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October 13, 1999
.3.

Russell Wise

Senior Allegations Coordinator
United States
_Nudwk@mComuﬂou =
Region IV F
611 Ryan Bliza Drive, Suite 400 L
Artington, TX 76011-8064 bl

RE: AlqaﬂolNo?‘;: ' ] E)CQJ")L
Dear Mr. Wise: |

ﬂumuwupdmthcmcm

refusing
wmmmywmwﬁxmwmmenmofubammmmcm
confidence by my letter dated March 25, 1999 to Russel Wise (NRC) and for, in essence, stating
: ' Mlmﬂm&wmwm My employer described this action as
i | Mmmwm.n
mq.lpuzs»cmzummmmx

- At this point, I feel very discouraged and let down by the NRC and Department of Labor. I was
] told by the NRC that I had a right to report safety concerns directly to the NRC and did not heve .

to disclose to my what [ had reported to the NRC in coafidence. This was apperently
no;msoam TR | S /

On 6/8/99, mmewm;mmw.,_.f_:}wwfmm 6l
md%q&mlm“hmm o T
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1 complied with this direction in the beat way that I could under the circumstances. Angread
maMmMmm&tt&MWmmﬁmwuhmy
direction. In preparation for this meeting, I felt very intimidated by the circunmstances

and unfairly evaluated as I had experienced so many ¢, |, }-
1 feared Mr/=S5"7may sbuse his authority again by falsely declaring that { %

T ‘-:=ff;;-lhdmedtimlbeallowedarqumndusw\s .
& memo to Mr/_ ";\jjdmmm,meptyw
jch-lhad 1y concern that T was being
by this condition to discuss’ 'smm«whchwu:wohuonofmymct-‘om3
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~ CONFIDENTIAL-

. reporting rights. [ had aiready reported to the NRC in conﬁdenc;ﬁ?d the Department of Labor Ey L
the deterrents for my reporting of PDQs. In spite of this letter, “fapproved this meeting
and my supervisor’s direction.. - ¢

Thutfore,umthueci:wnnmu.lf t the best course of action was to simply read a
prepared ) which identified the deterrents for mry reporting of Evi
PDQs and then ask to M.%ﬂﬁwwhw@mdwwoidmpodgmym_?g

mmmuberﬁmdmdtomid%

F
On 6/24/99.3he above described mesting was held with Mr: s : o
(Facilitator).per my supervisors® direction. At this meeting I simply read a prepa’ed statement a5 ¢,/ ( |
memorialifd in my o attachment 1). I then asked M(_ =&y if  could be

mybeauned”.lﬂmlcﬁﬂ\eméaing..ﬂ.EASE 1

N o receiveda
ﬂwﬁebﬂnﬂf that Tvas | EY G
e I e
An important fact t6 consider is that priof to issuing my memo tc _jdated 6/24/99,
“Maniﬁenimofbagrmwkepamm” attached), Iwas still - YL

Mwummmumm itioas of continued employment. As in

T me _mmmwmmmmz),mmwgﬁ*‘_!“"'7 Nl
, from the meetifig held wheulrudupmpu'edmteuéi' -
(attachment 1) indicating, in essence, |

o leuunednsthewn&tionof“damnmﬁnsmywnﬁmeumdfouowﬂrmghh\me_
mmﬁonof?DstbmWe”.mdmyNRCFam!reporﬁnsrequimmm

° ledtwyhuinﬁd&wdbybdmmﬁredtodisqmtﬁcmdﬁwmawhhthepam
whomtheubjeaofmydiwiniwionoompldm. :

° thalrequeaMnoﬁnmerdﬁwﬁonoreondiﬁoninthiuegud.

. MthedaqramtomponincPDQsmwdldwibed'hmyUSDOLdmrhninnion

complaint
. nndmouipiﬁwlly,thnlwuuillpmingmydiwimimﬁmwphhnmdlegdwim.

1t should be poted that I, as stated in my memo dated 6/24/99, “Iderg) ion of Deterrents t0
Reporting PDQs[ ] had recently written two P - Jrssed g0y
thn!fdtmmewhnmfnﬁﬁﬁngﬂmePDQlﬁmlfehthnnddwmympemwnnor
mmmmwummmmwmm.nmmmnm L
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—— CONFIDENTIAL

PDQs 1 had initiated on my own since 1995. J had not felt free to write PDQs simz 1993 as a
result of the suppressive working environment my supervisors had imposed on me. In this memo |
dsostateddutlhavebemmdmllcont:metometmylegnlresponmbthtymrepomngsafety

concerns pursuant to NRC Form 3. Thus 1 had met the condition of continwe employment
impesed by the General Mauager to “dementtrate a willingness and follow through in the
preparation of PDQs when apprepriate”

lultundmdhﬂulornpuﬂlgwto-yumnh action to
L | sfread chis EL G /
'pﬂpﬂthﬂWh‘ jis a prime exam of why lwasstil 1
fearful.
| ?

