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nonmorpholine operation.
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;s?ﬁ f.'ﬁ. Notc: “The information zequested on this paxe 1: optional..
: i’ gerve 25 an eid in identifying career and developmental opportunitiel vhich
are in lins with both the-goals .of the.employee and the needs’ of . the i&
«. organization. Your supervisor i{s to add his/ber comoents,- discuss thil-,ﬂ ﬂ‘,

inforzation- vith ‘you, suggest a development plan (as appropriate); and forvard
this information®to the next level of supervision, R AT
opportunity .to update this information once a year, or.you may. request thar 1t'dxﬂ__

%‘Tf{ be updated any tine you.desire during the _course of the yeat.l.i::_

2 CAREER INTERESTS : K S
Ko o e l. Describe youx career interests and goals, both sho:t- and Iong-teru.
o
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av. . QUALIFICATIONS

52{ 2. Describe your main strengths which support your career interests.

= DEVELOPMENT ACTIVITIES

P 3. Please describe any activities you have undertaken to develop your

fad- knowledge, skills, or abilities so that you are better prepared to pursue
A your career goals.
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