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UNITED STATES
NUCLEAR REGULATORY COMMISSION
WASHINGTON, D. C. 20555

December 30, 1999

CHAIRMAN

Ms. Ida L. Castro, Chairwoman

U.S. Equal Employment Opportunity Commission
Office of Federal Operations

P.O. Box 19848

Washington, D.C. 20036

Dear Ms. Castro:

| enclose the “Affirmative Action Program Plan Update and Report of Accomplishments for
Agency With 1001 or More Employees” for the Nuclear Regulatory Commission (NRC). During
this fiscal year, the NRC will reemphasize its commitment to provide opportunities to the. -
disabled to seek employment by participating in additional career fairs, including a fair .
sponsored by the President’s Committee on Employment of People with Disabilities (PCEPD) to
be held on April 24, 2000. We will also increase our outreach efforts through advertisements in
publications targeted for people with handicaps. In addition, we are exploring other avenues to
attract people with disabilities, such as participation in the Workforce Recruitment Program for
Persons with Disabilities (sponsored by PCEPD).

The NRC'’s contact for this plan and report is Mr. James E. Horn, Assistant to Chief, Human

Resources Services and Operations (301-415-1534).

Richard A. Mese_rve

Sincerely,

Enclosures: As stated
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AFFIRMATIVE ACTION PROGRAM PLAN UPDATE AND REPORT OF
ACCOMPLISHMENTS FOR AGENCY WITH 1,001 OR MORE EMPLOYEES

AFFIRMATIVE ACTION PROGRAM FOR
INDIVIDUALS WITH HANDICAPS

Plan update for the period Oct. 1, 1929, through Sept. 30, 2000
Report for the period Oct. 1, 1998, through Sept. 30, 19_93

'U.S. Nuclear Regulatory Commission
AGENCY

Washington, D.C. 20555-0001
AGENCY ADDRESS

NUMBER OF EMPLOYEES COVERED BY THIS PLAN 2832

James E. Horn , 301-415-1534
NAME OF PERSON PREPARING THIS FORM TELEPHONE NUMBER
___/@___,\ ST 1314 [ 33
SIGHATURE OF RESPONSIBLE OFFICIAL DATE

Paul E. Bird, Director,loffice of Human Resources
NAME AND TITLE OF RESPONSIBLE OFFICIAL

 (srlhe C amen

SIGNATURE OF AGENCY HEAD - . DATE

Richard A. Meserve, Chairman. . »

NAME AND TITLE OF AGENCY HEAD (CERTIFIES THAT THIS REPORT 1S IN
COMPLIANCE WITH EEO-MD=-713, “AFFIRMATIVE ACTION EOR HIRING,
. ‘PLACEMENT, AND ADVANCEMENT OF INDIVIDUALS WITH HANDICAPS")

(

EEOC FORM 440 (10/87)



PERMANENT WORK FORCE

PART 1: PROGRAM PLAN UPDATE 2000
FOR THE PERIOD OCTOBER 1, 19 97, THROUGH SEPTEMBER 30, 29—

NUMERICAL OBJECTIVES (GOALS).FOR EMPLOYMENT OF PERSONS
WITH TARGETED DISABILITIES (TD) (BASED ON PARMENENT WORK FORCE)

Agencies are to use this format to establish numerical objectives
for the period October 1 through September 30. Anticipated
changes in the work force are taken inte account, as objectives
are calculated on the basis of losses from the work force as well
as accessions. The planned rate of accessions (if any are antici-
pated) must be adequate to achieve the desired work force protile
a; of ieptember 30. Guidance is provided in Appendix B of this
directive.

