

2
FEY



OVERALL SUMMARY OF PERFORMANCE:

X hout 9 t with many changing priorities and handled these well in ytilization of
resources both n manpower and dollars. He has contributed significantly to the standardization effort and been heavily involved in resolving
problems, Examples are REX evro onsolidation ¢

looks for a quality product,

900d leadership. sets ap excellent example, and always

l l 2 ' ‘ |

EMPLOYEE ACKNOWLEDGEMENT:  (Hy signature means that I have been advised of my performance)
Employee's Comments: :

EMPLOYEE SIGNATURE: MD«. 6% MA—J DATE: /)//A /Qb

APPROVALS:
SUPERVISOR SIGNATURE: DATE; 1/17/24

ERSD REVIEW: ./"7425 J DATE: /4//7 /,Té

NEXT LEVEL SUPERVISOR
REVIEW AND ENDORSEMENT: DATE: !

' \ l !

TVA 4535 (G. 3) [2-93] 7 !
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CTS FREPORT

Individual Training, f£rem 07/01/58 to 07/31/5¢ .
Name: MCARTHUR,WILSCN C - C

SsN: -

Current Status: Active Exployee
sch/Gr: M SR
Jcb Title: M=R
Organization: €00 CH NUC BW ENGGSTEC S RAD/CH SVS
Carpletion Training Class
‘curse Description End-Date Hours Instutition Course~ID Purpost
NAN-SPECIFIC FITNESS FCR IUTY 0&/22/19%8 NUICLEAR TRAINING - CHATTANCOGA FEDOQD 00 Mandat
TIINESS FOR DUTY - ALL TVAN EM 06/22/19¢%e 2 NUCZERR TRATNING - CHATTANCOGR FEDO1O 00 Mandat:
NAN-SPECIEIC RADTATICN TORKER 06/28/19¢8 NUCZEAR TRAINING - CHATTANCOG -R{T000 00 Mandat
BADIATIAT WORKER TRAINING BY-P 06/25/19%8 2 NUCLERR TRAINING - CHATTANCOGA RWT0108P 00 Mandate
VAN-SPECIFIC FiANT ACCESS TRA 06/25/19%8 NUCLEAR TRAINING - CHATTANCOGA PAT000 00 Mandate
TENT ACCESS TRATNEING****BY-ER 06/25/1558 2 NUCIEAR TRAINING - CHATTANOOGA PAT010BP 00 Mandat
AT QC0E3s
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Print Date: 6/02/95 —=w

g
ATIS ERERT .
Indivadual Training, £rem 12/01/58 to 12/31/88 .
Name: MARTHEIR,WILSCN C —_
SSN: ,_.
Current Status: Active Employee
Sch/Gr: M SR
Jab Title: MR
Organization: COO CH NUC ™W ENGGSTEC S RAD/CH SVS
Carpleticon Training
Scurse Description End-Date Hours Instutition LearmAct Desshort Session Purpose
IRD WORLDCIASS SUCCESS 31/18/1888 7 00046212 ERIVIORLDCL 0067674



April 12, 1999

4

W. C. McArthur

RESIGNATION

It is with deep regret that at this time I must tender my resignation effective May 6, 1999.
At this time I have received an offer that will afford me a significant economic increase
as well as an opportunity for professional growth.

] have enjoyed my tenure at TVA and hope that I have had a positive impact on the
recovery of the Sequoyah units and startup of Watts Bar Unit 1 and the current success
that each station shares. My TV A experience has truly been wonderful and I hope that
should there be opportunities in the future that I might be considered for them.

Sam Harvey
Program Manager, Radiological and Chemistry Services
BR 3F-C

cc: pMU, wr cr-xk QR
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: - . TENNESSEE VALLEY AUTHORITY
CAUTION -

't

. THIS IS AN CFFICIAL RECORD CONTAINING ADMINISTRATIVELY CONFIDENTIAL
INFORMATION.

IT IS YOUR RESPONSIBILITY TO INSURE THAT:

" 1. THE INFORMATION IS USED FOR OFFICIAL PURPOSES ONLY;
2. THE RECCRD IS RETURNED PROMPTLY TO YOUR DIVISION PERSONNEL OFFICER
WHEN YOU NO LONGER NEED IT; AND
3. THE RECORD IS ROUTED IN A SECURE PACKAGE OR ENVELOPE.
SEE: IIX EMPLOYEE RECORy FOR MORE DETAILED PROCEDURE.

CERTIFICATE COF AUTHENTICITY

THIS IS TO CERTIFY THAT THE MICROPHOTIOGRAPHIC IMAGES APPEARING IN THE
JACKET ARE ACCURATE REPRODUCTIONS OF THE PERSONNEL RECORDS OF THE -
INDIVIDUAL IDENTIFIED HEREIN AND WERE MICROFILMED IN THE REGULAR COURSE SEE2
“F BUSINESS PURSUANT TO ESTABLISHED AGENCY POLICY FOR SYSTEMS UTILIZATION < #%4
"ND/OR FOR THE MAINTENANCE AND PRESERVATION OF SUCH RECORDS THROUGH THE .

STORAGE OF SUCH MICROFORMS IN PROTECTED LOCATIONS.

IT IS FURTHER CERTIFIED THAT THE PHOTOGRAPHIC PROCESSES USED FOR MICRO-
FILMING OF THEZ ABOVE RECORDS WERE ACCOMPLISHED IN A MANNER AND ON

MICROFILM WHICH MEETS THE RECOMMENDED REQUIREMENT OF THE FEDERAL PROPERTY -:
MANAGEMENT REGULATIONS FOR PERMANENT MICROGRAPHIC REPRODUCTIONS. )

XNOXVILLE, TN

M. RAINES, MANAGER,
EMPLOYMENT SERVICES

e e s eam—
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Judergraduste & 2e¥
Gradate a Y- plf Cats 65 / -{/5'7" c)\-c[o‘«,, i
4 . - b4 -
Trade, Tech, Bus.. other (37257 4 76 V e sercoo 133
Gnduzuu %, {267 {ZM’:'{’S"“ / > * L e iiers \‘? of P
-~ é.‘) -':;.‘
Trade, Tech. Bos.. otber 0| /767 PAysic,| A.S. Lor Y Coodrod - E
Undergraduste a] A L . .
e T o| 1 il olge P (125, |Perde daivend;s
Trade, Tech Bus.. other U /5 /),(,,;,5‘,‘._j L il / Iﬁ{i
o
C. List your chiel college graduste/undergraduste courses. and provide 2 transcript. __._ . ’:{-’

D. Sclolastic honors. extracurricular activities Mo Go¥: /4 Lot il

18, methve&ntymArmedFomn;ttobeﬁﬂadmalwbymofmnxmddmabkdummmndmdbymdoumdmn
or mothers of ex-service persoanell. Documentary Evidence: Proof of discharge. campaign awards, and/or dxubility status are pot required

tion, documentary evidence : i

. oB

with this application (

except as specifSed in item I below); Lowever, in the event of appointment to 2 TVA posi

mns:beprumud.OmitNa ondGaxrdotruervemunlusyonrorgmmuonwuacnuud.

A ?‘% s < B. nspu only?
Yes or Mo
ates of mtry_q,&}-g_./jatg'_. . Dates of Duchxr 7—44\ /259
a. Rank at Discharge Al e smnNo._.z_LiﬂLL
G. Number of days of lost time {AW 107; A 86: AWOL) 3
H. Were all separations under “honorable™ corditions? 2 Ifno.specn‘y —_—

I. Are you » disabled veteran?

connected disability?

Yes ar No

1s compensation being paid for a2 military service

Yes or No

Yos or No
VA Clsim No.

State Percent

J. Purple Heart Award?

Yes or No

M. I{you are the spouse of a veteran whohuaservxceconnec:eddxsabmzy.onfyoua:-avetennsw;doworwxdowerwhohasnotrenmned.
or if you are 2 widowed, divorced. or separated mother of a deceased or totally disabled veteran who was honorably discharged. check

State perrent
pension being paid by the VA or the Depts. of the Army, Navy, or Air Force for disability?
%

0 IFDISABILITY 1S COMPENSABLE AT 10% OR MORE, YOU
MUST PRESENT DOCUMENTARY EVIDENCE AT THE TIME APPLICATION ISMADE.

K. Retired Member Armed Forces?

% Are disability retirement benefits ora

[J Nonveteran

DO NOT WRITE IN THIS SPACE

(]

Yes or No

Name medal and ca;\paign

this box [J xnd you will be sent a form for more detailed informaticn to establish preference eligibility.

L. Did you receive an expedition or campaign medal?,

Yes oc No

Vet
e 2
¢

L

¢

REFERENCES: List references. not related to you by blood or marrisge. who are or have been mainly responsible for close direction of your it
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19. .
work, or who are in a position to judge your work critically in those occupations in which you regard yourself as best qualified. Also include . ::
persons who have knowledge of education and experience reported under items 17 and 20 of this application. ‘,.:'

NAME AND HOW ASSOC/ATED BUSINESS OR HOME ADDRESS psAME OF TELEPHONE | YtArs x
{EMPLOYER. TEACHFR, COMMANDING OFFICER. FTC ) wvxrss.élmsu. sTnFE'r.C[!/ITY.surz.mmi)Zn‘ NUMBER KNOWN "
A. Y773 2 " Ll ™ Business: "LO‘ZL!, A 2 r o < -
Df P /D 'e “ Home: L atey I?J ....“’rl‘r—“ﬁ ?urd"‘ la -
/ TQ b& (/—f ) 7 / { n‘u‘:' . S
e S e M 77— T A N
Pt Arote Home: A LLILY Ao st irg | -
- Loy _,.L,_ \ > A Gocveeai( 18 Lk
zle. M /771 Business:  § 05— L{,m,,_.mg (7" T
S| 5. &r,h,o *r'".{"\-— Home: ( Az Lol ur A ;
° harch ) : - 7J, ha— §151792 _stsp] 20 :
D. 7 Business: t;& ya i RIZRL I " = BE
Mr. /4")1’(‘14" /I/ff‘/llzﬁ'b/f Home: g L 3 L E
(Fmplogor s _ '7‘_‘_<“Mwi Vﬂ-‘ e 1L ) X
usiness: Wy TR W W . P IA V . *::
}M Do Lesp “r"é Home: St 7 ;4 />" :
(Prodescrove AT PAA i ;7P (C Adtben 4 B
F. e Business: AL foF (ol 2 bem’ 1 ) =y
! Dr. 72rn, Elervene Home: el ie peaide  psrirbry MN% 979 54 iR
: T cdar v - 77-120 B
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20." EMPLOYMENT I.'ECDRD

U

i{auf

Begin with your present or most recent employment and work backwards, listing and describing every employment you have had during the
ptstmyom.mdudingan periods of military service, unemployment, self-employment. and school vacation work 1f your work more than

* 10 years ago is related to the type of position for which you are applying. bstanddam’beuchreh:edemploymLSpeaﬁcmfomuon
special qualifications,

~bout

e

DOt coverad dsewhen.mdudmgpnblubed writings. patents, licenses. etc.. and educational courses particularly
levant to positioals) for which you are applying should be given on supplementary sheets. Craft workers should show type of welding.

)| Employer's Name Home Office Address (City. State, Zip Code) Telephone Number
)
ZE!“ iér{y G’m°f’JJ‘1¢\.‘ 1842 MW, 6741. th»avﬂ% {le ?IY 333 Aol&
Job Site Location Position Held = R for Leavi
Due Employed. l'xl_x;auployed. Sdf E \City, State) [[[4,‘/33.,. euo;p aving ,
" moyr  moiyr— 23 3 180 nws el Lol Decoomstio| 0 A
Name & Title of Supervnot ‘ A 704
vh r. MA_‘ g—b\a& /. ;) . (-
Residence While Employed (City. Apt. Na.. State. Zip Codel P
jo2 fush, weod Leo ltn  p.C D20
Official Residence If Different From Above ’ Salary /
Beginning: $ Dd 9+ 2 per Jeapr +
Fndmz s /O-’ Cos per c/w*”,yo

Description Of Your Work

p}'buu»éu( é%}—k/‘l"}‘tj S Léf/J

Number And Kind Of Em
Supervised By You

ployees 4

o (O — 1§
v cey {pz;q(_vL /f/’l‘\,,g,m
Employer’s Name [ Home Office Addreas (City. State. Zip Code) Telephone Number
. - ) - 4
}(Llﬂ :‘20‘5((1‘163‘ Lo s — Q‘é“"; (A ) ot s g 95 T8 £
Diate Employed. Unemployed. Self-Empléyed Job Site Location Position Held Reason for leaving
From To /ﬁ y; {City. State) p
molyT mo'yr Fese / 19 €2 Whe py= Ceoy <l ’r']"bci,c//z_ j‘,14
Name & Title of Supervisor KB c PUPAE,
N MR R Lot S /
flesidence thle Empl Cxty. Apt. No,. State, Zip Code) < (i
[Y2F sS4y 1rele 42 rux [<e1c{ ([ st L@ £ 8

Official Residence 1f Different Frdm Above

Beg'mnmg s 70 S o
Ending

per Vo= Hoa, -
$ /ou ceo Pryear~

Description Of Your Work

'D,»J._‘w ’[{’\ 7Llc,l(p. A /
dnd. Dsivess edCad of Lt ag Residily

Supervised By You

JO

Number And Kind OfE. mployee~ 4

@)

ﬂ(( 25t N J?‘%‘[“

loyer's Name Home Office Address ICity. State, Zip Coade) Telephone Number
. { )
j[»lqcz( er&ﬂ- lors s Guc (41’ .
Date Employed. Unemployed. Self-Employed J°bc§"" % 3‘"““ / Pasjtion Iield Reason {or Leaving
From To &P - 1City, State “io e . Ji ’+
mao'yr moyr 933 wapecCeeq Cqf | Ltyve Mg~ 7v L4
> .
Name & Tide of Sup'-rwsor
/l/ . (f ) &

B

Residence While I»'-npln ed {City. Apt. No.. State. Zip Code)
39 ;

- T e

Ca»/l/h*/

Official Residence If Different From Abdve

I4
s et (z‘-dok CI/ élu
/ Saldry

Begmmnzs “’ vop
Ending sét © e

per Yoo
PET of faame

Description Of Your Work

%%&Mﬂ 7~ ool X

B {LMW Stecney

Supervised By You

22 =

Number And Kind Of Employees
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See Reverse Side
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=
Ef{t Emplfyer’s Name Home Qffice Address (City, State. Zip Code) * *Telephone Number , %
£ TERA C(orn QrKed 2y, (Al Lornrc l' ! R
ol ry s . ot " < e
7 Date Employed.€Jnempdyed. Self-Employed Job Site Létatiord Pagition Held . Reason for Leaving ¢
. From To  J949 (City. State) 1.v. )4:7 . [
molyr  mOr /5 £D Perecie, Co7 1hask s Sury- Gec gl | -
Name & Title of Supervisor /e " /,”,L,-;\ R
flobsrt Lo/l S y.p §re
Residence While Employed (City. Apt. No., State. Zip Code} | .
1928 Kinesa, Corcd  fon, sur-Cter €/ | LTupe/f oo - -
Official Residence 1f Different From Above LI ¢ Salary € - -
Beginning$8 S sws per yLas )
Ending 4 o K.y per _, -
Description Of Your Work Number And Kind Of Employees ¢ <o
- - Supervised By You s
! 7 !'[L fi nse /Aj J_e,ngCC‘ / h
. — o
’ N "~ Lba"i"" i“h"’ Q)f 5 S )
£y ez 7Py en T v X :
@f Erployer’s Name Home Office Address [City. State, Zip Code) Telephone Number
-f H U , -
Chmv byng B v ), L3 2Civh  Rer ¥ Cuofinn 919’ TH9L -
Date Employed. Unemployed. -"»elf-Eamplcyed Jo?(?{u é&;t'ion Pogition Held Reason for Leaving
From To NETX ity. ? i ..¢.‘o.;.] 46 ?/
molyr molyT lc‘ff?j &f( [I&I{-} N.( v.:} 1P e S~ C‘/
Name & Title of Superviso (' \(“ﬁ
Pr g e Ppone fhgy Mt Lo | L7
Residence While Employ (City. Apt. No.. State, Zip Code) P 74 oS R
LI atra —v e Lte s ilom ML 22t08 N by D A&/{.‘\
Official ‘Residence If Differ'nt From Abové < Salary - ¥y
Beginning: $ JALS/3+¢ per Sy~ R
- Ending & 52 o.. pers o .~ | E
Description Of Your Work Number And Kind Of Employees 2 o
Supervised By You “
7 “ p d{pg‘?“ ‘ Joo ~ 1o .
QP\J)‘T\‘LLW w,,,,.é“ A Z; %, /Q )
ia,awL7a4s_;é Pepsec e Aue foa

21. Have you ever been convicted of

an offense against the law or forfeited collateral. or are you now under charges for any offense against the

law? Include convictions while in military service by summary. special. or general court martial. and include traffic violations

paid a fine of more than $100.

for which you
Write “Yes" or “No“_h

Do'aot include any offense committed before your 18th birthday which was finally adjudicated in a juvenile court or under a youth offender law,

or any offense committed before your

18th birthday in a state without a youth offender law if the offense would be treated as an offense committed

by 2 juvenile under Federal law, sny conviction the record of which has been expunged under Federal or state law, and any conviction set aside
under thrFederal Youth Corrections Act or similar state authority. CONVICTION 1S NOT A BAR TO EMPLOYMENT. EACH CASE IS

CONSII/ERED ON ITS INDIVIDU

AL MERITS.

