
Florida Power & Light Company, 6501 South Ocean Drive, Jensen Beach, FL 34957 

0 February 28, 2002 
FPL 

L-2002-041 
10 CFR 50.4 

U. S. Nuclear Regulatory Commission 
Attn: Document Control Desk 
Washington, DC 20555 

RE: St. Lucie Units 1 and 2 
Docket Nos. 50-335 and 50-389 
Annual Summary of Commitment Changes Implemented 

Without Prior NRC Notification for Calendar Year 2001 

In Regulatory Issue Summary (RIS) 2000-17, NRC endorsed Nuclear Energy Institute 

(NEI) 99-04, Guidelines for Managing NRC Commitment Changes, as an acceptable 

method to manage regulatory commitments. RIS 2000-17 stated that the definitions and 

guidance in NEI 99-04 are consistent with the principles described in NRC Commission 

papers and NRC internal guidance documents. The NRC encouraged licensees to use 

the NEI guidance or similar controls to ensure that regulatory commitments are 

implemented and that changes to regulatory commitments are evaluated and, when 

appropriate, reported to the NRC.  

St. Lucie Plant has adopted a commitment management program that contains controls 

that are similar to NEI 99-04. As part of the commitment management program at St. Lucie 

Plant, this is the first annual summary of commitment changes that were implemented 

without prior NRC notification. The attached report is for the calendar year 2001.  

Please c- ntact George Madden at 772-467-7155 if there are any questions about this 

Verytr y yours, 

onald E. Jernigan 
Vice President 
St. Lucie Plant 
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Annual Summary of Commitment Changes Implemented 
Without Prior NRC Notification for Calendar Year 2001 

Source Brief Commitment Summary Change Summary & Bases for the Change 
NRC IR 97-13 Violation B FPL will increase the frequency and Initial qualification training will use the OJT 
L-98-006 Violation B enhance training for tele-dosimetry. method. The requalification training will use a 
Corrective Action 4.B. Annual requalification tele-dosimetry method approved by the HP training review 

training will use the on-the-job committee only after the trainee has successfully 
training (OJT) method. completed initial training using the OJT method.  

The change does not affect the frequency or level 
of training. The level of training will be equivalent 
to the original commitment. The implementation 
method used to accomplish the training has been 
changed. The change continues to meet the intent 
of the initial corrective action.