ANTICIPATED CHANGES IN WORK FORGE
' EROM OCT, 1, 1999, T0 SEPT, 30. 352400
—NUMBER + OR - |FERCENT CHANGE s/=
LOSSES
{TOTAL WORK_FORCE) — /42 - 5%
LOSSES
W AN 0 - 43L = /&%
LoSSEs .
_TARGETED DISABILITIES (TD) -/ 362
ACCESSIONS
OTAL WORK + 45 +3. %%
ACCESSIONS
WITH HANDICAP REPORTED + 3 +/. 67
ACCESSIONS )
TARGETED DISABILITIES (TD) +/ +3.64
WORK FORCE| ANTICIPATED ANTICIPATED
ACTUAL CHANGES IN DATA
DATA quor WORK ;oncz FROM AS OF ’
9430/ 10£1/ 2770 9/30/00 |9/30/72000 |
NUMBER |*% CHANGE
NUMBER! % | + OR = | + OR - |wuMprr | &
TOTAL WORK FORCE 12832 ly00] —¥7 | - /. 7% | 2785 100
HANDICAP REPORTED 1g51¢s] o 1% /%85 6.t
T2RGETED prsamrviTies! 2¢] /.0 Z Z 28 (/o

CALCULATE THIS PERCENTAGE BY DIVIDING THE NUMBER + OR = BY THE
CORRESPONDING NUMBER IN THE WORK FORCE AS OF THE BEGINNING OF
THE REPORTING PERIOD.

MERICAL ECTIV OR PER Y2
A. TOTAL NUMBER OF ACCESSIONS OF PERSONS WITH 5D ]
B. PERCENT ACCESSIONS OF PERSONS WITH TD - %%
C. TOTAL NUMBER OF PERSONS WITH TD ON BOARD
AS OF SEPTEMBER 30, 2000 2.g
D. PERCENT OF WORK FORCE WITH TD
AS OF SEPTEMBER 30, 2074 « /07

EEOC FORM 440 (pg. 2) (10/87)




PLAN FOR SPECIAL RECRUITMENT PROGRAM

Agencies are to establish and maintain special recruitment
programs for individuals with handicaps with the specified severe
disabilities. The purpose is to obtain applications from quali-
fied individuals with handicaps. A revised and improved plan for
a special recruitment program is required unless:

A. the agency met its previoys year’s employment objectives

(If so, check bere: [V})
or

B. the number of applications received from persons with
targeted disabilities was at least two times the number of
accessions that would have been necessary to achieve the
cbjectives. '

(If so, check here: [ ])
1F NEITHER OF THESE CONDITIONS HAS BEEN MET, list new recruiting

strategies that will be instituted so that the agency can meet its
current employment objectives.

W _RECR G TARGET DATES

N /A

EEOC FORM 440 (pg. 3) (10/87)



FACILITY ACCESSIBILITY

A. LIST ANY UNMET OBJECTIVES FOR BARRIER REMOVAL THAT WERE ESTABLISHED IN PREVIOUS SUBMISSIONS
BUT HAVE NOT BEEN ACCOMPLISHED. REMOVAL STRATEGIES ARE TO BE REVISED S0 THAT THESE OBJECTIVES
CAN BE ACCOMPLISHED PRIOR TO THE END Of THE FISCAL YEAR COVERED BY THXS PLAN.

REVISED '
REMOVAL STRATEGIES

ORIGINAL | REVISED

OBJECTIVES
TARGET DATES|TARGET DATES

np |

B. LIST ADDITIONAL OBJECTIVES FOR BARRIER REMOVAL DURING THE PERIOD COVERED BY‘TBIB PLAN.
TARGET DATES

OBJECTIVES

/\///4

EEOC FORM 440 (pg. 4) (10/§7)



ALTERNI.TIVES TO PERSONNEL OR MANAGEMENT PO.ICIES, PRACTICES, OR PROCEDURES WHICH RESTRICT
HIRING, PLACEMENT, AND ADVANCEMENT OF INDIVIDUALS WITH HANDICAPS

A. LIST BARRIERS WHICH WERE IDENTIFIED IN PREVIOUS SUBMISSIONS BUT POR WHICH ALTERNATIVES
HAVE NOT YET BEEN INSTITUTED:

| DATES
CURRENT | INDICATED

BARRIERS ALTERNATIVES PLANNED ACTIONS TARGET DATES |PREVIOUSLY

A

v

| |
| |
| |
| |
| |
| |
| |
| |
) |
| |
| |
| |
| |
I |

!

