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me or J.E. Wyrick, Manager, Resource Protection at (509) 377-2160.  

Respectfully, 

R. L. Webring (Mail Drop PE08) 
Vice President, Operations Support/PIO 

RLW:alw 

Attachment 

cc: EW Merschoff- NRC RIV 
JS Cushing - NRC NRR 
NRC Sr. Resident Inspector - 988C 
DL Williams - BPA/1399 
TC Poindexter - Winston & Strawn



COLUMBIA GENERATING STATION 
SIX-MONTH PERFORMANCE DATA REPORT 

January 1 to June 30,2001 

FITNESS FOR DUTY PROGRAM SUMMARY 

During the reporting period January 1 to June 30, 2001, the number of random tests performed was in 
accordance with 10 CFR 26 requirement (approximately 32.39 percent of the average eligible 
population). The rate of positive from random testing was 1.26 percent.  

Blind samples were submitted in accordance with 10 CFR 26, Appendix B, Section 2.8(e) 
requirements, and all specimens were processed satisfactorily at our on-site testing and off-site HHS 
certified laboratories.  

POSITIVE RESULTS 

Thirty-nine (39) chemical tests yielded positive results during this reporting period. Calculated from the 

positives recorded from January 1990 until June 2001, marijuana is the drug of preference, accounting 
for 62 percent of all the positive results; cocaine is second, yielding 19 percent of the positive results.  

MANAGEMENT ACTIONS 

Pre-Access 

Access was denied for 16 short-term contractor employees, one long-term contractor employee and six 
licensee employee applicants who tested positive on pre-access analysis. Management was notified and 

the individuals' files were annotated of the positive result and management's actions.  

Random 

Access was removed as a result of six random drug tests. Three licensee employees and three long

term contractor employees who tested positive during random testing had their access removed for a 
minimum of fourteen days. The licensee employees were referred to the Employee Assistance 
Program for evaluation and treatment. The long-term contractor employees were terminated.  
Management was notified and the individual's file was annotated of the positive result and 
management's actions.  

Follow Up 

Access was removed for three years for two licensee employees who tested positive on a follow-up 

chemical test. The individual's fies were annotated of the positive result and management's actions.  
Presently, there is one licensee employee participating in the follow-up program.
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For Cause/Behavior

There were no positive test results for cause due to observable behavior during this reporting period.  

There were two tests administered for cause due to observable behavior, both with negative results. No 

management actions required/taken. The behavior included observed odor of alcohol and sleeping or 

appearing to sleep on duty.  

For Cause/Post Accident 

There were no positive test results for cause due to post accident testing during this reporting period.  

There were eight post accident tests administered for cause post event/accident, all with negative 

results. No management actions required. The events/accidents involved vehicle/equipment damage 
only and included: 

"* An employee operating a company owned vehicle, struck and damaged the active barrier arm 

while entering the vehicle inspection trap. The vehicle operator attempted to enter the vehicle trap 

before the barrier arm was fully in the upright position damaging the barrier arm.  

"* A company-owned van making a left hand turn off-site was struck by a privately owned van that 

left the scene. There was minor vehicle damage. The driver and passenger involved in this event 
participated in a post accident test.  

"* A company-owned vehicle operated by a contractor employee struck a privately owned vehicle on 

company property outside the protected area.  
"* Security personnel patrolling the protected area fence in a company owned vehicle struck a bollard 

post south of the protected area access point. The vehicle was operated in a pedestrian walkway 

that was previously identified as narrow and hazardous.  
"* An employee driving a company owned truck that exceeded the maximum height allowance of a 

warehouse awning struck the fire protection line which broke and set off the warehouse fire alarm.  

"* A crane operator employee on the 606' crane started to perform a limit test prior to performing 

work, the crane cab collided with a scaffold ladder that was erected earlier in the day damaging 
the crane cab.  

"* A non-badged contractor backed in to a light pole while working on the cooling towers during the 
R-15 outage.  

There were no personal injuries involved in any of the vehicle accidents.  

Refuse To Test 

Two licensee employees, one long-term contractor and two short-term contractor employees refused 
to provide a sample for testing on a pre-access chemical test. One licensee employee applicant and one 

short-term contractor applicant refused to provide a sample for testing on a pre-employment chemical 

test only and did not apply for unescorted access.  

All seven applicants were denied access for a minimum of three years, removed from Energy 

Northwest property, terminated for cause, and are subject to denial of future employment.
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Management was notified, and the individual's files were annotated of the refusal to test and access 
denial. All were recorded as a termination for cause.  

