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This flow chart reflects OCRWM Management Improvement 

Initiatives (MII) activities identified in the action summaries 

addressed in the document. Those specific activities are in the 

shadowed boxes, coupled with bold dates. This flow chart is 

intended to provide additional guidance to OCRWM staff who 

support MiI efforts at a more detailed level. The flow chart overall is 

considered a living document that will include further sub-tier 

actions.
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Conduct DOE and YMP Employee and 
Supervisor/Manager SCWE Training
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This flow chart reflects OCRWM Management Improvement 

Initiatives (MII) activities identified in the action summaries 

addressed in the document. Those specific activities are in the 

shadowed boxes, coupled with bold dates. This flow chart is 

intended to provide additional guidance to OCRWM staff who 

support MiI efforts at a more detailed level. The flow chart overall is 

considered a living document that will include further sub-tier 
actions.
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