B. LIST BARRIERS NOT PREVIOUSLY IDENTIFIED FOR WHICH ALTERNATIVES SHOULD BE INSTITUTED:

PLANNED ACTIONS | TARGET
: DATES

BARRIERS ALTERNATIVES

| | |
| | |
| | |
g | 5
{ } 3
| | |
| | |

ENOUGH OF THE TARGET DATE INDICATED SHOULD BE PRIOR TO THE END OF THE PISCAL YEAR COVERED

BY THIS PLAN SO THAT SUBSTANTIAL PROGRESS TOWARD ELIMINATION OF BARRIERS WILL HAVE BEEN MADE

BY THAT TIME. ALL BARRIERS THAT ARE LISTED IN ITEM "A" ABOVE SHOULD BE REMOVED PRIOR *
TO THE END OF THE FISCAL YEAR CNVERED BY THIS PLAN, )

- EEOC PORM 440 (pg. 5) (10/87)




PART 2: REPORT OF ACCOMPLISHMENTS
FOR THE PERIOD OCTOBER 1,478 , THROUGH SEPTEMBER 30,1977 .
AFFIRMATIVE ACTION PROGRAM FOR INDIVIDUALS WITH HANDICAPS
STAFFING COMMITMENTS

Provide data indicating staffing commitments as of September 30,

1899

+ 1Include selective placement coordinators, bandicapped

progran managers, and other key staff assigned to the affirmative
action program for individuals with handicaps. Do rnot include
‘equal employment opportunity counselors and other personnel
processing complaints of discrimination on the basis of handicap.

A.

c.

HEADQUARTERS PERSONNEL WITH NATIONWIDE RESPONSIBILITY:

1. AGENCYWIDE RESPONSIBILITY (DEPARTMENTWIDE, IF APPLI-
CABLE)

NUMBER OF PERSONS _ [/ A0 HR 5'pec;ra/';'f

TOTAL STAFF YEARS (FULL-TIME EQUIVALENTS ALLOCATED TO
THE PROGRAM) .35

2. RESPONSIBILITY FOR MAJOR OPERATING COMPONENTS (IF NONE,
: INDICATE NOT APPLICABLE)

NUMBER OF PERSONS _ A Regional HR Team Leatle, ¢

TOTAL STAFF YEARS (ruu.--gms EQUIVALENTS ALLOCATED TO
THE PROGRAM) -2

ALL OTHER PERSONKEL (NOT ACCOUNTED FOR ABOVE) AT HEAD-
QUARTERS, IN COMPONENT AGENCIES, OR IN FIELD INSTALLATIONS
RESPONSIBLE FOR MANAGEMENT AND COORDINATION OF THE PROGRAM:

PERCENTAGE OF TIME . INDICATE NUMBER
ALLOCATED TO THE PROGRAM ‘IN>£§CH GROUP

1-52%

6 -10%
11 - 25 §
26 - 75 §

76 - 100 %

TOTAL:

NUMBER OF AGENCY PERSONNEL OFFICES WITH APPOINTING AUTHORITK;éT

EEOC FORM 440 (pg. 6) (10/87)



*(106T 9 IMVONSEJ) SOTIT ¥J 97 338 VIVA JNVOITIEV 4O NOILDZTI0D NO NOILVNWOINI ¥OJ oo
*SCL MO CGUMVONVLIS MO $300D Ol 322V SISINININVY. M) SuIauNN o (L8/01) (L °64) @pp wNOA D022

| |
S

| ZL61 ‘o °1azs 0 Sv|
| S3111116vSIq CALIDWVL|
“ KLIN SNOSUZd UVOE-NO|
|
] L5 6Y ‘o¢ °Laasi|
| oL °z76% T "a1d0|
I 8NOIIVUVAAS ANVINNTOANT |
“a IMVINNTOA WOWJ S3SSO1)
|
Q “ - . 2561 '0C °a43s|
i
|
|
i
!
]
1
|
I
|

