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O W13, 1999 

RusWUl Wse 
Swimo Ailepticon Coordinator 
UitDW Stan.  

NulerRqVIatory Conuniwson 

611 Ryan Wia DriveSuite 400 
Arbtnpo, TX 760114064 

RIC AllegatimN4 le 

Dear Mr. Wose: 

116 leter k to update the NRC tha 

dicls to my xipavismo ii~1 had disclomed to the Departmet of Labor and to the NRC in 
confidence by my Wete deted Marcch 25,1999 to Ruusd %Mn (NRC) andi Icr, in anmo, stat* 
th~twudir~yiihiao int. My employe sescrOWe dis actio as 

Me~l per pa 29 CFRt 24.2 ama NW. i'OUNIK..  

At this POW. I fee very daagdand lht down by the NRC and Depatmeot ofLabor. I1w.  
told by th NRC that I had arig&ator nq ufty conomm&oyt do eNRC and did not lnve..  
to dWIsco tom MY~~wwa I bedrpoe to the NRC in conflidence. Tha was appareol 
nottnmefor Ihave

10064/9My asw lsor diretdw me to have a meetin with Mr.,. jiind iMselfbfr the 
purposs of 1ndm fi my daterraus I may hav for rqior&ip PD(L'S 

I complied wvith this dirset ion athe bea way that I could =ider the ci- uinsmce As agreed 
upon. a manesi was wselubdd an6/W4AN for the Abom puapose in camimlnce with my 
mipevisori direcion. In prqmutara for tdie meeting I felt very iuuimidated by th rmntne 
and feared thatI wotld be aM ~ ae unfd yekn las dIh baprad so mwn fb 

tame in he ast ~rad~~'9ms ohmu bis mithoity spin by felsey &decaing that I 

:?ie~din affiýiýias edles a mmwo mrdI 4 d 3/1199, me*p to 

kgW 17W this cendltiotodi a s mooar wch was aviolton ofmy)RC form 3

I-
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reporting rights. I had alredy reported to the NRC in coanfidence d the Da ,nt of Labor r 
the deterrents for my reporting of PDQI . In spite ofthi letter, Mk r "lapproved t•is meeting 

and my supervisor's direction.  

Therefore, under these cka1mstances I S the best course of action was to simply read a 

F epwaie mmVw 
-c fx th dterent or my. lof tin of 

PDQs and then ask to.Again tlis approach was planned to avoid any possNbHty that 

Iny statemn would be nipstd and to avoid beinC 

On 6/24/99Jh above descnad meeting wa held withIr.  

(Facffitator).per my uiev~S ~cI o At this meeftin sjiplrj a st~atementia 

meinoalim in •m.y 1) I then asked 4f I could be 

'M you Y may be td". I then lft the Meng.. PLEASE 
READYe IEd~AREFYMLY 

On 6 ....I99~ roidhreceived 
a 

On 6/3 i t Itte 

Menio(a~dI 2) fror OIwhchsttt~lU )G 

An importa.,t fact to., consie iS tha prior to ia mny m• m t 1men •_,, dated 6,24/99.  

"IdentificAtion of Deteratt to Reportin PDQI7 atch d) was soil 
.ofconted 

etOytnent. in _Wsiered bythe D~inctto bemen U W h dei 

ýnemo to me dated 6/30199 asdnrl2'te ecson t 
jonnd t h meetift held where I read a preared sta 

*that I was Meseting th Waito ofUdernostrtng miy wdifllsnes And folOW tho*g in the 

prepaaion of p"s wbe ap•ropriae i, and my NRC ForM 3 reporting re,.--.

tha I fi t vay intiidated by beft reuied to discus thisaensitie matter with the persons 

who ae the skota- e of Wy discriminatio, n compl•ntt 

Sthat I reque that no firen dition or condition in this regard 

*0 that the detefrents to iupoutmg PDQs are well described in my US DOL disarinilati~ft 

Complin 
*sd Mnost siiuflcuztly, that I was still purang my discnimilatiofl complwn And legal action.  

,,averse a"d dhrIinmat aciens an gand per 29 =N 

3.  

it should be noted that 1, as staed in my Memo dated 6/24/99, Ide%0*lofl of Dde'ter~ls to 

3Rwd DQ5 r' JIhad rOeeedy writtm two PD - JIstated.~ 

that!i feth somewhat seanr in. wnitig thewe PDQs since I felt that suptervmisemors nor 

Coworkers would take off&=a by the naftue of these descibed problems. Thes ani the first 

CONFIENTI2
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P I !lkAd initiated on my own slea g 1•S. I had not felt free to write PD13 sime 1993 a a 
result of the suppressive working environment my supervsor had imposed on me. In this memo I 
also stated that I have bow and will continue to meet my legal responsbility in reporting safety 
concerns pursuant to NRC Form 3. This I had met the eonditlim of coetisue employment 
Impoed by Me Ge n Mamaer to "d estte a wiigm . mud Mew throngh In the 
piepaat MOf PDQ who. apprepriate" 