ltslwulddsﬁ)emtedthamlprwrmmwnhmyw!haddmdydu@wdm
general what deterrents were for reporting PDQ’s but bad aggin refissed to discuss the specific
deterrents as I had reported to the NRC and DOL. lnmy!mmmProbmonEvdunmm‘ fx L r1C_

|ty supervisors' state that I had satisfactorily demonstrated collaborating with my

mpewuorondnmsnngthcdetmenumwmngPDQsmgmul It states, “This is viewed as an
encouraging effort at colisboration™.

lnconchmuwunuegdformymgoyumhvi . '

"“Pl"Y“ mh“’{ , S , e T M

Mymgineuingweuﬁbemmkndfwhviﬁgﬂoﬂowedmyobﬁpﬁmaamdmwmkain Evl}
ensuring federal regulations and codes were complied with, that plant procedures were followed,

for reporting illegal activities by my employer and safety concerns to the NRC and for pursuing & "IQ
dnmnﬁnmoncmplmwnhthemc lmnblomdycummatd‘lwouldhlve»_‘_
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S1PAL UTILITY DISTRICT
: MEMORANDUM
r0: e DATE: /24199

R e

TR e t is hoped that you will stop jptimidating me

MNTS:

FROMY | =

SURJELT: IDENTIFICATION OF DETERRENTS TO REPORTING FDQ'S
' T

First, Lavant to make it very clear that I have been and will continue to mect lcgal
responsibility in reporting safety concerns purguant 10 NRC Form 3. Accordingly, I have

been reporting these concerns to my supervisors and/or the NRC as appropriate. 1 have

clearly communicated the subject deterrents in my iscrimination complaint filed with E{ b ¥
the US Department of Labor and in memo /1als0 want to make it clear

that I feel very intimidated by this situation i updn me to be continually required 1.
to discuss this sensitive matter with the persons who are the subject of my discrimination
complaint. | have requested to have & representative be present at any mecting on this

sensitive subject. Unfortunately, tns request was denied. 1 request that no further

direction or condition be made which requires me to be subjocted to this intimidating linc

of inquiry until after pending legal proceedings have been completed. -

Nmm.l'mthwdhmmmcimmhhmdsWVewaﬁug
mvhmm:lmmjemdmmdwuopmyﬁnﬁm&mminﬁonnmnchom.h
order (o ensure that this problem is properly acknowledged, remedied and that corrective
uﬁm,mukenwmumu\ispmblem will not recur, T have reported this problem

'goﬂanCmdwtchofubor.ltisundetdﬁssettingmuthismmmbe
best resolved. '

The deterrents npimtmyrcpoain;ofpmblem vis PDQ's have been well described in
'mywﬁmcompmntwmeusoepmtofwu.hmhwmphmlhavedescﬁbed
mmyspedﬁcmwmmddmﬁmimaymimwhichhvehwnmd ),
continue to be Mfumwmm.ltmﬂy.lhuewﬁmmm@{] wb

ornere e which describe poblem-,sdt.h.ﬂ\__e_s,@cmitxc@quswem-l L

discovered these problems while acting as, : :
felt somewhat securc in writing these PDQY since 1 Telt that neither my SUpErVisors nor
mo&nwmﬂduhoﬁmbyd\emuofmducdudpmbm.

On 3/8/99, Mr '_ Jupmwd his strong desire o avoid a court setting and indicated
that we should meet on this matier to demonstrate my 8 ility to successfully
commumcg and wark with you. As you know, this is R

A

/

" Jiherefore snd finully,
funherdirectionorcondiﬁonumaewhﬁhroqmmmwhsubjxudmwm /’Q
intmidating line of inquiry until after pending legal proceedings have completed. ] look
forward to working with you and the District in resolving this matter.

~

e\cw—ﬂt‘ . Erume ¢

P4



SACRAMENTO MUNICIPAL UTILITY DIETRICT U P O. Box 16830. Sacramento CA 95852-1830. (916} 452-3211
AN ELCCTRIC SYSTEM SERVING THC HEART OF CALIFORNIA

L F1C
) 7

~— ll

Deaut

This letter is 1o notify you thgt you have
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prepared statement as memorialized inﬁ qfs a prime cxample of why I wag stiil E-)uo)
fearful. , | 30

It should also be noted that in a prior meeting with my supervisor I had already discussed in
genenlwhatdetetremsmforreporﬁngPDQ'sbtnhadnminrcﬁuedtodiwuthesped@'
deterrents as I had reported to the NRC and DOL. In my . T

_{my supervisors® state that [ had sstisfactorily defionstrated collsborating with my ~ E b}
supervisor on discussing the deterrents in writing PDQs in general. It states, “This is viewed as an
encouraging effort at collsboration™. S 2

In conclusion, it was illegal for my gmployer to havq’ g
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My engineering carcer has been ruined for having followed my obligation as & nuclear worker in
enmﬁngfedaﬂng\ﬂnﬁommdeodumcompﬁedwhb,thnphmpmcedm«mfoﬂowed,
for reporting illegal activities by my employer and safety concerns to the NRC and for pursuing a
discrimination complaint with the NRC. I am absolutely certain that if I would have dropped my Eyb}

compliant and conceded that my complaints to the NRC and DOL were invalid that/ .~ / sl
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