82 2 S /| 1.2 / 15 p4

% 0 Jd o

o

0 0 0

0 Y o

0

8Z V\ 2 S
|

0
,

2 K S
|

sariivIavseiIal (e) (1e) (0¢) (z8) (0L-TL) | (89-99) | (9C-ZC’0l)| (sSZ’CR)
GIL3OMYE  JANTES/eNIT] SSaNTII  {QIGMVIAN] SNAGMOSIAISISATVHVE|SISATVNVEISAILINIMLXE) OiITd
TNIOL  [MOILNOLYIGI" “TWiNaM | ATIVINIMIZAISTINANOD) 313T4m0D] TVILHVE | ONISSIM |

S2111716VS1IA GAL0WVL ~- BI6SOT GNV BNOISSIOINV -- NVUDOUd ININLINNIAY d‘-.gnﬂ

oL 2561 ‘1 *120|
MOMJ SNOISSIDIV|

|
‘o0 55 61 *0C °a43S|
oL 25 61 ‘t °Ld0|
NONd SHNOIIVIITA4V]

7 o

S| QO

0
0 0 o

|
61 ‘oC °1438 a0 Sv|
13111GVSIQ QaL3DuVL |

8NOSYAd GYVOE-NO|

/ A

/

Tss7 ZZ 61 *0C 3428 O ‘ST 6T ‘T *320

. WOMZ §25807 4O MITMNN TVLOL

8231074k NNJ QUIVIVIONLJV-NON ININVWUIE ONV ) —
(ZNILLIMILINT Gl SHIL-3UVd ‘3NIL-1104) FUONL =07 2561 0C °3438 O3 ‘TZ 6T °Y °4d0
MOUd GNOISSIIN 40 MITWN TVLOL

JHINVIIAL NOZ BYY INd SIUL NO VIVAG 2L 18NOILO0NNLIEN]

%1 1 872 m /1 m 362 m AN mm}MN %l ! 581 mNﬁmN bb 1 ‘ot vawaiaas)
% ! | AC m........ m vl m veu m veu N m vu m vE O aadare 5 61 tm
%01 87 1%/ | FTS 1 %58 \hmZ | 4L 161 | /7T 86 et tec viesaast
“8-.:..:4-:." ”.n._nﬁ::zn “ (su-20) | “25:!5. 20804 “
Y ! @iaowvi | S i 104 anv | L) | 4v¥D anvm| ) | naIm | wuwon |
YMLIN 8NOSNId] i 10) MaInLof i ST { SNOSWAd | Tvi0L |

22Y04 WHOM (LM3H /WHId) VIO
o SdVDIGKIE RLIN STVAGIAIGNT 40 LNINAQIANE MO4 MVEOONJ MO .LOV JALIVMEIALY NI SININNSITINOON 40 IMVHNOS

3OHO4 NHOM LN INVWHId



*9ST MNOZ UVANNIS MO $300D O3 ¥242¥ SISAUININVE NI Suadun )

(ea/01)

(v-¢ °6d) o0p W02 2033

o

g a

‘0

o

0

0 0

Y,

|.
JE 61 ‘0c *3433 20 S|
salLrltiavsiIa GILIDNVL)

SNOSu3 4 MINVO]-NO |

o
!
|

0 ¢

o

&

@

o 10

o

i
TZ 6t *of °143s|

08 *ZL 6T *T *1D0]
ININLOTdNA LNZNVHYIG|
OL ENOISWIANODD|

o

0

¢

/

(¢

0

|
3561 ‘oc °343s|

oL .Mm-au ‘T “130)
SNOTLVUVAIS XMVINNTOAN] |
9 INVINNIOA WOMJ §3SS0T|

a
d
/ 7
o/

o

&

@

d

7

o ! 0

a

/ o

o

o

| |
| |
i |
| |
| |
] [
| |
| |
| |
| I
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
l |