If you+ answer is “yes™ give on extra sheet of paper the Zollowing for each: {1) date. (%) nature of offense or violation. {3) name and location of
courtrand i4} penalty imposed, amount of collateral frofeited. or other disposition of case.
5 potnt o

22. ‘Have you beer. discharged (fired)
4 within the pist five years?
£ .

z

have you: resigned (quit) after notice that you were being discharged (fired). from any job for any reason
1f your answer is “yes.” give details on an extra sheet of paper.
Yes or No

f TVA ’_f"'ol-(ees ar: subject $0 fizal sppoiniment interview, linzerprinting. medical craminsiion, and invedigation. A false statement or dishonest saswer
10 3¢y questioa mr.y be grounds for cancellatioa of your application or your dismiwal after sppointment 3ad mvay be punishabie by fine sad imprisnament.
r.1

L do solemaly

swr? {or aflirm)

/ MJ—:——

Date __

21 the <tatements made in ans¥er (o the quentions on

)l sad

.

this fopn ary fol mdo owledge belief.
Signed _._ﬁ Cat

/J,J 9Gas

23. Have yov. any objection i0 our making inquify of any person named in your rcierences or employment record?

r
”D 1f “yes,” give name

o S——

and rearon on separate sheet of paper. {f *‘na.” plezse read. date. end sign the following statement:

1 bereby suthorize any persc;n. agency, organizatioz. or institution to release to the Tennessce Valley Authority (TVA) information as TVA
may request soout me. This information msy tnclude but is not limited to academics. performence exaluation, attendance. discipline, and

arresta and convictions. | hereby relcase any person. agen<y, organization, or institution from any an:: all liability whatsoever resulti

this inquiry.
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EMPLOYMENT ELIGIBILITY VERIFICATION (Foru’i-9.)

9 =

—

-l EMPLOMVEE INFORMATION AND YIRIFICATION: (To b compicied aad sigaed by smployer)

Middle . Burth Name

Fa
Lﬁr%u Z;[}joxz Cuv,&cw . =

N

Nome {Prutor ¥

L
@ svest, ] q
Gx/Aam-wamu-n-em
DJMMNJ) dadsed (or per Rdcace {Alrs Nember A ).
U\MMM”&IW;&WW&M&&U&M(A&" ber A -
or Admavns \umb expiration of employmest asthorzatien, i 20y ]

1 3test, under pensity of porjury, the & thet I heve pr d ns ovid of blamtity 204 smploymant oliglity sre ganuing snd relale to me. § sm swaer ihat
Sedwrel lne Ml—m-—uuhhuywmw—dﬁhh—-hn—nﬂ-ﬂ&m

=y @Il LT P

PREPARER. THANNATOR auxrnmnoun.u-puamsy——-—umw 1 somant, wades penehy of
peryery Mgt thr ahene ek prapured by B 3 the rupuant af A Sty ndevetonl sad © based as off mlormanes of wiar § hove a0y baselsder

Sigamure Name (Priat or Type)

Address {Sireet Naoae aad Number) Cy Stme Zip Code

f'i MPLOYER REVIEW AND VERIFICATION: [To b compicted aad signed by employer.)

Itron ey
F ramnc oot ducement from List A and check the appropeiste box, O exsminc ot document {rom List B gmd onc from List C and cheek the spproperate baaes

PreniSe the Docommrnt [dentificetinn Namd oy 384 Lxpiration Dot {or the docomest checkad.

Int A List B Lz C
Documents that Establish Documents 1thet Extablish Dacuments that Eatadind
Wicnuy aad Employment Eligeiulicy Wemticy and Employment Elippdolas

H 3 1. A Statedesund driver licesse or 8 Siste-
. phot O 1. Original Social Securty Number { ard Cotber
isved 1.D. card with 3 oFTaph. or tham & card saling st 1 not sabd for

/‘ A Seaes Passport

wformatica, iacloding same, tcx, date of
o . bith, height, weight, and czior of cyes. smploymen)
> = Cemitaicol Unaed < ? : (Spacify Scael. 3 T 2 A birth certificate isned by State. county ¢
O 3 Certficate of Naturalizanron B4 G 1 -3 Mibcary Card -mpdwumym;awﬂoro(kf
O ¢ Larapucd forcign pasport winh LI 2. Ouher (Specily docwment and irsviag D 3. Uscxpired INS Employment Authonzoon
atached Employmens Authonzaion EWtdasity)
Specafy form
O ¢ alen Repuirsuon Card with phutograph » .. -
Deocw wrnt Jdeasification — ——" * Decument jdansificetion Decumsant | dont{ficetion
. 05//75500‘3 s . - .
F speresion Dese (f-any) Kxyirotion Dute {if axx) Kxpiration Do (f any)
yl-27"77__ - ..
AL ATION | sttest, umder penalty of perjury, muhnmﬂdma—np—unummmm;;;'umwm
nbn wmuuwwuwudqwbmn-thumm
Name {Primt or Type) Tae
Mf_ g«%/ Ronald Z. Brock Eaployment Manager
(i drese L0 BJ3Y Hlsslonsry Kidge rlace -
‘?gnnenee Val]ey L&éxrity Chattanocoga, TN 37402-2801 %M.G_.
Formd | ¥103 07 37) U.S Deparument ol Jusixce
OMB o 1113013 Lanrmgration snd Naturalrsswon Nervece
¥
, AFGC0E3S
ﬁ"*‘"ﬁ.

~ ~ -
M.ﬂ; - . sm. A metire Mm@ - remett o Wb w s 6 a4 et B & 1o o s b om0 . .« - e
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DATA ON CONVICTIONS

e T
- -

“Have you ever been convicted of an offense against the law or forfeitad collateral, %ot are you now under charges fo
any offense against the law?" {(Include convictions while in military service by summary, special or general court martial,
but do not include (a) traffic violations for which you paid a fine of less than $100, (b) any offense committed before
your 18th birthday which was finally adjudicated in a juvenile court or under a youth offender law, or any offense
committed before your 18th birthday in a State without a youith offender law i the offense would be treated as an oﬂense
committed by a juvenile under Federal law, (c) any conviction which has been expunged under Federal or State law.
and {d) any conviction set aside under the Federal Youth Corrections Act or similar State authority.) CONVICTION la
NOT A BAR TO EMPLOYMENT OR CONTINUED EMPLOYMENT: EACH CASE IS CONSIDERED ON ITS OWN MERITS‘

8

If you have not been convicted and are not under charges, as explained by the above paragraph, all you need to do
is check the answer on LINE A and sign. 4.

if you have been convicted and/ar are under charges, you must check the answer on LINE B and LIST ALL TIMES ‘{0
WERE CONVICTED AND/OR LIST ALL OFFENSES FOR WHICH YOU AREZ NOW UNDER CHARGES. Failure to gw
a complete list of such cases may cause YOUR DISCHARGE FOR FALSIFiCATION. Persons who falsify information ar ?
subject to prosecution under Federal law. YOUR RECORD WILL BE INVESTIGATED.

U R PR e ety B e R 1 1
" LA b1

DALV AN

PLEASE NOTE: If you check line B, it is necessary for you to obtain the signature of a Personnel or Employment Off:ce;

tf/ 1 HAVE NEVER BEEN CONVICTED, NOR AM | UNDER CHARGES FOR ANY OFFENSI’,
AGAINST THE LAW.

LINE B T | HAVE BEEN CONVICTED AND/OR | AM UNDER CHARGES. Below is a complete h
as described in the first paragraph.

LINE A

(AN

LU G TR

CTl

Penalty Imposed/or Amount s
of Collateral Forfeited i

Date Location Offense

et = e———— t—— te e i S— —— — - o teme e - @

LR AT SRS T s e vy

The mformatnon given aboVe is correct and complete to the best of my knowledge. I understand the penalty for falsxfy T4
any information on this fgrm. PR
Yo LD Pinad iz rvo . siteon oo nerse
gnature of Applicant/Employee Ddte Typed Name of ApphcantlEmployee
ssv R ..
1 have discussed the inisrmation with the applicant/employee who has signed this form. :
§ignature of Personael or Employment Officer Title D}_!_e
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£ PROFESSIONAL GOALS

To periorm as & technical manager In an envikonment that recognizes and rewards the meefing of goals and objeclives and
maintains the fexsbilly to respond to a changing market placs. Buskness development and stralegic planning positions

w g

5: have always proved & chalenge and produced a high level of molivation and posilive results. )
A .

‘,; EXPERIENCE HIGHLIGHTS

;1: s Diectod the engineering effords of Carolina Power and Light Company's Harris Nuclear Power Plant project. Approximately

’:‘E 75 engineers were assigned 10 this project.

. Was Vice-President and General Manager of Hittman Nuclear and Development Corporation. The company experienced growth in
mbmnwamdwdmdxhgth!snslm

hﬁ'zgg,mv‘)v

i
»
1

-
x
g

. Served as Division Manager for Waste Mm:ngervicesiorTERAmd EDS Nucdlear {now Impell). Goals [or both companles
were mel during these assignments,

el

l#‘,! !ﬁ)‘ j

Managed the start-up of & new company, KIM Engineering, and direcled #ts effors for six years. Primary services were

’E_:'j waste management, health physics and computer services. Several key technologies were developed during this tenure.
" served 23 Senlor Stat Camsuttant and Manger of Environmental and Technical Services for the Guadrex Corporation.
g“:- Perormed and directed consulling services In waste management (both hazardous and radioaclive) for utiities, privale
E‘s'; industries, and Departmen! of Energy, and the Enviconmentsl Protection Agency.

H

s Was instrumental in the development of RCRA and assisted both Oak Ridge and Asgonne National Laboratories in programmatic
" davelopment.

LITE R
2
I

Has speciiic expertise In technical programs, administrative controls, documentation (soltware and hardware), and
organzationa! development.

.t v
5

Has perlormed field services for the EPA in Radon Gas and its progeny and the cleanup of several hazardous waste and

ndoaciive waste sites. Most recently, directed the hazardous waste clean-up of the Naval Operalions Service Center
(NOSC) and dacontaminate. : of & Tritlum conlaminated facility.

iR &

e

Direcled and performed consultihg n"the areas of management and team development, training, radwaste, radiation i
proteclion, and performed sudils and evaluations for uliities. Developed and knproved new lechnological concepts such as
BochddBedamﬁon._@ghhlegﬁtyConhhm,andRoboﬁa.

Y9

)

iy

Held the lead position In directing the technological direction and buslness development ellorts of the Texas Nuclear
Ccrpazbonanermccompanym purchased by the Nudear Chicago Corporation,

Iy

."!’1,"6

Rupombh for organkzing Ouality Ciecles and Independent Review Team ({IRT).
fe 3 Has served as President of the stateflocal sections of the American Nuclear Socicly and Health Physics Society.

-

u;!

Published and presented over fifty technlcal papers and reports in the fields ol radiation prolection, lnstrumentation,
‘r“- wasle management, compuler applications, organization/management, and quality cicles.

Deve!oped technology exchange programs in the Far Eas! and Europe.
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{OFESSIONAL EXPERIENCE

",
¥

E

1887 - Present Quadrex Corporation - g
Manager, Envikonmental/Technlcal Services. Responsble for tha tedznh:l and project management cl!oda =

In the areas of management development, trahing, radialion protection, radicactive and hazardous waste - :;

1882 - 1887 KLM ﬁg}ne_edng, Incorporated y -:":‘é,’
Principal. Responsible for developing, maintzining and assuring the quality of work. Responsble for 3%

radwaste, radiation proteciion consuliation and new business developmenl. Specilic sreas of opertise
were management and organkation review, tralning, radiation protection, ALARA, radicsclive and toxic
chemical wasle processing. storage, packaging, shipment, and bural. Experienced In engineering
services, speciiically decontamination and decommissioning technology, transportation, and field
processing of waste. Directed the company's EPA RCRA and Super Fund activities, Was lnvolved In the
development of Robotics, w;umwc»mmumtmobgymwmmy

Assisted several ulility organizations at nuclear power planis In developing & positive management :
style. This process consisted of en audit of exdsiing programs and corrective actlon through procedural | .
changes, development of management processes, and Improved tralning programs. Devoled a consldemb;
amount of time and effot 10 working with health physics organizations and Plant Superintendents In boxh”}'-?
BWR's and PWR's during the startup and operational phases, helping them develop a &% understanding tg‘ ==
thelr Individual roles, as well as the relationship of health physles 1o the rest of the plant. ;‘i’j’

1978 - 1882 EDS Nuclear (now Impell) and TERA Corporationy |

Divisfon Manager for both Impell and TERA. “Directed the company’s eflorts in RCRA, Super Fund, and
decontamination projects. Successfully managed a consulting group pmwﬂy concemed with solving the %%
Industry’s day-to-day problems In health physics and handiing of waste, both radloaciive and toxic ;~;”:
T chemical. The effort resulled In a number of conceptual designs for the backifl to radloaclive waste 2

1977 - 1878 Hittman Nuclear 2nd Development Comoration
Vice-President and General Manager. Diecled & field services organkzation that packages and transports =
radicaciive waste {fuel cycle and nonfuel cycle) 1o butlal grounds. Responsibililies also Inciuded the
design of low-level radicactive waste conlalners and the development of wasle processing equipment.
Directly responsible for decontamination, decommissloning, and usus! radwaste problem projects.
Experience Includes responsbiity for the design, manufacturing, and installation of radwaste
solidificatlon systems, both cement and polymer.

1871 - 1977 Carolina Power & light

" " Principal Project Engineer for the Shearon Hanis Nuclear Power Plant. Functions Inciuded design,
construction Interlace, and the management of 75 engineering personnel. Prior to the posiion, was
responsible for Radwaste Retrolit Designs at H.B. Robinson 2 Brunswick 1 and 2, and Shearon Hanls, an {4 -
Innovative direction kn Health Physics programs at a8 CP&L plants. “

1967 - 1569 Nuclear Chicaqo CorporationfTexas Nuclesr

Experlencs includes the design and labdcation of radialion monitoring equipment and low-energy pariicle
accelerators.  Both nuclear power plants and high-energy physics labocatories are a part of this design O
expetience. Involved In original research for the development f the Thermalty Stimulated Emission of e
Exo-electrons (TSEE) dosimelric concept.
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>w Ph D., Radiological Physics, Purdue University, 1870 : )
i® MS, Radiaton Physics, Unlversy of North Carclina, 1967 )
", B.S, Physics, Ezst Carolina University, 1985

‘PROFESSIONAL AFFILIATIONS, REGISTRATION AND LICENSES, SOCIETIES, AND AWARDS

s Nuclear Enginser, State of Callfornla Registration #1717

» Ceilled Hazards Control Manager - Masters Level Registralion #1337
e American Nuclear Society, Past Chalmman of Eastem Carolina Secion
= Health Physlcs Sodlety, Past President of North Carolina Section
[ ]

-

Chaiman, Edison Electric Institute, Steam Generator Safety Valve Committee
Member of saeveral AIF Committees

