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HUCLEAR POMER
POSITION DESCRIPTION .

\_/~ . . . - )
- Hame Wilson C. McArthur Social Security Humbe
©  Position Title Manager, Teelmical Programs . Effective Nate _April -2,' 1990 " '|
.. : <. . ] = T
Reports_to (Title) _Vice President, EASS Locatioca . _ Chattanoogs '
' ":
ORGANTZATION TITLES: Incumbent : / Thy)
Operations MBuclear Agsgurance and Services  Signature £o
APPROVALS:
Level Three - Technical Programes Superyiscr
_ Next Laval.
Department . Manager .
Level One——_ HRE/HRO.
FOR COMPENSATION PLANNING AXD ANALYSIS .USR ONLY .
POSITION EVALUATYION: RVALUATION DATE: INITIALS:
. FH3 528 F‘{Sﬁ 2t EBE 350 1142 46-23-31 +2
K-H Slot. Xali-Pts- P-8 81 -P=3 Pts Acct Slot Acct Pts Total Pts Profile
= [ 2 2 2-£3—¢ 3 saw s - RS- =—=
[\~ POSITION PURPOSE: -

Manages the Technical Programs organization and the Technical Programs functions which
include Protective Bervices, Chemistcy and Radioloyical Services, snd Emergency Preparedness
ensuring: that managed n:tlviti.es are eonducted in accordance with..apyrog:igj;g_mulutians.

-

TVA commitments, policies_and procedures.

DIMENSIONS: .
Operating Budgot: $12.2 Mo
Annual Basc Payrgll: $25.9 M
TOTAL $38.1 W
i Employees (Direet - (Indirect) : 635 -
© Management/Professional/Tcchnical: 58?7 ]
© Clerical/Technicrl Support/ —
H 48 o~

Trades and Labor———

Distrlbution: Original - Personnel Microrccoeds Unlt, KnoxvilTe

Copy - Enployce
Copy - Operations Organization (as needed)
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NATURE AND SCOPE: ~ - | : e

This positlon reports to the Vice President, Nuclaar Kssucsnce and Services (NASS) .. ..

- ’

along with the Managers of Nuclear Uanager's Raview Group, Buclear Quality T

Asgurance, Management Prograng, Huclear Training, and Management Servicas Skaff;
Senior Brojoct Manager; gnd an AdministrativeAssistant. . 3 .. .
The incumbent has. corporate rasponsibility for the Nuclear Power Protective
Services programs to ensure that adequate security systems, security forces,
security training, and security clasarance sctivities ace conducted to conform to
Security Plan. requicremants.

Is alsc responsible for the development of training requirements, implementation of
the training program and conduct of training for Fire Protection personnal, nd for-
the development snd implementation of the industrial safety programs to ensurs that .
hazardous condltions are recognized and corrected, and a trained response team.is .
properly prepared to_contain and eliminate any sctive hazard such as fire oo .
chemical spill. ) =

Mansges & | implemonts tha Chemistry. and-Radiological Services function to include
the devclopment of contusls, procedures, generation of records, obtaining of- .
environmental permits, and'cperation-of am analytical laboratory to analyze
radicactive activity; to: ensure that radioactive exposure at nuclear facilities is.
contained an¢ minimized.in compliance with. regulatory. requirements; and.that
chenistry parameters are controlled to-meet enginesring and operating limits: that.
protect plant facilities against unacceptable damage due_to corrosion or internal - —~
chemical.changes.

Responsible for the overall mansgement of tha environmental protection program to
ensura that the required permits are obtained from.regulutory authorities and that
the factlities are operated in 2 manner that meet envirommental limitsand rinimize
worker. and.public exposure, :

Responsible for the manngement of the emergency protection function to include
funding for off-site facilities and personnal cost, installation and maintenance of
public warning systems, conduct of response drills to accident conditiong, training
of personnal, establishing and maintaining emergency, response facilities and
equipment, development of accident scenarios. This ensures that the public health
and safety arc adequately protected and the emorgency plan contains all the
features necessary to meet regulstory requirements.

Hanages the Technlcal Programs administrative process to include budgot preparation
and budget performance, personnel sclection, staffing levels, personnel
qualification eriteris, dovelopment of level 3 goals and pragram pecformance
reporting in conformance with Huclear Powor policy and procedures, and to ensure
that the support functions are conducted in a msnner to meet Nuclear Powcr goals
and objecctives, . the Nuclear Power Business Plan, continucd developmeat of
profcssionalism and efficlent 2llocation and utilization of resources.
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g EEINCIPAL ACCOUNTABILITIES: ) . e tma Tt a
N B.mages the Tachnrical Programs crganization to inciude: Nucloar Power Proter.hive -
’ -“8ervices, Chemlstry and Radiologtcal Services, and Emergency Prepargdness. -
" Ensures that all TVA.and Nuclear Power policies and proccdures are enforced; that ~
~— all sbove functions are implemented in & manner that is. comistent_with_m;c and.
. other regulntions- and.:euitmnt:. - . B

- ° '

-~ Plans.for und.mages all resources associated .with the above-listed fumetions.._

Acts as principal spokesperson.on. matters related to._the Technical Progtams ~
organization. |

)
.

-

QUALIFICATIONS; .

The inctmbent muut have a Bachelor's Degrea in.a.technical discipline or documented
evidance of equivalent, demonstrated knowledge, skillz, end abilities, -

The {ncumbent shall have 10- yearz of experience in.the Buclear Power industry,
including 5. years of experience in a responsible managerial capacity and three
years of documented evidence of direet experience related to one or more of the

technical prograng’. pripary fumetions.
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