4

/

o o

] |
| ]
| |
| |
| [
|
| (
(| |
] |
| |
P |
| ]
| |
| !
| ]
| |
) [
| |
| |
| |
| |

0

|
B56Y *of *143s|
oL ‘sZ76%Y ‘T *axa)
NONd SNOISSIIOV|

|
SL6l *0C *1439 40 sv|
$4131119VvS1Q aIlandvl|
SNOSMAd QUVOa-NO|

aiiitiavsial  (L6) -
G3laouva  |aN14B/aNI1

|
|
|
|
|
|
|
|
|
|
|
|
|
|
l
|
|
|
i
|
|
|
|
I8
|
| ‘TV10L

(NOIIuOLNTG]  TVININ

]
|
|
}
|
|
(]
|
!
]
Q |
|
|
[}
|
|
|
|
}
]
|

(16) (06)

83207111

I (2e)

I (8L-T2) | (89-99) | (ec-2c'az)l (sZcE)
|GIGUVIIN] SUIQYOSTAISISATIVUVE] SISATVEVE| STILINIVLXD | aiile
{ FTTVANINI ZAISTINANOD! 31314M0D) TVILUVE |

ONISSIN |

(e'std|

4Naa

% .
*8293014K3 OnO4 GIIVINIOMIAVNON

JUVNOINIL OGNV ‘INILLINYALN]
IMYNOdNAL “FNONIL ZNVNOANIL NOJ

AINO
“ $33101Ka LuVNOANAL

G311111GVSIQ QILIDWVL -~ (LNVNOJNAL) 8235807 OGNV S0ISSIIN

Zh__|
0%

256t ‘ot *2433 03 2561 ‘1°120
NOWd (4MaL) 838807 40 MMM TVLOL

Z5 61 *0C “1436 QU ‘TL6T T°230
MONJd (dM2L) ENOISSAON 0 WaSMOM IVIOL

|
|
3MY 20V BINL NO VAVA 3HL  ENOTADNNLISNE " “
%0 | 0 (%2 | oz %ep | S€E | %z | 02 | 5L | sba ‘oc vavwasans}
%/ | / mNQN m =1, meVa m g m.N*_m m L2 m@m A5 61 *oc waunasdas|
_lﬁaﬁh “ aNag “ duag “ aNas “ duag “ du3g “ dnal “ duaL “ anas |
|s31%111QvS10] i (R12vTIVAV] | (so-vo) | I84YDIGNYE| 3D804
) ] «caiaswvs | S | 108 onv | L} | dvdlanvul [ I wein | yuom
|RIIN SNOS¥Id) 1 Yo} w3Inio) | on | |_SNOosuwad | Tviog

2DM042 WUOM (dWIL) IMVNOINIL
o BVOIONVN ALIN STIVOQIAIGNI 40 JNIHIOTENE WOJ NVUDOME NOIAIV SALLVNNIAAY NI SINIMNSITINOON 20 Z¥VNMOS