SELECTED PRESENTATIONS AND PUBLICATIONS

® “lmpact of 10CFR20 changes on Radiclogica! Controls,® Invited paper at the 1588 IEEE Symposium on Nuclear Powr Systems,
> November 10-12, 1888, November 1588
- ® “High Integrity Containers,® Waste Management 86 Symposium, Tucson, Asizona, March 1988
*Quality Ckcles In Nuclear Plant Operations,” Invited Paper -« ASQC Energy Divislon, San Fransisco, Callfomnla, April 10,
1885
*Litigation Management - A Praciical Approach,” Heslth Physikes Sodlely Annual Meeting, Chicago, Winols, May 26-31, 1985
*You Get what Your Pay For-Applcations of Computers kn Health Physkcs Programs at Nudlear Power Plants,® Health Physics
—  Soclety Annual Meeling, New Oreans, Louisiane, Juns 1934
"ALARA: Working Level To Management-An Update,* Radiation Protection Management, Vol 1, No: 2;January 1984, pp. 15-24
. The Economic Impact of Regional Waste Disposal on Advanced Volume Reduction Technologies,® Wasle Management *83 Symposium,
= Tucson, Asizona, 1883
_® CALARA: Working Level 1o Management-An Update,” Health Physics Society Annual Meeting, Baltimore, Maryland, June 1583
» “Pre-Operational Nuclear Plant Radiation Protection Programs,” Health Physic Society Annual Meeling, Baltimore, Maryland,
June 1883
= “Laboratory Requirements and Procedures for Compliance with the Requkrements of 10CFR61,* Health Physles Annual Meeling,
Baltimore, Maryland, June 1883
s “Applcalion of Microcomputers in Strengthening On-Site Health Physics at Nuclear Power P!anls Health Physics Society
Annual Meeling. Ballimore, Maryland, June 1583
*The Role of 'Quality Circles’ in Nuclear Power Plant Operation,® Health Physlcs Soclety Annusl Meeling, Ballimore, Maryland,
June 1883
“Data Requirements for Meaningful Long-Term Epldemiology Study of the Commercial Nucdlear Power Industry,® 16th Hesalth Physlcs
Soclety Mid-Year Topical Symposium, Albuquerque, Mexico, January $-13, 1883
*A Computer-Based ALARA Co3t Benelit Analysis for Opesaling Plants,® Amerdcan Nuclear Soclely Power Division Topical Meeting,
Columbia, South Carolna, March™28-31, 1982
*Volume Reduction - its Impact on lonkzing Radiation Exposure of Power Plant Personnel,” Health Physles Annual Meeling,
Seattle, Washington, July 1380 .
*ALARA From Working Level to Manzgement,® Health Physics Soclety Annual Meeling, Seattls, Washinton, July 1880
*Transuranik Contaminated Was!e - Functional Definition and Implementation,® UCRL, March 1380
*Transurantic Contaminated Waste Form Charsclerization and Dala Base,” UCRL, July 1980, Rev. 1 {3volumes)
“lnvenlory and Sources of Tranruranic Sold Wasle,” UCRL, March 1880, Rev. 1
*The Status of Low-Level Radicaclive Waste Disposal How 1o Pian a Disaster,® Mid-Year Health Physics Soclety Symposium on
. Low-Level Waste Management, 1679
*Light Water Reaclor Wasts Management System Emphasis Upon Veolume Reduction (by Membrane Technology) and Economlics,” Toptc‘
=" Conlerence on Reactor Operaling Experence, Aringlon, Texas, August 1979 i
*Trs Waste Forms, Conlainers and Packages-Problem Overview and Delinition,” UCRL, December, 1978 .
,_!— _*An Analysis of Capital and Qperating Costs Associated with High-Level Waste Solidification Processes,” UCRL 80064, 1978
. *Health Physics Problems Associated with the Dismantiing and Decontsminalion of the Wnols Inslilute of Technology Research
hsmuu (UTRI) Reactor,” Health Physics Annual Meeling, 1978
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‘gaa.scren PRESENTATIONS AND PUBLICATIONS {continued)

*Production of Soldified High-Level Wasles - A Cost Comparison of Soldification Processes,’ UCRL13740 August, 1977

J::WMMW Curren! Siatus and Future Prospects,” invited Keynols Speaker, 1BTTIEEEAmma1MeeUng.
e~ San Francisco Calfomia

&3. . "A Nuclear Power Plant Raclation Monltoring Systerm.” Health Physics, Pergamon Press, September 1575

"waExpwouLoquudlabk? Power Engineering, August 1875

*Aeduction of In-Plant Personnel Exposure - Operating Experiencs as a Deslgn Feedback.® 1575

"Responsbiily Begins at 21 or 7,° Health Physics Annusl Mesting, 1875

*Proposed 10CFR50 Appendiz 1 A Developing Rachet,” Health Physles Sodety Annusl Meeting, 1574

°A Radwaste System Ph¥asophy and Design for the 1950's,* Health Physics Sodety Annual Meeting, 1574

" PAuby - A Dynamic Recizazie:ty Model® Hesh Physics Sodety Annusl Meeting, 1974

*Desion Methods for facuni-g in-Plnt Exposure,® Health Physics Annusl Meeling, 1974

. Jemer, PL, McAsthur, W.rt, McManaman, VL. and Smith, G.0., *Characterislics of Selected Phosphors for Stimulated

Exo-EledmnEmlsslon. FI&%) Report 249, Danish AEC, Riso, Roskiide, 1972

*The Dosimelric Properties of Lithlum Fluride using Thermally Stimalated Emisslon of Exo-Electrons.” Doclorlal Thesis,®

-, Purdue University, 1571

’ *Characterizalion of the North Carolina State University Research Reactor for Radiobiclogical Experimentation,” Masters
Thesls, University of North Carolina, 1567
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NUCLEAR POWER
POSITION DESCRIPTION

~

e~ Wilson C. McArthur Social Security Wumber ]

:,?:'-', - - u:

?:z-rosition Title Manager, Technical Programs Effective Date __April 2, 1590

?:._Reports to (Title) _Vice President, WASS Location Chattanooga

= i

':‘_s:' ORCANIZATION TITLES: Incumbent

=: Operations Buclear Assurance and Services  Signature 1

“: APPROVALS:

. Level Three Technieal Promrams Supervisor

- ~- Next Level

&,  Department Hanager

Tr Level One HEM/HRO

i FOR COMPENSATION PLANNING AND ANALYSIS USE ONLY .o

& = “‘u\eq CPEA, REVIEWER - -

EE:: POSITION EVALUATION: EVALUATION DATE: INITIALS: : Sy

S el -

= F2 428 EAlsD ) 2t} 350 1142 46-23-31 +2 P

= X-H Slot K-H Pts P-S Slot/ P-S Pts Acct Slot Acct Pts Total Pts Profile . ‘igs
Y= o

(4
e,

A
W

),
()

POSITION PURPOSE:

g,

"l
Itk
g

- Manages the Technical Programs organization and the Technical Programs functions which *°
©  include Protective Services, Chemistry and Radiological Services, and Emergency Preparednes

ensuring that managed activities are conducted in accordance with appropriate vegulations s

Cligs
i

L

% TVA commitments, policies and procedures. ‘ .

~. DIMENSIONS: . )

: Operating Budget: $12.2 ¥M RAY
% Annual Basc Payroll: ) $25.9 MM s
= TOTAL $38.1 1

i_: Exmployecs (Direcct - (Indirect) : 635 -—

%.- 0 Management/Professional/Technical: 587 :

i_, 0 Clerical/Technical Support/ -
£ Irades and Labor : 48 —

=

17y
TR

&' Distribution: Origimal - Persoanel Microrecords Unit, Knoxville
Copy - Employee
Copy — Operations Organization (as nceded)

L
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F<5>7  WATURE AND SCOPE:

&, _. . This position.reports to the Vice President, Nuclear Assurance and Services (MAsS),
2=+ along with the Hanagers of Huclear Hanager's Review Group, Nuclear Quality

. Assurance, Management Programs, Nuclear Training, and Management Services Staff;
_ Senior Project Manager; and an Administrative Assistant. “ - -

\}'f;’

)
\

"o

.~ The incumbent has corporate responsibility for the Nuclear Power Protective -
Services programs to ensure that adequate security systems, saecurity forces,
security training, and security clearance activities are conducted to conform to
Security Plan requirements.

R LA
i{-

ki
N

ZET

Is also responsible for the development of training requirements, implementation of
the training program and conduct of training for Fire Protection personnel, and for
the development and implementation of the industrial safety programs to ensure that
hazardous conditions are recognized and corrected, and a trained response team ig

properly prepared to contain and eliminate any active hazard such as fire or
chenical spill. :

) "“4
.) o

ot

Y

-0. ’

¢

Mznages and implements the Chemistry and Radiological Services function to include
the devclopment of controls, procedures, generation of records, obtaining of
environmental permits, and operation of an analytical laboratory to analyze
radiocactive activity; to.ensure that radicactive exposure at nuclear faclilitles is
contained and minimized in compliance with regulatory requirements; and that
chenistry parameters are controlled to meet engineering and operating limitsg that
protect plant facilities against unacceptable damage due to corrosion or internal
chemical changes. :

| I A
)
H

'

ATIE
i

I AONIPY

4
3
1
-

i Responsible for the overall management of the environmental pitotéction ptogram to

- ensure that the required permits are obtained from regulatory authorities and that"

the facilities are operated in a manner that meet envirommental limits and minimize
worker and public exposure. )

2 Responsible for the management of the emergency protzction function to include .
e funding for off-site facilities and personnel cost, installation and maintenance of

public warning systems, conduct of response drills to accident conditions, training - -
of personnel, establishing and maintaining emergency response facilities and =
. equipment, development of accident scenarios. This ensures that the public health -
and safety are adequately protected and the emergency pian contains all the
features necessary to meet regulatory requirements.

g e

H 3 o7
L. Manages the Technical Programs administrative process to include budget preparation | 35S
= and budget performance, personnel selection, staffing levels, personnel f'-_,._‘_'zgz_‘_’-; 4
o qualification-criterisa, ‘development of level 3 goals and program performance Rt i
i reporting in conformance with Buclear Power policy and procedures, and to ensure - }:E»%
i that the support functions are conducted in a manner to meet Nuclear Power goals )
i and objectivés, the Muclear Power Business Plan, continued development of i%
— professionalism and efficient allocation and utilization of resources. .
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- ‘ )
‘: Manages the s Technical Ptosrans organization to include: Huclear Power Protective
3 ‘Services. Chmstry and Radiological Services, and E:netgency Preparcdness. T

Fo Ensures that all IVA and "Muclear Power policzes and procedures are enfor:ced- that

r:**i all above functions ore implemented in a manner that is consistent with NRC and
; \é other regulations and requirements.

-

> Acts as principal spokesperson on matters related to the Technical Programs
or_:ganizaticn. e

)
13

.

%‘:‘; % QUALIFICATIONS:

P
.
AFEN

-

M
s

NI

[0 The incumbent mus: have a Bachelor's Degree in a techmical discipline or docu:nented
- ... svidence of equivalent, demonstrated knowledge, skills, and abilities.

)

2 8y

The incumbent shall have 10 years of experience in ‘the Nuclear Power industry,
including S years of experience in a responsible managerial capacity and three
: years of documented evidence of direct experience related to one or more of the
technical programs® primary functiouns.
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- Performance Standards — (To be completed at the begimning of the
- £iscal year) State the major accountabilities, specific projects and/or

- assignments on which the employee will be evaluated throughout the fiscal year.
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%7 ° __ system engineers and the sites in minimizing the impact of
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- 12 months and that they may be amended at anytime):
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- “year and evaluated at the end of the fiscal year.) The following list those
behavioral standards against which sach employee should be evaluated. The
extent to which they are used will vary depending on the nature of ths
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iz  supervisory responsibilities must be evaluated on the behaviors identified
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Comments _Background and management style is accepted by peers and senjor
management,
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Comments _Has respect for 211 levels of personnel and attempts to be falr
and impartial,
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E*f - PART III Employee Appraisal - (To be completed at the end of each quarter)
g, . Sumnary statement of the exployee‘s performance during each quarter of the

=~ 7 fiscal year as notsd by the msaager and discussed with the employee.
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EMPLOYEE APPRAISAL — page 4a : DATE _6/30/90
IAME Wilson C. McArthur  TITLE/PC Mapnager, Tech. Programs SSH (e _

PART II1I Enployee Appraisal — (To be completed at the end of each quarter)
Summary statement of the employee's performance during each quarter of the -
figcal year as noted by the panager and discussed with the employee.
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P PART III Employes Appraisal - (To be completed at the end of each quarter)

Sumnary statement of the employee's performance during each guarter cof the
fiscal year as noted by the nanager and discussed with the employee.
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EHPLOYEE APPRAISAL - page 5 DATE

MME - TITLE/EG §SH

FART IV.A Development Plar ~ The information regquested oa this page is
optional. It is intended to serve as an 2id in identifying career and
developmental opportunities which are in line with both the goalzs of the
employee and the needs of the organization.

CAREER INTERESTIS

1. Describe your career interests and goals, bothk short~ and long-term.

QUALIFICATIONS

2. Describe your main strengths which support your career interests.

DEVELOPMERT ACIIVITIES

3. Please describe any activities you have undertaken to develop your
knowledge, skills, or abilities so that you are better prepared to pursue
your career goals.
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TOTAL: QUALITY AWARENESS
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NAME HILSON € MCARTHUR - 7
SSH1 ‘!ﬂl!""'. ¥
0RO GEN OPS SVCS  TECH POMS 2
| SCH/QRD: M | .
' JOB TITLE: MOR
45 s "
?Hnaxnxno INSTITUTION/ CéMPLETION COLLEGE MAJOR/ REASON/
COURSE TITLE | DATE CLASS HRS COURSE ID CATEGORY ACTIVITY
TR) o -
HOODSON ASSOCIATES,® INC PERS/PROF DEVELOP
COBMUNICATING HEALTH RISK A 02/18/91 000 NZA CONFERENCE/SEMINAR OTHER
HUCLEAR CENTRAL OFFICE MANDATORY
ROGT, CAUSE. AHALYSIS/HUMAN [ 03/24/92 002 NCATO13.000 INTERNAL TRAINING TECHNICAL
NUCLEAR CENTRAL OFFICE MANDATORY
FITHESS FOR DUTY REFRESHER 05,01/92 001 NFFD004,000 00  INTERNAL TRAINING TECHNICAL
NUCLEAR CENTRAL OFFICE MANDATORY
NUCLEAR INDUSTRIAL CRETRAIN 05/01/92 002 NGET011,000 00  INTERNAL TRAINING OTHER
NUC[EAR CENTRAL OFFICE ) MANDATORY
EggggtooxchL CONTROL CRETR 05701792 002 HGET013,000 00 INTERNAL TRAINING TECHNICAL
HUCLEAR CENTRAL OFFICE MANDATORY |
BFR NON-RADCON SITE SPECIFI 05/01/92 000 NGET100.000 00  INTERNAL TRAINING TECHNICAL
HUCLEAR CENTRAL OFFICE MANDATORY
SSR,= BFN RADCON SST CAT 1 05/01/92 000 NGET101,000 00  INTERNAL TRAINING TECHNICAL
NUCLEAR CENTRAL OFFICE MANDATORY -
SQH NON-RADCON SITE SPECIFI 05/01/92 000 NGET200,000 00  INTERNAL TRAINING TECHNICAL
HUCLEAR CENTRAL OFECE MANDATORY
SSR = SQN RADCON 35T CAT 1 05701792 002 NGETR01.000 00 ‘ INTERNAL TRAINING TECHNICAL
NUCLEAR CENTRAL OFETCE MANDATORY
HBN_ HON-RADCON SITE SPECIFI 05/01/92 000 NGET300,000 00  INTERNAL TRAINING TECHNICAL
_MUCLEAR CENTRAL OFFICE MANDATORY '
=SSR = HBN RADCON SST CAT 1 05/01/92 000 NOET301.000 00  INTERNAL TRAINING TECHNICAL
NUCLEAR CENTRAL OFFICE oo MANDATORY .
S 04730792 024 NTQT006.000 INTERNAL TRAINING TECHNICAL

TOOLS AND TECHNIQUES




TENNESSEE VALLEY AUTRORITY

EXPLOYEE APPRAISAL for MANAGER AND SPECIALIST EMPLOYEES

for Fiscal Year ending Septesber 30,

ORCAMIZATION LEVEL:

yilson C, McArthyr

Nuclear Operations
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Dan R, Yeuter
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' EXECUTIVE COMPENSATION s e
PERFORMANCE ASSESSMENT _ -

5

MCARTHUR WILSONC - ORGANIZATION: OFSSVS ' ;
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y 3,
R )T
o Vs
o
. N
.
E)
4y
<

- Initiative
Positive Approach
Assumes Responsibility
OVERALL ATTITUDE
TEAMWORK -
Cooperation wfsubordinates
w/peers ]
w/superiors

Py b 3 5

%'";: 5158 & ?’5 A
S50 ISIRITEH EE

e 2£[28[58 f‘° =

g}j:‘?- Jk? é‘g. lg‘g “‘3‘ Commns ‘:’: )

& Quality X -}%
= Quantity X R
Timeliness X g
i Innovation X Needs to be more challenging off old wa ;:.;',f.

F Safely X s

SEis, Performance Management X Reinforce results

= Affirmative Action - X

o Budget X

b= . |OVERALLEFFECTIVENESS X i

“_:-' : ATTITUDE Be more willing to act and makd

= itiati X decisions based on his own knodledge
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Well respected at sites

X
::"i Customer Service X
i Value added service (extra X
i~ mile) X
X

2
.

LRNARLE T

Communication
Respect for otkers X e
Implemeating Change Encourage more innovation ~E

OVERALL TEAMWORK : .

