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Decision "To Post" or "Not to Post"

Management
Determines Functions
to be Performed and

Proposes Organization
Structure

Position Descriptions
(PDs) are Developed
for New Organization
Based on Functions to

be Performed

Existing Employees
Competitive Level

Determined Based on
Review of Existing PDs

I"

New PD Compared to
Existing PD

(Official PD of Record)

/nterchangeabilitIyby
Comparison of PDs
Competitive Level

NO POST - Employee attached
to Interchangeable PD has Y

Rights to Job in
New Organization

POST - Job in New
Organization Competitive Bid

C,
*As defined in 5CFR351.403
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Staff . IDENTIFIED
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