I stil feared rtMantlem for rpeRS Coner to my =p"Vbui Thu; n .,on to 

as ineme"imiiaHE l WiI a prime l wtky I ~w til 

it should alsaoe noted that in a pior nmeetag with my suv• or I had already diOssed in 
genra what deterrents were for reportino PDQts but had again refihned to discuss the SPeR-cic 
,teg arns Ii had reported to the NRC and DML. In my Interim Probation Eva-xutimuf 

! my mipervisos' state that I Wa satisfactorily deosrtdcollaborating with my 
supemi on discussing the deterrents in writing PD1s in general. It states, "This is viewed as an 
Mnouraitng effort at c'.  

in conclusion. it w~s il~egu for mry ainjloyer to M4y 
~It was ewafor m E 

emloyer to h&4 

My engmnering career hao bee nruned for having followed my owgiation as a imcuar *woker in 
unawift feeral regAladons and codles %we conplied wit, tha Plaot procedues "e folOWed, 
for repostin 9llga activities by my emnpoy and safity concerns to the NRC an for pursing a 1 ! 

discrimi atoncomlaint with the WR. I am absokutely cetaiota if old haW M - .AMY 

Co0mplian and "TE e that my compaint t6 the WC and DOL were invaldta 17.. ÷-" 

7c 
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79 , .- ,9.
"IPAL UTILITY DISTRICT 

_�__ i MMORANDUM 

DATF•A _f_.  
tNam 

RSCT: IDENTIiCATION OF DETERRENTS TO IRORTING ?D9'S 

I'im, Lantto akeit very cleat tha I have been and will continue to MeetM 161ja 

resposilbility in mpotins safety concerns pursuant to NRC Form 3. According yI have 

been eporting thesn concerns to my sqpervisom a&ndor the NRc as appropuiate. I h-ve 

clearly communlicated the subject detarrents in my* dscrzmnxton complaint filed with 

the US Departrmnn of Labor and in me.mo I also want to maake it clr 

that I feel very intimidated by this situation impos upon me to be contjnually required "-L 

to discuss this sensitive matter with the perss who a te subject of my discrimination 

complait- I have raquted to have a represetadve be present at any meeting on this 

5maitivC subject. Unfortnatdly. this nquest was denied- I request that no further 

direction or condtion be made which reqires, me to be subjected to this intimidating Iinc 

of inquiry til after pending leal proedings have baen conVeted.  

As you know. f sin very intereted in correcting the intolerable and suppressive working 

environent I im sbjected to rad to stop any farther discrimination at Rancho Saco. In 

order to ensure dho this problem us properly acknowledged. mremeded atid that corrective 

actions ae taken to ensul that this problem will not revm, I have repoiud this problem 

io the NRC aind to the Deptmeat of Labor. It is under this serting that this muam can be 

ýMbc deterrents against my raplwtifig of problems via PL)Qs have been well described in 

mny wfitte complant to the US Deparunfent of Labor. In this comrpilut I have described 

many specific advente etabaxy ad discriminatory aions which have been nd 

condtinu to b!e Itn for me to wite PDQs. Recerity. I have written two PDQNuC]iL-9 
- Jwhic describe problem th fth Security Computer System. I 

-'diisu*d dis- problems while aig as, ...... 31 
felt somewhat sautre in wrting thea. iD(1? si-m e-1-k~f0dfifnitbY toySupervisorsnor 

cowam would take offemns by th natire of ftse ibedproblems.  

"O. 3/8-•. 99" Mr'.-.ie.._ , e d his strong desire to avoid a court setting a.d indiate 

that we ;" meieln t an hus mater to demonstrate my a to successfully 

convrnwi and work with you. As you know, this is / 
' 4jrherefomadf y.frqetMW 

further direction or condition be ma-WWl~ requpe me to be subjected me to this 1C.  
intimidating line of inquiry until after pending legal proceedings have completed. I look 

forward to working with you and the District in resolving this mfatter.
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prepared statement as memorialized in'(116C. a prime example of why I wasn atm £A 

It should also be noted that in a prior meeting with my supervsor I had alkady discussed in 
general what deterrets wer for reporting PDQ's but had am,*.n refisd to discuss the speci, 
deterrents as I had reported to the NRC and DOL. In my 

1I? 'my supervisors' state that I had satism*or l o eintatdoaorinwthm 
supervisor on discussing the deterrents in wri•tg PDQs in general. It states, 'WM is vicwed as an 
entourain8 effort at collabomtion". iC 
In conclusion, it wa llop for qy~mployer to h"v 

_V.. *.7 _hv read'hemo 7A qWWn 

My engineerng care has been ruined for having followed my obligation as a nuclear worker in 
nuing federal reuations and codes were complied withk that plant procedures weos followed, 

for reporting illegal activitim by my employer and safety concerns to the NRC and for pursuing a dcmin&aon complaint with the NRC. I am absohuly certain thm If I would havem pped my 
compliat and conceded that my complaints to the NRC and DOL were invalid thatF 

I." - ? ..  
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