=

t

"

= FLEXIBILITY— - — . Lo
= Adapubility X T
o Ability to handlc stress X o
= - Ability to accept criticism X -

; OVERALL FLEXIBILITY X .
2 OTHER PERFORMANCE S
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OVERALL RATING X :
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SUMMARY OF PERFORMANCE

REVIEW YEAR OBJECTIVES:

- -

Mr. McArthur is able to handle a diverse group of responsibiiities‘ and .

people. He needs to address performance concerns directly with employees.

&

Yy
i

He is a strong leader and able to motivate employees. He has very high

o %o
i

b

* standards. He mneeds to act pore independently - particularly to promote

i

j

L g
e
\g

s
. -,
e

innovation and change.

,i

NEXT YEAR OBJECTIVES: See attachment
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s 1. Meet the FY93 budget. .Submit a 1954 budget R
= that i1s less than 1993 budget. *29/93 en i
o 2. Meet the FY93 OPS SVS Critical Success Factors " ) s

{(Tier 2 goals). 9/93 =
3. Maintain a proficient, professional staff of

. personnal that can support the sites on a
. customer basis:

] Oversite
- Technical Support ey
= Program Standaydization & Simplification > et
=  Direct Service Ongoing - TELF
4. Support refueling of SQN-1&2 and BFN-2 9/93 : ?,js;.;i _
s el
S. Each gite provide OPS SVS personnel with career E.’S":
_growth plans that will allow them to reach their - « et
potential during their tenure at TVA. Fill 75% of . N ;
promotions froam within TVA. 9/93 - ,-3%;‘
D x5
6. Conduct periodic assessments of plants. Work with ;.‘:—% :
the plants to resolve problem areas and improve Z:?:’:—'.:"“_{- .
SALP and INPO rating of each plant. 5/93 el
s 2aE)
e 7. Continue implementation of Process Improvement by - —_ ’f,:g ‘ ’
taking the leadership role of Functional Area 2. K
Management Review Teams (FAMRTS). Ongoing R ?ié
.::.;;::I'Q‘I
8. Implement TQ by completing TQ Awareness and Custcmer ) ‘;-;p_‘-f;
Focus Training for new employ2es. Review and revise : _:%g_ '
department customer focus profile . 2/93 :J?r"
\'jg:"‘
. Wi
9. All employees complete Tools & Techniques Tralning. 9/83 ::x:'—;—;-‘:
PR
10. Hold at least three "all hands™ meetings. Ongoing ‘%
':.:“:ﬂ‘;.
1l. Develop a department business plan that rolls ",:i{;
up to OPS SVS. 4/93 }‘;’:

!
i

-
-~
2
b

Mp
7]
o
(4]
Q
N
1
N
r
{35
Yo




A d0

Wfﬁf)wxi““&'A”'V°

|
. I K
‘&)"‘ (“a."‘n I ""‘l"f(*r" ‘

\mk;*;}:;"ﬂ"ﬂﬂﬁh '§l "9' "}tl" ?“L"‘:"f‘;'.(‘f “ "" Y. 9 t é""v“":\—i S:m “"' ' N LR IR A #S e '”'l.‘n. P W \:;-‘“ ':i:i‘r‘.t:-t-"

! 10728792 CORPORATE TRAININO S Y 5 TEMHM PAGE: 1
QUARTERLY REPORT OF INDIVIDUAL TRAINING 220415
JULY 1, 1992 ~ SEPTEMBER 30, 1992

TTTTTTTTTTTTTT P TTHAMES H CARTHUR T T C
. SSH ' '

: 0RG! 0PS SVCS TECH PGMS

SCH/GRD1 M
i JOB TITLE: MGR
i s

yTRAININO INSTITUTION/ COMPLETION COLLEGE MAJOR/ REASON/

COURSE TITLE . DATE CLASS HRS COURSE ID CATEGORY ACTIVITY

! MANDATORY
DpTIES & RESPONSIBILITIES O 03/30/92 001 NEPT050,004 00 INTERNAL TRAINING TECHNICAL
BROWNS FERRY NUCLEAR SITE MANDATORY
BFN NqN“RADCON SITE SPECIF] 08/07/92 poo NGET100,000 00 INTERNAL TRAINING TECHNICAL
BhONHS FERRY MNUCLEAR SITE MANDATORY
SSR = BFN RADCON SST CAT 1 08707792 000 NGET101,000 00  INTERNAL TRAINING TECHNICAL
BRONNS FERRY HUCLEAR SITE MANDATORY }
UNIT SEPARATION - (VIDEQ) 08707792 001 NS3T122.000 00 INTERHAL TRAINING TECHNICAL

t

[ S, .T
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) SH1 ! ' U ;
: oRoy | POARD CEN GROUP  HUC POVER  TECH SUPPORT 3
. sci/capr . H SR "
JOB TITLEY Hom
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COURSE TITLE DATE CLASS 1hS counse 1p CATECORY Acrivity .
- essmae - sospsscscunsssnacanonssnse s cnsed csesscacsanvnsananns
i SEOUOYAH MUCLEAR PLANT HANDATORY
g RADIOLOOICAL COMTROL (INITI  83/02/9% 004 NCETO12,000 00 IHTIERNAL TRAINIMG TECHHICAL
Py STOUOYAN NUCLEAR PLANT HAHDATORY
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i rsnro‘mmcz REVIEV AND DEVELOPHENT PLAN ' ' Page _1_ of _7_
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Name Wilson C, HeArthur Soctal Security Nunber _ SN

Posltlon ,H1n1gg_‘_Igghn_g11_ﬂ:ng_gm;[ﬂﬁ;_g_s_______ Organization ____QPS SVS/NP

lhvlw Parfod _10/1/92 to] __0/31/93 )

Dato of Annual Performance Review

|
Ve
'

RSN NI

PERFORMANCE RATINGS DEFINITIONS

Excends Expectations Individual far excesds oxgnctat!ons for this objective or expectation., Frequantly makes tignificant contributions
j o well beyond job responsibilitias,
Meets Expectations Individual consistently moets expectations for this objective or expectation, -Employee knows and performs the job
.. well, Hay occacionally exceed expectations in some areas, Fully competent and valuable employee,
Meats Some Expectations Individual part1ally meets axpectations for this objective or expectation, Improvement in this area §s necessary
' for the emg oyes to fully meat expectations, Performance does not indicate successful complation of all assigned
' responsibilities.
Unacceptabls Individual consistently below expectations and performance s unacceptable for thits objectiva or expectation. May
' require more supervision than expectad. Improvement required to meet expectations.
| QUARTERLY REVILY DISCUSSIONS
J \
15t 2nd Ird 4th
¥ Manager fmplovee Handaer  Emploves Hanager  Emplovee
gi * CLR ;E ) y * 4
—— e § FREY] .
1nm?4_u“' W{LC___““ = | InTtiaTs Tnitials P,
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b SR IR TR T enronanee: e Page 2. of 1
RO OBJECTIVES
. PERFORMANCE OBJECTIVES PERFORHANCE SUMMARY EXPECTATIONS
Establish specific results or goals that this Raview parformance against each objective. W 4132 (-
employse {s expected to achieve during this Dfscuss results achieved, areas of success, E U
rating period. (Additiona) pages may be used and improvements needod. Cite examples I ¢ N
Az necessary). . where approm‘lah below. Then mark (X) in the G HYl A
' column on thel right which best describes the H £EJCy| 7
' employee's performance, T E}JC}] O
! E TJE} T
. % X S|P A
i ‘ c|H Tt
EJEISIA '
. | EJE|jOf®
. DI{TI{H]|L
I I
The incumbent wil1 meet the expectations of th L Ll 10%
Generating Group Management Sy‘s’tom (GGES)omd ’ -5 e S 0""‘” /"‘H e x J
other directions that are provided for good busi-
ness practices. Attention to high safety
standards and good housekeeping practices will be
maintained, Moot management expectations
described in Dan Keuter's memorandum dated
Decembar 1, 1992 (copy attached).
Effectively manage Technical Programs organ{za- 20% Y é
tion §n the four areas of tha Mission Statement: .A‘ ¢ Ak 7
¢ Technical Support -
o Oversight
¢ Program Development/Process Improvement P 5
o Direct Services . M\-’""' D’/“'""? o~ x . ?.
AL TAT A 2
Heat the requirements of the Technical Programs <P A , 47 Al n Y 15
Mission Statement (copy attachad). /I.:PSIO"" A1 < X
Work aggressively to insti11 a compatitive spirit 10%
in Technical Programs and to recognize that we - O 7*4 e/
should continuously evaluate our resources to be ) ] . T .
the best we can be, 1 ' g y
Support professionally the functions of the SQN . e 0 10% : ’
and BFN Nuclear Safety Review Boards, HAY Commit-| o= TS
tes, Environmental Advisory Committos and the ﬁ " T‘ - d / /,'(4 7¢ ¢4 A1
Integrated Software/llardware Review Group. )~ AL g g
Pursue ; 219h1hv01tof soc}eglc? cnp:lémty byl ¢ 5% x ' -
ersonal devalopment and attendance at appropri-
ite conferences/mestings. :,1‘.; P - oM 7oA !
- <o
148
: o4
4535 (GG 1-93) (13-53]..'2 ‘:1' Parformance Objectives = 70 Percant of Total Waight Tota)
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PERFORMANCE BEHAVIORS

BEHAVIORS

Thate behaviors come directly from TVA's workforce

mission, Employee and supervisor {olnt1y decide

which of these behaviors specilfically aﬁp1 for

the review pertod. Choose up to ¢ix behaviors,

with no behavior receiving a weight of less than 5,
3

|
l

PERFORMANCE SUMMARY

Review performance against each behavior,
Discuss results jchieved, arsas of success,

and improvements [needsd. Cite examples

whero approKriata below. Then mark (X) in the -
column on the right which best describas the
employee's performance.

N —STOrem

EXPECTATIONS
4132

-‘],‘
N

MIZOWw wi=-tmm=x
MrerS>adgomood

A=dmmx

Tt -]

1. High Performance

Sets clear goals for self and others; includes

the needs of customers in :slt!n? these goals; .
shows pertistence and dependability in accompf!:h-
ing goals; looks for wa¥s to make projects
successful rather than finding reacons for
failure; takes personal responsibility for ensur-
ing results are achieved.

2. Teamwork

Shows a team orientation by placing team goals
over individual goals: effoctively communicates
{nformation needed for task completion; contri~
butes activoI{ to group projacts and meotln?s:
develops positive and productive relationships
with othar team members; works to turn conflict
into "win-win" situations; Yooks for shared goals
with other workgroups. i

3. Oiversity '

Seeks and uses a broad range of experiences,
backgrounds, and points of view to achieve
organizational goals; treats co-workers with
dignity and respect; encourages and supports
actions to ensure a representative demographic
mix in the workforce.

4, Innovation

o

:r] Develops orfiginal, cost affective, and resource-
ful approaches to work situations; encourages

“ and recognizes, the inftiative and croatlv|t¥ of
others! takes.appropriaste levals of action to

o get the job done ylgh}..

G’:) Cee ¥

Cotty u?/cw.r?aw.
(u-bow-u
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. PERFORHANCE DEHAVIORS
DEHAVIORS PERFORMANCE SUMMARY " EXPECTATIONS
These behaviors come 'dlrecny from TVA's workforce Review performance against each bghavior, W A13] 2]
mission, Employes and superyisor {ointly decide Discuss result{achiaved, areas of success, E u
which of these bshaviors specifically aﬁpl for and improvementk needed, Clte examples 1 ‘N N
{ the review period. Choose up to sik behaviors, where appronriate below. Then mark (X) tn the - G| X M| A
with no behavior recefving a weight, of Yess than 5. column on the right which best describes the Nt E|C T
employee's porformance, 1 E|]C 0
£ T} E T
% X S|P A
‘ C|IMH T L
. ELE[S]A
' EJE]O]B
njrin|t '
S |.S ] €E |k !
5. Continuout Improvement . 5% /( ) g
‘e
Determines cuttomer expactations; identifles (’V"’ "‘H
’l"ngth{i:nd wegl‘messe{ }n p{asgnt wgritt m}e‘t}'wds: L b— gu&\-tmﬂ 60--"'(.‘-('\
vses Quality problem-solving tools and techniques [
to develop new and more effective methods; creates b /,{-M {aatf9el CﬁM -5
a non-blaming atmosphera while exploring past . , \
mistakes and future methods changes; evaluates
continuous impravement for self, suppliers, and
customers b¥: determining performance benchmarks,
setting expiicit, measurable goals, and measuring
progress toward goals.
F—e
6. Coaching and Developing - 5% /'( /. /
Sets clear performance expsctations with each n ¢ e LAr- —Q_r 0kt TY Tew s
emp}oyu: provides cn?o(lir‘\g|‘f’eet]ibsck;1workstwl%h /th.Tmtf
employeer to prepare Individuxl davelopment plans; /
provides support and resources for 1mp€ementatlon' ;'t 7 / lia ‘At 'MJ o
of d".l‘)%mﬁng phnsi :s‘/nuatn parformance based
on established expectations, F""J* D Mg[g__ o , '2‘
7. Leadership ] 5% x TIq T
) . e
Consistently communicates a clear direction for Vo | g_.‘w C A4 A
!t,ho wgr%c?roup;t atng comitmon: and par]t:c}l‘p:élon - (’.‘0".""\
rodeling actions necessary to accomplis 0 b
(:Yregugn; 1mg‘)’11er:en:s an o{?anh{auonaﬂ'ort:m-1 }> AR C 7 M.D/ MAMD S
ural ¢hange that gives action to organizationa A
vision; recognizes and rewards olherg for their M“ h;‘. ¢ e Mwnpgrd &7 )
contributions, ‘S r
18, Communication (\A-;)M P"'"A’h"m?b? .
Sends and receives information clearly, aceu- \ )f“ rio~ [
rately, thoroughly, and affectively: z;rbal, . ml""‘ c" - 7‘,"
written, vp, down, lateral, one~to-one, and
group communication, ¢
VA 4535 (66 1-93), {1-93) 4 Total

. H \ "i;
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. . PERFORMANCE BEHAVIORS i i
".
Q.
BEHAVIORS PERFORMANCE SUMMARY " EXPECTATIONS 3
. . .
These behaviors come directly from TVA's workforce Review performance against each behavior. W 41312 [
nission, Employee and suporvl;or Jointly decide Discuss results Achieved, arcas of success, E Ug
which of these behaviors specifically apply for and improvements heeded, Cite examples: . 1 N “
the review period. Choose up to six boﬁav ors, where appropriate below, Then mark (X) in the G| X M| A |
with no behavior receiving a waight of less than 5. column on the right which best describes the HI E|C T \
} employes's performance. Y E|C 0
3 T|E 1 i
% X S{P] A
C|IH T L X
E{E|S]A A
' eE(Efjo]o® 4
Dl T|MH|L
SIS EQE :
9. Interpersonal 5kills .
Interacts with others in ways that enhance <’
underttanding and respect. :
!"
10. Judgement and Decision Making
Shows readiness to take action based on factual "
information and logical assumptions. ‘ t
11. Planning and Organizin 5X ,
9 9 g LI X /3
Snt: goals and develops strategies for meeting o~ T A=A ,
goals. 2,
»
12. Technical ;:
Shows famittarization and utiitzation of tools, '
equipment, concepts, methods, and procedures
which are discipline tpacific and necessary for
professiona) excellence. . o
! f K]
3 il T
*performance Behaviors = 30 Percent of Total Weight Total oo r-
OVERALL PERFORMANCE .
FORMULA RATING N
) < v '
7] objectives Rating Total » A3 EXCEEDS HEETS ity UNACCEPTABLE
Cé Behaviors Rating Total « lt'p p l —_— '...._.. o
]  Overal) Rating Total = 32 D divided by 100 -J i J_l Zl l l ' J 4
G':' ’ y m 3.5/2, 205/20 'og an "’i..
N L Below CE
L. * - . q."‘{"\:‘ :l
. . s 'i;{\l
. ;,',A " L :_%}I'J‘ 3 1
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4 “Overall . { hnl P eds and ab{iity to work with others to qet the fob done,

? Strengths:

4| Overall Skills in making emploves declsions need improvement,

Dev, Needs: .

