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Affiliation: NRC RIll DRS PSB ERC

Comments: A complete, highly detailed comparison of NRC and Dept. of Labor discrimination
investigations should be conducted, including:

1. What type of investigator is involved, civil or criminal (1810 or 1811).

2. What investigator training is provided regarding discrimination.

3. What criteria are utilized to determine if discrimination has occurred.

4. What types of evidence are utilized to prove or disprove discrimination.

5. What sanctions are available against those discriminating (civil, criminal).

6. What are the benefits or drawbacks of parallel investigations. (do DOL personnel believe that this
adds value commensurate with the resources expended).

7. Are there benefits to having criminal investigators perform these investigations; is this justified by the
resources expended?
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