ANALYSIS OF WORK FORCE: WHITE COLLAR (GS,GM,SES AND ALL OTHERS

PERMANENT WORK FORCE

DATA AS OF END OF REPORTING YEAR

CATEGORY * GS-1 GS-2 GS-3 Gs-4 GS-5 GS-6 GS-7 GS-8 GS-9 GS-10 GS-11 Gs-12 GS1/3(‘5M GS1/4GM GS1/5GM SES OELH T%’Ir é\L
we '
TOTAL # f | /0 | 107 /‘%;5' gg | g2 g | 9/ | 95 |$35 76/ | 645 | /40 62| .
WORK FORCE % ) o O o | o 42| 5%| 2% 37, Z?o 2%\ 3%| 192%| 27Z| 23% S| 2% 2823
NOTIDENTIFIED 4 0 / S 7 18117129 |S2 | (09 |27 |0 -
£9 - O | 0% 2%| 2% 4% 29 61 SH| 10% | /13%| 3728 9%| 3%| 293
AN g olo|0leoe|lO0|lololo|lo|lo|0]| o|lo|O] *
NO HANDICAP ' 2 ¢ q€ | 133 | 25 |24 | o | 65 |2/ |79 |6¢e/ | vat| /03] 43 &
O%| o%| 4%| 6%| 3%|3% | 2%| 2%\ 3%| 20%| 2374 2.%| Y% 2® 'LB&‘K
eee % NS N EN TN ol Tl [ S 12| 22| 28 | 2 |79, 4
(06.13-94) [%| 2%| 4% | Y| 3% | #%| (%) 2%| 45| 15%5| 26% | 23%| S| S /5’2.
TOTALTARGETED l 3 3 2 / / / / 6 i 2 |2 o
4% 1%| 1% | 79| 4% |we| O ’ Y% | 4% | 22%|1S%| 7%\2% | 27
0 | o [l a0 Lo [0 0wl 0 [0 [0 [0 il #
A 0 dmlo |o|lo|lo|lo|lol|lel|dnllal o |4 &
MRRET Ololololo |0 |oloe|lo| o |dglomlolo]| 2
PARALYSIS (64-68) - % 0 z_lo% 2{970 0 zlo% 0 0 0 o o (,[22) % 0 O 0| g”
S e & 0 o0 |o |0 |o|lo|ololo |0 | o |/trdo]| +
s, & 0|10 0 |0 |0 |dal @l olo|o |0 |2 |d70]| %
RETARDATION (80) % / 0/ o 0 0 0 0 Vo) 0 o | o o 0 o O 0 ‘/o&
MENTALILLNESS & 0 0 ! 7, 0 0 O 1Y O o 0 2270 ‘g% 0 O 3'.-
GEERE 4] 0| 0 ol | g OldElo|0]o|elo| 0 o] p|lolo] %

EEOC FORM 440 (pg. 8)

g:\PWORKFOR.WPD

(10/87)

NUMBERS IN PARENTHESES REFER TO CODES ON STANDARD FORM 256
*INCLUDES UNSPECIFIED GS AND ALL OTHER WHITE COLLAR PAY PLANS

NOTE: PERCENTAGES ARE TO BE CALCULATED ON THE BASIS OF TOTAL EMPLOYEES IN EACH OF THE CATEGORIES LISTED IN THE COLUMN ON THE LEFT.
THOSE AGENCIES WHICH USE OTHER PERSONNEL SYSTEMS SHOULD ADAPT THIS FORM FOR THEIR SYSTEMS.




PERMANENT WORK FORCE

ANALYS!S OF WORK FORCE: FEDERAL WAGE SYSTEM DATA AS OF END OF REPORTING YEAR

CATEGORY * wows | wome | wome | wows | wowe | wowe | wows | wowg | wows | wowe | wowe | wowe | wowe | wowG | wowG | OTHER | TOTAL
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 BC* BC
Y 4 o
TOTAL #
WORK FORCE % 5@70 f"(% v ?
NOT IDENTIFIED #
(1) % 3 2 1053__
CO% Yo% 5
NOT AVAILABLE 2
OR UNSPECIFIED % 100%
NO HANDICAP # / *
(04-05) % 100%
(007 [
HANDICAP # .
REPORTED % / 2 100%
(06,1394 3% 7% 2
TOTAL TARGETED # / *
DISABILITIES % 100%
/0% /
DEAFNESS # ! .
(16,17) ) % /00% 177%
BLINDNESS # . ' :
(23.25) % 100%
MISSING EXTREM! # T
-TIES (28,32-38) % 100%
PARTIAL # ¢
PARALYSIS (64-68) % 100%
COMPLETE # .
PARALYSIS (71-78) % 100%
CONVULSIVE # ' 2
DISORDERS (82) % 100%
MENTAL # *
RETARDATION (90) % _ 100%
MENTAL ILLNESS (91) # M
100%
DISTORTION OF 2 *
LIMBS/SPINE (92) % 100%
EEOG FORM 440 (pg. 9) (10/87) “NUMBERS IN PARENTHESES REFER TO CODES ON STANDARD FORM 256