: | g A u

{ CAREER_QBJCCTIVES (0 = 3 vears) i

! Employea's stated Career Objoctlvosz‘ (Priority order) ]

. (1) Responsible oositions tn_site support role, _____ (3) _Enolacering and Hodifications at 3 site
(2) Yotal Quality Proaram (4)

‘4

&
INOIVIOUAL DEVELOPHENT PLAN

AREAS FOR DEVELOPMENT ACTION TARGET

List specific knowledges, skil1s, and behaviors to be| List steps which can and will be taken to DATE FOR
3 developed, Indicate areas of current performance address thase development needs. COMPLETION COMPLETION
-4 1 which need to be developed with an asterfsk (%), . | .. .~ ] (12-18 mo,) (X)
HUR Abi1ity to mike timely decitions regarding a. Take a management shills course in July, 1993
} employaes managing employees
i “ Continve to develop technical capabilities. a, TYake Corrosion Course Janvary, 1993 X
: b. Attend annual H.P, Soclety Heeting July, 1993

t. Take advanced radwaste course Septembar, 1993

i
Ti
(gn
(g} '
(- .
(45} .
w 3
J . f..\.’ '

Yoo s XU

Ao A b c«i
e

& JVA 4535 (GG 1-93) []-—93] [ . . ) %
{ ;‘"‘i T f'i- \ . . i , . . . . . . ', - f(’(ly,l 3
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EMPLOYEE ACKNOWLEDGEMENT: (Hy slignature
Emoloyes's Comments:

means that I have been advised of my performance)

EMPLOYEE SIGNATURE: ’Z/»(/(éﬁv a %(& M_ N DATE: 2/ (/ /1 / 2
i

APPROVALS: &:;:}
SUPERVISOR SIGNATURE: . DATE: ’ // ' ¢
| 7 / J
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|  TECHNICAL PROGRAMS I}MSSION STATEMENT.

t

Tochnlcal Programs malnlains technlcal and administrative experlise In

Environmental, Heallh Physlcs, Chemistry, Emergency Preparedness, Securlly
and Fire Prolectlon, The primery funcllon of Technleal Programs Is lo

provide site supporl wiih oversight and program dlrecllon In thesa program
arens. Tochnical Programs applles the following principles In accomplishing

the asslgned corporale responsibilitles.

¢ Provida technical support and guldance io the siles,

o Evaluale induslry sfsndards, goals, and good pracilces with meeling or
axceeding thess crilerla 8s & gosl,

o Assist sllas In solving specinc problems (l.e,, lechnlcal, salary,
slafing, elc.),

¢ Provide mmphl of Technleal Programs' responsible areas in 8 mannar
ihat ensures standard implemaniation and thal dolects polentlel or aciual
program degrotation,

.
3

1
b

e Supporl the Vics Presiden), Operalions Services, Ihe Slla Vicu 1rosldents,
the Vica President, Nuclear Opsralions, end the Sanlor Vice Prosidont, '|
Nuclear Power as an advisor and lechnicel experl. This Includes bringing
imporlanl issues and solutions o the forafiont.

o Provide suppor! fot fong-term planning for Nuclear Powss,

¢ Mainfaln a comprehansive businosys plan thal allows for proper planning
and resource davelopmen,

o 0o a calslyst In sirving for standardizalion n the respeciive Technlcs!
Prograims areax lo ensure consislency with excellence as the benchmark,

& Malnlaln slfeciive communlcation with the slles and bshveen slles lo
ensure proper lransfar of knowledge of Technlcal Programs lssues,

« Davelop slandard poliey, with slte buy-In for TVA Nuclear Power n the

srens of Environmenta), Healih Physles, Chemistry, Emergency Preparidnass, 1t

Sacurlly and Flre Proloction,

»
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December 1, 1992 .

Those listed

-

MANAGEMENT EXPECTATIONS FOR FY 1993

Reference: Generating Group Hanagement System (GGMS) Action Plan Items
. 01-4 and 01-9

If IVA is to be successful in changing its culture and in becoming 2

world class company, we as managers must lead the way by practicing what

we preach. Our success in doing so will be considered in FY 1993

performance appraisals. The following criteria will be used in

evaluating your performance during this fiscal year.

1. You should be an active participant in the process improvement
effort._ Such participation may be demonstrated through artive
involvement in or sponsorship of PIRTs and/or QITs.

2. You should effectively implement the communication requirements of
GGMS GG-02 through walking your spaces, holding effective meetings,
and otherwise ensuring good communications.

3. You should nurture your employees’.empowerment through a
participative management style, encouraging participation in QITs,
and through other means.

4. You should use your own informal methods as well as existing formal
NP programs to recognize employees and teams vwho model "quality”
behavior.

5. You should prepare an effective FY 1994 business plan in accordance

vith directions pravxded by Business Operatiaons.

6. You should demonstrate legitimate concern for the needs of your
internal and external customers through completion of your customer
profiles and customer relation plans.
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Those listed

HANAGEMENT EXPECTATIONS FOR FY 1993 : a

7. You should make progress in development of employees in your
organization through implementation of your plan for GGHS,
management, and technical training.

The above expectations should be integrated into the performance
expectations section of your appraisal by February 28, 1993. You should :
also pass these expectations down to your subordinates for inclusion in
their performance appraisals as appropriate.-

A copy of the OPS SVS GGHS Action Plan is attached for your information. ) ¥

.
.

s

B gt

D T s

Dan R. Xeuter
Vice President -
Operations Searvices ' |
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L. B. Durham, LP 5F-C s, . L
D. F. Goetcheuns, BR 5A-C I -
T. D. Knight, BR SA-C oto S22
W. R. Lagergren, LP 3B-C
W. C. HeArthur, LP SD-C 942120400380
G. J. Pitzl, BR 5A-C Rouled to {Note facts | Reoly .
J. A. Teague, BR SA-C XGR viv ,
CEP v | v
JEL:DJIS e R L X
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J. R. Bynum, LP 3B-C PADCH A A
W. K. Castle, LP 68-C =T oSVt v )
B. M. Gore, LP 6B-C ~ — . & .
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H. B. Thomas, LP 3B-C N . :
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- ; GENERATING GROUP MANAGEMENT SYSTEM {GGMS) ACTION PLAN ;;‘% .

g Location / Organization: NCO - Operations Services S:zA ;
- - e
£ e R T ;w:‘;;.; o ST s
oo % ”\ X ril S A 3 .
R Al GGM$~01 ORGANIZATION & LEADERSHIP TR R L 2 £ S § ey i =LGhl
& GGMS Assigned .|  Scheduled/Actmal bé|
3 Policy Description of Implementing Activity To - Start |-
- B Ref. # [WHO) Date
LB Incorporate applicable GG Business Focus Areas into R
1 22 Customer Relations & Process Improvement action play DRK 12,1152
‘"_ ?; . Utilizs PIRT/Focus Area Matrix, Procsss knprovement
N E. "_{Plan, & Customer Relations Plan (a3 reqd]. ;
- '”' Establish Cleer & Current Customaer Requirements. v
z’ %{_ 2 2.3A  -{Updata "Requiremnents’ saction of Partnarship Profile. DRX 1271192 -7
£ MGRs '
£
Communicats & Implement the TVA Values and
” 3 . 2.38 Performance Gaoals by rolling out the NP Strategic DRK 1271182 1/31/83 3 s
% Jiraction, Short Term Plans, & Business Plan. B
“'! {See NP Rollout Bocklet) . %
§ Demcnstrats a Working Knowledge & Success in use - *gg
= 4 2.3C of Process Improvement. Have all Dept Mgrs t2ka DRX 1271192 3131183 § .
2 | Tools & Techniques course, and be part of QIP, PIRT, MRGs : .
%3 or sponsorfmember of QIT. 3 _’
e Evaluate & improve GGMS. Review all GGMS Palices 5 )
’;’é 5 2.3D for effectivensss and pravids commants back to DAX 1271192 471193 |&
‘,’ VP Business Ops. - é;}
e % Employes & Team Recognition o7 ?;\: g
-l 6 23 Awaiting Acency Guidelines T8O 2 .
;‘g Supplier Partnaring 1’; .
Al 7 2.3F Awaiting Agency Guidefines TBO -
. . - T3
M .’-\"' A
'. '{'t
R Communicats approaches to being world class by M1 B .
8 2.3G roll out of GGMS crientation 1o 2ll emgployees. DRK 1271192 3131133 % )
3] . - - H :
Evaluate & improve own sffectiveness in adhering i;ﬂf
: 2.3H to GGMS principles. Incorporats ssnior management DRK 1211192 3/31/383 :_,g -
. __ ]leadership expectations intc Department Manager MGRs J—%
'} and highsr Performancs Appraisals. ﬁ
Develoo Training Action Plans for Employees. rii, -
23! — UHilizs Education & Training Action Plan DRK 171193 21593 {4 v
MGRs rg .
] - éﬁ 3
;ié -
- . 3
AFCCOssS [ -
s :
P&
- . 2V,
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';f; GENERATING GROUP MANAGEMENT SYSTEM (GGMS) ACTION PLAN
Zeb ?’- Loeation [ Organization: NCO - OPERATIONS SERVICES

3
R R B L e A e R T N RS
e3[ GGMS-02 COMMUNICATIONS e R e e ]

GGMS Assigned Scheduled/Actual |5
Policy Description of Implementing Activity To Start End 3|
Ref. # (WHO) Date Date Fx
Establish a routine of walking spacses and achieving &
2.0 face-to-facs communications. . DRK 12/1/32 12731192 Fa

BT

B R RN e iy

Develop 3 standard meeting schedule {weekly/monthly) .
20 covering tha pericdic & AdHoc mesling matrix. DRK 121182 12131132 §£
tmayix) Ses Attached Format F;«

N

RRENE S

Develop standard aganda for each required meating F~¢] -
3 2.0 addressing policy requirements. DRK 1271782 | t2;mu82 | -
MGRs -3

Restructurs Bulletin Boards to Conferm to Folicy .
4 . 2.0 DAK 1211192 3731793
MGRSs >
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. EE[GENERATING GROUP MANAGEMENT SYSTEM (GGMS) ACTION PLAN :
Z Location / Organization: NCO . OPERATIONS SERVICES §
3 P Y
i - 1
1

et GGMS-03 EMFLOYEE lNVOLVEMENT v ' -.‘~?‘-":”_§$"f§ e
Item] GGMS Assigned | Scheduled/Actual
# Policy Description of Implementing Activity To “ Start End
Ref. & (WHQO) Date Date

wn’hh‘)

Promots the uss of tsams 1o increase employea E;
1 2.1 involvement. Develep 1893 QIT schedule zs part DRK 121182 12131782 M“*
. 22 of Process Improvsmant Plan. - MGRs s

Develop measures to svalustes and improve ths extent
2 23 and effectiveness of team participation. DRK 1211192 1731193
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; GENERATING GROUP MANAGEMENT SYSTEM (GGMS) ACTION PLAN
Locstion J Organization: NCO - OPERATIONS SERVICES

e

i,

.
(X3

GGMS-05

ey P N P N A N D o e S A TN R 7 %5
5

" STRATEGIC & BUSINESS PLANNING

y g ”t . o2, \uM tv-«:&g‘. ]

M\qu" 3~ ';} e # ol
AR L ALY IS S AT
S RERE AN

Tk s88ihw,

GGMS
Policy
Ref. #

Description of Implementing Activity

-Scheduled/Actual

Stant

End

Date

Date

21

Cards.

Develop the FY 1993 Op Sves Short Term Plans Repord

1171782

12/31192

B SASHLNE

Complete tha FY1983 Op Sves Business Plan
following ths 9/29 GGMS meeting guidslines.

DRK

12/1/82

4

T

1231792

Rollout the Op Sves FY 1993 business pian including
major smphasis areas, short term goals, and report
cards to all employees,

DRK

12117192

1731793 |

MGRs

2.2

Completa ths Op Sves FY 1994 business plan
following tha polizy.

DRK

T80

53
b

MGRs
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for esch department or key workunit.

R

review

gon: NCO - OPERATIONS SERVICES
CUSTOMER FOCUS & SATISFACTION
Description of Implementing Activity
ramning

FAE S D R

T

Incorporate Customer Relaticns Plans into 1994 Busineps

Complete (cr raviaw & update} a customer relations plan
Plans.

{Action Plan} for each department or ksy work unit,

Complets Custorner Facus T
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GGMS
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. dentfy 19393 GGMS training needs to support FY 1983
1 2.2.23 |Business Plan. DRK
T *  MGRs

- .

121927 1/18/83

Identify 1993 Management training nesds to support
FY 1833 Business ?Plan. e ® DRK
MGRs

2 2.2.23 1211192 1715/33

identify 1993 Tachnical Training needs to support
3 22,23 |FY1893 Business Plan. DRK
MGRs

1271192 17157133
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Devselop a trzining plan for inclusion into the FY1594
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PERFORMANCE REVIEW AND DEVELOPMENT PLAN

Name _ Wilson C, McArthyr socta Security Nunber _ NI ENED.___

Position _Manager, Technical E[?grgm:[Qgs SYS Organization QPS SYS/NP {
Review Perfod Qctober 1, 1993 to Septénber 30, 1994 |

Date of Annual Performance Review §

l

FORM TION

Exceeds Expectations
well beyond job responsibilfities.

Meets Expectations Individual consistently meets expectations fur this objective or expectation, tmployee knows and performs the job
well, May occasionally exceed expectations in some areas. Fully competent and valuable employee.

Heets Some Expectations Individual partially meets expectations for this objective or expectation, Improvement In this area is necessary .

for the employee to fully meet expectations. Performance does not indicate successful completion of a1l assigned
responsibilities.

Individual consistently below expectations and performance is unacceptable for thlﬁ objective or expectation, May

Unacceptable
require more supervision than expected. Improvement required to meet expectatlonsw

QUARTERLY REVIEW. DISCUSSIONS

15t 2nd ard
qaer , kmployee

) 3

Tnitials (,
> Lty L4 494
:Eg ate Discusse ¢ Discuss stusse
&
Q '
~1
o)
(98]

38 (66 1-93) [2-93]) 1
76315 ) [2-03] .
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Individual far exceeds expectations for this objective or expectation. Frequently makes significant contributions
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. * PERFORMANLE
OBJECTIVES

PERFORMANCE OBJECTIVES PERFORMANCE SUMMARY . EXPECTATIONS

Establish specific results or goals that this Review performance against each objective, 4| 3172
employee i$ expected to achieve during this Discuss results achieved, areas of success,
rating period. (Additional pages may be used and improvements needed, Cite examples
as necessary). | ! where approgri te below. Then mark ix) in the

column on the tight which best describes the
employee's performance,

M AT Oeemx
>
KA M mMIXrs
U —{mmE
N> M OO DT
o

T. The Incumbent wil) meet the expectations of the On track 10 30

Generating Group Management System (GGHS) and other
directions “that are provided for good business
practices. Attentfon to high safety standards and
good housekeeping practices will be maintained,
Neet managenent expectations as described bz the
General Manaccr, Operations Services (OPS SVS),
2. Effectively manage Technical Programs (TP) organi- | Maintains focus on customer while keeping the mission 20 X 80
zatfon by follow n? the TP Business Plan and ful- {n mind,
£1111ng responsibilities in the three areas of the |
Technical Support Hissfon Statement:
» NHuclear Plant Support
s Nuclear Program Oversight
o Functional area ownershlﬁ
Meet the requirements of the TP Mission Statement
Acopy attached).
ssure that TP maintains focus on the customer and
that programmatic responsibilities are achieved,
3. Maintain focus and direction for the three areas | Good with cost cutting. Need to keep follow through 10 X 30
identified b{ the Board of Directors: in mind,
« To put employee’s first :
« To establish environmental leadership
« To maintain competitive rates by: ,
» Improving the Employee Opinton Survey resuits . R
in 1P ! A T O 1 ‘

« Have the sites state that our environmental
Jeadership is excellent
. H:Antaig an attitude of cost cutting and follow
rov |

Meet budgeg requirements for FY94 and successfully | Meets budget. ° 10 % 30
reduce the TP OM budpet by at least 5%,
Maintain a hlgh level of productivity and effec- On track. 10 X 30
tiveness st all levels in TP and work aggressively
to nsti1) & competitive spirit and to recognize
that we should continuously evaluate our resources
to be the best we can be,
5ugport professionally the functions of the SQN and| Good support to NSRB. 5 X 15
BFN Nuclear Safety Review Boards, Hay Committee,
and the Integrated Software/Hardware Review Group.
Pursue & high level of technical cepability by per-} On track, ) .5 X 20 2
sonal development and attendance at appropriate X
conferences/meetings., .
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PERFORMANCE BEHAVIORS

BEHAVIORS

These behaviors come directly from TVA's workforce
mission, Employee and supervisor {oint]y decide
which of these behaviors specifica

the review perfod. Choose up to six be
with no behavior recelving a weight 'of less than 5.

Ty aﬁply for
aviors,

l
\

PERFORMANCE SUMMARY

Review performance against each behavior,
Discuss results]achieved, aress of success,
and improvementy needed, Cite examples

where appropriate below. Then mark $X) in the
column on the right which best describes the
employee's performence,

»
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EXPECTATIONS
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High Performance

Sets clear qoals for self and others: Includes
the needs of customers in settin? these goals:
shows persistence and dependabllity in accomp‘ish-
ing goalss looks for ways to make projects
successful rather than finding reasons for
fallure: takes personal responsibility for ensur-
ing results are achieved.

