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UNITED STATES OF AMERICA
NUCLEAR REGULATORY COMMISSION

ATOMIC SAFETY AND LICENSING BOARD

IN THE MATTER OF ) Docket Nos. 50-390-CivP;
) 50-327-CivP; 50-328-CivP;

TENNESSEE VALLEY AUTHORITY ) 50-259-CivP; 50-260-CivP;
) 50-296-CivP
)

(Watts Bar Nuclear Plant, Unit 1; ) ASLBP No. 01-791-01-CivP
Sequoyah Nuclear Plant, Units 1 & 2; )
Browns Ferry Nuclear Plant, ) EA 99-234
Units 1, 2, & 3) )

TVA Exhibit 84

TVA Exhibit 84 includes retention registers and memorandums notifying a

number of Watts Bar employees that their positions are no longer needed and notifying

them of their options to resign or to be assigned to TVAS. The memorandums

generally had an effective date of October 1, 1996, and most were essentially the same

as the notice given to Gary Fiser, Joint Exhibit 28. TVA Exhibit 84 includes more

than 60 retention registers representing the same number of separate competitive levels

which include more than 130 employees. Based on these retention registers,

memorandums were issued to 38 employees giving them the option to resign or to be

assigned to TVAS. Some of the employees who held bargaining unit positions were

given a third option, the opportunity to exercise their right to reassignment to a

previously held bargaining unit position. This option was not available to Mr. Fiser.

The position he held was in the manager and specialist pay schedule, a position which

is not in a represented bargaining unit. The exhibit also includes computer-generated

retention registers with handwritten notes such as are described in TVA Exhibit 83.
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