~INCLUDES UNSPECIFIED GS AND ALL OTHER WHITE COLLAR PAY PLANS

NOTE: PERCENTAGES ARE TO BE CALCULATED ON THE BASIS OF TOTAL EMPLOYEES IN EACH OF THE CATEGORIES LISTED IN THE COLUMN ON THE LEFT.
THOSE AGENCIES WHICH USE OTHER PERSONNEL SYSTEMS SHOULD ADAPT THIS FORM FOR THEIR SYSTEMS.



PERMANENT WORK FORCE N

ANALYSIS OF WORK FORCE: TYPES OF OCCUPATIONS
PROFESSIONAL, ADMINISTRATIVE, TECHNICAL, CLERICAL, OTHER WITHE COLLAR,
UPERVISORY, LEADER, AND NONSUPERVISORY BLUE COLLAR)

CATEGORY” PROF ADMIN TECHNICAL CLERICAL Ou;igﬂ sggv LEQ%ER NONBSCUF’V
o e | /756 | S73 | 200 | 2za/ 3 . A A
WORK FORCE % c22, 20% 7% /0% 0% O% 0%
NOT IDENTIFIED 2 /579 78 26 44 2 3
i 52, 23% 7% | 3% /% /%

NOT AVAILABLE #

OR UNSPECIFIED % .

NO HANDICAP ]88 $“3S | /56 266 =3 /
(04-05) 62% /9% 2% 1747 XL 0%
HEPORTED /09 Yo | 1% /5 3
(06,13-94) SG7Z 2.2% /02% 2% 2.7
TOTAL TARGETED /5 { Ky [ !
DISABILITIES ‘e, Y% |yvgs2| 21% YL %
DEAFNESS 2 2. /
(16.17) L% “%o% 2076
BLINDNESS % {

(23,25) 0% 207

MISSING EXTREMI- / /

TIES (28,32-38) SVZ SOz

PARTIAL 2 ! Z

PARALYSIS (64-68) Yo7, 202 YO

COMPLETE /

PARALYSIS (71-78) /007

CONVULSIVE / /

DISORDERS (82) So0% 0%

MENTAL # /

RETARDATION (90) % / 0O

MENTAL ILLNESS # Y /

(91) % 20 %% 20%

/ /
DVBSSPINE (52) % S0%| SoZ

EEOC FORM 440 (P.G. 10)

NOTE: PERCENTAGES ARE TO BE CALCULATED ON THE BASIS OF TOTAL EMPLOYEES IN EACH OF THE CATEGORIES LISTED IN THE COLUMN ON THE LEFT.
THOSE AGENCIES WHICH USE OTHER PERSONNEL SYSTEMS SHOULD ADAPT THIS FORM FOR THEIR SYSTEMS.



REPORT ON FACILITY ACCESSIBIL1TY
DESCRIBE YOUR AGENCY'S BARRIER REMOVAL ACTIVITY DURING THE REPORTING YEAR,

{A. SUMMARIZE YOUR AGENCY'S BARRIER RFMOVAL ACTIVITY.
Ix i
|
' .
) /4
|
|
|
: |
{8, 18 GSA PROVIDING ASSISTANCE WITH BARRIER REMOVAL? |
: | ] NOT APPLICABLE ) YES { ) NO; DESCRIBE
|
|
|
|
|
€. DESCRIBE ANY DIFFICULTIES THAT HIAVE DEEN ENCOUNTERED IN ATTEMPTING T0
REMOVE BARRIERS .Tﬂlf REMAIN IN AGENCY FACILITIES.
C. DESCRIBE ACTIONS BEiNG TAKEN TO OVERCOHE DIFFICULTIES DESCRIBED IN 1TEM "C* ABOVE,

EZOC FORM ‘10 (pg. 11) (10/87)




ALTERVATIVES TO PERSONNEL, OR MANAGEMENT FOLICIES, PRACTICES,

"HIRING, PLACEMFNT,

LIST BARRIERS WHICH WERE IDENTIFIED IN PREVIOUS YEARS FOR WHICH

DURING ‘*HE REPORTING YEAR.