Teamwork

Shows & teanm orfentation by placing team goals
over individval goals; effectively communicates
information needed for task compietion; contri-
butes activc1{ to group projects and meetings;
develops positive and productive relstionships
with other team memberss works to turn conflict
into "win-win" situvations; looks for shared goals
with other workgroups. ;

Diversity

Seeks and uses a broad range of experiences,
backgrounds, and points of view to achieve
organizational goals: treats co-workers with
dlgnity and respect: encourages and supports
actions to ensure a representative demogreaphic
mix in the workforce,

Innovation

]
Develops original, cost effective, and resource-
ful approaches to work situations; encourages
and recogn!zes the inftiative and creativi { of
others: takes appropriate levels of action to
pet the job done right.

keeps site in mind when setting goals, seeks success vs.
finding reason not to go for it,

Team player
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PERFORMANCE BEHAVIORS

BEHAVIORS PERFORMANCE SUMMARY EXPECTATIONS
These behaviors come directly from TVA's workforce Review performance against each behavior, * F13[2][-1
mission. Employee and superyisor {oiht]y de¢ide Discuss results qghleved. areas of success, vl
which of these behaviors specifically apply for and {mprovements meeded, Cite examples W N
the review period. Choose up to six behaviors, where appropriate below. Then mark $x) in the EIX H|A
with no behavior receiving a weight of less than 5. column on the right which best describes the 1 elc) 71
employee’s performance, G Elcti o
H £ TIEL T
IRHAMHE:
S X EJTE]S|A
E|JE]O]B
DITIH]|L
SISIETE
5. Continuous Improvement On track 5 X 114

Deternmines customer expectations: fdentifies
strengths and weaknesses in present work methods;
vses 8ua11ty problem-solving tools and techniques
to develop new and more effective methods; creates
8 non-blaming atmosphere while exploring past
mistakes and future methods changes: evaluates
continuous improvement for self, suppliers; and
custonmers b{: determining performance benchmarks,
setting explicit, measurable goals, and measuring
progress toward goals.

6. Coaching and Developing Good coach - work i  employees 5 X 20

Sets clear performance expectations with each
smployee; provides on?oino feedback} works with
erployees to prepare individual development plans;
provides support and resources for implementation
of development plans; evaluates performance based
on established expec{ations. \

7. Leadership Provides direction fpr the oroup/conslstént team player. 5 X «t L 2

Consistently communicates a clear direction for
the workQroup; ?alns commitment and participation
by modeling actions necessary to accomplish the
direction; |mglements an organfzational or cul-
tural change that gives action to organfzational
vision: recognizes and rewards others for thelr .
contributions,

8., Communication

Sends and receives informatfon clesrily, accu- ) ' g
rately, thoroughly, and effectively; verbal, ) k
written, up, down, lateral, one-to-one, and i

Wrﬁwumntjon. !
. 1:93) 129314 : 17 | e IR

v
R
RN

E i ) . . M‘,r,' .
!."'ﬁ- 4 . '-.:' -. ¢ 4 . e @ S b4 e e, 2 R s
25 Uartaddtes, « 2SN W et d VA S 0 L e o e LR T O VR Uk 1 MR LAY A1 1 \'. (Ko % !

203200047

.




3a yeyee }%

'
%‘t‘
1!

A,
.

i

Y PP

TVA 4535 (GG 1-93) (2-93) 5

'e e,
ie Jinve Sop, ¢ "
Gy WA sl b T

- .
v, .
AL

s,
s LAY

_ \ - 4
. i Y : IR y PN SL SRER RS SO RO A ) BRI IR H by N W, e
IR Ol et e L S A e S et I
. ."{-. . ', .::‘l:. .', .. ’¢ P A '-l.. ro- L] ALY AT I,..:,.-. h:i"?
PERFORMANCE BEHAVIORS
BEHAVIORS PERFORMANCE SUNMARY EXPECTATIONS
These behaviors come directly from TVA’s workforce Review performance agatnst each behavior, ’ 41321
mission. Employee and suphrvisorg{ointly decide Discuss resu?Es achieved, areas of success, Tu “
which of these behaviors specifically eoply for and improvemehts needed, Cite examples N N
the review period. Choose up to Six beﬁaviors. where appropriate below, Then mark 1X) in the € N|A
with no behavior receiving a weight of less than 5. column on the right which best describes the 1 EjC| 7
! employee's performance, G EjcC 0
\ H £ TIE] T
‘ T X sjep A
CIN T L
X E[E]S]TA
EJE|jO}®B8
sls|fl|E
9. Interpersonal Skilis
Interacts with others in ways that enhance
understanding and respect.
10. Judgement and Decision Making
Shows readiness to take action based on factual
{nformation and logical assumptions.
11, Planning and Organizing ‘ Gets/meets goals, 5 X 20
Sets goals and develops strategies for meeting
goals,
12, Technical .
Shows familiarization and utilization of tools,
equipment, concepts, methods, and procedures
which are discipiine spec¢ific and necessary for
professfonal excellence. .
1 2T X
*pPerformance Behaviors = 30 Percent of Total Wefght _ _ .. . . _l Total :ils :
QVERALL PERFORMANCE
FORMULA RATING v
Objectives Rating Tota) = _235 HEETS ' N
J . EXCEEDS HEETS SOME UNACCEPTABLE A
Behaviors Rating Total =« _115 . . pals )
Overa)l Rating Tota) = _350  Olvided by 100 « _3,50 " l ' l | l | 'l '
7371 T 2057% LI
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Strengths:

' Overall mmwjmh_
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e leted by sypes L or with employee input,)
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CAREER QBJECTIVES (0 - 3 years)

Employee's stated Career Objectives: (Priority order)

; (1)

()

(2)

(1)

JND]VIDUAL DEVELOPMENT PLAN

AREAS FOR DEVELOPHMENT ACTION TARGET
List specific knowledpes, skilis, and behaviors to be| List steps which can and will be taken to DATE FOR
developed. Indicate sreas of current performance address these development needs. COMPLETION COMPLETION
h _!h1nh_n:£n_in_hn_ﬂzxnlnnsn_uilh.nn,lstetJSk {2, (12-18 mg,) 0.9]
* 1. Increase ability to make timely decisions Take a management skills course 1n managing Jure 1994 Cancelled
reparding employees. employees,
2. Negotiations Take a course in the art of negotiating, Septenber 1994 Reschedyled
3. Continue to develop technical capsbilities, a) Attend PEP courses at Health Physics July 1994 X
Society Meeting,
b) Take technical course in Chemistry, September 1994 X
o ) ‘
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SUPERVISOR SIGNATURE: ) DATE: ty
ERLD REVIEN: DATE:
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FEGLI

T —————

LIFE INSURANCE ELECTION —

SE== et A 'm Federal Employees’ Group Life Insurance Program ~ °
1

See Privacy Act -
Information on
_ Back ofPan 3

seral Instructions: By law, unless you waive all coverage or are Tocomplemmsform

Y nefigible, you are automaticlly covered for Basic Life insurance. When

you first become ebgible for FEGLI, you have the choice of (1) electing - Typeorprintinink
Basic Life and any or sk of the options, {2) electing Basic Life but + Do not ssparate the parts. \-wmmoﬁwmummem

declining all of the options, or (3) waiving alf Bfe insurance coverage. If
you are changing your election, s3e the back of Part 3 - Employee Copy.
This election will supersede sfl previous elections.

e
-

Road the back of Part 3 - Empigyee Copy careiufly,

form and return your copy to you.  This form should be keot with your
FEGL! booklet, Description and Certficavon of Enofment (Al 76-21).

2 Fll n identlfying information

Name (Lasp {Firs1)

{Middie) Date of birth {month, day, year)

Emplaying depariment or agercy /

WMe Hrtbar . 1ilson
Oferntroes Secp v Tm TVAN

i’y Frzo 0;,@

Social Security Number

S | S

JF T742).

3 To elect Basic Life, sgnznddahebe&ﬁ If you do not elect Basic Life, youmaymtalectanyfnnnnfopbomlmsuranoe 1 you do not want any

insurance al all, skip 1o section 5

Basic

[ want the Basic Life insurance. ) authorize deductions to pay my share of the cost.

we  [SwEmEmT ol CZk

Dats {month, day, year)

Aover b P2 /ﬁ&

If you have slected Basic Life, you may slect any or sl of the kollowing options (UNLESS you have previously

mmmmmmmmwmmﬂgﬂebdeqasuﬁndmmFEGmeW) Sign the box{es) below for any opticn(s) you are eligible for
and wish © elect. You wil not be covered for any option(s) for which you do not sign below, regardiess of whether you previously elected the option{s) Further,
you decine one or more of the opions, your opporiunities o enroll in an option or increasa your optional coverage are sticly imited. See “Conditions for Changing

Blection™in your FEGLI bookdet.

ded'n'edmyoranofheseopoonls.mm

Option A - Standard

- Optlon B - AddHional

Optlon C - Famlly

want Standard optional insurance.
- -ize deductions to pay the full cost.

I want the Additiona! optional insurance in the
multiple of my annual basic pay | indicate
below. | avthorze dedwctions t© pay the full
cost. {indicate multiple by marking “X" in the
appropriate box. Do not mark more than one

‘| box.}

| want the Family optional nsurance. |
understand that upon the death of my
spouse l-would receive $5,000 and that
upon the death of an eligible child § would
receive $2,500. | authorize deductions to

1pay the full cost. .
1 times my pay 4 timss my pay
] 2 times my pay 5 times my pay
3 times my pay
3 n {Do not print) Da.l}j} {Do not print} 0-37 urg (Do not prnt} Date, -
Z’ E it &zbé sihalas &; M 2)> (% | [2 ALl ) 22050

5 i you want HO fife Insurance coverage at ali, sign and date below.

1 want no Insurence coverege at all. { understand that any insurance | have will stop atthe and of the pay pericd in which my employing

Walver of All office receives this waiver and that | cannot get Basic Life insurance unless {1) | wait at leastone y earamfl tusiozmANng

medical evidence of insurability, w(?)thavaabraakhFederalsmcfatleasﬂBOdsys tand thet | carmot get
Life Insurance any optional insurance unless | first have Basic Life. | have reac "Walving or Changing Your Insurance ge® cn!hebackofpans
coverage and | understand that my decision to waive insurance coverage now may affect my elgibifity for @ as a retree.

Signature (Do notprin)

pd

[Pate {montf. day. ysar) ‘é)yyhk

6 TO BE COMPLETED BY AGENCY. Agency remarks:

1 Number of event permitting

change  ~————Pp
(See tabla on the back of Part

{ame and address of employing office

Datareceivedin emplo office
{month, day, year} g

Eftective data ot coverage (month, day, ysar)

| lollowed the instructions on the back of Part 1.

Signature of authorized agency official

The employee’s copy of this form, when complated by the employing office, together with the FEGLI booklet, The Federal Employees’ Group Life Insurance
Descripton and Certification of Enrofiment (Rl 76-21), constitute the employes's Certificate of Insurance

3. Uffice of Personnet Management PART 1—File in Otticlal Personnel Folder
NSN 7540-01-231-4280 2817-102 Ections prior 1o February 1988 are obsolets and unusable.

‘PM Supplement 670-1

Standard Form 2817
Rev. September 1992



E s

i See Frivacy Ach
FERT LIFE INSURANCE ELECTION i
Fetoret mpaeyees L Federal Emplioyees’ Group Life insurance Program . Backof Par: 3

*, _ mecal Instructions: By law, unless you waive al coverage or are To complete this form: b

| inefigitle, you are automatically covered for Basic L¥e insurance. When =  Roeadthe back of Part 3 - Empiayee Cop carerurle,
you first become efigible for FECLI, you have the choice of (1) efecting - Typeorpdantinink. N
Bascbiina;dﬂzty o =3 ;I‘(l;;a wmﬂ%)aimg Basic Lfe b(:: + Do not separate the parts. Your employing office wilk complete the
youd E:Ianemd ! the options, ¢ ”:T:‘g of PZ(U3I=’- Emm coverage. form and retum your copy 1o you...This fzrm sheid be kent with your
This el 3”9“"9""“ m"’u‘ backd ployee Copy !fEGUbooHeL Description and Certificarion of Earoiirmertt (Al 76-21).

2 Fill in identifying information

Name (Last) (Frst) {Midcke) Date of birth {month, day, year) Social Security Number
Mot lisitsor Goper %—
Empioying department or agehicy / Agency location (City, State, ZIP code)

T-e’rvw;_cre.e \/'6-/1&3 .Auj%rrqj &ﬁ‘;‘y}-ﬂ»&j%f TA

To slect Basic Life, sign and caie bedow. If you do not elect Basic Life, you may not elect any form of optional insurance. If you do not want any
Instrance at all, skip to section S.

- 1 want the Basic Life Insurance. |authorize deductions to pay my share of tha cost.

Lite Svm?(ﬂo/'u/l ;WM:‘ é. v/)4¢_ C} é . Dam(mmdzday.i}e/ar)/;la/?7

¥ you have elected Basic Life, you may elect sny or all of the following optons {UNLESS you have previcusly declined any or all of options, in which
case you may only efect those options which you are efigbie b elect as oufined in the FEGLI booklet). Sign the box{es) below for any option{s) you are eligible for
andwish b elect.” You will not be covered for any option(s) for which you do not sign below, regardiess of whether you praviously elected the option(s). Further, if
you dechine one or tnore of the options, your opportunities I enrol it an option or ncreass your optional coverage are stricly Emited. See “Conditions for Changing
Bection™ in your FEGU booldet.

Option A - Standard Option B - Additlonal Option C - Family
want Standard optional insurance. 1 want the Additional optional insurance in the |1 want the Family optional insurance. |
vize dedudlions to pay.the full cost. multiple of my annual basic pay | indkale |understand that upon the death of my
- - below. | authorize deductions to pay:d'.:e full |spousa I-would receive $5,000 and that
- - cost. (Indicate multiple by marking "X" in the },;non the death of an eligible child | would -
gmpnate box. Do not mark more than one | oceive $2,500. | authorize deductions to
) pay the full cost. -
1 times my pay 4 times my pay . o s
- .-
2 times my pay 5 times my pay <
3ilimes my pay Ce
Signature (Do not prat) 3 |Dats Signatixe (Do not print) Date Sigpaturg (Do nat pry -~ Date
TR LR, berd (a5t Do Cill it 21 oo &5
5 1f you want NO [ife Insurance coverage at all, sign and date below. :;_

[ want no Insurance coverage st all. Imdemta'\dﬂmanyimwmlhavewmsmpalhearﬂofhepaypeﬁod"nwhid:myemdoym
Walver of All office receives this waiver and that | cannot get Basic Life insurance tmless (1) | wait at least one year after | sign this lorm AND give

satistactory medical evidence of insurabity, or {2) | have a break In Federal service of at lsast 180 cays. 1 understand that | carmot get
Life Insurance any cptional insurance unless | first have Basic Uife. | have read "Walving or Changing Your Insurance Coverage” on the back ot Part3
and lunderstand that my decision to waive insurance coverage now may atfect my eligibility for coverage as arefiree.

Coverage hat
Signature (Do not print) Date (month, day, year)
6 TO BE COMPLETED BY AGENCY. Agency remarks: Number of event permiting
change  ~————————P {ﬁ
(See table on the back of Part 2}
Name ag_ address of employing otfice ;Jale reogxavad n t;mploymg office | Efiective date of coverage {month, ¢ay, year)
-7‘ Y. month, day, year,
e Seyvies Corder 11724037 /~/-78
Empleg o o . Dy

{/{JAS'{" Soers 1)7,'% 1 {pllowsdyhe instructons on the back of Part 1.

el Ta) B0 | i) el )

The employee's copy of this form, when completad by the empicying office, logether with the FEG’E! booklat, The Federa! Emplo}ées' Greup Ufe Insurance
Descripion and Certification of Enrolment (R 75-21), consitute the employee’s Certificate of Insurance.

Standard Form 2817

J.5. Office ot Perscnnel , PART 1—Flle in Official Peracnnel Folder Rev. Seplember 1952
*PM Supplement 7B E 77T 1N 8T NSN 7540-01-231-4280 2817-102 Editions prior 1o February 1988 are obsolete and urusadle
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PDNO._. - 960379
_ POSITION DESCRIPTION N
Name Wilson C. McArthur Social Security Number z e
- Corporate Radiological & vy -
Position Title Chemistry Control Manager Pay Group or Schedule/Grade PG-SR
Location Chattanooga Effective Date 6/17/96
Organization Titles: . V4 0

Incumbent's
Group TVA Nuclear Signature . C
W.