Tampering by Substitution or Adulteration 

Access was denied for one licensee employee applicant and three short-term contractor employee 
applicants due to substitution of a sample. All four individuals attempted to substitute the first sample 
given for pre-access testing by providing samples outside the acceptable Energy Northwest FFD 

Program's acceptable temperature range of 94'F - 99.8°F. There were two individual's sample 

temperatures measured at 89°F, one individual's sample temperature measured at 92°F and one 

individual's sample temperature measured at 93°F. All four individuals remained in the collection 

facility, under observation, until another sample could be collected. The second samples provided by 

each of the individuals under direct observation screened positive for marijuana by EMIT at the on-site 

laboratory. All samples were sent to the Health and Human Services (HHS) laboratory for 

confirmation testing. The HHS certified laboratory reported all results to the Medical Review Officer 

(MRO). The MRO verified the second samples provided under observed conditions for all four 
individuals as positive for marijuana. All four individuals were denied access for a minimum of three 
years as required by Energy Northwest's FFD policy. Management was notified and the individual's 
files were annotated of the access denial and the sample tampering by substitution. All four were 
recorded as termination for cause.  

ADMIMSTRATIVE ACTIONS 

There was one administrative action taken during this reporting period due to a random presumptive 
test result for cocaine as screened on site by the Energy Northwest EMIT laboratory. The onsite 

EMIT laboratory accuracy rate for cocaine is 100%. The short term-contractor's unescorted access 

was inactivated and he was assigned temporary duties outside the protected area until the issue was 

resolved. The sample was sent to the HHS-certified laboratory, which returned a positive laboratory 

result to the MRO. The MRO did verify the test as positive. The short-term contractor was denied 
access for a minimum 14 days and referred for treatment. The short-term contractor's employment 
was subsequently terminated.  

EVENTS REPORTED TO THE NRC 

During this reporting period, there was one FFD event that was reportable. On January 23, 2001 the 

NRC was notified in accordance with 10 CFR 26.73 that the Energy Northwest Medical Review 

Officer provided notification of a confirmed random positive test result for a long-term contractor 
supervisory employee.  

The individual's unescorted access was inactivated and his work history reviewed. No evidence of a 

performance problem was found. The contractor supervisor's employment was subsequently 
terminated.
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PROGRAM WEAKNESSES:

No program weaknesses were identified based on the absence of information in appropriate plant 

records.  

PROGRAM CHANGES: 

Effective April 10, 2001, Fitness for Duty (FFD), Access Authorization and the Emergency Response 

Organization (ERO) implemented an electronic link between the Access, FFD and ERO databases. The 

electronic link was accomplished with the help of corporate computer services without significant 

changes to the existing databases. The electronic linking process eliminates a significant amount of 

paperwork and reduces potential for error. Access Authorization now has a computer link to the FFD 

database to activate or inactivate individuals in the random selection pool. Prior to the modification 

each workgroup maintained a separate database and there were no electronic communication methods 

in place to compare or synchronize the data.  

Organizational changes were made within Energy Northwest effective April 21, 2001, combining 

Security Programs, of which FFD is a part, with Emergency Preparedness, Occupational Health and 

Industrial Safety. This new combined department reports to the Vice President, Operations Support 

and is called Resource Protection. D.W. Martin, the Security Manager acted as the Resource 

Protection Manager until he retired on June 30, 2001.  

John E. Wyrick was named to the position of Manager, Resource Protection effective July 1, 2001.  

Reporting to Mr. Wyrick will be the Supervisor, Access Authorization, Fitness for Duty and Security 

Training; Supervisor Security Force; and the Corporate Officer, Emergency Preparedness, Safety and 
Health.
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Fitness for Duty Program 
Performance Data 

Personnel Subject to 10 CFR 26

Energy Northwest June 30, 2001 
Company 6 months ending 
Columbia Generating Station 
Location 
J.E. Wyrick, Manager Resource Protection (509) 377-2160 
Contact Name Phone 

Cutoffs: Screen/Confirmation (ng/ml) 
Marijuana 50/15 Amphetamines 1000/500 

Cocaine 300/150 Phencyclidine 25/25 

Opiates 300/300 Alcohol (%BAC) 0.04% 

Testing Results Licensee Long Term Short Term 
Employees Contractors Contractors 

Average Number 
with Unescorted 1089 102 272 

Access: 1180 

ae is T Tete'd #Postv #Tse #Psitiv etd #Pstv 

Pre-Access 275 6/2* 138 1/1* 800 16/2* 

For Cause 4 0 0 0 
Post-Accident 

For Cause 0 0 
Observed Behavior 

Random 346 3 53 3 75 0 

Follow-Up 9 2 1 0 1 0 

Pre-Employment 10 1/1* 51 7 22 0/1* 

Other 0 0 0 0 1 0 

Total 646 12/3* 246 11/1* 900 16/3*

*Number of MRO Verified Positive Test Results / Number of Refusals To Test
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Fitness for Duty 
Performance Data Report 
Personnel Subject to 10 CFR 26 

Breakdown of Confirmed Positive Tests for Specific Substances: 

THC THC Cocaine Opiates Amphetamine PCP Alcohol 
50 100 

ng/ml ng/ml 

Licensee 2 4 3 0 2 0 1 
Employees 

Long Term 0 
Contractors 

Short Term 
Contractors 5 6 

Total 11 12 8 0 5 0 3

Totals show 39 confirmed positive test results. There were 7 refusals to test that resulted in no test result to report but a 3-year denial of access. There were 4 
sample substitutions that were a result of low temperatures on the first sample provided followed by observed collections all with MRO verified marijuana 
positive results.
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