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From: 
To: 
Date: 
Subject:

Robert Meyer <CharmedMeson@aol.com> 
<nrcrep @ nrc.gov>, <bcw@ nrc.gov>, <oeweb @ nrc.gov> 
Sat, May 26, 2001 7:22 AM 
Draft Discrimination Task Group Report

Below is the result of your feedback form. It was submitted by 
Robert Meyer (CharmedMeson@aol.com) on Saturday, May 26, 2001 at 07:21:37 

Affiliation: none 

Comments: There appears that a more intrusive program must be implemented to stop discrimination at 
every level in the operation of nuclear facilities. Recently a Shift Manager for a large midwest nuclear plant 
was demoted. He made a mistake and was reluctent to give all the details of an event to senior plant 
management for fear of subsequent actions. Half of the Shift Managers at that station are in fear of the 
same thing. When personnel at this level are fearful, this has a large impact on the spere of infuence for 
the other operations personnel. The NRC has looked at different cases in this plant with no actions taken.  
Licensed personnel are resistant to bring up any issues. We need change in this area.  
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