C. M
Supervisor's %‘Z
Operations Nuclear Operations Signature Wl W
o
. J. McGrath
HRM/HRO's .
Division Operations Support Signature [ﬂn“% s %
D. E.
Corporate Radiological Reports to E. Rixon
Department & Chemistry Control (Title) Operations Support General Manager
Section -
FOR COMPENSATION PLANNING AND ANALYSIS USE ONLY
CP&A REVIEWER
POSITION EVALUATION: EVALUATION DATE: _ 341/96 INITIALS: cih
£33 528 F4 (50) 264 E3P 304 1086 48-24-28 +1
) -H Slot K-H Pts— P-S Siot P-SPis Acct Slot Acct Pts Total Pts Profile Profile
~ Approved Job Title: Manager Schedule/Pay Grade: PG-SR
Organization Code: Job Cede: . 2186
Superviscry Code: Y
Function Code: P42

POSITION PURPOSE:

Provides technical direction for TVAN's Radiological Control, Chemistry Control/Environmental Protection, and Radwaste programs
to ensure that all operations, maintenance, modifications, and engineering activities are conducted in a radiological safe manner,
protect plant systems and equipment, and protect the environment. -

Responsible for technical direction and project management activities in support of nuclear power plant sites to ensure that
Radiclogical Control, Chemistry Control/Envircnmental Protection, and Radwaste activities meet industry and regulatory expectation
and are conducted in @ manner that protects the individuals and the Agency.

Directs and provides technical expettise for the operation of exposure records program and in radiation litigation minimization
prcgram that meets or exceeds industry-expectations.

Directs the operations of the TVA Environmental Radiological Monitcring and Instrumentation (ERM&!) program that provides
portable mstrument repair_and calibration, environmental monitoring, source preparation, and conducts special studies for TVAN.
Develops and directs the outside business efforts of the ERM&! organization.

DIMENSIONS: (On page 2)

Distribution: Original - Human Resources Microrecords Unit, Knoxville
Copy - Operations Organization {as needed)}
Copy - Central Office of Union Having Jurisdiction
Copy -

VA 12A[HR 7-81] Page 1 of 3
960379.00C
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TIONHTLE: _Corp Radiological & Chemistry Control Mgr PD NO. - 960379
E Wilson C. McArthvr _ SSN ___ EFFECTIVEDATE __6/177/96
TFrsh)  (Midde) (Lash - i

DIMENSIONS: - )
Emplovees: Budget :
Management/Professional/Technical = 10 Annual Operating Budgst approximately $4 million
Clerical/Technical Support =14

24
Other BExamples:
Number of annual projects managed - 50 .
Speciealists handie projects of typical size - $50,000 - $2 million
Administers radwaste and technician contracts for sites that total up to $7 million annually
Responsible for the ERM&I facility and equipment with a value of $5 million
Responsible for the nuclear power portable radioclogical controt instrument inventory of 5,300 instrumnents with a value of $2.5 million

PRINCIPAL ACCOUNTABILITIES:
Provide expert technical direction 1o TVAN, with a focus on the nuclear plant sites, for Radiological Control, Chemistry

ControVEnvironmental Protection, and Radwaste. Funchons include:

Technical Support

Short-Term—Provide technical direction and troubleshooting to resoive technical problems that affect the operability of the
Radiological Control, Chemistry Control, Radwaste, and Environmental Protection programs for TVAN.

tong-Term—Provide ‘technica! direction and management for generic problems that affect TVA programs in Radiological
Control, Chemistry Control, Radwaste, and Environmental Research.

Programmatic Direction:
Provide technical expertise to develop and maintain standards for Radiological Control, Chemistry Control, Radwaste and
Environmental Protection for TVAN.

Benchmarking/Standardization:
- Responsible for working with other utilities and professional groups to ascertain the best industry practices and implementing
'ese practices at TVAN-the areas of Radiological Control, Chemistry Control, Environmental Protection, and Radwaste.

- Responsible for assuring consistency of practices (standardization) in Radiological Control, Chemistry Control, Environmentat
Protection, and Radwaste at TVAN.

Site Techmallprogram Evaluations:
Direct and provide expert technical assessments of nuclear site operations and programs on Radiological Control, Chemistry,
Environmental Protection, and Radwaste.

Provide expert senior level technical input to the President TVAN and the TVAN executives and managers in Radiological Control,
Chemistry Control, Environmental Protection, and Radwaste.

Provide management direction and be accountsble for the operations of the Environmental Radiological Monitoring and
Instrumentation (ERM&I) facility including the non-TVAN business portion of the operation. Responsibilities include:

Direct the instrument services program for calibration, repair, and inventory of portable RadCon mstrumentatxon {approximately
5,300 instruments).

Direct the TVAN-wide environmental radiclegical monitoring program.
Direct the mdioanalyﬁ;l“zo:chﬁi—éﬁuﬁpon services required to support the sites (i.e,, 10CFR6E1, iron and strontium analyses).

Market and secure ocutside TVA business for the above listed services through 2 comprehensive business plan developed to
assure that ERMA&I car"cover costs.

Provide senicr management and the sites with expert technical direction in the handiing, transportation, and disposal of jow-level
radioachve waste.

Provide expert technical direction to the Southeastemn Compact Generators Group (SEGG) to ensure that TVAN has the necessary
low-level radioachive waste disposal facilities now 2nd in the future.

Serve as the principal point of contact for TVAN's Work Agreements with the Resource Group. Accountable for assuring that the
~+oduct is cost effective.

A 12A [HR 7-91] Page 2 of 3
#50379.00C



- ~qmon TITLE: _Corp Radiclogical & Chemistry Control Mar PDNO. _ 860379
=3 Wilean . McArther SSN h EFFECTIVEDAIE .- - 6/17/96

Frsh (Wdde) (Lasp

PRINCIPAL ACCOUNTABILITIES {Continved): .

Accountable for ensuring that the Radiological Control, Chemistry Control/Environmental Protection, and Radwaste programs are
developed to meet the needs of TVA personnel and visitors and is consistent with @ sound progrém for radiation litigation

management.

Represent TVA as Senior Technical Expert in the radiological and chemistry control, environmental protection, and radwaste
disciplines to regulatory agencies, outside organizations, and litigation matters.

Provide expert direction to implement industry initiatives to improve operations, outages and reduce costs,
Provide independent expert technical assessment of site performance and assist in improvement activities.
Manage and direct major projects in Radiological Control, Chemistry Control/Environmenta! Protection, and Radwaste.

Provide the technical and management direction to ensure that training activities for Radiclogical Control, Chemistry
Control/Environmental Protection, and Radwaste meet management and industry expectations.

Provide the direction and focal point for peer group and technical discipline meetings that affect TVAN.

Responsible for providing the TVAN technical expertise for the TVA wide Environmental implementation Committee {EIC), the and
the Corporate Management Review Committee (MRC). Represent TVAN in fulffiling the respcnsibilities of IGA-3 {Resource Group).

Provide expert technical direction to the Nuciear Energy Institute (NE!) and the Electric Power Research Institute (éPRl) in matters
conceming low-level radicactive waste, chemistry, and radiclogical controis.

Develop a staff of personnel that are capable of replacing key positions at the sites, temporarily or permanently, in Radiological
Control, Chemistry Control, Environmental Protechion, and Radwaste. Maintain contact with personnel outside of the agency that
would fill key positions.

- —

- —-IMUM QUALIFICATIONS:

The manager must have a B.S. degree in Engineering or a Physical Science. An advanced degree in Engineering or Physical
Sciencs is preferred. The manager shall have at feast 10 years of professional level expenence which shall include at least 5 years
of professional experience in radiological control or chemistry control activities with experience in the handling, transportation, and
disposal of low-leve! radioactive waste and environmental protection at commercial nuclear power plants. The manager must be
capable of serving as a replacement for a site Radiological and Chemistry Control manager.

Incumbent in this position is subject to rotational assignment.
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PDNO.. .. 960379
_ POSITION DESCRIPTION -
-
Name Wilson C. McArthur Sociat Security Number QNN
Corperate Radiological & -
Position Title Chemistry Services Manager Pay Group or Schedule/Grade PGSR
Location Chattanooga Effective Date 6-30-97
Organization Titles: » i
incumbent's idr 2 ¢
Group TVA Nuclear Signature M ’ C.' /475. m
Ww.C ur
Supervisor's
Operations Engineering & Technical Services Signature T
A Bailey
. HRM/MHRO's
Division Signature & Pl b
. . ©. E. Nowon f
Corporate Radiological Reports to Engineering & Technical Services
Department & Chemistry Services (Title) Vice President ]
Section -
FOR COMPENSATION PLANNING AND ANALYSIS USE ONLY
CP&A REVIEWER
POSITION EVALUATION: EVALUATION DATE: __3/11/86 INITIALS: ¢jh
23 528 F4 {50) 264 £3P 304 1086 48-24-28 +4
o j Siot K-H Pts— £-S Siot P-SPts Accet Slot Acct Pts Total Pts _ Profile Profile
“mpproved Job Title: Manager Schedule/Pay Grade: PG-SR
Organization Code: Job Code: 2186
Supervisory Code: Y
Function Code: P42

POSITION PURPOSE:

Provides technical direction for TVAN's Radiological Control, Chemistry Control/Environmental Protection, and Radwaste programs
to ensure that all operations, maintenance, modifications, and engineering activities are conducted in a radiological safe manner,
protect plant systems and equipment, and protect the environment.

Responsible for technical direction and project management activities in support of nuclear power plant sites to ensure that
Radiological Control, Chemistry Control/Environmental Protection, and Racwaste activities meet industry and regutatory expectation
and are conducted in a mannef that protects the individuals and the Agency.

Directs and provides technical expertise for the operation of exposure records program and in radiation fitigation minimization
program that meets or exceeds industry expectations.

Directs the operations of the TVA Environmental Radiological Monitoring and Instrumentation {ERM&!) program that provides
_ portable instrument repair.and calibration, environmental monitoring, source preparation, and conducts special studies for TVAN.
Develops and directs the outside business efforts of the ERM&I organization.

Directs the operation of the TVAN Emergency Preparedness program to assure that the program meets industry standards and
regulations.
DIMENSIONS: {On page 2) .
Distribution: Original - Human Resources Microrecords Unit, Knoxville
Copy - Operations Organization {as needed}
Copy - Central Office of Unicn Having Jurisdiciion
Copy - Employee
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| ot
TTION TITLE: _Corp Radiological & Chemistry Services Mgr PD NO. . ... 960379
E SSN EFFECTIVE DATE
(Frst) (Middls) (Lasy) -z
DIMENSIONS: -
Employees: " Budget . .
Management/Professional/Technical = 12 Annual Operating Budget approximately $6.5 milion™
Clerical/Technical Suppert =20
32
Other Examples:

Number of annual projects managed - 50

Specdialists handle projects of typical size - $56,000 - $2 million

Administers radwaste and technician contracts for sites that total up fo $7 million annually

Responsible for the ERM&! facility and equipment with a value of $5 million .

Responsible for the nuclear power portable radiolegical control instrument inventory of 5,300 instruments with a value of $2.5 million

PRINCIPAL ACCOUNTABILITIES:
Provide expert technical direction to TVAN, with a focus on the nuclear plant sites, for Radiclogical Control, Chemistry
ControlVEnvironmental Protection, and Radwaste. Functions include: -

Technical Support:

Short-Term—Provide technical direction and troubleshooting to resolve technical problems that affect the operability of the
_;R\a,giﬁlogiml Control, Chemistry Control, Radwaste, Environmental Protection, and Emercency Preparedness programs for
Long-'.Term—Provide technical direction and management for generic problems that affect TVA programs in Radiological

Control, Chemistry Control, Radwaste, Environmental Protection, and Emergency Preparedness.

Programmatic Direction:
Provide technical expertise to develop and maintain standards for Radiological Control, Chemistry Control, Radwaste,
Environmental Protection, and Emergency Preparedness for TVAN.

Benchmarking/Standardization:

Responsible for working with other utilities and professional groups to ascertain the best industry praclices and implementing
_1ese practices at TVAN in the areas of Radiclogical Control, Chemistry Control, Environmental -Protection, Radwaste and
Zmergency Preparedness.

Responsible for assuring consistency of practices (standardization) in Radiological Control, Chemistry Control, Envircnmentat
Protection, Radwaste and Emergency Preparedness at TVAN.

Site Technical/program Evaluations:
Direct and provide expert technical assessments of nuclear site operations and programs on Radiclogical Contro!, Chemistry,
Environmental Protection, Radwaste and Emergency Preparedness.

Provide expert senior leve) technical input to the Vice President, Engineering & Technical Services of TVAN and the TVAN executives
and managers in Radiological Control, Chemistry Control, Environmental Protection, Radwaste and Emergency Preparedness.

Provide management direction and be accountable for the operations of the Environmental Radiological Monitoring and
Instrumentation (ERMa&I) facility including the non-TVAN business supporting the operation. Responsihilities include:

Direct the instrument services program for calibration, repair, and inventory of portable RadCon instrumentation (appraxdmately
5,300 instruments).

Direct the TVAN-wide environmental radiclogical menitoring program.
Direct the radioanalytical technical support services required to support the sites (i.e., 10CFR61, iron and strontium analyses.

Markst and secure oulside TVA business for the above listed services through a comprehensive business plan developed to
assure that ERM&I can cover costs.

Provide management direction and be accountable for TVAN's Emergency Preparedness efforts by assuring that regulations and
industry requirements are met.

Provide senior management and the sites with expert technical direction in the handfing, transportation, and disposal of low-level
radicactive waste.

A 12A [HR 7-91] Page 2 of 3 np=-
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~OSITION TITLE: _Corp Radiologlcal & Chemistry Services Mgr PD NO. . 960379
ME Wilson A_ McArthur SSN h__ EFFECTIVE DATE - __6-30-97
sy (Midde) (LesD)
PRINCIPAL ACCOUNTABILITIES (Continued): e .

Provide expert technical direction to the Southeastern Compact Generators Group (SEGG) to ensure:,t:tlat TVAN has the necessary
low-level radicactive waste disposal facilities now and in the future.

Serve as the principal point of contact for TVAN's Work Agreements with the Rescurce Group. Accountable for assuring that the
product is cost effective.

Accountable for ensuring that the Radiological Control, Chemistry Control/Envircnmental Protection,Radwaste and Emergency
Preparedness programs are developed to meet the needs of TVA personnel and visitors and is consistent with a sound program for
radlation litigation management.

Represent TVA as Senior Technical Expert in the radiological and chemistry contro!, environmental protection, and radwaste
disciplines to regulatory agencies, outside organizations, and litigation matters.

Provide expert direction to implement industry initiatives to improve operations, outages and reduce costs,
Provide independent expert technical 2ssessment of site performance and assist in improvement activities.

Manage and direct major projects in Radiological Control, Chemistry CentrolVEnvironmental Protection, Radwaste and Emergency
Preparedness.

Provide the technical and management direction to ensure that training activities for Radiclogical Control, Chemistry
Control/Environmental Protection, Radwaste and Emergency Preparedness meet management and industry expectations.

Provide the direction and focal point for peer group and technicat discipline meetings that affect the TVAN,

Responsible for providing the TVAN technical expertise for the TVA wide Environmental Implementation Committee (EIC), the and
the Corporate Management Review Committee (MRC). Represent TVAN in fulfilling the responsibilities of IGA-3 {Resource Group).

-ovide expert technicaldirection to the Nuclear Energy Institute (NEI) and the Electric Power Research Institute (EPRI) in matters
- -neceming low-level radioactive waste, chemistry, and radiological controls. T

Develop 2 staff of personne! that are capable of replacing key positions at the sites, temporarily or permanently, in Radiclogical
Control, Chemistry Contrcl, Environmental Protection, Radwaste and Emergency Preparedness. Maintain contact with persannel
outside of the agency that would fill key positions.

MINIMUM QUALIFICATIONS:

The manager must have a B.S. degree in Engineering or a Physica!l Science. An advanced degree in Engineering or Physical
Science is preferred. The manager shalt have at least 10 years of professional level exparience which shall include at least § years
of professional experience in radiological control or chemistry control activities with experience in the handling, transportation, and
disposal of low-level radioactive waste and environmental protection at commercial nuclear power plants. The manager must be
capable of serving as a replacement for a site Radiological and Chemistry Control manager.

incumbent in this position is subject to raotational assignment.

VA 12A[HR 7-91} Page 3 of 3
§60375.00C

} AFQ005718



\{'INTM'UM QUALTFICATION REQUIREMENTS (continued} ..

-

Em Iovesmustbedet::mnedtobctmstwor&vandrdablcandha the ability to obtain dmmamth iremen
gnscorted nuclear plant access. These requ ' include c&sﬁilcoxlntg engnoraaga& fs;ng;uom =

rchological and

cal examinations, dg%and alcohol mung, Plant Accms traxmn I-'imss-for— training and

¢alth Physics training, wh
adhere to 2ll security an

substance or mentally or phys

including passing examinations. loyees must

ch a
d p?or—duty program requxrcmmts (tot mclude not und:rﬂze influence o any illegal

ically impaired Trom any cause which in anyway coul adversely affect their ability 10 safely

and competently perform their duns) Ifrequxred, the incumbent must o maintain facial hair shaven sufficient]v to
permit contact of respiratory protection devices and also be willing to adhere to prescribed dress out g um Faxhng 10
meet any of the above requirements will result in denial of unescorted nuclear plant access, removal lant and

possible termination.

