
December 30, 2000

Ms. Ida L. Castro, Chairwoman
U. S. Equal Employment Opportunity

Commission
Office of Federal Operations
P. O. Box 19848
Washington, D.C. 20036

Dear Ms. Castro:

I enclose the “Affirmative Action Program Plan Update and Report of Accomplishments”
for hiring, placement, and advancement of individuals with handicaps.

During FY 2000, the Nuclear Regulatory Commission (NRC) began including
reasonable accommodation language in all its vacancy announcements. In response to
Executive Order 13078, which established the Presidential Task Force on Employment of
Adults with Disabilities, we issued an agency-wide announcement outlining recruiting strategies
to increase the representation of disabled individuals in the agency’s workforce (copy
enclosed). In addition, the NRC also has an EEO advisory committee that addresses issues of
employees with disabilities.

During FY 2001, the NRC will reemphasize its commitment to provide opportunities to
the disabled to seek employment by participating in targeted career fairs, including a fair
sponsored by the President’s Committee on Employment of People with Disabilities (PCEPD) to
be held in May, 2001. We will also participate in a National Training Conference on
Employment of Federal Employees Who are Deaf or Hard of Hearing in March, 2001 at the
National Institutes of Health. We will continue to strive to strengthen our outreach efforts
through advertisements in publications targeted for people with handicaps.

The NRC’s contact for this plan and report is Mr. James E. Horn, Assistant to Chief,
Human Resources Services and Operations (301-415-1534).

Sincerely,

/RA/

Richard A. Meserve

Enclosures: As stated


