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John T. Conway Phone: 315.349.4213
Vice President Fax: 315.349.2605
Nuclear Generation

June 30, 2000

NMP2L 1974

R. William Borchardt
Director, Office of Enforcement

U.S. Nuclear Regulatory Commission
Washington, D.C. 20555-0001

RE: Nine Mile Point Unit 2
Docket No. 50-410
NPF-69

Subject: Response to Request for Additional Information Concerning R. T. Norway’s
Petition Pursuant to 2.206 (TAC No. MA8917)

Dear Mr. Borchardt:

This letter responds to your June 21, 2000, request made to John H. Mueller, Chief Nuclear
Officer, Niagara Mohawk Power Corporation (NMPC), requesting additional information
concerning an issue raised by Robert Norway in his petition to the Nuclear Regulatory
Commission (NRC) submitted pursuant to 10 CFR § 2.206.

The Employee Feedback form for Robert Norway which was discussed with the NRC Staff
during the 1996 enforcement conference is the same document which was considered by NMPC
management during its 1994 downsizing review. As requested by your June 21, 2000 letter, a
copy is provided as Attachment 1. A review of relevant files was conducted and no other
Employee Feedback form related to Mr. Norway for 1994 was located. In particular, no
Employee Feedback form signed and dated by Mr. Norway was located.

NMPC has found no evidence which would support the contention that another form of this
Employee Feedback form existed or that NMPC omitted information related to the Employee
Feedback form to the NRC which Mr. Norway submitted to NMPC. NMPC’s procedures at the
time did not require the signing or dating of Employee Feedback forms which were voluntarily
submitted. Of particular note is the fact that the identical Employee Feedback form to that
discussed with and given to the NRC was entered into evidence at the Department of Labor
proceeding involving Mr. Norway. Attachment 2 provides transcript pages 292-294 from the
December 31, 1994 hearing before the Department of Labor Administrative Law Judge related to
Mr. Norway's claims and respondent’s counsel's copy of Respondent's Exhibit 6. Neither Mr.
Norway's attorney nor Mr. Norway, who I understand was present, objected in any way to the
introduction of this document into evidence. In particular, no allegation was made that it was a
"fake" or a "forgery" prior to its receipt into evidence.
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If you require further information, please let me know.

Sincerely,

—
l.
z 5 John T. Conway

Vice President Nuclear Gener

JTC/Ime
Attachments

Xc: NRC Document Control Desk
Mr. H. J. Miller, NRC Regional Administrator, Region I
Mr. G. K. Hunegs, NRC Senior Resident Inspector
Mr. P. S. Tam, NRC Senior Project Manager, NRR
Records Management
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EMPLOYEE FEEDBACK FORM

NAME:_Robert T. Norway BRANCH: Independent Safety Engineering
Group

Identify significant accomplishments during your career at Niagara Mohawk:

® System Engineer responsible for the construction, installation and testing of the NMP2
Reactor Vessel Instrument System during the construction of NMP2.

. I&C Engineer responsible for the construction, installation and testing of several NMP2
BOP and NSSS Systems during the construction of NMP2. '

° Test Engineer during the Power Ascension phase of NMP2, responsible to perform
specific tests as determined by supervisor.

° Technical Engineer who researched and written selected License Events Reports for
NMP2 reportable incidents.

° Technical Engineer who researched and written NMP2 Nuclear Industry Operating
Experienced Reports.

L Performed specific investigations to determine the root cause of various events and
incidents which occurred at NMP1 or NMP2.

L Identified major problems which were in violation of the NMP2 licensing basis which

could have resulted with a NRC violation if it was not self identified.

Identify your key skills and/or experience:

® 23 years experience in a power utility, which includes 11 years in nuclear power at
NMP2. '

L 16 years experience in power plant instrument and control systems.

] Experience in various NMP2 plant systems during it’s construction, startup and testing.