The incumbent is expected 1o cipate actively in TVA’s quality assurance (QA) by assuring that all QA
policies, 131'04.:edu1':’s‘;J onsp:rtgcom ed within thxs position. Suggests pmﬁges th)robggh appropriate chaQ.nncls for
the QA program.

The incumbent for this n must be t of NRC requirements and is

infuative and judgment ﬁﬂn i1 prevent gg%hance. alrsfén be lmowiedg,ccgblc ofi mdpxszxguz.l %n;mequxmy this

position dunng unpl:mentatlon of the radiological emergency plan.

The incumbent may be subject to periodic questioning from outside groups such 2s NRC, special inquiry groups, and even

the general public.

Moust be willing and medically able during p e‘imwds to work extensive overtime. This overtime may be as much as 8
hours or more coasecutively without an extend

All TVAN employees are exp ectcdtovuorktoahuthuahtvstzmdardbydomgthcngbtthmgnél;%thcﬁrstnmc They are

accountzble for thc ggdlxty results of their own work and take personal responsibility to easure

encounter are identi

quality problems they
and resolved promptly. TVAN employess are to personally check or inspect thc quahrv of work

they or their subordinates perform or that they are required to approve or certify.

MANAGEMENT EMPLOYEES

Ensure the. eﬁ'e
_ _-ncorporation of

entation of site radiological control program requxrcmmts within the st2fT through th
principles tnto work practices and instructions, mmimizing the spread of con:ammatxon and

generation of radicactive wastc y staif activities, and observing work of and counseling staff personnel 1o improve
radiological work practices. .

e n m—
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MRC FORM.5 EQUIVALENT

§=

PAGE 1 OF 1

-

-

OCCUPATIONAL EXPOSURE REPORT FOR A MONITORING PERIOD

-l

¥y

Ve 4

1. NAME {LAST, ARST, MIDDLE INITIALY 21. COMMENTS:
1) ANNUAL INDIVIDUAL FORMS
AS REPORTED TC THE NRC
MCARTHUR, WILSON C
9351 ROYAL MTN DR
CHATTANGOGA, TN 37421-0000
2. IDENTIRCATION NUMBER 2. TYPE Mae [ X Js-oatE of Bimon
- 4. SEX *
- S——— s
7. LICENSE X. LICENSEE NUMBER(S) €. MONITORING PERIOD
TENNESSE VALLEY AUTHORITY
SEQUOYAH NUCLEAR PLANT DPR-77, 79 1994
P.0. BOX 2000 1A RECORD 1X {ss. RQUTINE X
SODDY-DAISY, TN 37379 '
€615)8643-6505 ESTIMATE = PsE —]
INTAKES
DOSES {IN REM)
104, RADIONUCLIDE |  %08. CLASS 10C. MOOE 100. INTAXE
1 DEEP DOSE EQUIVALENT .
NR NR NR NR {oon ND
EYE DOSE EQUIVALENT 12,
TO TME LENS OF THE EYE
**mﬁm LAST ITTEM % HHERIE (D€ ND
SHALLOW DOSE EQUIVALENT, 43,
WHOLE BODY
(SDE.WB) ND
jSHALLOW DOSE EQUIVALENT, "
MAX EXTREMITY
{SDEME) ND
COMMITTED k-9
DOSE EQUIVALENT
{CEDE) NR
JCOMMITTED DOSE EQUIVALENT 16. -
jmaximatLy EXPOSE™ ORGAR
{coe} NR
TOTAL EFFECTIVE DO% £ EQUIVALEXNT 1.
{BLDCKS 11 + 15) (TEDE) ND
TOTAL ORGAN DOSE EQUIVALENT 8
A {BLOCKS 11 + 48} (TODE) NR
13, SIGNATURE OF DESIGKEE |20. DATE SIGNED REPORT DATE/TIRE
. Lyrs— 61/”/7.5/ 03/09/95 16:10:01
{

TVA 40473 (05/33) THiS REPORT IS FURNISHED TO YOU UNDER THE PROVISIONS OF THE NUCLEAR REGULATORY COMMISSION RECIRATIONS HICFR1S.
YOU SHOULD PRESERVE THIS REPORT FOR FURTHER REFERENCE.
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Name _WILSON C. McARTHUR

: et g e
|

PERFORMANCE REVIEW AND DEVELOPMENT PLAN , . .

Soctal Security Number GNENEENERD

Position _Manager, Radioloqical Control Organization _Radioloaical Control
Review Period _10/1/94 to _9/30/95

pate of Annual Performance Review | :

Exceads Expectations
Meets Expectations

Meets Some Expectations

Unacceptable

.
}
}

PERFORMANCE RATINGS DEFINITYONS

. , i
Individual far exceeds expectations for this objective or expectation. Frequently makes significant contributfons
well beyond job responsibilities.

Individual consistently meots expectations for this objective or expectation. Employee knows and performs the job
woll, May occasionally exceed expoctations in some areas. Fully competent and valuable employee,

Individual partially meets expectations for this objective or expactation, Improvement in this area_is necessary
for the*ngi: ee to fully meet expectations. Performance dées not Indicate successful completion of all assigned
respons es.

Individual consistently below expectations and performance 1s unacceptable for this objective or expectation, May
require more suparvision than awpected. Improvement required to meet expectations.

’ QUARTERLY REVIEW DISCUSSIONS
1st 2nd 3rd 4th
fmplovee Hanager Emplovee Hanpger  Emploves Hanager Emoloves .
‘!Q{‘;éﬁ , 3{;qua¥cvu’haf{(-
IMtials ) Initiais Initials Inttials
bl 2[5 ) ' 17 Y
Date Discussed Date Discussed ] Date Oiscussed te Discussed L

w

12200047
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rAARINE

|
PERFO, | _E
OBJECTIVES

PERFORMANCE OBJECTIVES

Establish specific resuits or goals that this
employee is expected to achieve during this
rating perfod, (Additional pages may be used
as necessary),

FR———

PERFORMARCE SUMMARY

Review performance against each objective.
Discuss results achieved, areas of success,
and improvements needed. Cite examples

where approgrlate below., Then mark (X) in the
column on the rjght which best describes the
employee's perfermance.

¥ ~NTCremmE

EXPECTATIONS

2

(A CITIIMIIM™

3

2 1=

M ETO W A~tmmK
M O > TMOICOIT D E Ced

> c—

5.

2,

6.

The incumbent will meet the expectations of the
Operations Services (Radeon) Business Plan,
Corporate Radcon Expectations and Gosls as
determined by the Corporate Radcon Task List.
Altention to safety standards and good house-
keeping practices will be maintained, Meet
management expectations as described by the
Genera) Manager, Operations Services,

Maintain focus on the top priorities 1{sted for
TVAN and the Top Priorities Visted for Qperations
Services and Corporate Radcon,

Meet budget requirements for FY45 and continually
Took for effective ways to reduce costs,

Support the TVAN standardizatfon effort by
providing veview of standardization documents and
involvement in process reviews as required,

Visit the sites on a routine basis and exhibit a
h:?h leve) of support for the activities at the
sites,

Haintain emphasis on the principal responsibi-
1ities of Operations Services:

« Programmat{c activities
’ Long-standing problems

« Industry inftiatives

« Standardization/benchmarking

10%

10%

10%

10%

10%

b3 L=t

30

10

30

30

TVA 4535 (66 1-93) [2-93T 2

11086

Performance ObJectives =, 70 Percent of Total Welght

Subtotal
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|
PERFORmrCE

OBJECTIVES
PERFORMANCE OBJECTIVES PERFORMANCE SUMMARY EXPECTATIONS
Establish specific results or goals that this Review performance against each objective. W 4131211
employee is expected to achieve during this Discuss vesults achieved, areas of success, E ]
vating perfod. (Additional pages may be used and improvements needed, Cite examples | N
as necessary). where appropriate below. Then mark $X) fn the G H|A
| \ cotumn on the rjght which best describes the H E1C] T
) employee’s perférmance, T E]C] 0
: £ TLE T
X X S{P}| A
} CIH 11 L
EJE][S|A
EJE|[O}B
D(TIMIL
SIS]1ELE
7. Maintain a high level of preductivity and 5% X 20
effectiveness in al} areas of Radcon. WHorks
aggressively to instill a competitive spirit and
to recognize that we must continuously evaluate
our resources to be the best we can be,
8. Support professionally the functions of the WBN 5% x 20
and BFN NSRB sub-committee responsibilities.
9. Resolve the interface problems with the Resource 5X p 20
Group.
10. Pursue a high level of technica) capability by 5% X 15
personal development and attendance at .
appropriate conferences/meetings,
: i
| o O TN
TVA 4535 (GG T1-93) {2-93] 3 Performance Objectives = 70 Percent of Total Weight _ _ _ _ |

Total
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PERFORHANCE BEHAVIORS

BEHAVIORS

These behayiors come directly from TVA's workfarce
mission, Employee and supervisor jointly declide
which of these behaviors specifically aRply for
the review period. Choose up to six behaviors,
with no behavior receiving'a weigqt of less than 5.

i
i
i

|

PERFORMAHCE SUHMARY

Review performance against each behavior,
Discuss results achieved, areas of success,
and improvements needed. Cite examples

where appropriate below. Then mark ‘X) in the
column on the rjght which best describes the
employee’s perfermance.

E 3

W ~HTDDemx

EXPECTATIONS

T

LoMmmoXm

3

aden Loz Ras b= -

2 |-

MO -<mmx
MO 3 ="M OICY D X -

1.

High Performance

Sets clear goals for self and others; includes
the needs of customers in settin? these goals;
shows persistence and dependability in accompiish-
ing goals; looks for ways to make projects
successful rather than finding reasons for
fallure: takes personal responsibility for
ensuring results are achieved.

2. Teamwork

Shows a team orientation by placing team goals
over individual goals; effectively communicates
{nformation needed for task completion; contri-
butes actively to group projects and meetin?s:
develops positive and productive relationships
with other team members: works to turn confiict
fnto "win-win" situatiohs; looks for shared goals
with other workgroups, !

3. Continuous Improvement

Determines customer expectations: identifies
strengths and weaknesses in present work methods;
uses Quality problem-solving tools and techniques
to develop new and more effective methods: creates
a non-blaming atmosphere while exploring past
mistakes and future methods changes; evalvates
contfnuous improvement for self, suppliers, and
customers by: determining performance benchmarks,
setting explicit, measurable goals, and measuring
progress toward goals.

5%

5%

20

20

15

TVA 45357 (66 1-93) [2-93] 4

Total
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PERFORMANCE BEHAVIORS

BEHAVIORS

These behaviors come directly from TVA's workforce
mission, Employee and supervisor jointly declide
which of these behaviors specifically arply for
the review perfod., Choose up to six behaviors,
with no behavior recelving a weight of Tess than 5

H
i
.

.

PERFORMANCE SUMMARY
Review performance against each behavior,

and {mprovements needed.

Cite examples
where appro riaje below,

Then mark (X)
R column on the r

employee's perfdrmance,

Discuss results achieved, sreas of success,

in the
ght which best describes the

EXPECTATIONS
11312

*

¥ A= e—mx
OO MM ICrT
MOV =M
[
BT M OO D=
S

4, Coaching and Developing

Sets clear performance expectations with each
employee; provides on?olng feedback; works with
employees to prepare individual development plan
provides support and resources for implementatio
of development plans; evalivates performance base
on established expectations,

5. Leadership

Consistently communicates a clear direction for
the workgroup; ?alns commitment and participatio
by modeling actions necessary to accomplish the
direction; implements an or?anizational or cul-
tural change that gives action to organizational
visfon; recognizes and rewards others for theiy
contributions.

6. Planning and Organizing

Set§ goals and develops strategies for meeting
Qoals, .

53
n
d

n

XN —mmx

15

5% X 20

5% X 15

*Performance Behaviors = 30 Percent of Tota) Weight

e

Total] 50

FORMULA
Objectives Rating Total = _ 245
Behaviors Rating Total = __105
Overall Rating Total = __350 Divided by

OVERALL PERMORMANCE
EXCEEDS

brd

HEETS

S|

100 =« _3,50

RATING

MEETS

SOME UNACCEPTABLE

Below

TVA 4535 (GG 1-93) [2-93] 5
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STRENGTNS/DEVELOPMENTAL NEEDS (To be completed by supervisor with employee’ input,)

Physics Society Meeting
2) Take a technical course In radwaste

2, Increase ability to make timely decisions

Take 8 management skills course fn managing
regarding employees.,

employees

3. Hegotfations Take a course in the art of negotfations

September 1995
September 1995

September 1995

gxeraIIh Excellent background in both education and experience, Knows TVA systems snd processes well,  He {s well connected in the
rengths:
o industey and_draws on other operating experiencé to improve TVAN Radcop performance,
Overall ew_method pchniaues e elative to Radcon
Dev. Needs:
aren e he_c¢an_tak m r n_the chemi envir nt W an h
expertise, | . !
f
CAREER OBJECTIVES (0 - 3 years)
tmployee's stated Career ObJectivés: (Priority order)
i
(1) _Radcon Chemistry Hanager (3) 4
(2) _Operations’Support General Manager (4)
INDIVIDUAL OEVELOPMENT PLAN
AREAS FOR DEVELOPMENT ACTION TARGET
List specific knowledges, skills, and behaviors to be] List steps which can and will be taken to OATE FOR
developed, Indicate areas of current performance address these development needs. COMPLETION COMPLETION
which need to be deyeloped with an asterisk (*), . : (12-18 mo.) (X
1. Continue to develop technical capabilities, 1) Attend PEP courses at the Annval Health July 1995

TVA 4535 (GG 1-93) [2-93] 6




OVERALL SUNMARY OF PERFORMANCE:
erformance has been excellent thro

consolidation of D facl g terface with

good leadership. sets an excellent example, and 3lways looks for 8 quality product,

! i
é

)

tHPLOVEE ACKWOWLEDGEMENT: (Hy signature means that T have been advised of my perfarmance)

Employee’s Comménts:

Tdon Ol B o

EMPLOYEE STGNATURE:

4/re a6

42200043y

TVA 4535 (66 1-93) {2-93] 7

4
APPROVALS: r
SUPERVISOR SIGNATURE: il DATE: ;//7/ 7L
ERED REVIEW: 2 < > DATE: 4//7/74
NEXT LEVEL SUPERVISOR
REVIEW AND ENDORSEMENT: DATE:
X r
1 h
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CORPORATE TRAININDO SYSTEM

[ & e03

QUARTERLY REPORY OF INDIVIDUAL YRAINING 220415

FROH 04/01/1995 10 06/30/1995

HANES HILSOH C HCARTHUR .
S$H1
OR0Y BOARD CH HUC PW OFNUC DPERS  OPS SUPP
SCH/CROY H SR
) JOR TITLES HGR ]
catnas } : 1 now
TRATHING INSTITUTION/ cum"uuou COLLEDE HAJOR/ REASON/
COURSE TITLE DATE CLASY RS COURSE 1D CAYEGORY AcyIviry
e 3 [T
HARDAYORY
04/12/95 900 HH3v028 L1

HIVZAIDS IR THE WORKPLACH




nt Date: 2/17/38

T . -

PER REPCRT
- HR Actions Processed, fram 10/01/97 to 12/31/$7 ~

Name: MARTHIR,WILSCN C - Carrier—-
Current Status: Active Employee
sch/Gr: M SR
Jcb Title: MR

Organizatien: CH NUC BY ENGGSTEC S RED/CH SVS
ective Action Actien Job Temre OZficial Statio
Date Seq te End-Date 2Action Reason Code Job Title sch/Gr/stes 2ay ERC F/P  Code Code City
7-06-30 0 19¢7-11-14 oTA MY 2186 MR M SR 115000 s2a T P TN 04CC CHATIT

Dept ID / levels: Ce20600000 C=E N BW ENGGSTEC S
Previcus: C811200000 CH NUC BW NUC OFERS OPS S§UPP

e e et =

AF0G0729



== Dame:  3/04/%

CTS REX

Irhvide] Triniey, from QLSS to OU/AUS

S M R
o Tizle: MR
Qprdzesion: GINKG B BGTES S ROAHSS
e Pesripn BtDee rs Insotinen Caz=e-1D Porxse Preoess Date
RT3 DVHRSKP 51957 22 TRSAELS TEAINIG SYSTEM BOIT? o My L/m/asE
XINS ENVEONEDG GRIITY I2/01/1957 2 TISAEDS TRRAINDG SYST=M ET6.0L O Mty Q1/c3/158

POIORNUNINE e ———



/1557 COMMPORATE TRAINING SYSTEM B 0o
QARERY RSO OF DITVIIUAL TRDOG 2045 ;
R4 0L/OLN1957 D C2/28/1957
e MEICHR : .
. S0 -
oG CINE RICENE 0055 5 52
- S/ M=
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