OR PROCEDUKES WHICH RESTRICT

AND ADVIHCEMENT OF INDIVIDUALS WITH HANDICAPS

ACTIONS WERE TAKEN

BARRIERS

ALTERNATIVES

ACTIONS TAKEN

COMPLETION DATES|

N /A

EEOC FORM 440 (pg. 12) (10/87) -



PERMANENT WORK FORCE

PROMOTIONS AND CAREER DEVELOPHENT PROGRANS
octosEr 1, 19728, 1o seerensen 30, 19 77

SENIOR LEVEL CAREER
DEVELOPNENT PROGRAMS

SE6 DEVELOPHENT |

— | |
{CAREER DEVELOPRENTI ) I
‘. | } ] PROMOTIONS || {CRADES 5-12) " {GRADES 1)-15) | PROGRANS ]
| ON-BOARD i1 " " |
] AS OF 1" i 11 swors | " SLOTS ] | BLOTS |
CATRGORY © | 9/10/4? l: NUNBER |PERCENTI! PILLED :nacmn ” PILLED : PERCENY : FIiLLED : PERCENT
| | [ "
kP : :: : jz :: : :: : 3> : :
TOTAL WORR PORCE ,
R 2832 } /27: o } 35‘: (7 | q i e i 7 i ‘2%
NOT 1DENTIPIED (01) | 1 | " | " | | |
- | 298 T g |}Zn 4% ] O " 2 } ’/Zl [ | o
| ool oo i ‘: o0 | o |
OR UNSPECIPFIED 11
a2 e 2.9 9 1 O L
NO HANDICAP (04-03) | i Yl ! " - [ 2 ! . o
; A B L TR 0 O N 0 L B 73
HANDJCAP NEPORTED
(08, 13-94) i T = " O N ] ;? | O '\ 0O |
| 135" T 5 an _/.__l i / 12 ) | N
e | 294l 21 ol 01 0 1 ", | o 1 O]
DISABILITIES .
28 " | 7%’ " - | i 4 | 0 ' o | i
COMPUTATIONS: ) COMPUTATIONS ARFE TO BE BASFD ON ACTIONS DURING THE REPORTING PERIOD.
‘FOR PROMOTIONS, USE STANDARD FORM 50, NATURE OF ACTION CODFS 702 AnD
PERCENT ® !WB;R $42. FOR CAREER OEVELOPMNENT (GRADES % - 12), COUNT SLOTS ritnep
PRONOTIONS ON-BOARD IN CATEGORY UNDER FORMAL UPWARD MORILETY PROGRAMS, APPRENTICESHIP PROCRARNM, AND
. OTHER TRAINING AND DEVELOPMENT PROGRAMS, AS wWZLL AS APPOINTRENTS
THAT MOVE PEOPLE NONCOMPETIVELY THROUGH A SERIES OF PROMOTIONS WITRH
PERCENT - sLOTs 1 A R SONE TYPE OF TRAINING IN THRE PROCESS. INCLUDE BOTH sLUE COLLAR AND
DEVELOPMENT PROGRANS N-BOARD IN CATEGORY MHITE COLLAR POSITIONS, FPOR BENIOR LEVEL CAREER DEVELOPNENT (GRADES

13 THROUCH 15) PROGRANS, COMPUTATIONS ARE TO BE BASED ON THE RUNBER
OFf INDIVIDUALS ENROLLED IN PORAAL EXZCUTIVE AND NANAGEMENT DEVELOPMENY

PROGRANS DURING THE REPORTING PERIOO.
EZOoC FORN 440 (pg. 13) (10/87) * NUNBERS IN PARENTNESES REFER TO CODES ON STANDARD PORN 236.