L Trained as a Kepner-Tregoe Process Consultant, Failure Prevention, Root Cause Analysis
and the Human Performance Evaluation System.

L) knowledgeable in the use of a personnel computer for word processing, spreadsheets,

databases, graphics and interface to other computer systems.

Additional Comments:

] Investigations performed by ISEG has identified significant areas for improvement and is
responsible for the avoidance of NRC enforcement action by providing sound corrective

and preventative actions.

In addition to other information, this form will be reviewed by the Review Board. Please

limit
your feedback to this page only. Completion of this form is voluntary. If you choose to
do so,
please forward to:
Kathy Miles
0-2, NVP2

NO LATER THAN JANUARY 28, 1994

C-Ac |
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Q Do you recall what the vote was for Mr. Suri?

A I believe that was also six to one, and I think
it was to hold, which essentially mean - - hold meant to not
necessarily retain in a current position but evalﬂate them
against other candidates.

Q  Did the review board members have any information
about these individuals available to them when they were
making these votes?

A Yes. There were, there were forms essentially
that were provided that gave us information about the branch
manager’'e evaluation of the individual, general employment,

kind of a resume of their experience, and a feedback form

' that the employee had the option of providing to HRD and

human resources would then provide it to us. The other
information that was available was if as a candidate came
up, if there was any knowledge that any board member had or
any comments that they had about a person, of couree, we
discuseed it. 1In fact, that was encouraged wherever people
knew something beyond what was.wricten on the paper.
| MR. PELLOW: I believe this will be R-6.
JUDGE TIERNEY: R-6, yes.
(The above-referred to
document wae marked
Respondent’s Exhibit 6 for
identitication.)

Heritage Reporting Corporation
(202) 628-4888
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MR. FUSCO: Did you ever move to admit R-57

JUDGE TIERNEY: Yes. | |

MR. PELLOW: No, I didn’t, but that'e - -

JUDGE TIERNEY: I think you did: I have a check
by it. |

MR. PELLOW: Yeah, I'm sorry, I thought I had,
yeah,

BY MR. PELLOW:

Q Mr. Terry, do you have in front of you now
Respondent’'s Exhibit 67

A Yes.

Q What is that?

A This is the package Sf information that I
referred to earlier for Mr. Norway. Specifically, it’'s &
three page document, The first page is the form that the,
his branch manager, or Jim Spadafore, completed on him, The
second page is entitled profile, which is a summary resume

of his work experience, and the third page is the employee

feedback form, which was provided by Mr. Norway.

MR. PELLOW: Mark this, please, as Respondent’s

JUDGE TIERNEY: R-7.
(The above-referred to
document was marked
Respondent’s Exhibit 7 for

Heritage Reporting Corporation
(202) 628-4888
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identification.)

BY MR. PELLOW: |

Q Mr. Terry, do you recognize Respondent’s Exhibit
77 |

A Yes.

Q What is that?

A That’'s a similar package of information, the same
three forms are included except as number six. The only
difference ie that this package relates to Darshan Suri,
another one of the ISEG engineers.

MR, PELLOW: I gueés before I go any further,
having been, had my sensitivity heightened by Mr. Fuseco, let
me move the admission into‘evidénce of Respondent’s Exhibit
6 and 7.

MR. FUSCO: No objection.

JUDGE TIERNEY: They’'re admitted.

(Documente heretofore marked
Respondent’s Exhibits 6 and 7:
Eor identification were

| received into evidence.)

BY MR. PELLOW:

Q By the way, Mr. Terry, do you recall if any other
engineers of the ISEG group were before the review board in
February, 19947 |

A Yes,

Heritage Reporting Corporation
(202) 628-4888
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identification.)
BY MR. PELLOW: .
Q Mr. Terry, do you recognize Respéondent's Exhibit

A Yes.
Q What ie that?

A That’'s & similar package of information, the same
three forms are included except as number six. The only
difference is that this package relates to Darshan Suri,
another one of the ISEG engineers. cﬁjhdbfi ‘.

MR. PELLOW: I guess before I go aidy further,
having been, had my sensitivity heightened by Mr. Fusco, let

me move the admission into evidence of Respgndent’s Exhibit
Qb“gtad%ﬂ’&kfaal‘Lhwwﬂqﬂ ousl

¢ and 7. st ool FOD oLt WMWW%”

MR. Fusco No objection.k,4 ot ot
.b!b*uﬂub by TP, - ([T~ 8
JUDGE TIERNEY: They’'re al.ci.m:Lt:l:?:i3 3{2&“ & pAQ.. (3
Oanctuatser, Trad Do clbeiarint” nas mab n

(Documente heretofore marked
Respondent’s Exhibits 6 and 7
for identification were
received into evidence.)

BY MR. PELLOW:

Q By the way, Mr. Terry, do you recall if any other
engineers of the ISEG group were before the review board in
February, 15947 |

A Yes.

Heritage Reporting Corporation
(202) 628-4888
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~EMELOYEE PROFILE

NAME: ROBERT NORWAY EDUCATION: BS Mech Engr Tech
EEO CONSIDERATION: WM - 43
YEARS OF SERVICE: 11 years (6-14-82) LICENSES: None

_WORK HISTORY (NMPC)
1950 to Present Job Title: ENGINEER 3
Dept & Unit: Engineering, ISEG

Length of time in position: 4 years

1989 to 1990 | Yob Titlee MECHANICAL ENGINEER
Dept & Unit: Site Engineering Unit 1

Length of time in position: 1 year

1988 to 1989 Job Title: GENERATION ENGINEER
Dept & Unit: Technical Support

Length of time in position: 1 year

1982 to 1988 Job Title: TEST ENGINEER
' Dept & Unit: Operations

Length of time in position: 5 1/2 years

Significant Events in File: NONE




-~
a

06-30-2000 @7:50 P.o8

EMPLOYEE FEEDBACK FORM

NAME: RobertT.Norway ~~ BRANCH:_Independent Safety Engineering
‘ Group

Identify significant accomplishments during your career at Niagara Mohawk:

System Engineer responsible for the construction, installation and testing of the NMP2
Reactor Vassel Instrument System during the construction of NMP2.

1&C Engineer responsible for the construction, Installation and testing of several NMP2
BOP and NSSS Systems during the construction of NMP2.

Test Engineer during the Power Ascension phase of NMP2, responsible to perform
specific tests as determined by supervisor.

Technical Engineer who researched and written selected License Events Reports for
NMP2 reportable incidents.

Technical Engineer who researched and written NMP2 Nuclear Industry Operating
Experienced Reports,

Performed specific Investigations to determing the root cause of various events and
Incidents which occurred at NMP1 or NMP2,

Identified major problems which were In violation of the NMP2 licensing basis which
could have resulted with a NRC violatlon if it was not self Identified.

Identify your key skills and/or experienca:

23 years experlence in a power utility, which includes 11 years in nuclear power at
NMP2.

16 years experience in power plant Instrument and control gystems.,

Experience in various NMP2 plant systems during it’s construction, startup and testing.
Trained as a Kepner-Tregoe Process Consultant, Fallure Prevention, Root Cause Analysis
and the Human Performance Evaluation System. ‘

knowledgeable in the use of a personnel computer for word processing, spreadsheets,
databases, graphics and Interface to other computer systems.

Additional Comments:

Investigations performed by ISEG has identified significant areas for improvement and is
responsible for the avoidance of NRC enforcement action by providing sound corrective
and preventative actions.

In addition to0 other Information, this form will be reviewed by the Review Board. Plsage
lmis |
Your feedback to this page only. Completion of this form Is voluntary, If you choose to

do 30,
please forward to;
Kathy Miles
0-2, NMP2 _
NO LATER THAN JANUARY 28, 1994




